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Michigan State University has a long and proud tradition of respecting the principles of 
affirmative action, equal opportunity and nondiscrimination for our students, faculty, 
staff and citizens we serve. As we now celebrate the diversity among us, leadership of 
this historic institution are strongly committed to ensuring that inequity is eliminated and 
a more hospitable environment is fostered for those who study, work and participate 
here. However, this commitment must be shared by all of us if MSU is to be a place full 
of opportunities for everyone to filly benefit from their experiences. 

Proclan~ations and pronouncements by presidents and trustees only indicate direction. 
They cannot, by themselves, produce results. Results come from the collective efforts of 
us all. It is through each individual that the diversity of our community can be best 
expressed and shared. It is through each individual that respect for others' differences 
can be demonstrated. It is through each individual that our belief in the equality of 
humanity can be displayed. 

At Michigan State University we share a common responsibility to serve our community 
and its external society. We must ensure that we prepare our students for the many 
challenges that lie ahead of them. It is a complex and challenging world. Only by being 
prepared for the intricate patterns of cultures and values that intermix in our society can 
our students adapt with open minds to the pattern of events yet to unfold. 

We must commit ourselves to remain attentive to the changes in the cultures which 
surround us, and never forget it is our heritage and our duty to ensure we are ever 
vigilant to this responsibility. Our diversity is our strength. When we divide, we 
become less than the sum of ourselves. When we unite in common purpose and respect, 
we become greater than our parts. Let us resolve never to forget the value each 
individual represents to us all. Each and every one of us must remain committed to our 
collective values, separate and distinct, but united in purpose. It is what has made 
Michigan State distinctive in the past and will ensure its greatness in the future. 

The Michigan Slale University 
IDEA is Inslitutional Diversily: 

Excellence in Aclion 

MSU is an affirmalive-action, 
equal-opportunily inslitution. 
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Introduction 

The 1992-93 Annual Report on Affirmative Action to the MSU 
Board of Trustees is presented in two documents: a Data Report 
and a Descriptive Report. These reports reflect the University's 
efforts to see affirmative action and diversity/pluralism planning, 
programming and monitoring as closely associated efforts involving 
several categories of endeavor, all levels of the University, and 
issues that cross vice-presidential areas. 

The Data Report provides easy to read, information-intensive 
charts, graphs, and tables. The report illustrates changes in areas 
for faculty, staff, and students as they relate to women, racial 
minorities and handicappers. 

The Descriptive Report outlines progress that has been made and 
problems that continue to require attention in the areas of 
affirmative action and equal opportunity, diversity and pluralism. 
The format of the Descriptive Report highlights the parallel and 
collaborative efforts of three major vice presidential areas to 
advance affirmative action, diversity, and pluralism through the 
University's comprehensive diversity plan, MSU IDEA I! 
(Institutional Diversity: Excellence in Action). The 1 992-93 
Descriptive Report format emphasizes that advancing diversity and 
pluralism involves both increasing representation and providing a 
hospitable environment where retention is addressed through 
various avenues. Findings for each of three major parts of the 
MSU community [ I  ) Academic Human Resources (Faculty and 
Academic Staff), 2) Support Staff Resources, and 3) Students] 
are presented under tlie applicable MSU IDEA I( headings 11) 
Leadership, 2 )  Recruitment and Retention, 3) Instmction, 
Research, and Outreach, and 4) Climate]. 

The implementation of the University's related affirmative action 
and diversity/pluralism programs rests with line administrators. 
Their administrative reviews include an assessment of their 
performance in fulfilling affirmative action responsibilities and 
making Michigan State University a more hospitable community 
for all who work and study here. However, every individual 
connected with the university has a personal responsibility to 
support and assist in efforts directed towards achieving this goal. 

The Office of Affirmative Action, Compliance and Monitoring, 
the new Women's Resource Center, and the diversity and 
pluralism offices administered by the Vice Presidents for Academic 
Affairs, Finance and Operations, and Student Affairs and Services 
serve as support units for enhancing the ability of the university to 
meet its commitments. These offices share responsibility for 
evaluating and monitoring progress made in achieving the goals of 
equal opportunity, non-discrimination and diversity and pluralism 
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in al l  facets of university life. A major responsibility of the Office 
of Affirmative Action, Compliance and Monitoring involves 
continuous assessment for compliance with legal requirements of 
policies, practices, and publications related to the area of 
employment. 

Various constituent groups assist in the evaluation of the internal 
monitoring processes to ensure non-discrimination, equal 
opportunity and affirmative action. This review process has put 
into place recommendations and creative solutions to problems 
encountered in various employment areas. These groups provide 
assistance to the university to assure that the rights of minority 
groups, women, handicappers, gays, lesbians, and bi-sexuals, 
faculty, staff, and students are protected. 

Major contributions to this report were made by the Office of 
Planning and Budgets, the Assistant Provost and Assistant Vice 
President for Academic Human Resources, the Assistant Vice 
President for Human Resources, the Assistant Provost for Student 
Academic Support Services and Racial, Ethnic, and Multicultural 
Issues, the Assistant Vice President for Student Affairs and 
Services, Office of Admissions and Scholarships, Office of 
Supportive Services, Urban Affairs Programs, the Office of the 
Vice Provost for Computing and Technology, Affirmative Action 
Graduate Financial Assistance Program, Purchasing Department, 
and University Publications, Division of University Relations. 

A synopsis of the Annual Affirmative Action Report follows in the 
Executive Summary. More detailed information on any specific 
section of the Data Report or regarding the University's 1992-93 
Affirmative Action program may be obtained from Ralph Bonner, 
Ph.D., Director; Audrey Bentley, Assistant to the Director; Carol 
Sawyer, Ph.D., Faculty Consultant; or Karen Woehlert, Executive 
Secretary; in the Office of Affirmative Action, Compliance and 
Monitoring, Room 380 Administration Building, Michigan State 
University, East Lansing, MI 48824, (51 7) 353-3922. 

Additional information on the MSU IDEA I I  (Institutional 
Diversity: Excellence in Action), the university's comprehensive 
diversity/pluralism plan, is  on file in the Office of the Vice 
President for Academic Affairs and Provost, the Office of the 
Vice President for Finance and Operations, and the Office of the 
Vice President for Student Affairs and Services. 

Ralph W. Bonner, Ph.D. 
Director, Office of Affirmative Action, Compliance and 
Monitoring, and Senior Advisor to the President 
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EXECUTIVE 
SUMMARY 

Faeaalepr and Aeademle Staff 

Administrators 

From 1992  to 1993, the number of faculty and academic staff 
remained about the same (-9) with a decrease in numbers of 
tenure system faculty and continuing staff, and an increase in 
numbers of temporary faculty and temporary staff. The number 
and proportion of women decreased while the number and 
proportion of minorities increased. 

In October 1993  self-identified handicappers comprised 2.1 % 
(84)  of the faculty and academic staff -- 2.6% (53 )  of tenure 
system iaculty, 2.2% ( 1  3 )  of continuing staff, 1 .QOh (6 )  of 
temporary faculty, and 1.6% ( 1 2 )  of temporary staff. The 
composition of self-identified handicappers is 28.6% (24)  
women, 1 3. l Oh ( l I )  minority, 8.3% (7)  Black, 2.4% (2) 
AsianIPacific Islander, 1 2 %  ( I ) Hispanic, and 1 2 %  ( 1 ) 
American IndianIAlaskan Native. From 1990 to 1993 the 
proportion and number of faculty and academic staff self- 
identified handicappers increased from 1.8% (74)  to  2. I % (84) .  

From I 990 to 1 983, the number of faculty and academic staff 
decreased by 3.5% (-1 46), with a decrease in all employment 
categories. At  the same time the number of women remained 
about the same while the proportion of women increased; and the 
number and proportion of all minority groups increased. 

From 1990  to 1993, the net change in numbers and change in 
proportions by gender and ethnic ID is as follows: total 
(-1  4 4  men, -2 women), women from 31 -3% to 32.4%, total 
miriorities ( + 2 4  men, + I 5 women) from I 3.0% to I 4.4%, 
Black ( + 6  men, - 4  women) from 5.0% to 5.2%, AsianlPacific 
Islander ( +  l l men, + 1 1 women) from 6.3% to 7.0%, Hispanic 
( + 5 men, + 5 women) from 1.4% to 1.7%, Americari 
IndianlAlaskan Native ( + 2 men, + 3 women) from 0.3% to 
0.5%, and CaucasianIOther (-1 68 men, - I  7 women) from 
87.0% to 85.6%. 

The composition of administrators is 9.2% Black, 
I .Soh AsianlPacific Islander, 0 .0% Hispanic, 0.7% American 
IndianIAlaskan Native, atid 88.6% CaucasianIOther. Women 
increased from 1890 to 1 993 both in number (+  16)  and in 
proportion (from 1 9.3% to 24.3%). However, minorities 
decreased from 1 9 9 0  to 1 9 9 3  both in number (-2) and in 
proportion (from 1 2.7% to 1 1.4%). 
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The composition of executive management is 15.6% Black, 
1.6% AsianIPacific Islander, 1.6% Hispanic, 0.0% American 
IndianIAlaskan Native, and 8 1.3% CaucasianIOther. Women 
increased from 1990 to 1993 both in number (+5) and 
proportion (from 19.4% to 28.1 %). The number of minorities 
remained the same while the proportion of minorities increased 
(from 17.9% to 18.8%). 

Execratisre Management 

During the 1992-93 affirmative action year, the support staff Support Staff 
workforce decreased by 83 employees ( 1.5% of the workforce) 
from 5,366 to 5,283. Women decreased by 65 from 3,569 to 
3,504. Minority representation decreased by only 2 employees 
from 700 to 698. Women represent 66.3% and minorities 
represent 1 3.2% of the workforce. Support staff self-identified 
handicappers increased by 18 from 106 to 124 (from 2.0% to 
2.3% of the workforce). 

Comparing 1990 and 1993, support staff decreased by 41 
(0.8% of the workforce) from 5,324 to 5,283. Minority 
representation decreased by 1 1 (from 1 3.3% to 13.2% of the 
workforce) from 709 to 698 and representation of women 
decreased by 32 (from 66.4% to 66.3% of the workforce) from 
3,536 to 3,504. 

Comparing 1 990 and 1993, minority representation increased in 
administrative-professional by 19 employees (from 9.2% to 9.6% 
of the group) from 1 72 to 19 1, cooperative extension increased 
by 10 (from 41.7% to 42.9% of the group) from 53 to 63 and 
skilled trades by 2 (from 5.9% to 7.0% of the group) from 246 
to 239 and service maintenance decreased by 35 (from 25.0% 
to 22.3% of the group) from 2 17 to 182. Public safety 
remained the same with 5 minorities (from 1 3.5% to 14.3O/0 of 
the group). 

Comparing 1990 and 1993, representation of women increased 
in administrative professional by 93 (56.1 O/o to 6 1 .I O/o of the 
group) from 1,046 to Ill 39, cooperative extension by 12 (from 
99.2% to 93.9% of the group) from 1 26 to 1 38, and skilled 
trades by 5 (from 5.2% to 7.4% of the group from 14 to 19. 
Decreases occurred in clerical-technical by 10 1 (from 90.7% to 
9 1.2% of the group) from 1,95 7 to 1,856 and in service 
maintenance by 41 (from 43.7% to 4 1.5% of the group) from 
379 to 338. Public safety remained the same with 1 4 women 
(from 37.8% to 40.0% of the group). 
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Admissions 

j l 

Student Enrollment 

Applications were up for every minority ethnic category in 1993, 
as were offers of admission. Ultimately, a record number of 
minority freshmen enrolled a t  MSU in the Fall of 
1993,representing 17.2% of the enrolling class. Enrollment of 
Black students as freshmen rose by 6.68%; Hispanic freshman 
enrollment grew to a record level with an increase of 42.71 %; 
American IndianIAlaskan Native enrollments reached a record 
freshman level with an increase of 120%; and AsianIPacific 
Islander enrollment grew to a record 2 7 5  with an increase of 
34.8%. 

