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MICHIGAN STATE UNIVERSITY 
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February 1 ,  1990 

MEMORANDUM 

TO: Members of the University Community .- 

FROM: John DiBiaggio, President 

a SUBJECT: University Policy 
Affirmative Action 

By charter, Board policy and mission, Michigan State University is committed 
to the elimination of inequity based on such considerations as rac'e, sex, 
age, national origins, sexual ori.entation, political persuasion, and handicap. 

The Michigan State University commitment to the principles of equal opportunity, 
nondiscrimination and affirmative action is long-standing and resolute. 

I have stated that rhetoric, written proclamations from the President or Provost, 
and even good intentions simply are not sufficient weapons in MSU's assault 
on inequality. 

We must come to understand that diversity and quality are not adversaries, 
but allies. We must open our professional circles and our classrooms to 
new dialogue and to a diversity of perspectives. 

If we are to educate our students for a multi-cultural world, we must 
provide a pluralistic community. 

The reconfiguration of Michigan State University must reflect participation 
of all groups, including those underrepresented. 

I am personally committed to the principles of equal opportunity, 
nondiscrimination and affirmative action, although I realize much 
remains to be accomplished. 

We must continue to strengthen University-wide support of THE MSU IDEA, 
R-Cubed, CORRAGE, CRUE, and all other efforts related to our assault on 
inequality. 

It .is my hope that our collective commitment to equal opportunity, non- 
discrimination and affirmative action will grow, supported by exemplary 
deeds and actions in all areas of the University community. 

MSU isatt Affirmative Action/Eq!ral Opporttmity Institution 
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Michigan State University 
1988-89 Affirmative Action 
Report to the Board of Trustees 

INTRODUCTION 

The 1988-89 Annual Report on Affirmative Action for the Board of Trustees 
describes activities undertaken during the past year in pursuit of Michigan State 
University's commitment to equal opportunity, non-discrimination, and affirmative 
action. The report consists of a comprehensive review and assessment on the 

. *a status of women, minorities, and handicappers participation within the University 
community. Included in the report are deficiencies that must be ameliorated 
before the University is able to achieve the dual goals of diversity an? 
excellence. Data for the report have been provided by the Office of Planning and 
Budgets, the Office of the' Assistant Provost for Academic Personnel 
Administration, Office of the Assistant Vice President for Personnel and Employee 
Relations and other administrative units. Implementation of the University's 
Affirmative Action Plan rests with the line administrators whose performance 
evaluations include assessment of their execution of affirmative action 
responsibilities. 

Validation of the quality and effectiveness of the University's affirmative 
action compliance programs is accomplished through review by external agencies as 
well as by the internal monitoring processes. Eventhough several reviews which 
the University has undergone in past years have identified some deficiencies, the 
University has been found in general compliance with the purposes and practices 
required by the reviewing agencies. 

'I'he Department of Human Relations serves as the principal support unit for 
i*nhancing the ability of the University to meet its commitment to affirmative 
rlc:tion. A major function of this responsibility involves a continuing assessment 
( 1 1 .  policies, practices, and procedures--from employment to publications--to 
,1?:!3ure compliance with legal requirements as well as progress toward the shared 
I>~-o:id goal of equal opportunity and non-discrimination in all aspects of 
Il~~fversity life. The contents of the University's 1988-89 Affirmative Action 
I ' l n t ~  are on file in the Department of Human Relations and are accessible to any 
liltcrested party during normal business hours. 

fli(,lkigan State University has a history of interacting with and addressing the 
I \ V O ~ G  of many active constituent groups in the University population. These 
B t l l l l p ~  constantly evaluate the systems in place to insure non-discrimination, 
~ * I ~ I L . I ~  opportunity and affirmative action. Frequently this process results in 
,rqt.r~t~llt~e~ldations involving new and creative solutions to problems discovered in 
r l i v  clriployment systems. Such groups as the Women's Advisory Committee to the 
o r ,  Black Faculty and Administrators, Faculty Professional Women's 
-1 ,,~)c.l:ition, Hispanic and Native American Faculty Association, Asian Pacific 
i,rttr r lc-iln Student Organization, Women's Advisory Committee for Finance, Operations 



and Personnel, Asian Pacific American Faculty Associati.on, Minority Advisory 
Council, and. the President's Handicapper Advisory Committee maintain a continuous 
dialogue with the Administration on a variety of affirmative action issues as 
well as serving in a monitoring role. Group participation provides vital 
assistance to the University in assuring that the rights of minorities, women and 
handicapper faculty, staff and students are protected. 

The Executive Summary which follows is a synopsis of the report. It is suggested 
that readers interested in more detailed information concerning activities of 
the various reporting units refer to the Table of Contents to. locate the 
section(s) of the report which may be of special interest to them. 

Ralph W. Bonner, Ph.D. 
Director 
Department of Human Relations 





EXECUTIVE SUMMARY 

Academic P e r s o n n e l  System: 

During t h e  1988--89 a f f i r m a t i v e  a c t i o n  y e a r ,  t h e  t o t a l  academic pe r sonne l  
workforce ,  i. e.  , headcoun t ,  n o t  FTE's, i n c r e a s e d  by 11 1  i n d i v i d u a l s ,  from 
3,990 t o  4 ,101 ( 2 . 8 % ) .  With t h e  n e t  g a i n  of  62 women d u r i n g  1988-89, women 
c u r r e n t l y  comprise 30.3% of  a l l  academic p e r s o n n e l ;  t h e i r  r e p r e s e n t a t i o n  
i n c r e a s e d  t o  1 ,242 o r  by 5.3X. S i m i l a r l y ,  w i t h  t h e  n e t  ga in  of  10 
m i n o r i t i e s  i n  t h e  academic p e r s o n n e l  workforce  d u r i n g  1988-89, m i n o r i t i e s  
now r e p r e s e n t  11.8% of  t h e  t o t a l  academic p e r s o n n e l  sys tem,  i n c r e a s i n g  i n  
number t o  483, o r  by 2 .1%.  O v e r a l l ,  on a n o n - d u p l i c a t e  b a s i s ,  t h e  number of 
i n d i v i d u a l s  i n  p r o t e c t e d  c l a s s e s ,  i . e . ,  women and m i n o r i t i e s ,  i n  t h e  
academic p e r s o n n e l  sys tem i n  1988-89 was 1 ,559 ,  38.0% of t h e  t o t a l  f a c u l t y  
and academic s t a f f ,  an  i n c r e a s e  of  3 .5%.  

P a t t e r n s  of change among t h r e e  of t h e  f o u r  r a c i a l l e t h n i c  groups  show a  
s l i g h t  i n c r e a s e .  Blacks  i n  t h e  academic p e r s o n n e l  workforce  i n c r e a s e d  from 
172 t o  183,  which i s  4 .5% of  t h e  t o t a l ;  A s i a n l P a c i f i . ~  I s l a n d e r s  i n c r e a s e d  
from 235 t o  240, which i s  5.9% of  t h e  t o t a l ;  American I n d i a n s  i n c r e a s e d  from 
10 t o  12,  which i s  0 .3% of t h e  t o t a l ,  w h i l e  H i s p a n i c s  d e c r e a s e d  from 56 t o  
48, 1 .2% of  t h e  t o t a l .  

