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Michigan State University has a long and proud fradition of respecting the principles of
affirmative action, equal opportunity and nondiscrimination for our students, facuity,
staff and the citizens we serve. As we now celebrate the diversity among us,
leadership of this historic institution are strongly committed to ensuring that inequity is
eliminated and a more hospitable environment is fostered for those who study, work
and participate here. However, this commitment must be shared by all of us if MSU is
to be a place full of opportunities for everyone to fully benefit from their experiences.

Proclamations and pronouncements by presidents and trustees only indicate
direction. They cannot, by themselves, produce results. Results come from the
collective efforts of us all. It is through each individual that the diversity of our
community can be best expressed and shared. It is through each individual that our
belief in the equality of humanity can be dispiayed.

Everyone associated with MSU benefits from a people-centered, welcoming

OFFICE OF community. The University prides itself on finding ways to address needs and delivering

THE PRESIDENT on its promises. In a climate of limited resources for higher education and the need for
450 Administration Building a dynamic environment, adjustments will have to be made by all at MSU. We must
East Lansing, Michigan continue to be especially innovative and agile, as well as courteous and efficient. We
48824-1046 will strive for confinuous quality improvement while reducing bureaucracy. All levels of

517/355-6560 the institution will contribute to a climate of cooperation that is responsive to the

FAX: 517/355-4670 public and to all who work and study at the university.

Diversity in the faculty, students, and staff is a major source of MSU's intellectual vitality
and innovative spirit. MSU strives to be a community where people of different
cultures, intellectual positions, and lifestyles can reach their full potential. Such an
environment develops respect for differences while fostering caring relationships,
cross-cultural  understanding, and common educational commitments. MSU
encourages people to become fully engaged in the challenging issues of diversity
within community. It seeks to be a university where a broad spectrum of informed
MSU is an affirmative-action, perspectives gives rise to spirited mind-opening discussions that prepare us for life in an
equal-opportunily institution. increosingly diverse world.
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INTRODUCTION

Data Report

Descriptive Report

The 1993-94 Annual Report on Affirmative Action to the MSU Board of Trustees is
presented in fwo documents: a Data Report and a Descriptive Report. These reports
reflect the university's efforts to see affirmative action and diversity/pluralism planning,
programming and monitofing as closely associated efforts involving several categories
of endeavor, dll levels of the university, and issues that cross vice-presidential areas.

The Datfa Report provides charts, graphs and tables illustrating changes in areas of
employment and enroliment as they relate to women, minorities and handicappers.
In recognition of the 2ist anniversary of the Affirmative Action Report, the 1993-94
report focuses on advances in representation over the past 21 years. Trend data is
displayed for facuity, academic staff, and students; comparative data is provided for
support staff.

Major conftributions to this report were made by the Office of Planning and Budgets,
the Assisiant Provost and Assistant Vice President for Academic Human Resources, the
Assistant Vice President for Human Resources, Career Development and Placement
Services’ Student Employment Office, Office of Admissions and Scholarships, and
Publications and Design, Division of University Relations.

More detailed information on any specific section of the Data Report or the university’s
affirmative action program may be obidined from the Office of Affirmative Action,
Compliance and Monitoring [AACM). The Data Report is available in large print or
alternate format upon request 1o AACM, Room 303 Administration Building, Michigan
State University, East Lansing, Ml 48824, {517) 353-3922.

The Descriptive Report oullines progress that has been made and problems that
continue to require attention in the areas of affirmative action and equal opporiunity,
diversity and pluralism. The format of the Descriptive Report highlights the parallel and
collaborative efforts of three major vice presidential areas fo advance affimative
action, diversity, and piuralism through the university’s comprehensive diversity plan,
MSU IDEA |l (Institutional Diversity: Excellence in Action). The 1993-94 Descriptive
Report format emphasizes that advancing diversity and pluralism involves both
increasing representation and providing a hospitable environment where retention is
addressed through various avenues. Findings for each of three majors paris of the MSU
communily {academic human resources, support staff resources, and studenis) are
presented under the applicable MSU IDEA Il headings [1) Leadership, 2) Recruitment
and Retention, 3) instruction, Research, and Oufreach, and 4) Climate].



Implementation of the university's related affirmative action and diversity/pluralism
programs rests with line administrators.  Their adminisirative reviews include an
assessment of their performance in fulfiling affimative action responsibilities and
making Michigan State University a more hospitable community for all who work and
study here. However, every individual connected with the university has a personal
responsibility to support and assist in efforts directed towards achieving this goai.

The Office of Affirmative Action, Compliance and Monitoring, the Women's Resource
Center, and the diversity and pluralism offices administered by the Vice Presidents for
Academic Affairs, Finance and Operations, and Student Affairs and Services serve as
support units for enhancing the ability of the university to meet its commitments. These
offices share responsibility for evaluating and monitoring progress made in achieving
the godis of equal opportunity, non-discrimination and diversity and pluralism in all
facets of university life.

Varicus constiftuent groups assist in the evaluation of the internal monitoring processes
fo ensure non-discrimination, equal opportunity and offirmative action. This review
process has put info place recommendations and creative solutions to problems
encountered in various areas. These groups provide assistance to the university o
assure that the rights of minorities, women, handicappers, gays, lesbians, and
bisexuals, faculty, staff and students are protected.

Ralph W. Bonner, Ph.D.
Director, Office of Affirmative Action, Compliance and Monitoring
and Senior Advisor to the President

FUEN

Affirmative Action and
Diversity/Pluralism Programs
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Definitions of Terms Used

Ethnic Identification

Handicappers

{
Ethnic identification for faculty/academic staff is determined by employing units in
concert with the faculty/academic staff member.

Black: A person having origins in any of the black racial groups of Africa, but not
Hispanic.

Asian or Pacific Islander: A person having origins in any of the original peoples of the
Far East, Southeast Asia, the Indian subcontinent, or the Pacific Islands.

Hispanic: A person of Mexican, Puerio Rican, Cuban, Central or South American or
other Spanish culture or origin, regardiess of race.