Minority student enrollment of 5,3 1 0  for Fall semester 1 993 
represented only 8.5% of the university affirmative action total of 
38,95 1 students. Comparatively, minority enrollment increased 
both numerically and in percentage of the affirmative action total, 
and has show steady numerical increases from 1982.  Although 
minority enrollment experienced a slight decline in Fall 1992  as a 
result of a smaller student population, minority enrollment as a 
percent of all students has continued to increase. 

Minority undergraduate enrollment increased to 4,301 in Fall 
1 9 9 3  from 3,963 in Fall 1992  and represented a percentage 
increase of 8.5%. The total minority student population in 1992  
(4,82 1 ) represented 1 2.8% of the affirmative action population; 
this year's total minority student population of 5,3 1 0  represents 
14.2% of the affirmative action population. 

Minority graduate enrollment increased numerically in Fall 1 9 9 3  
to 1,009 from 8 5 8  in Fall 1992 .  This represents a 17.5% 
increase in the number of minority graduate students a t  Michigan 
State University. 

Women as a percent of the university student population have 
increased from 48.4% in Fall 1 982 to 5 I .3% in Fall 1993.  
Moreover, women graduate students reached a new high of 
50.4% of the university's total graduate student enrollment. 

In order to  provide a more accurate portrayal of enrollment 
patterns of women and minority students, nonresident alien 
students have been excluded from the "affirmative action totals", 
but included in the "university totals". 
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Equal opportunity suppliers are continually being identified by 
Purchasing personnel--demonstrating not only commitment, but 
success as well. The sharp decrease in Potential Dollars is due to 
the significant decline in new construction, and underscores the 
fact that minority suppliers are faced with the challenge of working 
harder for less potential business. Very notable, however, is the 
significant increase in the Percent Actual of Potential Dollars, both 
for minority-owned and women-owned businesses. This increase, 
despite the large cut in potential dollars, demonstrates the 
Purchasing Department's equal opportunity commitment and 

-.- represents significant efforts despite staff cuts and a poor business 
climate. 

Purchasing 
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ACADEMIC From 1 990 to 1993, the number of faculty and academic staff 

HUMAN decreased by 3.5% (- 146), with a decrease in a l l  employment 
categories. A t  the same time the number of women remained 

RESOURCES/ about the same while the proportion of women increased; and the 

EXECUTIVE number and proportion of all minority groups increased. 
In the last year of this period, from 1 992 to 1 993, the number 

MANAGEMENT of faculty and academic staff remained about the same (-9) with a 
decrease in numbers of tenure system faculty and continuing staff, 
and an increase in numbers of temporary faculty and temporary 
staff. The number and proportion of women decreased while the 
number and proportion of minorities increased. 

The magnitude of the net change in numbers by employment 
catego~y are as follows: From 1990 to 1993: tenure system 
faculty (-41 ), temporary faculty(-1 3), continuing staff (-42) and 
temporary staff (-50). From 1 992 to 1993: tenure system 
faculty (-35), temporary faculty (+40), continuing staff (-32), 
and temporary staff ( +  1 8). 

From 1990 to 1993, the net change in numbers and change in 
proportions by gender and ethnic ID is as follows: total 
(- 1 44 men, -2 women), women from 3 1 .3% to 32.4%, total 
minorities (+  24 men, + 15 women) from 1 3.0% to 14.4%, 
Black (+6  men, -4 women) from 5.0% to 5.29'0, hian/Pacific 
Islander (+  1 1 men, + 1 1 women) from 6.3% to 7.0%, Hispanic 
( + 5 men, + 5 women) from 1.4% to 1.79'0, American 
Indian/Alaskan Native ( + 2  men, + 3  women) from 0.3% to 
0.59'0, and Caucasian/Other (-1 68 men, - 1  7 women) from 
87.0% to 85.6%. 

From 1992 to 1993, the net change in numbers and change in 
proportion by gender and ethnic ID is as follows: total 
( + 0  men, -9 women), women from 32.6% to 32.4%, total 
minorities ( +  15 men, -1 0 women) from 14.3% to 14.4%, 
Black ( +  1 man, -1 9 women) from 5.6% to 5.2%; Asian/Pacific 
Islander ( + 4  men, + 7 women) from 6.7% to 7.0%, Hispanic 
( +  7 men, + 0  women) from 1.5% to 1.7%, American 
lndian/Alaskan Native ( +  3 men, + 2 women) from 0.3% to 
0.5%, and Caucasian/Other (- 1 5 men, + 1 woman) from 85.7% 
to 85.6%. The unusually high net loss of Black women was 
distributed across employment categories (tenure system (-4), 
continuing staff (-7), temporary staff (-8)). 

From 1990 to 1993, al l  minority groups increased in number 
and proportion in al l  employment categories except continuing 
staff. Blacks increased in faculty but decreased in staff: 
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tenure system (+  7 men, + 1 woman), temporary faculty 
( + 2 men, + 0 women), continuing staff ( -3  men, -5 women), 
temporary staff ( +O men, + 0 women). AsianiPacific Islanders 
decreased in continuing categories overall and increased in 
temporary categories: tenure system (-2 men, + 3 women), 
temporary faculty ( + 4 men, + 9 women), continuing staff 
(-1 man, -4 women), temporary staff (+  1 0  men, + 3 women). 
Hispanics increased in all categories except continuing staff: 
tenure system ( +  7 men, + 1 woman), temporary faculty 
( + 0 men, + 1 woman), continuing staff (-  1 man, + 0 women), 
temporary staff (-1 man, + 3 women). American IndianiAlaskan 

-- Natives remained the same in faculty and increased in staff: 
tenure system ( +O men, +O women), temporary faculty 
(-1 man, + 1 woman), continuing staff ( + 0  men, + 1 woman), 
temporary staff (+  3 men, + 1 woman). 

From 1 9 9 0  to  1993,  Caucasian/Others decreased in number and 
proportion in all employment categories except continuing staff, 
although Caucasian/Other women increased in the tenure system: 
tenure system (-84 men, +26 women), temporary faculty 
( -20  men, -9 women), continuing staff ( -20 men, -9 women), 
temporary staff (-44 men, -25 women). 

The composition of the tenure system is 4.5% Black, 
5.3% Asian/Pacific Islander, 1.7% Hispanic, 0.2% American 
Indian/Alaskan Native, and 88.3% Caucasian/Other. Women 
and minorities increased from 1 9 9 0  to  1 9 9 3  both in number and 
proportion: women ( + 3 1 ) from 20.2% to  22.2%, and 
minorities ( +  1 7 )  from 10.6% to  1 1.7%. 

The composition of temporary faculty is 4.9% Black, 
8.7% Asian/Pacific Islander, 1 .7% Hispanic, 0.5% American 
Indian/Alaskan Native, and 84.1 % Caucasian/Other. Women 
and minorities increased from 1 9 9 0  to  1 9 9 3  both in number and 
proportion: women ( + 2 )  from 37.4% to  38.6%, and minorities 
( + 1 6 )  from 12.8% to  15.9%. 

The composition of continuing staff is 5.4% Black, 
1 .7% Asian/Pacific Islander, 0 .7% Hispanic, 0.3% Americail 
IndiadAlaskan Native, and 9 1.9% Caucasian/Other. From 
1 9 9 0  to  1 9 9 3  women decreased in number (-1 7) but increased 
in proportion (from 45.5% to  45.9%). Minorities decreased 
both in number (-1 3) and in proportion (from 9.6% to  8.1%). 

The composition of temporary staff is 7.1 % Black, 
14.5% Asian/ Pacific Islander, 2.7% Hispanic, 1.3% American 
Indian/Alaskan Native, and 74.4% Caucasian/Other. From 
1 9 9 0  to 1 9 9 3  women decreased in number (-1 8) but increased 
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in proportion (from 44.3% to 44.8%). Minorities increased 
both in number ( +  19) and in proportion (from 21.8% to 
25.6%). 

The composition of administrators is 9.2% Black, 
1.5% Asian/Pacific Islander, 0 .0% Hispanic, 0 .7% American 
Indian/Alaskan Native, and 88.6% Caucasian/Other. Women 
increased from 1990 to 1993 both in number ( +  16) and in 
proportion (from 19.3% to 24.3%). However, minorities 
decreased from 1990  to 1 9 9 3  both in number (-2) and in 
proportion (from 1 2.7% to 1 1.4%). 

The composition of executive management is 15.6% Black, 
1.6% Asian/Pacific Islander, 1.6% Hispanic, 0.0% American 
Indian/Alaskan Native, and 8 1.3% Caucasian/Other. Women 
increased from 1990 to 1993 both in number ( +  5) and 
proportion (from 1 9.4% to 28.1 %). The number of 'minorities 
remained the same while the proportion of minorities increased 
(from 1 7.9% to 1 8.8%). 

In October 1 993 self-identifled handicappers comprised 
2.1 O/o (84)  of the faculty and academic staff -- 2.6% (53)  of 
tenure system faculty, 2.2% ( 1 3) of continuing staff, 1 .OOh (6)  
of temporary faculty, and 1.6% (1 2 )  of temporary staff. The 
composition of self-identifled handicappers is 28.6% (24 )  
women, 1 3.1 % ( 1  1 ) minority, 8.3% (7)  Black, 2.4% (2)  
AsiadPaciflc Islander, 1 2 %  ( 1 ) Hispanic, and 1.2% ( 1 ) 
American Indian/Alaskan Native. From 1990 to 1 9 9 3  the 
proportion and number of faculty and academic staff self- 
identified handicappers increased from 1 .8% (74)  to 2.1 % (84). 
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By Gender 

Men 

women 1 

Graph 11-1 
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Graph 81-2 

Academic Workforce 1 990-93 
By EmpKsment Categov and Gender 

I w women / 
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Graph 11-3 

Academic Workforce 1990-93 
By Employment Category and Ethnic ID 

Total 
Other 
Black 

Asian/PI 
Hispanic 
Amer lnd 

Minor i ty  Tot 

% Other 
% BLack 

% AsianlPl 
% Hispanic 
% Amer lnd 
% Minoritv 

'90 '91 

Tenure 

20W 2095 

'92 '93 

System 

2093 2058 

'90 '91 '92 '93 '90 '91 '92 '93 '90 '91 '92 '93 

Temp Faculty Continuing Staff Temp Staff 

585 573 532 572 637 650 627 595 822 805 754 TI2 
510 498 459 481 576 589 568 547 643 597 555 574 
26 29 25 28 40 42 41 32 55 61 64 55 
37 36 37 50 15 13 12 10 W 119 108 112 
9 9 10 10 5 4 4 4 19 19 20 21 
3 1 1 3  1 2 2 2  6 9 7 1 0  
75 75 73 91 61 61 59 68 179 208 1W 198 

87.2 86.9 86.3 84.1 90.4 90.6 90.6 91.9 78.2 76.2 73.6 74.4 
4.4 5.1 4.7 4.9 6.3 6.5 6.5 5.4 6.7 7.6 8.5 7.1 
6.3 6.3 7.0 8.7 2.4 2.0 1.9 1.7 12.0 14.8 14.3 14.5 
1.5 1.6 1.9 1.7 0.8 0.6 0.6 0.7 2.3 2.4 2.7 2.7 
0.5 0.2 0.2 0.5 0.2 0.3 0.3 0.3 0.7 1.1 0.9 1.3 
12.8 13.1 13.7 15.9 9.6 9.4 9.4 8.1 21.8 25.8 26.4 25.6 

Black 

I% Asian/PI 

Hispanic 

Amer Ind 



1992-93 Annual Report on Affirmative Action 
I I .  Academic Human Resourses/Executive Management 

Graph 11-4 

Academic Workforce 1 990-93 
Minorities by Ethnic ID and Gender 
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Graph 11-5 