During t h e  1988-89 a f f i r m a t i v e  a c t i o n  y e a r ,  t h e  t e n u r e  system decreased  by a  
n e t  of  4  i n d i v i d u a l s ,  from 2,116 t o  2 ,112,  o r  0.2Z. The p r o p o r t i o n  of women 
i n  t h e  t e n u r e  sys tem i n c r e a s e d  t o  19.5% d u r i n g  t h e  1988-89 w i t h  t h e  n e t  g a i n  
16 women, b r i n g i n g  t h e  t o t a l  number of wonell t o  412, a n  i n c r e a s e  of 4 .0%.  
The p e r c e n t a g e  of  m i n o r i t i e s  i n  t h e  t e n u r e  sys tem r o s e  s l i g h t l y  t o  9.5% 
d u r i n g  1988-89; t h e  number of m i n o r i t i e s  i n c r e a s e d  by a  n e t  of  5 ,  t o  a  t o t a l  
of 201, a n  i n c r e a s e  of 2 .6%.  On z non-dup l i ca te  count  b a s i s ,  563 
i n d i v i d u a l s ,  o r  26.7% of  t h e  t e n u r e  sys tem f a c u l t y ,  a r e  members of p r o t e c t e d  
g roups ;  t h i s  i s  a  n e t  i n c r e a s e  of 15 i n d i v i d u a l s ,  o r  2 .7%.  The pe rcen tage  
g a i n s  by women and m i n o r i t i e s  a r e  smal.1, i n  g r e a t  p a r t ,  due t o  t h e  low 
number of new appo in tments  i n  comparison t o  t h e  s i z e  of t h e  t o t a l  t e n u r e  
sys tem which i s  s t i l l  dominated by non-minority men. 

Within t h e  t e n u r e  sys tem,  p a t t e r n s  of change among t h e  f o u r  r a c i a l l e t h n i c  
groups were mixed: Blacks  i n c r e a s e d  from 71 t o  79, o r  3 .7% of  t h e  t e n u r e  
sys tem;  A s i a n / P a c i f i c  I s l a n d e r s  dec reased  from 103 t o  101, o r  4 .8% of t h e  
t o t a l ;  Hispan ics  d e c r e a s e d  from 19 t o  18,  o r  0 .9% of  t h e  t o t a l ;  American 
I n d i a n s  remained a t  3 ,  o r  0 .1% of  t h e  t o t a l .  

' h e r e  were 76 i n d i v i d u a l s  appo in ted  i n  t h e  t e n u r e  sys tem,  i n c l u d i n g  13 
m i n o r i t i e s  (17.1%) and 28 women (36.8%) d u r i n g  t h e  1988-89 academic y e a r .  
On a  non-dup l i ca te  t h i s  r e p r e s e n t s  32 i n d i v i d u a l s ,  o r  42.12,  of t h e  t o t a l  
~ p p o i n t m e n t s  i n  t h e  t e n u r e  system were members of p r o t e c t e d  g roups .  

'I']le p r o p o r t i o n  of  m i n o r i t i e s  newly appo in ted  i n  t h e  t e n u r e  sys tem d u r i n g  
1988-89 (17.1%) exceeded t h e  average  o v e r a l l  a v a i l a b j l i t y  f o r  m i n o r i t i e s ;  i t  
t11r;o exceeded t h e  p e r c e n t a g e  of  m i n o r i t i e s  a t  t h e  rank  of  a s s i s t a n t  
1'1 o r c s s o r  (12 .6%) .  The h i r i n g  r a t e  f o r  women ( 3 6 . 8 % ) ,  on t h e  o t h e r  hand,  
w ~ ~ r :  s l i g h t l y  below average  o v e r a l l  a v a i l a b i l i t y  and t h e  p e r c e n t a g e  of women 
< i t  t h e  a s s i s t a n t  p r o f e s s o r  r ank .  



A summary o f  g o a l  ach ievemen t  f o r  a p p o i n t i n g  t e n u r e  s y s t e m  f a c u l t y  and 
c o n t i n u i n g  s t a f f  shows t h e  f o l l o w i n g  r e s u l t s .  For  t h e  t h r e e - y e a r  p e r i o d  
which ended September 30 ,  1589,  t h e  g o a l  f o r  a d d i n g  women t o  t h e  t e n u r e  
sys t em was exceeded by 15.0% ( g o a l  o f  83 .5  p o s i t i o n s ;  96 women added)  ; w i t h  
t h e  g o a l  f o r  m i n o r i t i e s  exceeded  by 4 .1% ( g o a l  o f  36 .5  p o s i t i o n s ;  38  
m i n o r i t i e s  a d d e d ) .  S i m i l a r  p r o g r e s s  i s  expec ted  i n  t h e  1987-90 and 1988-91 
g o a l  p e r i o d s  which a r e  n o t  y e t  comple ted .  

The academic  personnel .  s y s t e m  i n c l u d e s  77 s e l f - i d e n t i f i e d  h a n d i c a p p e r s ,  
i n c l u d i n g  42 t e n u r e  sys t em f a c u l t y ,  19 c o n t i n u i n g  s t a f f ,  5  temporary  f a c u l t y  
and 11 temporary  s t a f f .  Dur ing  1988-89, t h e r e  were  16 r e q u e s t s  f o r  
accommodations: 7  r e q u e s t s  were  f u l f i l l e d ,  4  r e q u e s t s  a r e  pending,  3  
r e q u e s t s  were  wi thdrawn and 2 r e q u e s t s  were d e n i e d .  Examples of  
" r e a s o n a b l e "  accommodations i n c l u d e  p r o v i s i o n  o f  s p e c i a l  equ ipmen t ,  
h a n d i c a p p e r  p a r k i n g  s p a c e ,  t e l e p h o n e  a m p l i f i e r ,  t e l e c o n ~ m u n i c a t i o n  d e v i c e ,  
l e v e r  doorware .  

Academic Flanagers : 

T o t a l  numbers of i n d i v i d u a l s  i n  t h e  Academic Manager g roup  remained f a i r l y  
s t a b l e ,  r a n g i n g  from 233 t o  243 between 1986 and 1989; t h e r e  a r e  c u r r e n t l y  
243 academic  managers.  However, t h e  r e p r e s e n t a t i o n  o f  women among t h i s  
group h a s  f a l l e n  t o  18 .5% (compared t o  r e p r e s e n t a t i o n  i n  t h e  t e n u r e  s y s t e m  
of 19 .5%)  d u r i n g  1988-85 w i t h  t h e  n e t  l o s s  of  f o u r  women, b r i n g i n g  t h e  
t o t a l  number o f  women t o  45, a  d e c r e a s e  of  9 .2%.  The p e r c e n t a g e  of m i n o r i t y  
academic managers d e c r e a s e d  t o  11.5% (compared t o  r e p r e s e n t a t i o n  i n  t h e  
t e n u r e  s y s t e m  of 9 .5%)  and d e c r e a s e d  by one ( 2 8 ) .  Two non-minor i ty  men were  
a p p o i n t e d  as deans  ( C o l l e g e s  of  Eng inee r ing  and S o c i a l  S c i e n c e )  d u r i n g  
1988-89. Of t h e  16 o p p o r t u n i t i e s  d u r i n g  1988-89 t o  a p p o i n t  h e a d s  of  
academic d e p a r t m e n t s  and s c h o o l s ,  one non-minor i ty  woman was a p p o i n t e d  a s  
C h a i r p e r s o n  of  Geography,  r e s u l t i n g  i n  a  p e r c e n t a g e  o f  6 . 3 %  f o r  women. 

E x e c u t i v e  Management : 

There  a r e  68 i n d i v i d u a l s  a p p o i n t e d  i n  Execu t ive  Management p o s i t i o n s  a s  of 
October  1 ,  1989. Of t h e s e ,  13  (19 .1%)  a r e  non-minor i ty  women and 11 (16 .2%) 
a r e  m i n o r i t i e s .  One (1 .5%) m i n o r i t y  woman i s  B l a c k ;  o f  t h e  10 m i n o r i t y  men, 
7 (10 .3%)  a r e  B l a c k ,  1  ( 1 . 5 % )  i s  A s i a n / E a c i f i c  I s l a n d e r ,  and 2  (2 .9%) a r e  
H i s p a n i c .  The t o t a l  r e p r e s e n t a t i o n  o f  members of  p r o t e c t e d  c l a s s e s  is  24 
( 3 5 . 3 % ) ,  a n  i n c r e a s e  of  2 and down s l i g h t l y  from 35.5% i n  October  1988. 
There  i s  some u n d e r r e p r e s e n t a t i o n  o f  A s i a n I P a c i f i c  I s l a n d e r s  and women i n  
E x e c u t i v e  Management p o s i t i o n s .  