American Indion or Alaskan Native:

A person having origins in any of the original peoples of North America, and who
maintains cultural identification through tribal affiliation or community recognition.
{Verification of tribal affiliation is required for support staff.)

Caucasiaon or Other: A person who is not included in any of the four ethnic
identifications listed above.

Handicapper status is self-identified by facuity, academic staff, support staff and
students.

Michigan Handicappers’ Civil Rights Ach: A determinable physical or mental
characteristic of an individual, which may result from disease, injury, congenital
condition of birth, or functional disorder, if the characteristic substantially limits one or
more major life activities of that individual and is unrelated to the individual’s ability to
perform the duties of a particular job or position or substantially limits one or more of
the major life activities of that individual and is unrelated to the individual's
qudlifications for employment or promotion.

Americans with Disabilities Act: A person who has a physical or mental impairment
that substantially limits one or more major life activities, has a record of such an
impairment or is regarded as having such an impairment.






SUMMARY

Comparing 1974 to 1994, representation of women and minorities increased in ail
employment categories within the academic woridorce. The 1974 academic
workforce totaled 3,514, including 717 (20.4%) women and 217 (6.2%) minorities. In
1994, the academic workforce of 3,996 included 1,321 (33.1%) women and 583 (14.6%)
minorities. Blacks increased from 99 (2.8%) to 218 (5.5%); Asian/Pacific Islanders from 92
(2.6%) to 266 [6.7%), Hispanics from 24 (0.7%) to 81 (2.0%), and American
indians/Alaskan Natives from 2 (0.1%) to 18 (0.5%).

Self-identified handicappers in the academic workforce increased from 13 {0.4%) in
Fall 1982 fo 84 (2,1%} in Fall 1994,

While the number of faculty members employed in the fenure system declined from
2,250 in 1974 to 2,038 in 1994, women increased from 283 (12.6%) to 466 {22.9%) and
minorities increased from 115 {5.1%)to 247 (12.1%).

Comparing tenure system faculty for 1974 and 1994, Blacks increased from 50 (2.2%) to
95 (4.7%), Asian/Pacific Islanders from 52 (2.3%) to 110 (5.4%), Hispanics from 11 (0.5%)
1o 37 (1.8%). and American Indians/Alaskan Natives from 2 (0.1%) to 5 (0.2%).

Among tenure system faculty, the number of professors increased from 1,079 in 1974 to
1.206 in 1994. Women increased from 67 (6.2%) to 181 (15.0%) and minorities increased
from 41 (3.8%) 1o 110 (9.1%) at the professor rank. Associate professors decreased in
number, from 631 in 1974 to 565 in 1994. Protected class members at the associaie
professor rank increased in number and proportion; women from 67 (10.6%) to 172
{30.4%) and minorities from 37 {5.9%) to 70 (12.4%). Assistant professors declined in
number, from 455 in 1974 io 267 in 1994. Women at the assistant professor rank
increased from 111 (24.4%) to 113 (42.3%)., and minorities increased from 32 (7.0%) o 67
(25.1%). There were no instructors appointed in the tenure system in 1994.

Academic administrators increased from 229 in 1982 to 269 in 1994, Women increased
from 35 (15.3%) to &7 (24.9%); minorities increased from 22 (9.6%) to 30 {11.2%), and seli-
identified handicappers increased from 2 {0.9%) to é (2.2%).

Executive management totaled 57 in Fall 1982, including 7 (12.3%) women, 5 {8.8%) -
minorities, and no self-identified handicappers. In 1994, 62 individuals were appointed
in executive management positions, including 16 (25.8%) women, 10 {16.1%) minorities,
and 2 (3.2%) self-identified handicappers.




F B PO O PP IO I DOV DO TP OO DIDPI T IIOIDOOIO TS O T O W



B 2 B B R R B B A W W WCR NN R R R A A A

Definitions of Terms Used

Employment Categories

Academic Administrators/Executive
Management Data

Faculty: Ranks linclude professor, associate professor, assistant professor, instructor.
Tenure System Faculty: Faculty appointed in the tenure system.
Temporary Facully: Faculty appointed with an end date.

Academic Staff: Tifles include specialist, MSU Extension field staff, librarian, archivist,
NSCL engineer and physicist, research associate, lecturer, assistant instructor,
postdoctoral fellow, instructional associate, teacher, visiting scholar, coach, assistant
coach, executive management and academic administrators without faculty rank,
and any other academic appointment without faculty rank.

Confinving Academic Slaff: Academic staff appointed in one of the
continuing appointment systems -- Specialist Continuing Appointment System,
MSU Extension Continuing Appointment System, Librarian Continuing
Appointment System, NSCL Continuing Appointment System, executive
management and academic adminisirators without faculty rank and without
an end date to their appointment.

Temporary Academic Staff: Academic staff appointed with an end date.

Academic Administrators: Titles include dean, senior advisor io the dean, associate
dean, assistant dean, chairperson, director, division director, co-director, associate
vice provost, assistant vice provost, senior advisor, and supervisor.

Executive Management: Titles include president, assistant to the president, executive
assistant to the president, secretary of the Board of Trustees, executive vice president,
vice president, associate vice president, assistant vice president, assistant to the vice
president, provost, associate provost, assistant provost, assistant to the provost, vice
provost, administrator, registrar, controller, university engineer, university architect,
executive management director, executive management associate director,
executive management manager, general counsel, associate general counsel, and
assistant general counsel.

Academic administrators and executive managers are also included in the
headcounts for tenure system faculty, continuing academic staff, temporary facully or
temporary academic staff.