Academic Workforce 1 990-93 
Minorities by Ethnic ID and Emp1o)mrent Category 
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61 64 
42 41 
2 9  25 
9 1  96 

27.4 28.3 
1 8 . 8  18.1 
1 3 . 0  11.1 
4 0 . 8  42.5 

' 9 0  ' 9 1  ' 9 2  ' 9 3  

H i s p a n i c  

59 58 62 69 
19 19 20 21 
5 4 4 4  
9 9 10 10 

26 26 28 34 

32.2 32.8 32.3 30.4 
8.5 6.9 6.5 5.8 

15.3 15.5 16.1 14.5 
44.1 44.8 45.2 49.3 

T e m p  S t f  I 
I T e m p  ~ a c  

Ten S y s  I 

' 9 0  ' 9 1  ' 9 2  ' 9 3  

A m e r  I n d  

14 16 14 19 
6 9 7 10 
1 2 2 2  
3 1 1 3  
4 4 4 4  

42.9 56.3 50.0 52.6 
7.1 12.5 14.3 10.5 

21.4 6.3 7.1 15.8 
28.6 25.0 28.6 21.1 
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Aeademic Workforce 1 990-93 
W ~ m e n  by Emplopent Categsw and Ethnic 1D 

' 9 0  ' 9 1  

Tenure 

Total 425 443 
Other 364 378 
Black 32 35 

Asian/PI 22 23 
Hispanic 7 7 
Amer lnd 0 0 

Minor i ty  Tot 61 65 

% Other 85.6 85.3 
% Eiack 7.5 7.9 

% Asian/PI 5.2 5.2 
4 flispanic 1.6 1.6 
% Amer Ind 0.0 0.0 
% M i n o r i t y  14.4 14.7 

System 

' 9 0  ' 9 1  ' 9 2  ' 9 3  ' 9 0  ' 9 1  ' 9 2  

Temp Faculty Continuing 

219 218 1W 221 290 306 298 
197 194 177 188 256 271 264 
9 1 1  9 9  23 25 25 
10 10 10 19 8 6 5  
2 2 2 3  2 2 2 
1 1 1 2  1 2  2 
22 24 22 33 34 35 34 

90.0 89.0 88.9 85.1 88.3 88.6 88.6 
4.1 5.0 4.5 4.1 7.9 8.2 8.4 
4.6 4.6 5.0 8.6 2.8 2.0 1.7 
0.9 0.9 1.0 1.4 0.7 0.7 0.7 
0.5 0.5 0.5 0.9 0.3 0.7 0.7 
10.0 11.0 11.1 14.9 11.7 11.4 11.4 

Black 

Asian/PI 

13 Hispanic 

Amer Ind 

Staff Temp Staff 
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Graph 11-7 

Academic Workforce 1990-93 
Administrators by Ethnic ID and Gender 

Men BWomen 1 

' 9 0  ' 9 1  ' 92  ' 93  ' 9 0  ' 9 1  '92 ' 93  ' 90  ' 9 1  ' 92  ' 93  

Black Asian/PI Hispanic 

Tota l  24 26 25 25 5 7 7 4 1 2  1 0  
Men 16 17 17 17 4  6  7 4  1 2  1 0  

Wanen 8 9 8 8 1 1 0 0  0 0 0 0  

Amer Ind Total 

A l l  percents a r e  of  the tota l  nrmber of A h i n i s t r a t o r s  for  the given year. 
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Graph 11-8 

Academic Workforce 1 998-93 
Executive Management by Ethnic PD and Gender 

Men Elwornen I 

'90 '91 '92 '93 '90 '91 '92 '93 '90 '91 '92 '93 

Black Asian/PI Hispanic 

Total 9  7 10 10 1 1 1 1  2 1 1 1  
Men 8 6  8 8 1 1 1 1  2 1 1 1  

w m n  1  1 2  2  0 0 0 0  0 0 0 0  

% Tota l  13.4 10.9 15.2 15.6 1.5 1.6 1.5 1 .6  3 .0  1.6 1.5 1.6 
% M e n  11.9 9 .4  12.1 12.5 1.5 1.6 1.5 1.6 3 . 0  1.6 1.5 1.6 

%Wanen 1.5 1.6 3 . 0  3 .1  0.0 0 .0  0.0 0 .0  0 . 0  0 . 0  0 . 0  0 .0  

Amer Ind Total 

A l l  percents are  of the t o t a l  n h r  of Executive Hanagmnt  for  the given year.  
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Graph 11-9 

Aademic Workforce 1990-93  
Tenure System Mew Hires by Ethnic ID and Gender 

Men Women 1 

'90 '91 '92 '93 '90 '91 '92 '93 '90 '91 '92 '93 

Black Asian/ PI Hispanic 

Total 9  9  5 3  1 4 6 6 5  9 0 2 7  
Men 6  4 3  2  7 5 4 2  6 0 1 6  

U m n  3 5  2 1  7 1 2 3  3 0 1 1  

A l l  percents are o f  the t o t a l  nMber of Tenure System neu h i r es  for  the given year 

'90 '91 '92 '93 

Amer Ind 

'90 '91 '92 '93 

Total 
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Graph 11-1 0 

Academic Workforce 1 990-93 
Tenure System Net Change by Ethnic ID and Gender 

Men BWomen 1 

Black Asian/PI Hispanic Amer Ind Caulother Total 

Tota l  6  6  5  - 3  7  6 - 1  -4  8 0 2 6  1 0  0  0 -35  -16 - 8  -34 - 1 3  -4  - 2  - 35  
Hen 4 3 3 1  0  5  - 1  - 6  6 0 1 6  1  0  0  0  - 3 7  -30 - 14  -40 -26 -22  - 1 1  -39  

U m n  2 3 2  -4  7 1 0 2  2 0 1 0  0 0 0 0  2  " 6  6  13 18 9 4 
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SUPPORT 
HUMAN 
RESOURCES 

During the 1992-93  affirmative action year, the support staff 
workforce decreased by 8 3  employees (1.5% of the workforce) 
from 5,366 to 5,283. Women decreased by 6 5  from 3,569 to 
3,504. Minority representation decreased by only 2 employees 
from 700 to 698.  Women represent 66.3% and minorities 
represent 13.2% of the workforce. Support staff self-identified 
handicappers increased by 1 8  from 1 0 6  to 1 2 4  (from 2.0% to 
2.3% of the workforce). 

The support staff job classifications are aggregated into 7 5  job 
groups and six reporting categories. These categories are 
administrative-professional (APA, APSA), clerical technical 
(CTUI-MSUI), public safety (FOP), service maintenance (Local 
1585), skilled trades (Locals 274,  547, 999) and cooperative 
extension. Table 111-1 lists the 7 5  job groups and their descriptive 
titles. 

Comparing 1990 and 1993, support staff decreased by 41 
(0.8% of the workforce) from 5,324 to 5,283. Minority 
representation decreased by I 1 (from 13.3% to 13.2% of the 
workforce) from 709 to 6 9 8  and representation of women 
decreased by 3 2  (from 66.4% to 66.3% of the workforce) from 
3,536 to 3,504. 

From I 990 to 1993, the category of administrative-professional 
increased by I31 (from 35.0% to 37.8% of the workforce) 
from 1,864 to 1,995, and cooperative extension by 2 0  (from 
2.4% to 2.8% of the workforce) from 1 2 7  to 147. There were 
decreases in clerical-technical by I 2 3  employees (from 40.5% to 
38.5% of the workforce) from 2, 1 5 8  to 2,035, public safety by 
2 (remaining at 0.7% of the workforce) from 37 to 35, service 
maintenance decreased by 5 3  (from 16.3% to 1 5.4% of the 
workforce) from 8 6 8  to 8 15, and skilled trades by I 4  (from 
5. I Oh to 4.8% of the workforce) from 2 7 0  to 2 5 6  employees. 

Comparing 1990 and 1993, minority representation increased in 
administrative-professional by I9 employees (from 9.2% to 9.6% 
of the group) from I 7 2  to I9 1, cooperative extension increased 
by I0 (from 41.7% to 42.9% of the group) from 5 3  to 63 and 
skilled trades by 2 (from 5.9% to 7.0% of the group) from I6 
to 18. Clerical-technical decreased by 7 (from 1 1.4% to I 1.7% 
of the group) from 2 4 6  to 2 3 9  and service maintenance 
decreased by 3 5  (from 25.0% to 22.3% of the group) from 
2 1 7 to I 82. Public safety remained the same with 5 minorities 
(from 1 3.5% to 1 4.3% of the group). 
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Comparing 1 990 and 1 993, representation of women increased 
in administrative-professional by 9 3  (56.1 O/o to 6 1.1 O/o of the 
group) from 1,046 to 1,  1 39, cooperative extension by 1 2 (from 
99.2% to 93.9% of the group) from 126 to 138, and skilled 
trades by 5 (from 5.2% to 7.4% of the group) from 14 to 19. 
Decreases occurred in clerical-technical by 1 0 1 (from 90.7% to 
91.2% of the group) from 1,957 to 1,856 and in service 
maintenance by 41 (from 43.7% to 41.5% of the group) from 
379 to 338. Public safety remained the same with 1 4 women 
(from 37.8% to 40.0% of the group). 

Comparing 1989-90 and 1992-93, regular new hires decreased 
by 9 7  ( 1  6.4% of hires) from 5 9 3  to 496. Minority new hires 
decreased by 26  (23.6% of hires) from 1 I0 to 8 4  and women 
decreased by 9 1 (23.2% of hires) from 392 to 30 1 . 
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Table 111-1 

Support Staff Job Group Titles 

Business Managers 
Business Directors & Managers 
Admin. Assist./Supervisor 
Admin. Assist./Supervisor 
Admissions/Development 
Admissions/Placement 
Farm Managers 
ArchitectIEngineer 
Public Relations/Production Mgrs. 
Health Care Professionals 
Computer & Data Processing 
Housing & Food Serv. Managers 
Housing & Food Serv. Managers 
Protective Service 

Exec. SecretaryILibrary Asst. 
Business/Personnel/Purchasing 
Business/Personnel/Purchasing 
Admin. Assist./Supv./Coord. 
Admin. Assist./Supervisor 
Admissions/Development/Placement 
Admissions/Development/Placement 
Science Professionalmechnical 
Science Professional~echnical 
ArchitectIEngineer 
ArchitectIEngineer 
Editor/Producer/Artist 
Health Care 
Equipment Technicians 
Computer & Data Processing 
Computer & Data Processing 
Housing & Food Serv. Coord. 
Protective & Public Services 

Clerical, levels 3-6 
Clerical, levels 6-9 
Clerical, levels 9-1 0 
Clerical/Coordinator. levels 8-1 1 

Clerical/Medical 
Science Technical 
Science Technical 
CreativeIProduction 
Health Care Technicians 
Health Care Technicians 
Audio. & Electronics Techn. 
Computer Oper./Programmer 

E610 Extension Program Aide 
E620 Extension Program Assistant 

F600 Service Officer 
F610 Public Safety Officer 
F620 Sgt. Protective Service 

Agriculture & Animal Care 
Agriculture & Animal Care 
Agric. Equipment & Driver 
Agric. Equipment & Driver 
Cook & Food Service 
Cook & Food Service 
Gardener & Groundskeeper 
Gardener & Groundskeeper 
Lab. Worker & Health Care 
Lab. Worker & Health Care 
Custodial & Laundry 
Custodial & Laundry 
Custodial & Laundry 
Equipment Maintenance 
Equipment Maintenance 
Stockhand. &Athletic Eqp. 
Stockhand. &Athletic Eqp. 
Fabric Workers 
Fabric Wkrs. & Pest Wkrs. 
Caretaker 

2600 Stage Manager 

561 0 Power Plant 
5620 Power Plant 

9501 Physical Plant 
9502 Research/lnstrmnt. Maker 
9503 Printing 
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Graph III -1  