Suppor t  S t a f f :  

Dur ing  t h e  1988-89 a f f i r m a t i v e  a c t i o n  y e a r ,  t h e  t o t a l  r e g u l a r  s u p p o r t  s t a f f  
work fo rce  d e c r e a s e d  by 68 (1 .3%)  from 5 ,364 t o  5 ,296 .  However, m i n o r i t y  
r e p r e s e n t a t i o n  r e f l e c t e d  a n  i n c r e a s e  of  14 (2 .1%)  employees ,  from 670 t o  
684. The number of  m i n o r i t y  women i n c r e a s e d  by 10 (2 .0%) from 489 t o  499,  
and t h e  number o f  m i n o r i t y  men i n c r e a s e d  by 4  ( 2 . 2 % )  f rom 181 t o  185. Women 
r e p r e s e n t a t i o n  r e f l e c t e d  a  r e d u c t i o n  of  41 (1 .2%) employees from 3 ,579  t o  
3 ,538.  

Women and m i n o r i t y  r e p r e s e n t a t i o n  c o n s t i t u t e  3 ,538 (66 .8%)  and 684 (12 .9%) 
r e s p e c t i v e l y  of t h e  t o t a l  s u p p o r t  s t a f f  wor l t force .  M i n o r i t y  women a c c o u n t  



f o r  499 (12.7X) of  a l l  women, and 9.4X o f  t h e  s u p p o r t  s t a f f  w o r k f o r c e .  
M i n o r i t y  men r e p r e s e n t  185 (10.5X) of a l l  men and 3.5% of t h e  s u p p o r t  s t a f f  
work fo rce .  

M i n o r i t y  R e p r e s e n t a t i o n  

B lack  r e p r e s e n t a t i o n  i n  t h e  s u p p o r t  s t a f f  worlcforce i n c r e a s e d  by 6  ( 1 . 6 % )  
f rom 374 t o  380 employees .  The A s i a n / P a c i f i c  I s l a n d e r  r e p r e s e n t a t i o n  
i n c r e a s e d  by 6  (7 .9%)  f rom 76 t o  82 employees.  H i s p a n i c  r e p r e s e n t a t i o r i  
d e c r e a s e d  i n  t h e  worlcforce by 2  ( I .  1%) from 181 t o  179 employees .  American 
I n d i a n / A l a s k a n  K a t i v e  r e p r e s e n t a t i o n  i n  t h e  s u p p o r t  s t a f f  work fo rce  
i n c r e a s e d  by 4  (16 .3%) f rom 39 t o  43 employees.  

Goal  Achievement - 
Of 73 a f f i r m a t i v e  a c t i o n  h i r i n g  g o a l s  e s t a b l i s h e d  f o r  women, 63 (86 .3%)  were 

4 a c h i e v e d .  Of 43 i n d i v i d u a l  j ob  g roups  u n d e r u t i l f z e d  f o r  women, 23 had no 
g o a l s  e s t a b l i s h e d  due t o  low o r  no p r o j e c t e d  o p p o r t u n i t i e s .  Goals  were met 
o r  exceeded i n  12 j o b  g r o u p s ,  p a r t i a l l y  met i n  4  j o b  g r o u p s ,  and g o a l s  
f a i l e d  t o  be met by 1  i n  4  j o b  groups .  

For  m i n o r i t i e s ,  a  h i r i n g  g o a l  e s t a b l i s h e d  a t  27 was exceeded by 38 (140.7%) 
h i r e s .  The re  were 3  r e p o r t i n g  c a t e g o r i e s  w i t h  g o a l s  e s t a b l i s h e d ,  and t h e  
g o a l  was met o r  exceeded i n  each  c a t e g o r y .  Of t h e  39 i n d i v i d u a l  j o b  g roups  
which were u n d e r u t i l i z e d  f o r  m i n o r i t i e s ,  27 had no g o a l s  e s t a b l i s h e d  due  t o  
low o r  no p r o j e c t e d  o p p o r t u n i t i e s .  However, i n  3  of t h e s e  j o b  g r o u p s ,  
m i n o r i t y  r e p r e s e n t a t i o n  showed an i n c r e a s e .  Goals  were met o r  exceeded i n  7 
j o b  g r o u p s ,  p a r t i a l l y  met i n  2  j o b  g r o u p s ,  and 3  j o b  g roups  f a i l e d  t o  meet 
t h e  g o a l  achievement  by 1.  

Handicapper  and Ve te ran  - Employment 

Dur ing  t h e  1988-89 a . f f i r m a t i v e  a c t i o n  y e a r ,  a  s e l f - i d e n t i f i c a t i o n  
h a n d i c a p p e r  and v e t e r a n  s u r v e y  was s e n t  t o  5 ,435 s u p p o r t  s t a f f  employees.  
The employees were i n s t r u c t e d  t o  r e t u r n  t h e  s u r v e y  i f  any changes  were 
n e c e s s a r y  t o  t h e  i n f o r m a t i o n  c u r r e n t l y  on f i l e .  An a d d i t i o n a l  17 
h a n d i c a p p e r s  and 6  v e t e r a n s  s e l f - i d e n t i f i e d  and may q u a l i f y  f o r  r e a s o n a b l e  
accommodation o r  a f f i r m a t i v e  a c t i o n  ss p rov ided  by U n i v e r s i t y  p o l i c y .  There  
a r e  c u r r e n t l y  126 (2.4Z) s u p p o r t  s t a f f  h a n d i c a p p e r s  and 643 (12 .1%) s u p p o r t  
s t a f f  v e t e r a n s .  

Of t h e  9,547 i n t e r n a l  and e x t e r n a l  a p p l i c a n t s  f o r  1988-89, 59 (0 .6%)  were 
s e l f - i d e n t i f i e d  a s  h a n d i c a p p e r s .  Of t h e  857 s e l e c t i o n s  f o r  r e g u l a r  
p o s i t i o n s ,  8  (0 .9%) were s e l - f - i d e n t i f i e d  h e a d i c a p p e r s .  There  were a n  
a d d i t i o n a l  13 h a n d i c a p p e r s  h i r e d  f o r  o n - c a l l  pos i . t i o t i s ,  and 4  h i r e d  f o r  
temporary  p o s i t i o n s .  

S t u d e n t s  : -- 
Enro l lmen t  

Enro l lmen t  d a t a  f o r  F a l l  t e r m  1989, f o r  example,  i n d i c a t e s  a s i g n i f i c a n t  
i n c r e a s e  i n  t h e  e n r o l l m e n t  of  m i n o r j t y  and women s t u d e n t s  on t h e  E a s t  
Lans ing  campus. Minor i ty  s t u d e n t  e n r o l l m e n t  of  4 ,544 r e p r e s e n t s  1 1 . 2 %  of  
t h e  on campus a f f i r m a t i v e  a c t i o n  t o t a l  enrol- lment o f  40 ,552.  Women s t u d e n t s  
r e p r e s e n t  51.1 % of t h e  U n i v e r s i t y  t o t a l  e n r o l l m e r t  d u r i n g  t h e  F a l l  t e rm of 
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t h e  1989-90 academic y e a r .  These e n r o l l m e n t  i n c r e a s e s  r e p r e s e n t  new l e v e l s  
of  a t t a i n m e n t  f o r  m i n o r i t y  and women s t u d e n t s .  

The u n d e r g r a d u a t e  m i n o r i t y  s t u d e n t  en ro l lment  i n c r e a s e d  from 3,617 (10.5Z) 
of  t h e  a f f i r m a t i v e  a c t i o n  u n d e r g r a d u a t e  enro l lment  i n  F a l l  1988 t o  3,862 
(11.2%) i n  F a l l  1989. A t  t h e  p o s t b a c c a l a u r e a t e  l e v e l ,  e n r o l l m e n t  i n c r e a s e d  
from 640 (10.4%) i n  F a l l  1988 t o  682 (11.0%) i n  F a l l  1989. Both t h e  m a s t e r s  
and d o c t o r a l  program l e v e l s  e x p e r i e n c e d  i n c r e a s e s  which accounted f o r  t h e  
o v e r a l l  g a i n  i n  p o s t b a c c a l a u r e a t e  l e v e l  m i n o r i t y  s t u d e n t  e n r o l l m e n t .  