Academic Workforce, 1974-1994

Total Academic Workforce

1979 1984 1989

1994 1974

1979 1984 1989 1994

Handicappers

Total Minorities

1986 1990
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1979 1984 1989 1994
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Academic Workforce, 1974-1994

Minorities by Ethnic 1D
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Tenure System Faculty, 1974-1994

Total Tenure System Faculty
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Tenure System Facully, 1974-1994

Minorities by Ethnic ID

0
1974

1979 1984 1989 1994

BBTotal =Women

]

Hispanic

0
1974

1979 1984 1989 1994

BETotal =~Women

Asian/Pacific Islander

0
1974 1979 1984 1989 1994

EBTotal ==Women

American Indian/Alaskan Native

0
1974 - 1979 1984 1989 1994

®ETotal —~Women




Tenure System Facuilty by Rank, 1974-1994
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Tenure System Faculty by Rank, 1974-1994
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Tenure System Faculty by Rank, 1974-1994
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Tenure System Faculty by Rank, 1974-1994
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Tenure System Faculty by Rank, 1974-1994
Asian/Pacific Islkander
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Tenure System Faculty by Rank, 1974-1994
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No Hispanics were appointed at the instructor
rank in the tenure system from 1974 to 1994.




Tenure System Faculty by Rank, 19_74-1994
American Indian/Alaskan Nafive
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system from 1974 to 1994.
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Tenure System Faculty by Rank, 1982-1994
Handicappers ;
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Continuing Academic Staff, 1974-1994
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Continuing Academic Siaff, 1974-1994

Minorities by Ethnic ID
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Temporary Faculty, 1974-1994
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Temporary Faculty, 1974-1994

Minorities by Ethnic ID
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Temporary Academic Staff, 1974-1994
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Temporary Academic Staff, 1974-1994 i
Minorities by Ethnic ID
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"Academic Administrators, 1982-1994
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Academic Administrators, 1982-1994
Minorities by Ethnic ID
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Executive Management, 1982-1994
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Executive Management, 1982-1994 ;
Minorities by Ethnic 1D
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from 1982 to 1994,
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SUMMARY

Comparing 1974 to 1994, the support staff workforce increased from 5,142 to 5,297.
Representation of protected class members increased in humber and proportion;
women from 3,220 {62.6%) to 3,531 (66.7%), and minorities from 504 {9.8%) to 725
(13.7%). Blacks have increased from 365 {7.1%) to 395 (7.5%). Asian/Pacific Islanders
from 31 (0.6%) to 97 (1.8%). Hispanics from 103 {2.0%) to 195 (3.7%), and American
Indians/Alaskan Natives from 5 (0.1%) to 38 (0.7%).

Self-identified handicappers in the support staff workforce increased from 77 {1.6%) in
1984 to 121 {2.3%) in 1994.

Comparing 1974 to 1994, administrative-professional employees increased from 1,158
to 1,974. Protected class members increased in number and proportion; women from
493 (42.6%) to 1,133 (57.4%) and minorities from 68(5.9%) to 193 (9.8%). Blacks
ncreased from 49 (4.2%) to 110 {5.6%). Asian/Pacific Islanders from 5 (0.4%) to 49 (2.5%).
Hispanics from 14 (1.2%) 1o 27 (1.4%). and American indians/Alaskan Natives from 0 to 7
(0.4%).

Clerical technical employees declined from 2,313 in 1974 to 2,015 in 1994,
Representation of women declined in numbers but increased in prpportion, from 2,005
(86.7%) to 1,829 {90.8%). Representation of minorities increased from 147 (6.4%) to 258
(12.8%). Blacks increased from 97 (4.2%) to 125 (6.2%), Asian/Pacific Islanders from 25
(1.1%) to 34 (1.7%), Hispanics from 23 {1.0%) to 79 {3.9%). and American Indians/Alaskan
Natives from 2 (0.1%) to 20 (1.0%).

Employees in the labor category decreased from 1,671 in 1974 to 1,308 in 1994.
Protected class members declined in numbers but increased in proportion; women
from 722 (43.2%) to 569 (44.0%), minorities from 289 (17.2%) to 274 {21.0%).
Representation of Blacks declined in number and percentage, from 219 (13.1%) to 160
{12.2%). All other ethnic groups increased; Asian/Pacific Islanders from 1 (0.05%) to 14
{1.0%), Hispanics from 66 {3.9%) to 89 (6.8%). and American Indians/Alaskan Natives
from 3 {0.2%) to 11 (0.8%;.

29




Definifions of Terms Used

Employment Categories

Support Human Resources Data

Data is presented in the empioyment calegories used in the Employment Profiles
section of this report. The collective bargaining units reflected in the employment
categories are:

Administrafive-Professional

Administratfive Professional Supervisors Association (APSA)
Administrative-Professional Associafion {APA)

Clerical Technical
Clerical Technical Union
Labor

Cooperative Extension {EXT)

Fraternal Order of Police, Lodge 141 (FOP)

AFSCME, Local 1585 (Service Maintenance)

AFSCME, Local 999 (Skilled Trades)

International Alliance of Theatrical Stage Employees, Local 274 {IATSE)
International Union of Operating Engineers, Local 547 (IUOE)

The data reflected in the tables and graphs is different from data reported in the
1973-74 and 1983-84 Annual Reports on Affimative Action. Cument criteria was
applied to frozen database information for comparison purposes.

30
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Support Staff Workforce, 1973-74, 1983-84, ]993-92
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Support Staff Workforce, 1973-74, 1983-84, 1993-94
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Support Staff Workforce, 1983-84, 1993-94
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Administrative-Professional Workforce, 1973-74, 1983-84, 1993-94
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Administrative-Professional Workforce, 1973-74, 1983—84‘, 1993-94

Minorities by Ethnic ID
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Administrative-Professional Workforce, 1973-74, 1983-84, 1993-94
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Clerical Technical Workforce, 1973-74, 1983-84, 1993-94
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Clerical Technical Workforce, 1973-74, 1983-84, 1993-94

Minorities by Ethnic ID
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Clerical Technical Workforce, 1973-74, 1983-84, 199C§-94
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Labor Workforce, 1973-74, 1983-84, 1993-94

Gender

Number
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Labor Workforce, 1973-74, 1983-84, 1993-94

Minorities by Ethnic ID

Number
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Labor Workforce, 1973-74, 1983-84, 1993-94
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Graduate Assistants, Fall 1994

Gender (Including Internationai)

Women Men

Assistantships/Enroliments

Men Women

I!Assisicmfships @Enrollmenfs]
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Minorities/Non-Minorifies

Total Minorities Cauc/Other

Minorities by Ethnic ID [Excluding International)
Number

Black Aslan/Pi Hispanic Am. Indian
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Student Employees, 1974-1994

Total Student Employees

1000 F = mm—mm === mm e m—mmm—————— - =

1974 1979 1984 1989 1994
& Affirmative Actlon Totals

Total Minorities

1974 1979 1984 1989 1994

46

1974 1979 1984 1989 1994

BB University Totals

Student Employment Data

The data reflected in the graphs are the number of students
actualy paid for one payroll period in November of each year from
1974-1993. The 1994 data reflects the payrol period September
19-October 2, 1994.