Support Staff Workforce 1990-93 

By Ethnic ID By Ernp%spent  Categov By Gender 

Women 

4000 

Black 

AsianiF'I 

Hispanic 

Amer Ind ServMaint 

Skil-Trd 

Taal 5324 5338 5366 5283 
Men 1788 1769 1797 1779 

Women 3536 3569 3569 3504 

CeueIOlher 

Dleck 
AsiedPI 
Hispanic 

h e r  Ind 
M i n  Toal 

AP 
ff 
Ext 

FOP 
Scrv Maint 

Ski-Tcd 

% CaueIOther 

% Black 
% AniadPI 
% Hispanic 

% h e r  Ind 
% M i n  Taal 

SAP 
Sff 
% Ext 

56 FOP 
% Scrv Main1 

% Skil-Trd 
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Graph 111-2 

Support Staff Workforce 1 990-93 
By Emplsmenb Category and Gender 

AP Cl Ext FOP Scrv Main1 Skil-Trd 
Total 1864 1932 1992 1995 2158 2120 2088 2035 127 122 I39 147 37 38 37 35 868 868 854 815 270 258 256 256 
Men 818 826 857 856 201 190 187 179 1 4 7 9 23 24 23 21 489 487 486 477 256 238 237 237 

Women 1046 1106 1135 1139 1957 1930 1901 1856 126 118 132 138 14 14 14 14 379 381 368 338 14 20 19 19 

30W 

2500- 
Women 
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Graph 111-3 

Support Staff Workforce 1 9 9 0 - 9 3  
By EmpIopemt Categorpr and Ethnic ID 

Tolal 
CaucIOther 

Black 
AsiadPI 
Hispanic 

h e r  hd 
Mill Tolal 

R CaucIOlher 

B Black 
B A8iadPl 
B Hispanic 
X h e r  h d  
R Min Tolal 

En FOP 
2035 127 122 139 147 37 38 37 35 868 
1796 74 71 82 84 32 33 33 30 651 
I17 41 39 44 49 3 3 2 3 122 
32 0 0 0 1  1 1 1 1  13 
70 8 8 9 9  I l l 1  79 
20 4 4 4 4 0 0 0 0  3 

239 53 51 57 63 5 5 4 5 217 

0 
Hispanic: 

m 
A~ncr Ind 
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Graph 111-4 

Support S ~ f l  Workforce d 990-93 
Women by Emploment Gategony and Ethnic ID 

CaucIOther 

Black 

Asiafll  

Hispanic 

Amer Ind 

Tole1 
CauclCiher 

Black 
AsiadPI 
Hispanic 

h e r  Ind 
MinTolel 

% CaueICiher 
% Black 

16 AsiadPI 
% Hispanic 

% h e r  Ind 
% Min Total 

FOP 
14 14 14 14 
I2  12 13 12 
2 2 1 2  
0 0  0  0  
0 0 0 0  

0 0 0 0  
2 2 1 2  
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Graph 111-5 

Support Staff Workforce 1990-93 
Minorities by Ethnic IIB and Gender 

nnnn 

Black AsianIPl Hispanic Amer Ind 

Total 388 383 379 378 86 82 88 96 191 188 191 184 44 42 42 40 
Men 99 101 101 102 32 30 33 37 61 56 59 54 10 8 9 10 

Women 289 282 278 276 54 52 55 59 130 132 132 130 34 34 33 30 

B Men 25.5 26.4 26.6 27.0 37.2 36.6 37.5 38.5 31.9 29.8 30.9 29.3 22.7 19.0 21.4 25.0 
% Women 74.5 73.6 73.4 73.0 62.8 63.4 62.5 61.5 68.1 70.2 69.1 70.7 77.3 81.0 78.6 75.0 



1992-93 Annual Report on Affirmative Action 
I l l .  Support Human Resources 

Graph 111-6 

Support Staff Workforce 1990-93 
Minorities by Emplogm~ent Category and Ethnic ID 

Total 
AP 
el- 
E n  

FOP 
Serv Maim 

Skil-Trd 

S A P  
%el- 
% En 
S FOP 

% Sem Main1 
% Skil-Trd 

Black 
380 388 383 378 

86 91 92 106 
127 125 I26 117 
44 41 39 49 
2 3 3 3  

114 122 117 95 
7 6 6 8  

EW 
FOP 

0 
Sew Main! 

FiS 
Skil-Trd 

Amer 
44 
I1 
21 
4 
0 
3 
5 

25.0 
47.7 

9.1 
0.0 
6.8 

11.4 
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Graph 1111-7 

Support Staff Workforce 1990-93 
Remlar New Hirer by Ethnic QD and Gender 

Black AsianIPI Hispanic Amer Ind CaucIOther Total 
Total 56 57 43 49 19 7 17 26 28 14 16 9 7 2 3 0 483 414 472 412 593 494 551 496 

Men 20 22 16 I7 11 4 4 I6 7 5 7 2 2 0 0 0 161 148 168 160 201 179 195 195 
Women 36 35 27 32 8 3 13 10 21 9 9 7 5 2 3 0 322 166 304 252 392 315 356 301 
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Graph 1111-8 

Support Staff Workforce 1990-93 
Regular Hew Hires by Emplspent  C a t e g o ~  and Ethnic I1D 

CaucIOther 

Black 

m 
AsianPI 

CI 
Hispanic 

Amer Ind 

AP CT 
Total 145 132 148 135 288 146 169 115 24 

CaucIOther 120 117 127 115 244 131 152 101 9 
Black 13 7 9 13 18 11 9 8 8 

AsiadPI 7 3 5 6 10 0 6 4 0 
Hispanic 4 4 6 1 11 3 1 2 3 

AmerInd 1 1 I 0 5 1 1 0 4 
MinTotal 25 15 21 20 44 I5 17 14 I5 

Ext FOP 
10 35 33 3 2 1 1 120 
7 21 17 2 2 1 0  93 
3 1 0 1 5  1 0 0 1  I5 
0 0 1 0 0 0 0  2 
0 3 0 0 0 0 0  10 
0 I 0  0 0 0 0  0 
3 1 4 1 6  1 0 0 1  27 
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Graph !%I-9 

Support Staff Workforce 1990-93 
Promotions by Emplo]rsm~ene Categoy and Ethnic ID 

Tolal 
CauciOlher 

Black 
AsiadPI 
Hispanic 

Amer Ind 
Min Tolal 

% CaucIOlher 
% Black 

% AsiadPl 
% Hispanic 
J Amer lnd 
% Min Tolal 

AP CT Exi FOP 
151 180 136 116 232 204 175 125 2 0  0  I 1 1 0  0  74 
140 170 122 103 197 177 154 113 2  0  0  I 1 I 0  0  61 
6  8 1 0  8  1 6 1 3 1 4  7 0 0  0  0  O C O O  6  
I 1 3 5  4 1 2 3  0 0 0 0 0 0 0 0  2 
3 1 1 0  8 7 5 2  0 0 0 0 0 0 0 0  5 
1 0 0 0  7 6 0 0  0 0 0 0 0 0 0 0  0  

I 1  10 14 13 35 27 21 12 0  0  0  0  0  0  0  0  13 

m 
Asian/PI 
0 
Hispanic 

Amer [nd 
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STUDENTS 

Admission Treads 

Freshman 

Transfer 

Applications were up for every minority ethnic category in 1993, 
as were offers of admission. Ultimately, a record number of 
minority freshmen enrolled at MSU in the Fall of 1993, 
representing 1 7.2% of the enrolling class. Enrollment of Black 
students as freshmen rose by 6.68%; Hispanic freshman 
enrollment grew to a record level with an increase of 42.71 %; 
American Indian/Alaskan Native enrollments reached a record 
freshman level with an increase of 120%; and AsianIPacific 
Islander enrollment grew to a record 2 7 5  with an increase of 
34.8Oh. 

Applications among minority transfer students grew in all areas 
except Black. Offers of admission and final enrollments, however, 
grew among all minority categories. 

While the applications for minority students grew in all minority 
categories, the final enrollment outcomes drifted downward in two 
categories for the first time in several years. Enrollment of Black 
new graduate students dropped by 5.8 1 %, while the enrollment 
of new Hispanic graduate students dropped by 3 1.7%. 

Student Admission Trends, 1 990-9 1, 1 99 11 -92, 1 992-93 

APPLICATIONS ADMISSIONS ENROLLMENTS 

l W 0  1991 1592 1993 % OF 1990 l W l  IS92 1993 % OF 1WO l W l  1992 1993 % OF 
CHANGE CHANGE CHANGE 

FRESHMEN 

Caucasian 14895 14723 14222 14012 -1.48% 12854 11929 11900 11982 0.65% 5294 5313 5019 4996 -0.46% 
Black 1850 1876 1859 2063 10.97% 1208 1320 1304 1486 13.96% 509 501 509 543 6.68% 
Hispanic 431 485 483 537 11.18% 340 347 397 456 14.86% 108 124 96 137 42.71% 
Amer.Irdian/AlaskanWat. 83 96 90 116 28.85% 60 72 73 98 34.25% 36 32 20 44 120.00% 
Asian/Pacif ic ls larder  747 833 843 889 5.46% 477 593 693 789 13.85% 196 230 204 275 34.80% 
Orher/No Resp./Foreign 739 851 916 541 -40.94% 332 391 509 230 -54.81% 91 127 218 95 -56.42% 

TOTAL 18745 18864 18413 18158 -1.38% 15271 14652 14876 15041 1.11% 6234 6327 6066 6090 0.40% 

TRAWSFER STUDENTS 

Caucasian 
Black 
Hispanic 
Amer.lndian/ALaskan Hat. 
Asian/Pacif ic Islander 
Orher/Ho Resp./Foreign 

TOTAL 

GRADUATE STUDENTS 

Caucasian 
Black 
Hispanic 
Amer.lndian/ALaskan Net. 
Asian/Pacif ic Islander 
Other/No Resp./Fareign 

TOTAL 
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Enrollment Enrollment data for the past decade indicate changing enrollment 
pattems of minority students on the East Lansing campus. 
Minority student enrollment of 5,3 1 0  for Fall semester 1 993 
represented 14.2% of the affirmative action* total of 37,337. 
In Fall 1982, minority enrollment of 3 ,323 represented only 
8.5% of the University affirmative action total of 38,95 1 
students. Comparatively, minority enrollment increased both 
numerically and in percentage of the affirmative action total, and 
have shown steady numerical increases from 1982.  Although 
minority enrollment experienced a slight decline in Fall 1992  as a 
result of a smaller student population, minority enrollment as a 
percent of all students has continued to increase. 

Minority undergraduate enrollment increased to 4,30 1 in Fall 
1993 from 3,963 in Fall 1992 and represented a percentage 
increase of 8.5%. The total minority student population in 1 9 9 2  
(4,82 1 ) represented 1 2.8% of the affirmative action population; 
this year's totaI minority student population of 5,3 1 0  represents 
14.2% of the affirmative action population. 

Minority graduate enrollment increased numerically in Fall 1 9 9 3  
to 1,009 from 8 5 8  in Fall 1992 .  This represents a 17.5% 
increase in the number of minority graduate students at Michigan 
State University. 

Females as a percent of the University student population have 
increased from 48.4% in Fall 1982  to 5 1.3% in Fall 1993. 
Moreover, female graduate students reached a new high of 
50.4% of the University's total graduate student enrollment. 

* In order to provide a more accurate portrayal of enrollment 
pattems of female and minority students, nonresident alien 
students have been excluded from the "affirmative action totals", 
but included in the "University totals". 
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Table IV-2 

Fall Tota!  enrollment^ by College 

(International Students Reported Separately) 

Colleqe 

Agr. & Nat. Resources 

Arts and Letters 

Broad Coll. of Bus. 

Corn. Arts and Sci. 