O v e r a l l  Black enro l lment  h a s  i n c r e a s e d  numerical.1.y from 2,703 (6.68%) i n  
F a l l  1988 t o  2,865 (7.072) f o r  F a l l  1.989. The p e r s i s t e n t  growth i n  Black 
S t u d e n t  er t ro l lment  malces t h i s  y e a r ' s  en ro l lment  t h e  l a r g e s t  s i n c e  1970 when 
t h e  U n i v e r s i t y  began compi l ing d a t a  by r a c e .  

Black g r a d u a t e  s t u d e n t  e n r o l l m e n t  i n c r e a s e d  n u m e r i c a l l y  from 294 s t u d e n t s  i n  
F a l l  1988 t o  323 s t u d e n t s  i n  F a l l  of 1989. I n c r e a s e s  were a t  t h e  m a s t e r s  
and d o c t o r a l  l e v e l s  o f f s e t t i n g  a  s l i g h t  d e c r e a s e  a t  t h e  g radua te -  
p r o f e s s i o n a l  l e v e l .  

I n  t h e  p a s t  decade A s i a n I P a c i f i c  I s l a n d e r s '  e n r o l l m e ~ t  h a s  i n c r e a s e d  from 
345 (.79X) of t h e  a f f i r m a t i v e  a c t i o n  t o t a l  i n  F a l l  1979 t o  858 (2 .1%) i n  
F a l l  1989. Th i s  i s  by f a r  t h e  l a r g e s t  i n c r e a s e  of any m i n o r i t y  group on 
campus. A s i a n I P a c i f i c  I s l a n d e r s  a l s o  showed a  s l i g h t  . increase a t  t h e  
g r a d u a t e  l e v e l .  

The s u s t a i n e d  growth of H i s p a n i c s  r e s u l t e d  i n  an  i n c r e a s e  of 17.2% above t h e  
number of  s t u d e n t s  e n r o l l e d  l a s t  y e a r .  I n  F a l l  1988 t h e r e  were 612 
s t u d e n t s ;  d a t a  from F a l l  1389 i n d i c a t e s  t h a t  t h e r e  were 661 s t u d e n t s  
e n r o l l e d .  Hispan ic  undergradua te  enrollmerit  i s  t h e  h i g h e s t  i n  t h e  h i s t o r y  
of Michigan S t a t e  U n i v e r s i t y .  A t  t h e  g r a d u a t e  l e v e l ,  Hispan ic  enro l lment  
i n c r e a s e d  by one from 153 (2 .5%)  i n  F a l l  1988 t o  154 (2 .5%)  i r r  F a l l  1989. 
With b o t h  undergradua te  and g r a d u a t e  e n r o l l m e n t s  combined, Hispan ic  s t u d e n t s  
r e p r e s e n t  1.63% of t h e  a f f i r m a t i v e  a c t i o n  t o t a l .  

The t o t a l  number of American Ind ian lAlaskan  Na t ive  s t u d e n t s  e n r o l l e d  a t  t h e  
U n i v e r s i t y  i n c r e a s e d  n u m e r i c a l l y  from 145 (.36X) i n  F a l l  1988 t o  160 ( .39%)  
i n  F a l l  1989. 

Women s t u d e n t s  r e p r e s e n t  51.1% of t h e  t o t a l  s t u d e n t  e n r o l l m e n t  a t  Michigan 
S t a t e  U n i v e r s i t y .  The number of  women i n c r e a s e d  from 21,694 i n  F a l l  1988 t o  
21,895 i n  F a l l  1.989. M i n o r i t y  women a r e  a l s o  i n c r e a s i n g  i n  number; t h e r e  
a r e  c u r r e n t l y  2,625,  comprisi.ng 12.OX of t h e  t o t a l  number of women e n r o l l e d  
a t  t h e  U n i v e r s i t y .  

A t  t h e  g r a d u a t e  l e v e l ,  hcwever, enrol-lment of women con t inued  t o  d e c l i n e  i n  
number, from 3,131 i n  F a l l  1987,  t o  3,073 i n  F a l l  1988,  and 3,091 i n  F a l l  
1989 w h i l e  s u s t a i n i r i g  a  p e r c e n t a g e  of t o t a l  a f f i r m a t i v e  a c t i o n  g r a d u a t e  
e n r o l l m e n t  of 50.2% i n  F a l l ,  1987,  F a l l  1988, and F a l l  of 1989. 

C a m ~ u s  L i f e  f o r  S t u d e n t s :  

I t  h a s  become i n c r e a s i n g l y  e v i d e n t  t h a t  t h e  q u a l i t y  of  campus l i f e  i s  a 
s i g n i f i c a n t  f a c t o r  i n  s t u d e n t  s a t i s f a c t i o n  and s u c c e s s ,  and t h u s  r e t e n t i o n .  
E r n e s t  Boyer, i.11 Co l l ege ,  The Undergraduate Exper ience  i n  Aner ica ,  s t a t e d :  
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"We conclude that the effectiveness of undergraduate experience relates to 
the quality of Campus Iti.fe. It is directly linked to the time students 
spend on campus and the quality of their involvement in activities." 

Renewed attention is being given to better understanding those factors which 
contribute to, or detract from, a campus environment that is conducive to 
teaching and learning for all students. Such an environment requires that 
the U~iversity better represent, not only accommodate, the interests and 
needs of a diverse population. Michigan State University stands committed 
to the goal of recruitment and retention of a student population that 
reflects the changing demographics of our nation and demonstrates the 
University's commitment to developing multiculturally competent individuals 
to assume leadership roles within a changing society. 

To improve the quality of life. for all students requires attention to many 
different dimensions of campus life. Reducing discrimination, valuing 
diversity, enhancing cultural identity, and expanding educational 
opportunity are the four areas that provide the framework for this 
discussion of the activities and approaches undertaken. 

Various units located under the Office of the Provost and the Vice President 
for Student Affairs and Services coordinate and support a variety of 
services and activities directed at enhancing the climate and quality of 
life for students at Michigan State University. Student Affaj.rs and 
Services sponsors diversity and multicultural programs and activities on a 
regular basis for the student population at-large along wi.th programs 
specifically designed for minority, women and other protected groups. The 
Office of Supportive Services operates a number of academic support programs 
which include, Office of Programs for Handicapper Students, SUPER, SROP and 
Upward Bound, designed to help protected groups have a successful experience 
at Michigan State University. 

The. MSU IDEA: 

Even the best intentioned affirmative action efforts of Michigan State 
University are incomplete without a carefully thought out plan to guide the 
University in its commitment to achieve equal opportunity and diversity. 
Last year the Office of the Provost embarked upon a mission to design a plan 
of action to move the University closer to its goal of equality. Through 
recommendations from numerous groups, individuals and committees, the Office 
of the Provost crafted a comprehensive plan of action to achieve this goal. 

The MSU IDEA is a comprehensive plan for achieving a greater level of 
diversity and excellence at Michigan State University. It calls for renewed 
sensitivity to issues of race, handicap and gender. The MSU IDEA is 
comprised of fifty new initiatives in the areas of leadership, recruitment 
and retention of faculty, staff and students, instruction, research and 
outreach as well as climate. Central to the document is a College Level 
Planning Program that makes advancing diversity a responsibility not only of 
University leadership but of every academic unit. Colleges are asked to 
review strengths and weaknesses in recruitment and retention efforts, set 
goals a.nd timetables and establish additional strategies to meet goals. The 



MSU IDEA will serve as an affirmative action road map for the 1989-90 
academic year as well as for subsequent years. 

