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Michigan State University claims a long-standing, firm commitment to the principles of equal 
opportunity, nondiscrirslination and affirmative action. By charter, Board of Trustees policy, and 
~nission, the University is pledged to eliminate all inequity based on such considerations as race, 
crcxed, gender, age, national origin, sexual orientation, political persuasion and l~andicap. 

WP have issued written proclamations and guidelines outlining our commitment, and have 
worked as a community toward these goals. Our ability to work together will be the key to our 
*,~lccctss. Written proclamations from the President and the administration cannot, and should 
I r o l ,  be eqected to eliminate all vestiges of discrimination. This goal can be achieved only 
iItrttily,h the commitment and effort of the entire university community. 

hrl ~rltliscrhination and diversity must become integral parts of Michigan State University's daily 
(,11~*~ir1ions and practices. By working together, students and employees can make this University 
-s  r l ~ o d t l l  of integration and diversity where study and work can occur in a comfortable, supportive 
v i ~ v i t  onrnent. 

I 1 r 1 r  slildents can be prepared for a multi-cultural and pluralistic society and world only if we 
i t i g . r l t v  ;In crlvironment at MSU that respects and advances diversity. We will know we have 
.11$ ,.~'~ati(*(l when our students leave the University to become leaders in the United States and 
i i t tcsr~>; l )o l l i  ihe world. 

. iYt ~ l \ i r . , t  r c\rnain dedicated to the ideals of affirmative action and diversity. I trust that every 
. r t , t I I - r r i  , l a d  employee accepts that these are essential goals, and that they must be accomplished. 
:*:rri 1 r l\,tllt.xige and encourage every member of our community to work together in a 

- 8  1% jlwr , r i  ivc* spirit on this most important endeavor. 

AfSlIir un Affirmatioe Action/Equal Opportunity Instilrrtion 
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