Education 

Engineering 

Human Ecology 

Human Medicine 

James Madison 

Natural Science 

Nursing 

osteopathic Medicine 

Social Science 

Veterinary Medicine 

No Preference 

UnclassifiediLifelong 

Educac ion 

Postdoctoral Students 

AFF. ACTION TOTAL 

plus: Int'l Students 

UNIVERSITY TOTAL 

'Includes undergraduate, graduate, and graduate-professional. 

source: Office of the Registrar - official enrollment figures. 
Office of Planning and Budgets Mlnority Census 
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Minsriw Student EnroIlltfent Data 
East hnsiag Calmpus 

Fall Terms 

GRADUATE 
Total % of UNDERGRADUATE Grad- New New New 
students Campus Women Frsh Jr & TOTAL FTDC FTF TUG Mast Dr TOTAL Mast Dr 

FALL 1 9 9 1  
Am. Ind./Alas. Nat. 2 0 2  .48  1 1 8  6 1  29  33  4 2  165  32 3 2  7 8  1 5  1 4  37  2  2  
Black 2 9 5 0  7 . 0 1  1 8 6 4  9 4 4  5 9 6  5 2 7  4 6 2  1 3  2542  5 0 3  5 0 1  4 5  79 1 9 5  1 3 4  4 0 8  6 1  3 1  1 9  
!!ispanic 7 6 1  1 . 8 1  406  1 8 9  1 4 9  1 4 3  1 0 0  3  5 8 4  1 2 2  1 2 4  34 4 0  85  5 2  1 7 7  2 7  9  11 
r h i c a n ~  2 7 3  . 6 5  1 4 8  7 0  5 5  5 1  3 8  2  216  44 4 5  1 4  2 1  2 7  9  5 7  7  2  6  . . . - . - . . - - - 

OtherHispanic 4 8 8  1 . 1 6  2 5 8  1 1 9  94  9 2  6 2  1 368  7 8  7 9  2 0  1 9  5 8  43 1 2 0  2 0  7  5  
Asian/PacificIs. 1 1 1 0  2 . 6 4  5 2 6  3 0 4  219  1 8 1  1 9 3  6  9 0 3  230  2 3 0  3 9  7 1  86  5 0  2 0 7  30  4  1 9  
MINORITYTOTAL 5 0 2 3  11 .93  2914  1 4 9 8  9 9 3  884  7 9 7  2 2  4194  8 8 7  8 8 7  1 2 5  1 9 8  3 8 1  2 5 0  8 2 9  1 2 0  44 5 1  
International 2 3 7 2  5 . 6 4  8 8 4  93 7 5  7 5  1 0 2  123  468  62  55  35  6  8 6 6  1 0 3 2  1 9 0 4  2 6 1  1 4 9  2  
NO Response 325 . 7 7  1 3 5  67  3 1  33  1 4  2 4  169  5 1  5 6  4 0  11 7 9  66  1 5 6  44 3 9  2  
Other 105  . 2 5  5 6  1 8  2 0  2 0  2 2  2  8 2 6 1 6  8  5  1 3  5  2 3 2  1 3  
White 34263  8 1 . 4 1  1 7 4 6 0  6 9 1 6  6 8 9 1  7 0 4 4  7 7 2 5  1 9 5  2 8 7 7 1  5 1 6 9  5 3 1 3  1 4 7 0  1 1 1 3  2 9 1 1  1 4 6 8  5 4 9 2  784  2 1 0  2 2 2  
TOTALON-CAMPUS 4 2 0 8 8  1 0 0 . 0 0  21449  8 5 9 2  8 0 1 0  8 0 5 6  8 6 6 0  3 6 6  33684 6175  6 3 2 7  1 6 7 8  1333  4 2 5 0  2 8 2 1  8404  1 2 1 1  443  2 8 0  

FALL 1 9 9 2  (semester) - OUG FTUN TUG OGR - - - 
Am. Ind./Alas. Nat. 1 6 9  .42  1 0 1  3 5  3 2  3 2  39  1 3 8  2 0  6  4  8  1 0  9  3 1  4  2  
Black 2 7 9 9  6 .99  1 7 5 4  8 8 7  4 7 1  5 5 5  4 4 6  3  2362  5 0 9  6 2  3 9  83  1 7 3  1 4 2  437  5 5  3 1  23  
His~anic 7 6 4  1 . 9 1  403  1 6 4  1 1 6  1 6 8  1 1 7  3  5 6 8  9 6  3 1  6  43 8 7  6 0  1 9 6  3 2  9  12 
rhi can" 2 6 5  . 6 6  1 4 5  5 1  44 6 1  4 1  2  1 9 9  28  11 4 2 1  2 5  1 6  6 6  1 5  2  5  ~~- -~~ 

OtherHispanic 4 9 9  1 . 2 5  2 5 8  1 1 3  7 2  1 0 7  7 6  1 369  6 8  2 0  2  2 2  62  44 1 3 0  1 7  7  7  
Asian/PaciEicIs. 1 0 8 9  2 . 7 2  5 0 7  303  1 8 6  233  1 6 7  6  895 204  2 9  1 2  6 5  6 9  4 8  1 9 4  1 5  7  11 
MINORITY TOTAL 4 8 2 1  1 2 . 0 4  2 7 6 5  1 3 8 9  805  9 8 8  7 6 9  1 2  3963 829  1 2 8  6 1  1 9 9  3 3 9  2 5 9  8 5 8  1 0 6  47 48 
International 2 3 2 2  5 . 7 1  8 7 6  1 1 2  7 2  1 0 6  8 2  9 1  463 6 1  5 7  4 1  9  813  9 9 6  1 8 5 9  236  1 0 8  4  
No Response 7 6 2  1 . 9 0  399  1 7 5  84  69  6 7  1 3  408  98  27  9 1  2 7  1 5 5  8 1  3 5 4  1 7  6  
Other 1 4 7  . 3 7  6 0  6 5  1 3  1 9  1 7  1 1 4  5 9  9  2  8 1 4 9 3 3 7 3 3  
Iaite 3 1 9 9 5  7 9 . 8 8  1 6 4 4 2  7 2 9 5  5 3 9 2  6 9 3 3  6 6 0 7  93  2 6 3 0 1  5 0 1 9  1 4 7 8  5 9 6  1 1 1 0  2 5 4 2  1447  5 6 9 4  8 2 4  1 9 1  282 
TOTALON-CAMPUS 40047  100 .00  2 0 5 4 2  9 0 3 6  6 3 6 6  8 0 9 5  7 5 4 2  2 0 9  31248  6066 1 6 9 9  7 9 1  1 3 5 3  3 8 6 3  2 7 9 2  8 7 9 9  1 1 9 0  355  3 3 7  

FALL 1 9 9 3  (Semester) 
Am. Ind./Alas. Nat. 202 . 5 1  1 2 0  6 1  3 1  3 0  33  0  1 5 5  44 9  8  11 1 4  1 4  4 7  5  3  4  
Black 2957  7 .44  1 8 2 4  9 8 4  5 2 5  5 1 2  442  7  2 4 7 0  543  7 4  5 5  83 1 7 6  1 7 3  4 8 7  6 2  1 9  1 7  
Hispanic 8 3 4  2 . 1 0  422 1 8 4  1 1 9  1 6 4  1 4 4  4  615  1 3 7  44 1 3  54  7 9  7 3  2 1 9  22  6  1 8  
Chicano 269  . 6 8  1 5 0  6 1  36  6 1  4 2  1 2 0 1  5 0  1 0  5  20  2 6  1 7  68  7  1 5  - .~- ~ . . ~  
OtherHispanic 565  1 . 4 2  272  1 2 3  83  1 0 3  1 0 2  3  414  87  34  8  34 5 3  5 6  1 5 1  1 5  5  13 

Asian/PacificIs. 1 3 1 7  3 . 3 1  6 2 0  3 8 3  2 3 1  2 3 2  2 0 8  7  1 3 6 1  2 7 5  6 2  2 2  84  87  63  2 5 6  34 1 2  24  
MINORITYTOTAL 5 3 1 0  1 3 . 3 6  2986  1 6 1 2  9 0 6  9 3 8  8 3 7  1 8  4 3 0 1  9 9 9  1 8 9  9 8  232  3 5 6  323  1 0 0 9  1 2 3  40 63 
International 2 4 0 6  6 . 0 5  913  1 3 9  90  1 2 0  9 5  88  532  7 0  7 0  64  9  7 4 9  1 0 5 2  1 8 7 4  2 0 9  1 4 5  1 
No Response 374  . 9 4  1 7 4  5 1  87  55  5 0  1 9  262 23  2 6  5 8  7  3 1  1 6  1 1 2  1 7  8  7  
Other 6  .02  3  2 2 0 1 0  5 2 3 0  0  1 0  1 1  0 0  
White 3 1 6 4 7  79 .63  16303  7 0 0 9  5 9 7 7  6 5 6 9  5 9 9 6  1 0 9  2 5 b 6 0  4996  1 6 4 3  7 8 8  1 1 5 7  2459  1 5 8 3  5 9 8 7  7 0 5  1 9 0  2 7 5  
TOTALON-CAt4PUS 3 9 7 4 3  1 0 0 . 0 0  2 0 3 7 9  8 8 1 3  7 0 6 2  7 6 8 2  6 9 6 9  2 3 4  30760  6 0 9 0  1 9 3 1  1 0 0 8  1 4 0 5  3 5 9 6  2974  8983 1 0 5 5  383  346  

FTDCU includes all first time undergraduates (except Agricultural Technology and English Language Center). Included are LEP-Unclassified, students 
continuing from Agricultural Technology, LEP, or ELC programs. FTF includes first 5ime undergraduates at the freshman class level. This includes 
Agricultural Technology first time freshmen. 

 all 1 9 9 2  (Semester) modification includes: Total University including off campus. FTUN is first time academic level oE UN, similar to FTDCU o f  
previous years. other Undergraduate (OUGI includes ELC and LU. Other Graduate (OGR) includes LG and PD students. 
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Table IV-4 

Total Fall Minoriw Enr~llment by College' 

1984 - 1985 - 1986 - 1987 1988 - 1989 - 1990 - 1991 - 1992 - 1993 
college2 R %  -- u % 2-25 X %  L B  - - - -  I % # %  X %  - -  # % -- u % 

Ag. & Nat. Res 190 5.4 224 6.1 247 6.6 274 7.1 262 6.2 270 5.9 321 6.7 372 7.4 344 7.1 282 5.3 

Arts & Letters 123 3.5 132 3.6 158 4.2 184 4.7 216 5.1 196 4.3 228 4.7 259 5.2 284 5.9 359 6.8 

Broad Coll. 474 13.5 514 14.1 593 15.9 655 16.9 788 18.5 894 19.7 859 17.9 812 16.2 718 14.9 741 14.0 
of Business 

Comm. Arts/Sci 369 10.5 397 10.9 386 10.3 382 9.9 438 10.3 428 9.4 431 9.0 410 8.2 357 7.4 352 6.6 

Education 164 4.7 181 5.0 186 5.0 169 4.4 174 4.1 195 4.3 221 4.6 245 4.9 260 5.4 261 4.9 

Engineering 508 14.4 503 13.8 514 13.8 553 14.3 587 13.8 624 13.7 675 14.0 665 13.2 648 13.4 691 13.0 

Human Ecology 119 3.4 117 3.2 111 3.0 134 3.4 127 3.0 148 3.3 130 2.7 144 2.9 152 3.2 165 3.1 

Human Medicine 91 2.6 98 2.7 102 2.7 99 2.5 89 2.1 91 2.0 101 2.1 101 2.0 113 2.3 122 2.3 

James Madison 75 2.1 92 2.5 88 2.4 84 2.2 85 2.0 97 2.1 111 2.3 105 2.1 98 2.0 132 2.5 

Natural Sci. 509 14.4 474 13.0 469 12.5 445 11.5 464 10.9 482 10.6 549 11.4 622 12.4 631 13.1 744 14.0 

Nursing 90 2.6 62 1.7 52 1.4 46 1.2 48 1.1 55 1.2 70 1.5 77 1.5 91 1.9 116 2.2 

Osteo. Medicine 67 1.9 75 2.1 74 2.0 76 2.0 83 1.9 75 1.7 83 1.7 86 1.7 74 1.5 94 1.8 

social science 432 12.3 413 11.3 424 11.3 456 11.8 535 12.6 626 13.9 694 14.4 747 14.9 740 15.4 784 14.8 

Vet. Medicine 57 1.6 54 1.5 49 1.3 47 1.2 54 1.3 51 1.1 65 1.3 69 1.4 62 1.3 87 1.6 

No Preference 227 6.5 269 7.4 258 6.9 247 6.4 282 6.6 265 5.8 226 4.7 247 4.9 176 3.7 273 5.1 

Postdoctoral - - . . . - . - . . . - . - . . 8 0.0 - - 

TOTAL 3515 100.0 3645 100.0 3738 100.0 3873 100.0 4257 100.0 4544 100.0 4810 100.0 5023 100.0 4821 100.0 5310 100.0 

'~ncludes U.S. undergraduate, graduate, and graduate professional students only. Percentages refer to college percent of total. 
Student enrollments are reported according to the college of their respective majors. some changes in minority enrollment may be attributed ta 
the transfer of programs from one college to another. 