A real need for an initiative like the MSU IDEA was made apparent by the 
student sit-in, May of 1989. Minority students concerned with what they 
perceived was a lack of cultural and race sensitivj-ty in the study and 
living environment, expressed this colicern by conducting a "study-in" in the 
Administration Building. After 10 days of "study protest," the students met 
with the Administration to discuss a list of concerns. These concerns were 
translated into recommendations and were subsequently reviewed for possible 
implementation. 

Affirmative Action in Procurement -- 

Michigan State University continues, in all phases of its operations, to be 
committed to providing equal opportunity in the procurement of goods, 
services and construction to all segments of our society. The Affirmative 
Action Procurement Program pursues this ideal, and the activities and 
programs outlined below reaffirm the University's commitment to an effective 
program, specifically directed at protected classes. 

Because of fewer construction projects started during fiscal 1988-89, the 
actual/potential dollars were not as high as the prevj-ous year when potential. 
dollars available were over 9 2 $  million. This particularly high number of 
potential dollars in 1988, is related to a special apprcpriation for 
construction of the Breslin Arena and the Engineering Building. 

A four year trend of the activities minority-owned businesses experienced 
shows growth from 7.3% to 17.8% of total potential dollars available while 
women contractors saw their percentage increase from 15.0% to 28.1%. For 
women contributors, this represents the highest percentage of potential 
dollars of total dollars available, awarded during the past four years. 

Personnel, Procedures, and Outreach represent the three major components of 
the Procurement Program. 







11. ACADEMIC PERSONNEL 

The reporting categories within the academic personnel system are tenure 
system faculty, temporary faculty, continuing staff, and temporary staff. 
These groups comprise the total academic personnel workforce. Tenure system 
faculty includes instructors, assistant professors, associate professors, 
and full professors in probationary or te~ured appointments. Temporary 
faculty hold the same ranks as tenure system faculty but are appointed on a 
part-time or full-time basis for specified periods of time without assurance 
of reappointment. Continuing staff members include individuals appointed as 
specialists, librarians, field staff of the Cooperative Extension iervice 
and individuals in the National Superconducting Cyclotron Laboratory in the 
applicable continuing (job security) appointment system. Temporary staff 
members hold the same types of appointments, plus other titles, but are 
appointed on a part-time or full-time basis for specified periods of time 
without assurance of reappointment. Academic administrators, including 

.& deans, assistant and associate deans, chairpersons and directors, are 
included within the academic personnel system. Executive administrators 
(President, Vice Presidents/Provost, Associate Vice President/Provost, 
Assistant Vice President/Provost, etc.) are processed through the academic 
personnel system but are not included in this section; they are included in 
the Executive Management section of this report. 

The 14-Step Plannlrlg and Hiring Procedure for Academic Personnel is designed 
to assure equal opportunity and to enhance consideration of affirmative 
action goals in the hiring of faculty and academic staff, including academic 
administrators, from both inside and outside the University. (Waivers of 
the procedure are permitted in cases such as short-term and/or repeat 
temporary appointments, unpaid adjunct/clinical appointments, spousal 
appointments, and in extraordinary circumstances.) Line administrators must 
both plan and execute the appointment process in the context of our 
commitment to excellence, of which affirmative action is a crucial 
coniponent, with monitoring by the Department of Human Relations prior to 
approval by the Office of the Provost. A modified set of procedures for 
hiring Research Associates, a type of temporary staff, permits flexibility 
on the part of the principal investigator whose grant funds the position 
while retaining procedures and monitoring to assure non-discrimination and 
consideration of opportunities for affirmative action. 

Appointment Profile -- Academic Personnel System 

During the 1988-89 affirmative action year, the total academic personnel 
workforce, i.e., headcount, not FTE1s, increased by 111 individuals, from 
3,990 to 4,101 (2.8%). With the net gain of 62 women during 1988-89, women 
comprise 30.3% of all academic personnel; their representation increased to 
1,242 or by 5.3%. Similarly, with the net gain of 10 minorities in the 
academic personnel workforce during 1988-89, minorities now represent 11.8% 
of the total academic personnel system, increasing in number to 483, or by 
2.1%. Overall, on a non-duplicate basis, the number of individuals in 
protected classes, i.e., women and minorities, in the academic personnel 
system in 1988-89 was 1,559, 38.0% of the total faculty and academic staff; 
an increase of 3.5%. Graphs 11-1, 11-2, 11-13 and 11-14, following this 
page, provide additional detail for the reporting categories within the 
academic personnel system for the period 1986-89. Additionally, the work- 
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The. patterns of change among three of the four raciallethnic groups show an 
increase. The number of Blacks in the academic personnel workforce 
increased from 172 to 183, which is 4.5% of the total; AsianIPacific 
Islanders increased from 235 to 240, which is 5.9% of the total; Hispanics 
decreased from 56 to 48, which is 1.2% of the total; American Indians 
increased from 10 to 12, which is 0.3% of the total. Graphs 11-3 through 
11-10, at the end of this section, provide additional detaii by 
raciallethnic group for the reporting categories within the total academic 
personnel system for the period 1986-89. 

Tenure System 

The tenure system faculty, i.e., individuals with probationary or tenured 
appointmeilts with the ranks of Professor, Associate Professor, Assistant 
Professor and Instructor, is central to carrying out the teaching, research 
and service mission of the University. Accordingly, appointment and 
advancement of women and minorities in the tenure system are crucial to the 
University's affirmative action effort. hhile the general trend is one of 
increases in numbers and proportions for women and minorities, progress Is 
still slow. 

Curing the 1988-89 affirmative action year, the tenure system decreased by a 
net of 4 individuals, from 2,116 to 2,112, or 0 .2%.  The proportion of women 
in the tenure system increased to 19.5% during 1988-89 with the net gain of 
16 women, bringing the total number of women to 412, an increase of 4.02. 
The percentage of minorities in the tenure systen rose slightly to 9.5% 
during 1986-89; the number of minorities increased by a net of 5, to a total 
of 201, an increase of 2.6%. On a non-duplicate count basis, 563 
individuals, or 26.7% of the tenure system faculty, are members of protected 
groups; this is a net increase of 15 individuals, or 2.7%. The percentage 
gains by women and minorities are small, in great part, due to the low 
number of new appointments in comparison to the size of the total tenure 
system which is still dominated by non-minority'men. 

Within the tenure system, patterns of change among the four raciallethnic 
groups were mixed: Blacks increased from 71 to 79, or 3.7% of the tenure 
system; Asian/Pacific Islanders decreased from 103 to 101, or 4.8% of the 
total; Hispanics decreased from 19 to 18, or 0.9% of the total; American 
Indians remained at 3, or 0.1% of the total. 

Within the academic ranks of the tenure system, minorities and women usually 
have less representation at each successively higher rank. Over time, the 
general pattern of increasing but lower proportions of representation at 
each higher rank reflects, in part, the fact that most new tenure system 
faculty, including women and minorities, are appointed at the assistant 
professor rank. Compared to October 1988, in October 1989 the proportion of 
women at the various ranks changed as follows: assistant professor, 
increased from 35.8% to 38.4%; associate professor, increased from 24.0% to 



25.4%; f u l l  p r o f e s s o r ,  i n c r e a s e d  from 1.1.1% t o  11.3%. S i m i l a r l y ,  t h e  
p r o p o r t i o n  of m i n o r i t i e s  a t  t h e  v a r i o u s  r a n k s  changed i n  t h e  f o l l o w i n g  
manner: a s s i s t a n t  p r o f e s s o r ,  dec reased  from 14.2% t o  12.6%; a s s o c i a t e  
p r o f e s s o r ,  i n c r e a s e d  from 11.2% t o  12.3%; f u l l  p r o f e s s o r ,  increp--- '  f1-nln 
6.9% t o  7.32.  