The number of Individual students paid on the student employee
payrok during a calendar year is higher than the data presented in
this report. For example, the number of student employees
reported for a November payroll pefiod in 1993 is 9.732. The
number of Individual students paid on the student employee payroll
for the calendar year 1993, based on the number of W-4 forms on
file at the Payrol Office, is 19,527.
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Student Employees, 1974-1994 i
Minorities by Ethnic ID

Black Asian/Pacific Islander
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Student Employees, 1974-1994
Percent Employed of Enrolled

Total Employed of Total Enrolled

Percentage

1974 1979 1984 1989 1994

Total Minorities Employed of Total Minorities Enrolled

Percentage
4 J

35

25

15
1974 1979 1984 1989 1994
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women Employed of Women Enrolled

Percentage

- 18
1974 1979 1984 1989 1994

Non-Minorities Employed of Non-Minorities Enrolled

Percentage

1974 1979 1984 1989 1994




Student Employees, 1974-1994 ;
Percent Minorities Employed of Minorities Enrolled by Ethnic ID

Black Students Employed
of Black Students Enrolied

Percent

1974 1979 1984 1989 1994

Hispanic Students Employed
of Hispanic Students Enrolled

g PO ___..
[

10
1974 1979 1984 1989 1994
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Asian/Pacific Islander Students Employed
of Asian/Pacific Islander Students Enrolied

Percent

1974 1979 1984 1989 1994

American Indian/Alaskan Native Student Employed
of American Indian/Alaskan Native Students Enrolled

10 -
1974 1979 1984 1989 1994
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1993-94 Employment Profile Data

Faculty and academic staff data reflects the payroll as of October 1, 1994; support
staff data reflects the payroll as of September 30, 1994; graduate assistant data
reflects the Fall Semester 1994 payroll; student employee data reflects the payroll
period of September 19 through October 2, 1994.

College and Non-College Units
Employment data is displayed for the total university and each college. Data for all

other units is summarized in the 1993-24 Employment Profile entitled “Non-College
Units”.
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Tenure System Total

Michigan State University
Fall 1994 Employment Profile - Numbers

/Pacific  Hispanic
CVlslander oo aa o
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Michigan State University
Fall 1994 Employment Profile -- Percentages
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‘ ,».Catégory‘ .

 Black

College of Agriculture and Natural Resources
Fall 1994 Employment Profile

Amer. Indian/

" - Asian/Pacific ‘Hispani'c  Alaskan. T,Qtéll s
= slander : ‘ : . Natlve ‘ Mlnormes

Total
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College of Arts and Letters
Fall 1994 Employment Profile
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Eli Broad College of Business

Fall 1994 Employment Profile
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Asian/Pacific
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Total
inorities:
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College of Communication Arts and Sciences;
Fall 1994 Employment Profile
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Total
Women

Handicapper.
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College of Education
H

Fall 1994 Employment Profile

Asian/Pacific
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College of Engineering
Fall 1994 Employment Profile

@

P e amerndiant e
_ Asian/Pacific . Hispanic . . Alaskan . Total Total
~ Islander {0 -~ Minorities- ©  Handicapper
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College of Human Ecology
Fall 1994 Employment Profile

otal . Total ‘
Minorities Handicapper
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College of Human Medicine
Fall 1994 Employment Profile

Total

Minorities

61

Total . Total &
Handicapper: . Women




James Madison College
Fall 1994 Employment Profile
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College of Natural Science
Fall 1994 Employment Profile
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College of Nursing
Fall 1994 Employment Profile

Asian/Pacific . Hispanic
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College of Osteopathic Medicine
Fall 1994 Employment Profile

Asian/Pacific
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College of Social Science
Fall 1994 Employment Profile

Amer: Indian

~_Asian/Pacific : Hispanic .~ Alaskan . Total -
Lo ot Native _Minorities -
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College of Veterinary Medicine
Fall 1994 Employment Profile
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Non-College Units
Fall 1994 Employment Profile
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Freshmen Admissions Trends, 1984-1994

Total Applications and Admissions

25000 f - -~ - - - = --—m-——— - m————— - -

1984 1986 1983 1950 1992 1994
|-Appliccﬂons 88 Admissions

Handicappers

Handicapper self-identification is reported after
students are admiited.
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1984 1986 1988 19%0 1992 1994
==Applications BEAdmissions

Total Minorities

1984 1986 1988 19%0 1992 1994
==Applications BIAdmissions
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Freshmen Admissions Trends, 1984-1994

Minorities by Ethnic ID

500
1984 1986 1988 1990 1992 1994
|—Applicc1fions B Admissions I

Hispanic

1984 1986 1988 1990 1992 1994
|—Applicc1ﬁ0ns B Admissions |
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Asian/Pacific Islander

1984 1986 1988 1990 1992 1994
== Applications IAdmissionsI

American Indian/Alaskan Native

0
1984 1986 1988 1990 1992 1994
|-App]icoﬁons -Admissions| .




Transfer Student Admissions Trends, 1984-1994

Total Applications and Admissions

1984 1986 1988 1990 1992
|—Appliccﬂons @ Admissions |

1994

Handicappers

Handicapper seli-identification is reported after

students are admitted.
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000
1984 1986 1988 1990 1992 1994

|—Appllccﬂons B Admissions |

Total Minorities

0
1984 1986 1988 1990 1992 1994

f—AppIiccﬂons EAdmissions
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Transfer Student Admissions Trends, 1984-1 994}

Minorities by Ethnic ID
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Graduate Student Admissions Trends, 1984-1994

Total Applications and Admissions

1984 1986 1988 1990 1992
== Applications BEAdmissions

1994

Handicappers

Handicapper self-identification Is reporied after

students are admitted.