Source: Minority Census, Office of Planning and Budgets. 
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Total Enrollment of Women and Percent by College 
Fall Terms 

Ag. C N a t .  Res .  1 , 0 1 6  

A r t s  & L e t t e r s  1 , 2 3 6  

Broad C o l l .  3 , 1 9 9  
o f  B u s i n e s s  

Corn .  A r t s / S c i .  2 , 3 5 9  

E d u c a t i o n  1 , 7 3 3  

E n g i n e e r i n g  882 

Human Ecology 1 , 4 4 1  

Human M e d i c i n e  223 

James  Madison  528 

N a t u r a l  S c i .  1 , 8 4 9  

N u r s i n g  519 

o s t e o .  M e d i c i n e  190 

S o c i a l  S c i e n c e  2 , 0 9 8  

V e t .  M e d i c i n e  5 0 1  

No P r e f e r e n c e  1 . 7 3 7  

U n c l a s s i f i e d  - 319 

A € € .  AC. TOTAL 1 9 , 8 3 0  

P l u s :  
I n t e r n a t i o n a l  546 568 618 672 770 817 880 876 913 
P o s t d o c .  2  3 9  8  - - 1 2  - - 1 8  19 24 - - 

UNIV. TOTAL 20,399 4 9 . 7  2 1 , 1 3 8  5 0 . 5  2 1 , 2 7 7  5 0 . 5  21 ,694 5 0 . 8  2 1 , 8 9 5  5 1 . 1  2 1 , 8 6 5  5 1 . 1  2 1 , 4 4 9  5 1 . 0  20 .542 5 1 . 3  2 0 , 3 7 9  5 1 . 3  

s o u r c e :  O f f i c e  of P l a n n i n g  a n d  Budgets ,  M i n o r i t y  Census  
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Table IV-6 

Graduate Minoriw Students 
Hall Terms 

Number and Percent 

1 9 8 9  1 9 9 0  
Minor1 ty AA Minority AA 

College Mas Doc G-P Total % Tot Mas Doc G-P Total % Tot 

1 9 9 1  
Minority AA 

Mas Doc G-P Total % Tot 

1 9 9 2  
Minority AA 

Mas Doc G-P Total % Tot 

2 9  32  - 4 7 9  1 2 . 7  

1 9 9 3  
Minoriti AA 

Mas Doc G-P Total % Tot 

Agr & Nat 
Resources 2 1  1 9  - 407  9 . 8  2 1  1 8  - 3 8 9  1 0 . 0  

Arts & 
Letters 2 6  2 2  - 4 9 8  9 . 6  30  2 9  - 5 8 8  1 0 . 0  

Broad Coll. 
ofBusiness 5 0  9  - 614  9 . 6  64 9  - 6 7 1  1 0 . 9  

Corn. Arts & 
Sci. 2 3  1 0  - 2 3 8  1 3 . 9  2 4  1 2  - 243  1 4 . 8  

Education 4 6  62 - 9 8 3  1 1 . 0  47 5 3  - 9 2 5  1 0 . 8  

Engineering 2 1  11 - 2 4 1  1 3 . 3  23  1 2  - 2 6 1  1 3 . 4  

Human 
Ecology 1 4  7  - 1 6 3  1 2 . 9  11 6  - 1 4 3  1 1 . 9  

Human 
Medicine - 2  89  4 5 6  2 0 . 0  - 1 1 0 0  4 5 5  2 2 . 2  

Natural 
science 11 2 9  5 1 0  7 . 8  1 0  3 6  - 4 9 1  9 .4  

Nursing 5  - - 4 4 1 1 . 4  4  - 46 8 . 7  

Osteo. 
Medicine 1 2  7 2  5 1 7  1 4 . 5  - 3  8 0  5 3 0  1 5 . 7  

Social 
Science 4 8  23  - 6 6 1  1 0 . 7  65  2 3  - 653  1 3 . 5  

Veterinary 
Medicine 2  4  1 9  4 2 5  5 . 9  - 6  1 5  4 3 3  4 . 8  

Unc1ass:LLE 34  - - 4 0 1  8 . 5  3 1  - - '440  7 . 0  

Postdoc.Min. - - - - - . - -  - -  

AFF. ACTION 
TOTAL 302  2 0 0  1 8 0  6 1 5 8  11.1 330  2 0 8  1 9 5  6 2 6 8  1 1 . 7  
Plus: 
Internat'l 
Students 1 8 3 5  1 8 4 0  
Postdoc. 
Students - - - 44 . -  - - - 43 

UNIVERSITY 
TOTAL 302  2 0 0  1 8 0  8037  8 . 5  3 3 0  2 0 8  1 9 5  8 1 5 1  8 .9  

Source: Office of the Registrar, official enrollment reports 
office of Planning and Budgets, Minority Census 
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Table IV-7 

Black Fall Enrollrment and Percent by College' 

1984 1985 1986 - 1987 1988 - 1989 - 1990 - 1991 - 1992 - 1993 
z.+~ol lese2 Y % U % Y %  Y %  Y %  

- 
0 % 0 % W L  -- -- -- 

Ag. &Nat. Res. 141 74.2 166 74.1 191 77.3 203 74.1 187 71.4 185 68.5 197 61.4 233 62.6 214 62.2 162 57.5 

Arts & Letters 79 64.2 87 65.9 100 63.3 101 54.9 112 51.9 105 53.6 116 50.9 134 51.7 137 48.2 170 47.4 

BroadColl. 331 69.8 365 71.0 417 70.3 448 68.4 527 66.9 583 65.2 550 64.0 504 62.4 450 62.7 465 62.7 
of Business 

Education 102 62.2 116 64.1 115 61.8 107 63.3 113 64.9 126 64.6 130 58.8 152 62.0 157 60.4 163 62.5 

Engineering 345 67.9 346 68.8 342 66.5 364 65.8 386 65.8 414 66.3 445 65.9 417 62.7 409 63.1 416 60.2 

HumanEcology 89 74.8 85 72.6 77 69.4 87 64.9 81 63.8 92 62.2 80 61.5 86 59.7 86 56.6 96 58.2 

James Madison 56 74.7 58 63.0 56 63.6 49 58.3 47 55.3 58 59.8 67 60.4 54 51.4 53 54.1 71 53.8 

Nursing 64 71.1 44 71.0 38 73.1 33 71.7 30 62.5 31 56.4 45 64.3 44 57.1 48 52.7 65 56.0 

Osteo. Medicine 29 43.3 27 36.0 24 32.4 23 30.3 26 31.3 21 28.0 26 31.3 25 29.1 18 24.3 21 22.3 

Socialscience 317 73.4 304 73.6 290 68.4 310 68.0 369 69.0 432 69.0 477 68.7 496 66.4 468 63.2 479 61.1 

Vet. Medicine 32 56.1 29 53.7 26 53.1 26 55.3 28 51.9 25 49.0 33 50.8 33 47.8 30 48.4 38 43.7 

No Preference 164 72.3 180 66.9 173 67.1 160 64.8 169 59.9 156 58.9 122 54.0 109 44.1 96 54.5 136 49.8 

Postdoctoral - - . - . - - - - - - . - - 3 37.5 - .. - - 

TOTAL 2416 2453 2488 2498 2703 2865 2944 2950 2799 2957 

'includes U.S. undergraduate, graduate, and graduate-professional students only. Percentages refer to percent of total minorities for each 
corresponding value shown on Table IV3. 
The percentages indicate the percent of Black enrollment relative to total minority enrollment within each college (Table IV3). Percentage 
figures indicated in Tables IV6 through IV9 will total to 100% for each college. 

'student enrollments are reported according to the college of their respective majors. Some changes in minority enrollment may be attributed 
to the transfer of programs from one college to another. 

Source: Minority Census, Office of Planning and Budgets 
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TabIe IV-8 

BlsiamIPacific Islander Fall Enrollment and Percent by 6ollege1 

Ag. & Nat. Res. 1 6  8 .4  2 7  1 2 . 1  2 7  1 0 . 9  32  1 1 . 7  3 5  13 .4  42 1 5 . 6  5 2  1 6 . 2  5 9  1 5 . 9  5 9  1 7 . 2  5 1  1 8 . 1  

Arts & Letters 1 8  1 4 . 6  19 1 4 . 4  33  2 0 . 9  3 9  2 1 . 2  3 5  1 6 . 2  3 0  15 .3  43 1 8 . 9  4 1  1 5 . 8  4 5  1 5 . 9  84  2 3 . 4  

Broad Coll. 68  1 4 . 4  8 1  1 5 . 8  1 0 4  1 7 . 5  1 3 2  20.2 1 6 0  20.3 1 8 5  20 .7  1 8 1  2 1 . 1  1 8 4  2 2 . 7  1 5 8  2 2 . 0  1 7 4  2 3 . 5  
of Business 

Education 1 7  1 0 . 4  1 7  9 .4  1 9  1 0 . 2  2 1  1 2 . 4  1 8  1 0 . 3  24  1 2 . 3  2 6  1 1 . 8  2 6  1 0 . 6  3 0  1 1 . 5  3 3  1 2 . 6  

Engineering 1 1 0  2 1 . 6  1 1 6  2 3 . 0  1 2 0  2 3 . 3  1 3 6  2 4 . 6  1 4 3  2 4 . 4  1 4 6  23 .4  1 6 5  2 4 . 4  1 8 1  2 7 . 2  1 7 6  2 7 . 2  2 0 1  2 9 . 1  

Human Ecology 1 6  1 3 . 5  1 4  1 2 . 0  1 7  1 5 . 3  2 2  1 6 . 4  2 6  20 .5  3 1  20 .9  2 5  1 9 . 2  2 9  2 0 . 1  32  2 1 . 0  4 1  2 4 . 9  

Human Medicine 1 5  1 6 . 5  1 8  1 8 . 4  1 6  1 5 . 7  1 6  1 6 . 2  1 5  16 .9  1 7  1 8 . 7  2 1  2 0 . 8  2 5  2 4 . 8  2 6  23.0 2 9  2 3 . 8  

James Madison 6  8 . 0  11 1 2 . 0  1 2  1 3 . 6  1 0  1 1 . 9  1 5  17 .6  1 4  14 .4  1 5  1 3 . 5  24  2 2 . 9  1 8  1 8 . 4  2 9  22 .0  

Natural Sci. 1 1 0  2 1 . 6  1 1 9  2 5 . 1  1 2 0  2 5 . 6  1 2 7  2 8 . 5  1 3 3  28 .7  1 2 6  2 6 . 1  1 6 7  3 0 . 4  2 0 4  32.8 2 2 5  35.7 2 7 0  3 6 . 3  

Nursing 13 1 4 . 5  7  11.3 6  1 1 . 5  5  1 0 . 9  8  1 6 . 7  1 3  2 3 . 6  1 5  2 1 . 4  2 0  2 6 . 0  26  28.6 34  2 9 . 3  

Osteo. Medicine 2 1  3 1 . 3  24  3 2 . 0  2 8  3 7 . 8  3 1  4 0 . 8  37  4 4 . 6  3 5  46 .7  44 5 3 . 0  44 5 1 . 2  3 9  52.7 4 7  5 0 . 0  

Socialscience 42 9 .7  3 7  9 . 0  4 8  1 1 . 3  5 6  1 2 . 3  6 1  1 1 . 4  66  1 0 . 5  75  1 0 . 8  9 0  1 2 . 0  1 1 2  1 5 . 1  1 3 6  1 7 . 3  

Vet. Medicine 7  1 2 . 3  9  1 6 . 7  8  1 6 . 3  6  1 2 . 8  9  1 6 . 7  9  1 7 . 6  1 0  1 5 . 4  1 3  1 8 . 8  11 17.7 14 1 6 . 1  

Postdoctoral - - - . - .  - - - - - - - - - - - - - .  