New Appointments i n  t h e  Tenure System 

During 1988-89, t h e r e  were 76 i n d i v i d u a l s  a p p o i n t e d  i n  t h e  t e n u r e  sys tem,  
i n c l u d i n g  13 m i n o r i t i e s  ( 17.1%) and 28 women (36.8%) . On a  non-dup l i ca te  
count  b a s i s ,  32 i n d i - v i d u a l s ,  o r  42.12,  of t h e  t o t a l  appo in tments  i n  t h e  
t e n u r e  sys tem were members of p r o t e c t e d  g roups .  Graphs 11-15 and 11-18, 
f o l l o w i n g  t h i s  page,  p r o v i d e  a d d i t i o n a l  d e t a i l  by p r o t e c t e d  group f o r  t h e  
p e r i o d  1986-89. 

It i s  impor tan t  t o  n o t e  t h a t  t h e  p r o p o r t i o n  o f  m i r ~ o r i t i e s  newly a p p o i n t e d  i n  

4 
t h e  t e n u r e  sys tem d u r i n g  1988-89 (17.1%) exceeded t h e  a v e r a g e  o v e r a l l  
a v a i l a b i l i t y  f o r  m i n o r i t i e s ;  i t  a l s o  exceeded t h e  p e r c e n t a g e  of  m i r i o r i t i e s  
a t  t h e  rank  of  a s s i s t a n t  p r o f e s s o r  (12.6%) . The h i r i n g  r a t e  f o r  women 
( 3 6 . 8 % ) ,  on t h e  o t h e r  hand,  was s l i g h t l y  below a v e r a g e  overal.1 a v a i l a b i l i t y  
and t h e  p e r c e n t a g e  of  women a t  t h e  a s s i s t a n t  p r o f e s s o r  r ank .  

Over h a l f  (57%) of al.1 new t e n u r e  sys tem appo in tments  made d u r i n g  1988-89 
were i n  t h e  C o l l e g e s  of Agr icu l - tu re  and N a t u r a l  Resources ,  Bus iness ,  
Eng ineer ing ,  N a t u r a l  S c i e n c e ,  Human, O s t e o p a t h i c  and V e t e r i n a r y  Medicine.  
These C o l l e g e s  g e n e r a l l y  have somewhat lower  a v a i l a b i l i t y  of  women and 
m i n o r i t i e s  t h a n  d i s c i p l i n e s  i n  such C o l l e g e s  a s  A r t s  and L e t t e r s ,  
Communication A r t s  and S c i e n c e s ,  Educat ion and S o c i a l  Sc ience .  

A v a i l a b i l i t y  a n a l y s i s  s e e k s  t o  de te rmine  t h e  p e r c e n t a g e  of each m i n o r i t y  
group and women a v a i l a b l e  i n  t h e  a p p r o p r i a t e  r e c r u i t i n g  a r e a  hav ing  t h e  
r e q u i s i t e  s k i l l s  and q u a l i f i c a t i o n s  f o r  p o s i t i o n s  i n  t h e  academic p e r s o n n e l  
sys tem.  Tenure sys tem f a c u l t y  a r e  r e c r u i t e d  i n  n a t i o n a l  marke t s  a c c o r d i n g  
t o  s p e c i f i c  d i s c i p l i n e s .  I n  g e n e r a l ,  t h e  a v a i l a b i l i t y  d a t a  u t i l i z e d  a r e  t h e  
p e r c e n t a g e  of  Ph.D.s o r  o t h e r  a p p r o p r i a t e  t e r m i n a l  q u a l i f y i n g  d e g r e e s  
g r a n t e d  t o  women and s p e c i f i c  m i n o r i t y  groups  i n  r e c e n t  y e a r s .  

The fol- lowing C o l l e g e s  were s u c c e s s f u l  i n  a p p o i n t i n g  women i n  t h e  t e n u r e  
sys tem a t  o r  above average  a v a i l a b i l i t y  d u r i n g  1988-89 ( t h e  t a b l e s  r e f l e c t  
t h e  number and p r o p o r t i o n  of new h i r e s  i n  t h e  Col lege  and t h e  range  of 
a v a i l a b i l i t y  f o r  u n i t s  i n  t h e  C o l l e g e ) .  Average a v a i l a b i l i t y  i s  t h e  a v e r a g e  
of  a v a i l a b i l i t y  d a t a  f o r  ind iv idua l .  d e p a r t m e n t s l s c h o o l s  i n  each c o l l e g e  f o r  
t h e  1987-90 g o a l - s e t t i n g  p e r i o d .  I t  shou ld  be  no ted  t h a t  such d a t a  a r e  a 
rough approx imat ions  f o r  a c t u a l  a v a i l a b i l i t y  i n f o r m a t i o n ,  which i s  
de te rmined  i n d i v i d u a l l y  f o r  each depar tment  o r  s c h o o l .  



Number ~f Tefiur? Svstem Hire: 
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Graph 11-16 
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Graph 11-17 
Academic W~rkf i7rce i 986-89 
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A r t s  and L e t t e r s  
B u s i n e s s  
Educa t ion  
Engineer  irlg 
Human Medicine 
James Madison 
O s t e o p a t h i c  Medicine 
S o c i a l  Scierice 

Women1 
P r o p o r t i o n  of New H i r e s  Range of  A v a i l a b i l i t y  

The C o l l e g e s  of A g r i c u l t u r e  and N a t u r a l  Resources  and N a t u r a l  S c i e n c e  
a p p o i n t e d  women a t  a  r a t e  below average  a v a i l a b i l i t y  d u r i n g  1988-89. The 
C o l l e g e s  of Communication Arts and S c i e n c e s ,  Human Ecology,  Nursing and 
Veter i -nary  Medicine d i d  n o t  a p p o i n t  any women i n  t h e  t e n u r e  system d u r i n g  
1988-89. 

S imi . l a r ly ,  t h e  f o l l o w i n g  C o l l e g e s  a p p o i n t e d  m i n o r i t i e s  i n  t h e  t e n u r e  sys tem 
d u r i n g  1988-89 a t  o r  above average  a v a i l a . b i l i t y  (nuniber /propor t ion of new 
h i r e s  i.n t h e  Col lege)  : 

M i n o r i t i e s  / 
P r o p o r t i o n  of New H i r e s  Range of A v a i l a b i l i t y  

A r t s  and L e t t e r s  4123.5% 
Bus iness  1150.0% 
Educat ion 2/100.0% 
Human Medici-ne 1125.0% 
N a t u r a l  Sc ience  2122.2% 
O s t e o p a t h i c  Medicine 1120.0% 

The Col lege  of S o c i a l  S c i e n c e  appo in ted  m i n o r i t i e s  a t  a  r a t e  s l i g h t l y  below 
a v e r a g e  a v a i l a b i l i t y  d u r i n g  1988-89. The C o l l e g e s  of A g r i c u l t u r e  and 
N a t u r a l  Resources ,  Communication Arts and S c i e n c e s ,  Eng ineer ing ,  Human 
Ecology,  James Madison, Nurs ing and V e t e r i n a r y  Medicine d i d  n o t  a p p o i n t  any 
m i n o r i t i e s  i n  t h e  t e n u r e  sys tem d u r i n g  1988-89. 

It shou ld  be no ted  t h a t  t h e  Col leges  of Arts and L e t t e r s ,  B u s i n e s s ,  
Educa t ion ,  Hums-n Medicine,  and O s t e o p a t h i c  Medicine a p p o i n t e d  bo th  women and 
m i n o r i t i e s  a t  o r  above a v e r a g e  a v a i l a b i l i t y .  

Goal Achievement 

A summary of g o a l  achievement f o r  a p p o i n t i n g  t e n u r e  sys tem f a c u l t y  and 
c o n t i n u i n g  s t a f f  shows t h e  f o l l o w i n g  r e s u l t s .  For t h e  th ree -year  p e r i o d  
which ended S e p t e ~ b e r  30,  1989, t h e  g o a l  f o r  add ing  women t o  t h e  t e n u r e  
sys tem was exceeded by 15.02 ( g o a l  of 83.5  p o s i t i o n s ;  46 women added) ;  t h e  
g o a l  f o r  m i n o r i t i e s  was exceeded by 4.12 ( g o a l  of  36.5 p o s i t i o n s ;  38 
m i n o r i t i e s  added) .  S i m i l a r  p r o g r e s s  i s  expec ted  i n  t h e  1987-90 a.nd 1988-91 
g o a l  p e r i o d s  which a r e  n o t  y e t  completed.  