74

women

1984 1986 1988 1990 1992 1994
|—Applicoﬁons B Admissions |

Total Minorities

0
1984 1986 1988 1990 1992 1994

==Applications IAdmissionsl
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Graduate Student Admissions Trends, 1984- ]994

Minorities by Ethnic ID

1986 1988 1990 1992 1994
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Asian/Pacific Islander
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I-—Appliccﬁons IAdmissionsl

American Indian/Alaskan Native
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Student Applications, Admissions, and Enroliments, 1993-94
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SUMMARY

Comparing 1974 to 1994, enrollment of women and minorities increased, while total
university enrollment decreased. The University’s affimative action enrollments (which
do not include nonresident alien students) totaled 42,287 in Fall 1974, and 37,810 in Fall
1994,

Minority student enrollment on campus increased from 3,241 {7.7%) in 1974 to 5,682
(15.0%} in 1994. Black students, the largest minority student group on campus,
increased enroliment from 2,567 {6.1%) to 3,040 {8.0%); Asian Pacific Islanders from 284
(0.7%) to 1,512 (4.0%); Hispanics from 305 (0.7%) to 889 (2.4%); and American
Indians/Alaskan Natives from 85 {0.2%) to 241 (0.6%).

Women students represented 45.1% (19,620) of the fotal enrollment at Michigan State
University in Fall 1974 and 51.7% (20,835} in Fall 1994.

Self-identified handicapper students totaled 358 [0.9%) in Fali 1994.

77

-t

=
=

O

=
9




Definitions of Terms Used

Affirmative Action Totals

University Totals

Handicapper Data

Affirmative action totals include U.S. citizens and permanent residents only.

University totals include all students, U.S. cilizens, permanent residents, and
international students.

Data for handicapper students was obtained from the Student Information System on
September 29, 1994 and includes both mobility and non-mobility characteristics as
contained in the Special Needs field of the SIS data exiracts.
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Student Enrollments, 1974-1994

Total Student Enrolimenis

35000
1974 1979 1984 1989 1994

EBAffrmative Action Total =University Total|

Handicappers, 1993-94

0

Women Men

Source: Student Information System, Special Needs Field
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1974 1979 1984 1989 1994
|-Afﬁrmv:|ﬁve Action Total ==University Total

Total Minorities

1974 1979 1984 1989 1994
[-Afﬁrmcﬁve Acltion Total




Student Enroliments, 1974-1994
Minorities by Ethnic ID

1974

1979 1984 1989

[= Atfirmative Action Total|

Asian/Pacific Isiander

0
1994 1974

1979 1984 1989
[ Affirmative Action Total|

Hispanic

1979

1984 1989

BB Affirmative Action Totol|

American Indian/Alaskan Native

1994 1974

1979 1984 1989
& Affirmative Action Total|

1994
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Michigan State University
Student Enroliments, Fall 1994
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Coliege of Agriculture and Natural Resources
Student Enroliment Trends, 1974-1994

Total Enrolment

1974 1979 1984 1989 1994
&8 Affiative Action Total

Data for 1974 and 1975 includes internationol students.

Handicappers, Fall 1994

Women Men

Source: Student Information System, Special Needs Field
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800
1974 1979 1984 1989 1994
B Affirative Action Total

Data for 1974 and 1975 includes international students.

Total Minorities

o0 ! R R
1974 1979 1984 1989 1994
e Affirmative Action Total
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College of Agriculture and Natural Resources
Minority Student Enroliments by Ethnic ID, 1974-1994

Black

Number

0
1974 1979 1984 1989
[®Affirmative Action Total|

1994

Hispanic

0
1974 1979 1984 1989

[E=Afrmative Action Total
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Asian/Pacific Islander

0
1974 1979 1984 1989 1994
B Affirmative Action To\‘oll

American Indian/Alaskan Native

0
1974 1979 1984 1989 1994
) = Affirnative Action Total




College of Arts and Letters

Student Enrollment Trends, 1974-1994

Total Enroliment

500
1974 1979 1984 1989
m Affirmative Action Total|

Data for 1974 and 1975 includes international students.

1994

Handicappers, Fall 1994

Women Men

Source: Student Information Systern, Special Needs Fiekd
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e

1000
1974 1979 1984 1989 1994

B Affirmative Action Total|

Data for 1974 and 1975 includes international students.

Total Minorities

00
1974 1979 1984 1989 1994
z@Affimative Action Total
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College of Aris and Letters i
Minority Student Enroliments by Ethnic ID, 1974-1994

50
1974 1979 1984 1989 1994
B Affirmative Action T010I|

Hispanic

0
1974 1979 1984 1989 1994
= Affimative Action Total|
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Asian/Pacific Islander

0
1974 1979 1984 1989 1994
| B Affirmative Action Total l

American Indian/Alaskan Native

0
1974 1979 1984 1989 1994

|lAfﬁrrncﬁive Action Total |




Eli Broad College of Business
Student Enrollment Trends, 1974-1994

Total Enrollment

000
1974 1979 1984 1989 1994
IEAfﬁrmative Action Total

Data for 1974 and 1975 includes international students.

Handicappers, Fall 1994

Women Men

Source: Student Information System, Special Needs Field
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1000 E
1974 1979 1984 1989 1994

[EmAffimative Action Total|

Data for 1974 and 1975 includes international students.

Total Minorities

0
1974 1979 1984 1989 1994
[EmAffrmative Action Total|
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Eli Broad College of Business
Minority Student Enroliments by Ethnic ID, 1974-1994

1974 1979 1984 1989 1994
s Affirmative Action Total|
Hispanic

1979 1984 1989 1994
f-Afﬁrmqﬁve Action Total
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Asian/Pacific Islander

0
1974 1979 1984 1989 1994
22 Affirmative Action Total

American Indian/Alaskan Native

1974 1979 1984 1989 1994
i [BmAffirmative Action Total|




College of Communication Arts and Sciences
Student Enrollment Trends, 1974-1994

Total Enrollment

1974 1979 1984 1989 1994
B Affirmative Action Tofcl|

Data for 1974 and 1975 includes international students.