TOTAL 5 1 5  5 8 2  632  7 1 8  7 9 7  8 5 8  9 7 0  1 1 1 0  1 0 8 9  1 3 1 7  

'~ncludes U.S. undergraduate, graduate, and graduate-professional students only. Percentages refer to percent of total minorities for each 
corresponding value shown on Table I V 3 .  
The percentages indicate the percent of Asian/Pacific Islander enrollment relative to total minority enrollment within each college (Table I V 3 I  
ZPercenkage figures indicated in Tables I V 6  through I V 9  Will total to 1 0 0 %  for each college. 
student enrollments are reported according to the college of their respective majors. Some changes in minority enrollment may be attributed 
to the transfer of programs from one college to another. 

Source: Minority Census, Office of Planning and Budgets 
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Table iV-9 

Hispanic Fall Enrollment and Percent by College' 

1984 - 1985 - 1986 - 1987 - 1988 - 1989 
7 

1990 - 1991 - 1992 - 1993 
colleqe2 K B B % N % # % n %  11 % t % 

- -- -- Y O  X %  X L  - - - -  -- -- -- 
Ag. & Nat. Res. 26 13.7 26 11.6 21 8.5 27 9.9 28 10.7 32 11.9 48 14.9 54 14.5 53 15.4 52 18.4 

Arts & Letters 20 16.3 21 15.9 17 10.8 35 19.0 58 26.9 49 25.0 55 24.1 70 27.0 84 29.6 84 23.4 

Broad Coll. 65 13.7 57 11.1 59 9.9 61 9.3 81 10.3 103 11.5 102 11.9 105 12.9 ' 90 12.5 82 11.1 
of Business 

Comm. Arts/sci 33 9.0 47 11.8 57 14.8 57 14.9 60 13.7 64 15.0 69 16.0 64 15.6 68 19.0 73 20.7 

Education 35 21.3 31 17.1 34 18.3 26 15.4 35 20.1 36 18.5 50 22.6 48 19.6 56 21.5 49 18.8 

Engineering 42 8.3 32 6.4 38 7.4 41 7.4 44 7.5 48 7.7 46 6.8 56 8.4 53 8.2 61 8.8 

Human Ecology 11 9.2 15 12.8 16 14.4 21 15.7 17 13.4 18 12.2 20 15.4 22 15.3 26 17.1 21 12.7 

Human Mediclne 22 24.2 24 24.5 23 22.5 27 27.3 27 30.3 29 31.9 26 25.7 23 22.8 25 22.1 24 19.7 

James Madison 9 12.0 17 18.5 16 18.2 19 22.6 19 22.4 18 18.6 24 21.6 24 22.9 24 24.5 26 19.7 

Nursing 10 11.1 9 14.5 8 15.4 6 13.0 5 1 0 . 4  7 12.1 6 8.6 8 1 0 . 4  14 15.4 14 12.1 

Osteo. Medicine 11 16.4 17 22.7 18 24.3 19 25.0 17 20.5 16 21.3 12 14.5 15 17.4 15 20.3 23 24.5 

social Science 52 12.0 54 13.1 69 16.3 66 14.5 84 15.7 98 15.1 114 16.4 131 17.5 130 17.6 141 18.0 

Vet. Medicine 11 19.3 12 22.2 13 26.5 13 27.7 15 27.8 14 27.5 17 26.1 16 23.2 18 29.0 28 32.2 

No Preference 28 12.3 38 14.1 35 13.6 40 16.2 50 17.7 49 18.5 40 17.7 41 16.6 22 12.5 39 , 14.3 

Postdoctoral - - - - - - - - - - . - - - - - 4 50.0 - - 

TOTAL 460 483 495 522 612 661 700 761 764 834 
l~ncludes U.S. undergraduate, graduate, and graduate-professional students only. Percentages refer to percent of total minorities for each 
correspondiny value shown on Table IV3. 
The percentages indicate the percent of Hispanic enrollment relative to total minority enrollment within each college (Table IV3). Percentage 
figures indicated in Tables IV6 through IV9 will total to 100% for each college. 

'Student enrollments are reported according to the college of their respective majors. Some changes in minority enrollment may be attributed 
to the transfer of programs from one college to another. 

Source: Minorlty Census, Office of Planning and Budgets 
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Table %V- 1 0 

Nathe American Fall Enrollment and Percent by College' 

Broad Coll. 10 2.1 11 2.1 13 2.2 14 2.1 20 2.5 23 2.6 26 3.0 19 2.3 20 2.8 20 2.7 
of Business 

Comm. Arts/Sci 7 1.9 8 2.0 5 1.3 10 2.6 14 3.2 11 2.6 18 4.2 20 4.9 12 3.4 11 3.1 

Education 10 6.1 17 9.4 18 9.7 15 8.9 8 4.6 9 4.6 15 6.8 19 7.8 17 6.5 16 6.1 

Engineering 11 2.2 9 1.8 14 2.7 12 2.2 14 2.4 16 2.6 19 2.8 11 1.7 10 1.5 13 1.9 

Human Medicine 12 13.2 5 5.1 4 3.9 1 1.0 1 1.1 1 1.1 3 3.0 3 3.0 3 2.7 6 4.9 

Natural Sci. 11 2.2 16 3.4 11 2.3 11 2.5 9 1.9 10 2.1 17 3.1 19 3.1 17 2.7 23 3.1 

Nursing 3 3.3 2 3.2 2 4.3 5 10.4 4 7.3 4 5.7 5 6.5 3 3.3 3 2.6 

0steo.Medicine 6 9.0 7 9.3 4 5.4 3 3.9 3 3.6 3 4.0 1 1.2 2 2.3 2 2.7 3 3.2 

Social Science 21 4.9 18 4.3 17 4.0 24 5.3 21 3.9 30 4.8 28 4.0 30 4.0 30 4.1 28 3.6 

No Preference 6 2.6 8 3.0 12 4.7 8 3.2 16 5.7 12 4.5 10 4.4 15 6.1 1 .6 13 4.8 

Unclass. -LLE 0 3 7.5 2 7.4 2 9.1 2 8.0 1 2 . 1  2 4.4 1 0 . 4  4 5.5 8 7.5 

Postdoctoral - - - . . - - - . - - - - - - .  1 12.5 - 
TOTAL 124 127 123 135 145 160 196 202 169 202 

l~ncludes U.S. undergraduate, graduate, and graduate-professional students only. Percentages refer to percent of total minorities for each 
corresponding value shown on Table IV3. 
 he percentages indicate the percent of Native American enrollment relative to total minority enrollment within each college (Table IV3). 
Zpercentage figures indicated in Tables IV6 through IV9 will total to 100% for each college. 
student enrollments are reported according to the college of their respective majors. Some changes in minority enrollment may be attributed 
to the transfer of programs from one college to another. 

Source: Minority Census, Office of Planning and Budgets. 



1992-93 Annual Report on Affirmative Action 
IV. Students 

Table IV- 1 1 

Undergraduate and Graduate Minority Studenrs 

UNDERGRADUATE 
American Indian/ 
Alaskan Native 
Black 
Hispanic 
Asian Arn./Pacific 
Islander 
Total 

MASTER - 
American Indian/ 
Alaskan Native 
Black 
Hispanic 
Asian Am./Pacific 
Islander 
Total 

DOCTORAL 
American Indian1 
Alaskan Native 
Black 107 103 9 9 96 
Hisoanic 4 2 47 44 39 
~ s i i n  Am./Pacific 40 4 3 45 57 
Islander 
Total 198 199 196 201 

GRAD.-PROFESSIONAL 
American Indian/ 12 17 2 0 13 
Alaskan Native 
Black 7 0 69 7 4 82 
Hispanic 39 3 4 3 9 4 5 
Asian Am./Pacific 30 37 37 44 
Islander 
Total 151 157 170 184 

TOTAL - 
American Indian/ 113 119 124 127 
Alaskan Native 
Black 2349 2396 2416 2453 
Hispanic 421 438 460 483 
Asian Am./Pacific 440 477 515 582 
Islander 
Total 3323 3430 3515 3645 

Source: Offlce of Planning and Budgets, Minority Census. ~ l l  values exclude international students and, prior to 1991, postdoctoral students. 
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Table IV-12 

Graduate Women Students 
Fail Terms 

Number and Percent of Total Graduate Enrollment 

1 9 8 9  1 9 9 0  1 9 9 1  1 9 9 2  1 9 9 3  
Women AA Women ?.A Women ?.A Women AA Women AA 

Colleqe Mas Doc G-P Total % Tot Mas Doc G-P Total % Tot Mas Doc G-P Total % Tot Mas Doc G-P Total % Tot Mas Doc G-P Total % Tot 

Agric. 6 Nat. 
Resources 1 0 6  4 1  - 4 0 7  3 6 . 1  96  5 3  - 3 8 9  3 8 . 3  94 6 3  - 4 1 8  3 7 . 6  1 2 0  62  - 4 7 9  3 8 . 0  1 2 3 ,  7 2  - 4 7 3  41.2 

Arts&Lett. 1 6 7  9 1  - 4 9 8  5 1 . 8  2 1 3  1 1 2  - 5 8 8  5 5 . 3  2 1 5  1 1 5  - 616  5 3 . 6  2 2 7  1 2 8  - 6 3 2  56 .2  2 2 5  1 4 8  - 650  5 7 . 8  

Broad Coll. 
of BUS. 1 5 1  33 - 614 3 0 . 0  182  34 - 6 7 1  32 .2  1 6 4  3 6  - 659  3 0 . 3  1 0 9  36  - 4 9 9  2 9 . 1  68  4 6  - 4 2 6  2 6 . 8  

Corm. Arts 
& Sci. 1 3 8  2 3  - 2 3 8  67 .6  1 3 7  33  - 2 4 3  7 0 . 0  1 4 4  39  - 2 6 0  70 .4  1 8 8  4 0  - 3 1 9  7 1 . 5  1 6 1  4 1  - 3 0 0  67 .3  

Education 4 0 0  2 5 4  - 983 6 6 . 5  385  2 3 3  - 9 2 5  6 6 . 8  4 2 0  2 4 1  - 967  6 8 . 4  4 3 9  2 4 6  - 984  6 9 . 6  3 4 8  2 4 6  - 8 7 3  68 .0  

Engineering 26  8  - 2 4 1  1 4 . 1  34 1 2  - 2 6 1  1 7 . 6  43 1 2  - 2 9 2  1 8 . 8  4 5  1 5  - 3 2 8  1 8 . 3  5 0  1 6  - 336  1 9 . 6  