The h i r i n g  g o a l  achievement  r a t e s  f o r  temporary f a c u l t y  and c o n t i n u i n g  s t a f f  
c o n t i n u e  t o  r e f l e c t  h i r i n g  r a t e s  a t  o r  above a v a i l a b i l i t y  f o r  women and 
m i . n o r i t i e s .  Goals i n  t h e s e  a r e a s  a r e  s e t  on t h e  b a s i s  of a  p r o j e c t e d  
c o n t i n u a t i o n  of t h e  h i s t o r i c  p a t t e r n  c f  r e p l a c i n g  approx imate ly  o n e - t h i r d  of 
temporary f a c u l t y  and s t a f f  each y e a r .  

Sal .arv/Promotion Review 

A c o n t i n u i n g  a c t i v i t y  i n  t h e  U n i v e r s i t y ' s  A f f i r m a t i v e  Ac t ion  Program i s  t h e  
rev iew of b o t h  s a l a r y  l e v e l s  and a n n u a l  s a l a r y  i n c r e a s e s  of women and 
m i n o r i t y  t e n u r e  sys tem f a c u l t y  members i n  comparison wLth s a l a r y  l e v e l s  and 
i n c r e a s e s  of non-minority male c o l l e a g u e s .  P a t t e r n s  of promot ions  a l s o  a r e  
reviewed a n n u a l l y  t o  a s s e s s  t h e  s t a t u s  of m i n o r i t i e s  and women compared w i t h  
non-minority male f a c u l t y  members. The rev iew of 1988-89 s a l a r y  i n c r e a s e s  
by t h e  D i r e c t o r  of t h e  Department of  Human R e l a t i o n s  a g a i n  focused on 
d e t a i l e d  r e p o r t s  p rov ided  by t h e  deans  i n  each  c a s e  of  low s a l a r y  ad jus tment  

-j recommendations. The c o h o r t  s a l a r y  a n a l y s i s  a l s o  p rov ided  t h e  b a s i s  f o r  a  
r e g u l a r  annua l  r ev iew of s a l a r y  r a t e s  of approx imate ly  20% of t h e  t e n u r e  
sys tem f a c u l t y  and,  i n  s e v e r a l  c a s e s ,  l e d  t o  a  recommendation f o r  a  s p e c i a l  
ad jus tment  w i t h i n  t h e  r e g u l a r  s a l a r y  i n c r e a s e  p r o c e s s .  

Promotion r a t e s ,  a l t h o u g h  w i t h i n  t o l e r a b l e  l e v e l s  of d i f f e r e n c e  a c c o r d i n g  t o  
f e d e r a l  government r ev iew s t a n d a r d s ,  were l e s s  f a v o r a b l e  f o r  women t h a n  f o r  
m a j o r i t y  males  and m i n o r i t y  f a c u l t y ,  a  m a t t e r  which has  been reviewed by t h e  
Frovos t  w i t h  t h e  Counc i l  of Deans. The p r o p o r t i o n  of men promoted t o  
p r o f e s s o r  was h i g h e r  t h a n  t h e  p r o p o r t i o n  of t h e i r  p r e s e n c e  i n  t h e  p o o l  of 
f a c u l t y :  7 . 5  p e r c e n t a g e  p o i n t s  h i g h e r  f o r  non-minority men and 2.0 p e r c e n t  
age p o i n t s  h i g h e r  f o r  m i n o r i t y  men. The p r o p o r t i o n  of women promoted t o  
p r o f e s s o r  was lower t h a n  t h e  p r o p o r t i o n  of t h e i r  p r e s e n c e  i n  t h e  pool  of 
f a c u l t y :  8 . 7  p e r c e n t a g e  p o i n t s  lower f o r  non-minority women and 0.7 
p e r c e n t a g e  p o i n t s  lower  f o r  m i n o r i t y  women. 

The p r o p o r t i o n  of  men promoted t o  a s s o c i a t e  p r o f e s s o r  was h i g h e r  than  t h e  
p r o p o r t i o n  of t h e i r  p r e s e n c e  i n  t h e  poo l  of f a c u l t y :  8 . 5  p e r c e n t a g e  p o i n t s  
h i g h e r  f o r  non-minority men and 0.8 p e r c e n t a g e  p o i n t s  h i g h e r  f o r  m i n o r i t y  
men. The p r o p o r t i o n  of women promoted t o  a s s o c i a t e  p r o f e s s o r  was lower  t h a n  
t h e  p r o p o r t i o n  of t h e i r  p r e s e n c e  i n  t h e  poo l  of f a c u l t y  by 1 2 . 6  p e r c e n t a g e  
p o i n t s  f o r  non-minority women b u t  was 3.4 p e r c e n t a g e  p o i n t s  h i g h e r  f o r  
m i n o r i t y  women. 

The p r o p o r t i o n  of non-minority men who were promoted h a s  been h i g h e r  than 
t h e  p r o p o r t i o n  o f  t h e i r  p r e s e n c e  i n  t h e  poo l  of  f a c u l t y  o v e r  t h e  p r e v i o u s  
t h r e e  y e a r s ;  t h e  p r o p o r t i o n  of m i n o r i t y  men who were promoted h a s  been 
h i g h e r  than  t h e i r  p r o p o r t i o n  i n  t h e  poo l  f o r  t h e  l a s t  two y e a r s .  The 
p r o p o r t i o n  of  non-minority women who were promoted h a s  been lower t h a n  t h e  
p r o p o r t i o n  of t h e i r  p r e s e n c e  i n  t h e  pool f o r  t h e  l a s t  two y e a r s .  With t h e  
e x c e p t i o n  of m i n o r i t y  women promoted t o  a s s o c i a t e  p r o f e s s o r  i n  1983, 
m i n o r i t y  women promoted have been lower t h a n  t h e  p r o p o r t i o n  of  t h e i r  
p resence  i n  t h e  pool  o v e r  t h e  p r e v i o u s  t h r e e  y e a r s .  

A d m i n i s t r a t i v e  Appointments 

Another o b j e c t i v e  of  t h e  U n i v e r s i t y ' s  A f f i r m a t i v e  Ac t ion  Program i s  t o  
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i n c r e a s e  t h e  number of  m i n o r i t i e s  and women i n  a d m i n i s t r a t i v e  p o s i t i o n s .  
The job c a t e g o r y  of  "Academic Manager" blilf; e s t a b l i s h e d  t o  p r o v i d e  a  frame 
work f o r  moni to r ing  p r o g r e s s  toward t h i s  o b j e c t i v e .  Academic managers 
i n c l u d e  deans ,  a s s i s t a n t  and a s s o c i a t e  deans ,  c h a i r p e r s o n s ,  and d i r e c t o r s .  
I n  t h e  t o t a l  academic work f o r c e  a n a l y s i s  r e p o r t e d  above,  t h e s e  i n d i ~ ~ i d u a l s  
were counted i n  t h e i r  a p p r o p r i a t e  f a c u l t y  o r  s t a f f  p o s i t i o n  c a t e g o r y ;  i n  
o t h e r  words ,  t h e  f i g u r e s  d i s c u s s e d  h e r e  do not  r e f e r  t o  p o s i t i o n s  beyond 
t h o s e  a l r e a d y  r e p o r t e d  above.  