Handicappers, Fall 1994

Women Men

Source: Student Information System, Special Needs Field
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1974 1979 1984 1989 1994
@ Affirmative Action Total|

Data for 1974 and 1975 includes international

Total Minorifies

1974 1979 1984 1989 1994
|;Afﬁrmcﬂve Action TquI|
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College of Communication Arts and Sciences s
Minority Student Enroliments by Ethnic D, 1974-1994

1974 1979 1984 1989 1994
=mAffirmative Action Total

Hispanic

0
1974 1979 1984 1989 1994

EAffirmative Action Total ‘

89

Asian/Pacific Islander

0
1974 1979 1984 1989 1994

& Affirmative Action Total

American Indian/Alaskan Nafive

0
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= affirmative Action Total|




College of Education
Student Enroliment Trends, 1974-1994

Total Enroliment

Number

500
1974 1979 1984 1989 1994
[mAffimative Action Total]

Data for 1974 and 1975 includes international students.

Handicappers, Fall 1994

Women Men
Source: Student Information System, Special Needs Field

90

1974 1979 1984 1989 1994
EBAffirrative Action Total

Data for 1974 and 1975 inciudes international students.

Total Minorities

100
1974 1979 1984 1989 1994
B Affimnative Action Total




College of Education ¢

Minority Student Enroliments by Ethnic 1D, 1974-1994

1974 1979 1984 1989 1994
BAffirmative Action Total |

Hispanic

1974 1979 1984 1989 1994
= Affirmative Action Totcl|

91

Asian/Pacific lsiander

1974 1979 1984 1989 1994
BB Affirmative Action Total
American Indian/Alaskan Native
Number

1974 1979 1984 1989 1994
ERA ffirmative Action Totc!l




College of Engineering
Student Enroliment Trends, 1974-1994

Total Enroliment

1974 1979 1984 1989 1994
@A ffirative Action Totcl|

Data for 1974 and 1975 includes international students.

Handicappers, Fall 1994

0 :
Women Men

Source: Student Information System, Special Needs Field
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400 - e

200
1974 1979 1984 1989 1994
@B Affirmative Action Total

Data for 1974 and 1975 includes international students.

Total Minorities

0
1974 1979 1984 1989 1994
BEEAffirmative Action Total
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College of Engineering ,
Minority Student Enroliments by Ethnic ID, 1974-1994

1974 1979 1984 1989 1994
[=mAfirmative Action Total]

Hispanic

1974 1979 1984 1989 1994

BB Affirmaiive Action Total
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Asian/Pacific Islander

0
1974 1979 1984 1989 1994
= Affirmative Action Total '

American Indian/Alaskan Native

0
1974 1979 1984 1989 1994

BB Affirmative Action Total




College of Human Ecology
Student Enrollment Trends, 1974-1994

Total Enroliment

Number

1974 1979 1984 1989 1994
|-Af‘ﬁrmcﬁve Action Total

Data for 1975 and 1975 includes international students.

Handicappers, Fall 1994

2k --=

Women Men

Source: Student Information System, Special Needs Field

94

women

Number

1500

1000
1974 1979 1984 1989 1994

[mAffrmative Action Total

Data for 1974 and 1975 includes infemational students.

Total Minorities

1974 1979 1984 1989 1994
=Affimative Action Total |
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College of Human Ecology _4
Minority Student Enroliments by Ethnic ID, 1974-19%4

1979 1984 1989 1994
= Affirmative Action Total

Hispanic

1979 1984 1989 1994

[ Atfirmative Action Total

85

Asian/Pacific Islander

0
1974 1979 1984 1989 1994

| ERAffirmative Action Total

American Indian/Alaskan Native

1974 1979 1984 1989 1994
[mAffimative Action Total|




College of Human Medicine
Student Enroliment Trends, 1974-1994

Total Enrollment

200
1974 1979 1984 1989 1994
BB Affirmative Action Total

Data for 1974 and 1975 includes international students. Includes Medical
Technology, 1974-1981.

Handicappers, Fall 1994

Women Men

Source: Student Information System, Special Needs Field

96

women

00
1974 1979 1984 1989 1994
B Affirmative Action Total

Data for 1974 and 1975 includes international students. Includes Medical
Technology, 1974-1981.

Total Minorities

60
1974 1979 1984 1989 1994

|HAfﬁrma\‘ive Action Total

includes Medical Technology, 1974-1981.
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College of Human Medicine .
Minority Student Enroliments by Ethnic ID, 1974-1 9&4

20
1974 1979 1984 1989 1994
|§Afﬁrmc\‘ive Action Total
Includes Medical Technology, 1974-1981.

Hispanic

10
1974 1979 1984 1989 1994

EﬂAfﬁrmciive Action Totgﬂ
Includes Medical Technology. 1974-1981.

a7

Asian/Pacific Islander

0
1974 1979 1984 1989 1994
Afﬁrmcxtive Action Total
Includes Medical Technology, 1974-1981.

American indian/Alaskan Native

0
1974 1979 1984 1989 1994
liEAfﬁrmc\ﬂve Action Tm

Includes Medical Technology, 1974-1981.




James Madison College
Student Enroliment Trends, 1974-1994

Total Enroliment women, 1984-1994

400 400
1974 1979 1984 1989 1994 1984 1989 1994
’EAf‘ﬁrmcfive Action Total| @Affimnative Action Total

Data for 1974 and 1975 includes internatianal students.