Human Ecology 93  43 - 1 6 3  8 3 . 4  7 5  4 2  - 1 4 3  8 1 . 8  7 2  4 8  - 1 4 8  8 1 . 1  86  4 6  - 1 5 6  8 4 . 6  74  5 0  - 1 5 2  81 .6  

tluman 
Medicine 1 7  214  4 5 6  4 8 . 7  - 5  2 1 8  4 5 5  4 9 . 0  2  7  223  4 7 0  4 9 . 4  1 6  2 2 2  4 7 8  4 7 . 9  0  1 0  2 1 8  5 0 0  4 5 . 6  

Nat. Science 5 6  1 1 0  - 5 1 0  3 2 . 5  5 1  1 0 6  - 4 9 1  3 2 . 0  5 1  94  - 5 0 9  2 8 . 5  54  1 0 2  - 5 5 2  2 8 . 3  5 8  1 0 7  - 5 5 5  29 .7  

Nursing 43 - - 44 9 7 . 7  4 5  - - 4 6  9 7 . 8  5 4  - - 5 6  96 .4  84 - - 84  1 0 0 . 0  111 - - 1 1 5  96 .5  

Osteopathic 
Medicine 5  9  1 8 0  5 1 7  3 7 . 5  5  1 0  1 9 3  5 3 0  3 9 . 2  3  6  1 8 5  523  3 7 . 1  5  5  1 9 6  5 2 0  3 9 . 6  2  9  2 0 8  5 4 1  4 0 . 5  

social Science308 7 5  - 6 6 1  5 7 . 9  310  7 9  - 6 5 3  5 9 . 6  315  1 0 6  - 692  60 .8  3 2 9  1 1 7  - 7 2 8  6 1 . 3  364  1 3 2  - 804  61 .7  

Veterinary 
Medicine 5  9  2 4 7  425  61 .4  3  1 4  2 5 8  4 3 3  6 3 . 5  5  1 5  2 5 6  4 2 6  6 4 . 8  6  2 0  2 7 5  4 3 1  6 9 . 8  1 0  1 3  2 9 1  4 5 5  6 9 . 0  

Postdoc. - 1 8  - 44 . - 1 9  - 4 3  . - 2 4  - 4 2  5 7 . 1  - - - 2  0 . 0  - - - - . - -- - - -  --  - - -  --  - -- ---- ---- - 
AFFIRM.ACTION. 
TOTAL 1 7 4 7  7 2 1  6 4 1  6 2 0 2  5 0 . 1  1 8 2 2  7 5 2  6 6 9  6 3 1 1  5 1 . 4  1 8 6 2  8 0 6  664  6500  5 1 . 3  2 1 7 1  8 2 3  693  6 9 4 0  5 3 . 1  1 5 9 4  1 5 2 9  7 1 7  7 1 0 9  5 4 . 0  
Plus: 
Internat'l 3 5 3  2 4 5  3  1 8 3 5  - 385  2 5 0  2  1 8 4 0  - 4 0 6  2 7 0  4  1 9 0 4  - 394  2 8 6  6  1 8 5 9  - 3 4 1  3 4 2  6  1 8 7 4  3 6 . 8  
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Table 1V-13 

Graduate M i n o r f ~  and Women Students 
Fall 1993 

Col leqe 

Agric. h Nat. Resources 

Arts h Letters 

Broad College of Business 

corn. Arts & Sciences 

Education 

Engineering 

Human Ecology 

Human Medicine 

Natural science 

Nursing 

Osteo. Medicine 

social Science 

vet. Medicine 

Unclassified LLE 

Postdoctoral Students 

AFFIRMATIVE ACTION TOTAL 

PIUS; Internat'l Students 

UNIVERSITY TOTAL 

Total Graduate Enrollment 
Mas. Doc. - - G-P Total 

Graduate Women 
Mas. - G-P Total - -- 

Graduate Minorities 
- Mas, - Doc. - G-P -. Total 



. s 

College 
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fable IV-14 

Trends in Minoriw Enrollments by College 
Fall 1989, 199Q, 1991, 1992 and 1993 

Agriculture & Nat. Resources 

Arts and Letters 

Broad Coll. of Business 

Communication Arts & Science 

Education 

Engineering 

Human Ecology 

Human Medicine 

James Madison 

Natural Science 

Nursing 

Osteopathic Medicine 

social science 

Veterinary Medicine 

No Preference 

Unclasslfied/Lifelong Education 

Post Doctoral Students 

AFFIRMATIVE ACTION TOTAL 

Fall 1989 Enrollment Fall 1990 Enrollment Fall 1991 Enrollment Fall 1992 Enrollment Fall 1993 Enrollment 
Total Minority Total Minority Total Minority Total Mlnority Total Minority 

k t % H a 8 # # 8 x x 8 # x % - - - - -  - - - - -  - - A p -  

Includes: 
Plus: International Students 2270 - - 2282 - - 2372 - - 2322 - - 2406 - - 

ONIVERSITY TOTAL 42866 4544 10.6 42785 4810 11.2 42088 5023 11.9 40047 4821 12.04 39743 5310 13.4 

See Tables IV-6 - IV-9 for details by minority group 

Source: Distributlon of Student Majors, Fall 1989. 1990, 1991, 1992, and 1993 Office of the Registrar. 
Mlnorlty Census, Office of Planning and Budgets 
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Graph IV-1 

Minority Enrollment 
Fall Terms 1 982-1 993 

Year 
Graph IV-2 

Minority Enrollment as a Percent of Tohl Enrollment 
and Nfirmathe Action Enrollment 

Fall Terms 1982-1 9 9 3  

Men raw, ,, :, , , 

1 % Affirmative Actiol, ( 

Year 
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Graph IV-3 

Black Enrollment 
Fall Terms 1982-1 993 

Year 

Graph IV-4 

Black Enrollment as a Percent of TotaI EnrsIIment 
and Affirmathe Action Enrollment 

Fall Terms 1982-1 9 9 3  

Year 

47 

% Aff irrnative Action 
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bian/Paeific islander Enrollment 
Fall Terms 1982-1 9 9 3  
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Graph IV-9 

h e r i e a n  IndianINaskan Native Enrollment 
Fall Terms f 982-1 993 

Year 

Graph 1V-16 

herkean IndianIMaskan Natiwe Enrollment as a Percent of 
Total Enrollment and Mfirmatiwe Action EnroIlmelao 

Fall Terms 1982-1 993 

Year 
50 
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Graph IV-11 

Fernale Enrollment (Including international) 
Fall Terms 1 982-1 993 

Year 

Graph BV-12 

Female (including foreign) Non-mlnoriw and Minsriw Enrollment 
as a Percent of Total Enrollment 

Fall Terms 1982-1 993 

Year 

5 1 

@ Non-Minority 

Minority 
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Support Services Tables IV- 15 through IV-22 display data for units which have 
affirmative action goals as their primary mission and report to the 
Assistant Provost for Student Academic Support Services and 
Racial, Ethnic and MuIticultural Issues. These units consist of the 
Office of Programs for Handicapper Students, Office of 
Supportive Services, Upward Bound, King-Chavez-Parks College 
Day Programs, and Talent Search. The large change in the 
number of tutoring sessions provided is in part due to  a change in 
the way in which services were provided. 

Upward Bound Programs are fixed in size by the level of federal 
funds available, which inhibits a significant increase in the number 
of students served from one year to  the next. Demand and 
delivery of services from the Office of Supportive Services and the 
Office of Programs for Handicapper Students, on the other hand, 
may change substantially. 

Table BV-1.5 

OMce of Programs for Handiapper Students 
Program Users 

Table BV-16 

Office of Programs for Handicapper Students 
Transportation for Students with Mobiliw Characteristics 

Number of Edes Provided 

1 989 -98  29,l  13 
1998-9  1 29 ,038  
1991 -92 29,647 
1 992-93 29,800 (estimated) 
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fable IV-17 

OMce of Supportbe Sewices 
Program Users 

BF$lce of Supportbe Sewices 
Tutorial Sessions Provided 

Table IV- 1 9 

Upward Bound 
Summer Program BJsers 

Table IV-26 

Upward Bound 
Academic Year Program Users 
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Table 1V-2 d 

Kng-Chavez-Parks College Day Programs 
Program Users 

Table IV-22 

Talent Search Users 
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Affirmative Action 
Graduate Financial 
ksiotance Program 
( M G F A P )  

The Affirmative Action Graduate Financial Assistance Program 
(AACFAP) represents a major support for women and minority 
graduate students at Michigan State University. A detailed 
description of this program is given in the 1992-93 MSU Annual 
Report on Affirmative Action--Descriptive Report. 

Tables IV-23 and IV-24 show yearly expenditures and annual 
%age changes respectively for the AACFAP programs funded by 
the University from 1977-78 to 1992-93. These tables show that 
since budget year 1977-78, total AACFAP expenditures have 
increased each year with the one exception of a 5.0% decline in 
1 984-85. From 1 977-78 to I 992-93, AACFAP total 
expenditures increased by over 2.3 million dollars (from 
$334,869 to $2,679,568) over the sixteen-year period. 
Specifically, EOP expenditures increased from $22 1,806 in 
1977-78 to $1,037,897 in 1992-93; AACA expenditures 
increased from $1 13,063 in 1977-78 to $865,660 in 
1 992-93; MCDF expenditures increased from $43,94 I in 
1979-80 to $653,186 in 1992-93; and PF expenditures 
declined in 1985-86 to 1988-89, but increased from $89,022 
in 1979-80 to $104,767 in 1989-90. However, PF was a t  its 
lowest in 1990-91 with an expenditure of $42,105. The PF 
expenditures in I 992-93 stood a t  $122,825. 

Tables IV-25 and IV-26 show the number of EOP (need based) 
and AACA awards respectively by racial/ethnic group and gender 
from 1977-78 to 1992-93. Table IV-25 shows that the number 
of EOP fellowships awarded to women and minorities declined 
from 137 in 1977-78 to 107 in 1980-8 1; increased to 228 in 
1985-86; and decreased to 165 in 1987-88. However, since 
1988-89 the yearly number of EOP fellowships awarded to 
minorities and women has exceeded 200. Table IV-26 shows a 
general positive trend from 1977-78 to 1 989-90 in the number 
of AACA awards held by women and minorities. The total 
number of AACA awards nearly doubled from 56 in 1977-78 to 
106 in 1992-93, an increase of 89.3% over the sixteen-year 
period. See also Table IV-29 for the proportion of MSU 
graduate assistantships which are AACA for 1992-93 academic 
year. 

Table IV-27 shows that both MCDF expenditures and the number 
of awards increased from 1979-80 to 1992-93. The large 
increase from 1985-86 to 1986-87 in the number of MCDF 
awards was due primarily to the expansion of the MCDF program 
to include a new program developed from the Programmatic 
Funding Program (conversely, see Table IV-28). In 1992-93, 
both the MCDF expenditures and the number of awards were at 
the highest. For the 1992-93 year, there was a 2 14.8% increase 
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in the number of awards and a 37.4 % increase in expenditure 
from the previous fiscal year ( 199 1 -92). 

Table 1V-28 shows that from 1979-80 to 1985-86, the number 
of programmatic awards remained near I5 per year. Since 
1986-87 the number of awards has been low -- at single digits per 
year except 1 989-90 and 1 99 1-92 and 1992-93 when 1 3,16, 
and 15  awards were given respectively. 

fable IV-23 

Nfirmative Action Graduate Financial hsistance 
Program* Expenditures, 1977-78 to 1992-93 

YEAR EOP MCDF P F AAGA TOTAL 

EOP = Equal Opportunity Program Fellowships 
MCDF = Minority Competitive Doctoral Fellowships 
PF = Programmatic Funding 
AAGA = Affirmative Action Graduate Assistantships 
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Table IV-24 

Affirmatke Action Graduate Financial Assistance 
Program * , Expenditures (annual percentage change), 

1977-78 to 1992-93 

YEAR EOP MCDF P F AAGA TOTAL 

*NOTE: EOP = Equal Opportunity Program Fellowships 
MCDF = Minority Competitive Doctoral Fellowships 
PF = Programmatic Funding 
AAGA = Affirmative Action Graduate Assistantships 


































































