Handicappers, Fall 1994 Total Minorities

1974 1979 1984 1989 1994

Women Men | EAffimative Action Tofall

Source: Student information System, Special Needs Fiekd
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James Madison College .
Minority Student Enroliments by Ethnic ID, 1974-1 994

Black
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1979

1984
[maffimative Action Total|

1989
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Hispanic
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1984
[mAfﬁnnaﬁve Action Total

1989
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Asian/Pacific Isiander ~
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BB Affirmative Action Total

American Indian/Alaskan Native
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[mAfimative Action Total




College of Natural Science
Student Enroliment Trends, 1974-1994

Total Enrolliment

1974 1979 1984 1989 1994
@ Affirmative Action Total

Data for 1974 and 1975 includes international students. Lyman Briggs
transferred to Natural Science in 1982.

Handicappers, Fall 1994

Women Men

Source: Student Information Systemn, Special Needs Field

100

women

Number

000
1974 1979 1984 1989 1994
B Affirmative Action Tolal|

Data for 1974 and 1975 includes international students. Lyman Briggs
transferred to Natural Science in 1982.

Total Minorities

200
1974 1979 1984 1989 1994
& Affirmative Action Total

Lyman Briggs transfered o Natural Science in 1982.
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College of Natural Science
Minority Student Enroliments by Ethnic ID, 1974- ‘!994

450 F

350

250

150
1974 1979 1984 1989 1994

& Affirmative Action Total

Lyman Briggs fransferred to Natural Science in 1982.

Hispanic

1974 1979 1984 1989 1994

B Affirmative Action Total

Lyman Briggs transferred to Natural Science in 1982.
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Asian/Pacific Islander

0
1974 1979 1984 1989 1994
= Affirmative Action Total

Lyman Briggs transferred to Natural Science in 1982,

American Indian/Alaskan Native

0
1974 1979 1984 1989 1994
‘ = Affirnative Action Total

Lyman Briggs fransferred to Natural Science in 1982,




College of Nursing

Student Enrollment Trends, 1980-1994

Total Enrollment

200
1980 1982 1984 1986 1988 1990 1992 1994
| B Affirnative Action Totaﬂ

Nursing was included in Natural Science prior fo 1980.

Handicappers, Fall 1994

Women Men

Source: Student Information System, Special Needs Field
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200
1980 1982 1984 1986 1988 1990 1992 1994
| & Affirmative Action Total

Nursing was included in Natura! Science prior to 1980.

Total Minorities

40
1980 1982 1984 1986 1988 1990 1992 1994
& Affirnative Action Total

Nursing was included in Natural Science prior to 1980.
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College of Nursing

Minority Student Enrollments by Ethnic ID, 1974-1994

20
1980 1982 1984 1986 1988 1990 1992 1994

@ Affirmative Action ToToI]

Nursing was included in Natural Science prior o 1980.

Hispanic

0
1980 1982 1984 1986 1988 1990 1992 1994

[EAffimative Action Total

Nursing was included in Natural Science prior to 1980.
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Asian/Pacific Islander

0
1980 1982 1984 1986 1988 1990 1992 1994
EAffimative Action Total

Nursing was included in Natural Science prior to 1980.

American Indian/Alaskan Native

0
1980 1982 1984 1986 1988 1990 1992 1994
& Affirnative Action Total

Nursing was included in Natural Science prior to 1980.




College of Osteopathic Medicine
Student Enroliment Trends, 1974-1994

Total Enroliment

200
1974 1979 1984 1989 1994
EEAffirmative Action Total

Data for 1974 and 1975 includes international students.

Handicappers, Fall 1994

0

Women Men

Source: Student Information System, Special Needs Field
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1974 1979 1984 1989 1994
EBAffirmative Action Total

Data for 1974 and 1975 includes internafional students.

Total Minorities

20
1974 1979 1984 1989 1994
EAffirmative Action Total
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College of Osteopathic Medicine
Minority Student Enrollments by Ethnic ID, 1974-1 994

1979 1984 1989 1994
EAffirmative Action Total |

Hispanic

1979 1984 1989 1994

B8 Affirmative Action Total]
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Asian/Pacific Islander

0
1974 1979 1984 1989 1994
'EAfﬁrmcﬁve Action Totc:l]

American Indian/Alaskan Native
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College of Social Science
Student Enrollment Trends, 1974-1994

Total Enrollment

1974 1979 1984 1989 1994
@ Affirmative Action Total

Data for 1974 and 1975 includes international students. Justin Morill was
transferred to Social Science in 1979.

Handicappers, Fall 1994

Women Men

Source: Student Information System, Special Needs Field

s
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3500

1500
1974 1979 1984 1989 1994
[mAFimative Action Total

Data for 1974 and 1975 includes international students. Justin Morrifl was
transferred to Social Science in 1979.

Total Minorities

1974 1979 1984 1989 1994
B Affirmative Action Total|

Justin Morrill was transferred to Social Science in 1979.




College of Sociai Science
Minority Student Enroliments by Ethnic ID, 1974—1994

250
1974 1979 1984 1989 1994

B Affinative Action Tok:l|

Justin Mormill was transferred to Social Science in 1979.

Hispanic

160

40
1974 1979 1984 1989 1994

B Affimative Action Total

Justin Morill was transferred to Social Science in 1979.
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Asian/Pacific Islander

1974 1979 1984 1989 1994
[EAfﬁrmotive Action Totoll

Justin Morrill was fransferred to Social Science in 1979,

American Indian/Alaskan Native

0
1974 1979 1984 1989 1994
B Affimative Action Total

Justin Monill was transferred to Social Science in 1979.




College of Veterinary Medicine
Student Enroliment Trends, 1974-1994

Total Enroliment

1200

1000

800

600
1974 1979 1984 1989 1994

EEAffimative Action Total

Data for 1974 and 1975 includes international students.

Handicappers, Fall 1994

0

women Men

Source: Student Information System, Special Needs Field
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400
1974 1979 1984 1989 1994

EBAffimative Action Total

Data for 1974 and 1975 includes internatianal students.

Total Minorities

Number
00

0
1974 1979 1984 1989 1994
[mAffimative Action Total
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College of Veterinary Medicine .
Minority Student Enroliments by Ethnic ID, 1974-1994

Asian/Pacific Islander

[
4
) E
0
1974 1979 1984 1989 1994 1974 1979 1984 1989 1994
EAffirmative Action To\‘?l! BB Affirmative Action Total
Hispanic American Indian/Alaskan Native

0
1974 1979 1984 1989 1994 1974 1979 1984 1989 1994
mAffirmative Action TOE . =8 Affirmative Action Totcl|
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No Preference

Student Enroliment Trends, 1974-1994

Total Enrollment

1974 1979 1984 1989 1994
B Affirnative Action Total

Data for 1974 and 1975 includes international students.

Handicappers, Fall 1994

Wormen Men

Source: Student Information System, Special Need:s Field
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1974 1979 1984 1989 1994
BEAffirmative Action Total

Data for 1974 and 1975 includes international students.

Total Minorities

1974 1979 1984 1989 1994
[mAffirmative Action Total|




No Preference

{

Minority Student Enroliments by Ethnic ID, 1974-1994

1974 1979 1984 1989 1994
[mAffirmative Action Total]

Hispanic

0
1974 1979 1984 1989 1994
EBAffirmative Action Total|

Asian/Pacific Islander

1979 1984 1989 1994
[mAffirmative Action Total]

American Indian/Alaskan Native

0
1974

1979 1984 1989 1994
’EAfﬁrmcﬂive Action Total




Unclassified/Lifelong Education/Post Doctoral
Student Enroliment Trends, 1974-1994

Total Enrollment

3000
1974 1979 1984 1989 1994

B Affimnative Action Totdl|

Data for 1974 and 1975 includes infernationol students. Justin Morrill was
transferred to Social Science in 1979.

Handicappers, Fall 1994

Women Men

Source: Student Information System, Speciai Needs Field

o
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1500
1974 1979 1984 1989 1994
BEBAffimative Action Total
Data for 1974 and 1975 includes international students. Justin Momill was
fransferred to Social Science in 1979.

Total Minorities

1974 1979 1984 1989 1994
E Affinative Action Total

Justin Momill was transferred to Social Science in 1979.
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Unclassified/Lifelong Education/Post Doctoral
Minority Student Enroliments by Ethnic ID, 1974-1994

0
1979

1983 1987

@ Affirmative Action Total

1991

Hispanic

1982

1985 1988
e Affimnative Action Total

1991

113

Asian/Pacific Isiander

1979 1983 1987 1991
| EBAffirmative Action To’rcl|

American Indian/Alaskan Native

1979 1983 1987 1991

| EAffirmative Action To’rcl|
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Degrees Conferred, 1984-1994

Bachelor

Number

1984 1986 1988 1990 1992
B Affirmative Action Total =University Total|

Total
Master
Nomber L ___
1750
1500 ¢
1250
1000
1994 1984 1986 1988 1990 1992 1994
|mAfﬁrmcﬁve Action Total ==University To?gll
1

Doctoral

200
1984 1986 1988 1990 1992

B Affirmative Action Total ==University To@

Graduate Professional

1994 1984

1986 1988 1990 1992 1994
[“Afﬁn'nqﬁve Action Total ==University Totaﬂ
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Degrees Conferred, 1984-1994

{
Women
Bachelor Master
Number Number
1000
3900
3400
2900 600
1984 1986 1988 1990 1992 1994 1984 1986 1988 1990 1992 1994
EBAffirmative Action Total ==University Total | EAffirmative Action Total ==University Totoll
Doctoral Graduate Professional
80 100
1984 1986 1988 1990 1992 1994 1984 1986 1988 1990 1992 1994
E Affirrative Action Total ==University Total | EBAffirmative Action Total
Affirmative Action Total and University Totol are the same from 1984 to 1994,
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Degrees Conferred, 1984-1994

Total Minorities

Bachelor

1984 1986 1988 1990 1992 1994
sAfirmative Action Total|

Master

80
1984

1986 1988 1990 1992 1994
BlAffimative Action Total

Doctoral

1984 1986 1988 1990 1992 1994
B2 Affirmative Action Total

25

Graduate Professional

1984

1986 1988 1990 1992 1994
[ﬂAfﬁrmoﬁve Action Toi‘ol]
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Degrees Conferred, 1984-1994

Bachelor

1984 1986 1988 1990 1992 1994
[EmAffirmative Action Total
Doctoral
Number
25 o D m e m e e m e m e ——— o — oo

1984 1986 1988 1990 1992 1994
L-Afﬁrmcﬁve Action Total

Black

119

Master

R e

1984 1986 1988 1990 1992 1994
|EAfﬁrmaﬁve Action Tot?]

Graduate Professional

5
1984 1986 1988 1990 1992 1994
- [ Afrmative Action Totai]




Degrees Conferred, 1984-1994
Asian/Pacific Islander

Bachelor

1984 1986 1988 1990 1992 1994
IEAfﬂrmoﬁve Action Tota \]

Doctoral

0
1984 1985 1986 1987 1988 1989 1950 1991 1992 1993 1994
[mmAffirmative Action Total]
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45

35

15
1984 1986 1988 1990 1992 1994

[==AHimmative Action Total

Graduate Professional

1984 1986 1988 1990 1992 1994
rnAfﬁn'no’rive Action Total
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Degrees Conferred, 1984-1994
Hispanic

.

- -

Bachelor Master

1984 1986 1988 1990 1992 1994 1984 1986 1988 1990 1992 1994
EAfﬁrmaﬂve Action Totfal 3 Affirmative Action Total
Doctoral Graduaie Professional

0 0
1990 1992 1994 1984 1986 1988 1990 1992 1994

1984 1986 1988
EmAfiirmative Action Total] [mmAffirmative Action Total]
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Degrees Conferred, 1984-1994
American Indian/Alaskan Native

Bachelor

Number

1984 1986 1988 1990 1992 1994

EAffimative Action Totall

Doctoral
Number
5 L .
R
sl Ny
3 RGNS ANEDEDERENE S
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0 4
1984 1986 1988 1990 1992 1994
[=mAfimative Action Total
4
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0
1984 1986 1988 1990 1992 1994
|NAfﬁrmaﬁve Action Totall

Graduate Professional

o i
1984 1985 1986 1987 1988 1989 1990 1991 1992 1993 1994
[mAffimative Action Total
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