The t o t a l  number of j -nd iv idua l s  i n  t h e  A c a d e ~ i c  Manager group h a s  remained 
f a i r l y  s t a b l e ,  t h e  r~umber r a n g i n g  from 233 t o  243 between 1986 and 1989; 
t h e r e  a r e  c u r r e n t l y  243 academic managers.  Graphs 11-20 - 11-22 show t h e  
p e r c e n t a g e s  of m i n o r i t i e s  and women who were academic a d m i n i s t r a t o r s  s i n c e  
October  1986; Graphs 11-19 - 11-21 c o n t a i n  t h e  numbers of people  i n  t h e s e  
p o s i t i o n s  f o r  t h e  same t ime  p e r i o d .  The r e p r e s e n t a t i o n  of women among t h i s  
group h a s  f a l l e n  t o  18.5% (compared t o  r e p r e s e n t a t i o n  i n  t h e  t e n u r e  sys tem 
of 19.5%) dur ing  1988-89 w i t h  t h e  n e t  l o s s  of 4 women, b r i n g i c e  t h e  to ta l .  
number of women t o  45,  a  d e c r e a s e  of  9 .2%.  The percen tage  of  m i n o r i t y  
academic managers decreased  t o  i 1 . 5 2  (compared t o  r e p r e s e n t a t i o n  i n  t h e  
t e n u r e  sys tem of 9 .5%)  and decreased  by 1  (28) .  Two non-minority men were 
appo in ted  a s  deans  (Col leges  of Engineer ing  and S o c i a l  Sc ience)  d u r i n g  
1988-89. Of t h e  16 o p p o r t u n i t i e s  dur ing  1988-89 t o  a p p o i n t  heads  of  
academic depar tments  and s c h o o l s ,  1  non-minority woman (Cha i rperson ,  
Geography) was a p p o i n t e d ,  r e s u l t i n g  i n  a  p e r c e n t a g e  of  6 .32 f o r  women. 

O f  t h e  12 o p p o r t u n i t i e s  t o  a p p o i n t  academic managers,  10 were i n  r e g u l a r  
appo in tments ,  i . e . ,  no t  a c t i n g ;  of t h e  10,  1 ( l . G . @ % )  i nvo lved  a  n a t i o n a l  
s e a r c h .  

During 1988-83 t h e  O f f i c e  of t h e  Provos t  committed t o  p r o v i d e  fund ing  
s u p p o r t  f o r  up t o  two i n d i v i d u a l s  t o  p a r t i c i p a t e  i n  t h e  ACE Fel lows Program 
i n  Academic Admin is t ra t ion  d u r i n g  t h e  1989-90 academic y e a r .  Nominees were 
drawn from i n d i v i d u a l s  i n  t h e  t e n u r e  sys tem w i t h  a  s t r o n g  f a c u 1 . t ~  background 
and t h e  p o t e n t i a l  f o r  a d m i n i s t r a t i o n .  The s e l e c t i o n  p r o c e s s  was conducted 
by a  c o m r ~ i t t e e  appo in ted  by t h e  O f f i c e  of t h e  P r o v o s t  w i t h  f i n a l  s e l e c t i o n  
by ACE based on n e t i o n a l  compet i t ion .  

The ACE Fel lows Program prov ides  p r a c t i c a l ,  hands-on t r a i n i n g  i n  c o l l e g e  and 
u n i v e r s i t y  a d m i n i s t r a t i o n .  The Fel low i s  r e l e a s e d  from r e g u l a r  f a c u l t y  
d u t i e s  f o r  a  f u l l  academic o r  c a l e n d a r  y e a r  i n  o r d e r  t o  observe and a c t i v e l y  
p a r t i c i p a t e  i n  i n s t i t u t i o n a l  a d m i n i s t r a t i o n .  A d d i t i o n a l l y ,  t h e  Program 
i n c l u d e s  t h r e e  n a t i o n a l  seminars  t h a t  d e a l  w i t h  i s s u e s  i n  h i g h e r  e d u c a t i o n .  

ACE s e l e c t e d  one i n d i v i d u a l  (non-minority woman) nominated by MSU f o r  
p a r t i c i p a t i c n  i n  t h e  1989-90 Fellows Frogram. 

Also d u r i n g  1988-89, t h e  C f f i c e  of t h e  Provost  con t inued  t o  p a r t i c i p a t e  on a  
C I C  (Committee on I n s t i t u t i o n a l  Cooperat ion,  which i n c l u d e s  t h e  Rig Ten 
s c h o o l s  and t h e  U n i v e r s i t y  of  Chicago) Academic Leadersh ip  Program p l a n n i n g  
committee which i s  deve lop ing  a  seminar  s e r i e s  cn  academic a d m i n i s t r a t i o n .  
The seminars  w i l l  be o f f e r e d  t o  a  l i m i t e d  number of f a c u l t y  members from t h e  
C I C  s c h o o l s  beginning i n  t h e  1989-90 academic y e a r .  The seminars  w i l l  
p rov ide  a n  o p p o r t u n i t y  f o r  f a c u l t y  menbers,  i n c l u d i n g  women and m i n o r i t i e s ,  
t o  e x p l o r e  t h e i r  i n t e r e s t  i n  academic a d m i n i s t r a t i o n .  



A committee appointed by the Office of the Provost selected five tenure 
system faculty members for participation in the CIC program. Participants 
include 2 non-minority women, 1 Black male, 1 Asian/Pacific Islander male 
and 1 Hispanic male. 

Representation Patterns of Protected Classes 

A comparison of current tenure system appointment patterns with the current 
estimated availability of minorities and women, according to the guidelines 
approved by the Office of Feseral Contract Compliance Programs (OFCCP), 
shows that of the 95 individual academic units involved in tenure system 
faculty hiring, minorities are underrepresented in 55 units (58%) and women 
are underrepresented in 85 units (89%). Last year women were 
underrepresented in 85 of the 95 academic units, and minorities were 
underrepresented in 57 units (60%). An analysis of interim affirmative 
action goals for the 1988-91 goal period (including only units with 

.*- opportunities to hire) shows that 64, or 75%, of units underutili.zed for 
women will have interim tenure system hiring goals; similarly, 34, or 622, 
of units underutilized for minorities will have interim hiring goals. The 
number and percentage of underutilizing units has remained relatively 
constant over the years despite the achievement of many h~iring goals because 
of limited hiring opportunities, higher separation rates for women and 
minorities than for non-minority males, and the use of new data each year 
for the determination of representation profiles which incorporates 
increasing availability of women and minorities in many disciplines. 

Affirmative Action Problem Areas 
~v- 

)cased on detailed analyses and coritinuous monitoring of the University's 
a F i  irmative action efforts, "problem areas" of special. concern in the 
Acndemic Personnel System have been identified about which the University is 
c+ommitted to focus vigorous efforts. 

Rnt ent ion 

' 1 ' 1 1 ~  retention of minority and women faculty needs special attention by the 
Ilnlvcrsity given that the moderate success achieved in recent years in 
I t l r - lng women and minorities as tenure system faculty is offset by a higher 
j.rte of resignation than for majority men due, in part, to the intense 
r j . a ~  tonal competition for protected class individuals. The Department of 
I r l l ~ l ~ i ? n l  llelations and the Office of the Provost have developed and conducted 
lii rr):l.iims to improve the retention of women and minority faculty memhers; 
f I I I ~ ! ; ( ~  programs are summarized below. 

1Sxj.t Interview Program ..--- 

Ari Exit Interview Program for all tenure system faculty, including 
women and minority faculty, obtains information about the reasons for 
dpparture. By assessing the negative and positive aspects of a 
variety of factors that are representative of broader qualitative 
areas, the survey provides information on career decisions of the 
I ilc~lty. The broad qualitative areas include the intellectual 
r l  lmate, facilities and services, professional functions, compensation 
~ ~ n d  personnel opportunities and policies, institutional/ social, 



i~lstitutional change and community/fami ly . As a general pat tern, the 
varying degree of importance of each broad category was relatively 
stable when considered as a negative aspect in reaching a decision to 
leave MSU and when considered as a positive aspect: influencing the 
decision to accept a new position. 

During 1988-89, 32 tenure system faculty members resigned from 
Michigan State University, including 4 non-minority women (12.5%, 
compared to a general representation in the tenure system of 17.1%) 
and 5 minorities (15.6%, compared to a general representation in the 
tenure system of 9.5%). 

Eleven (37.9%) of 29 exit questionnaires were returned; the rate of 
return from non-minority women was 75.0% (3 out of 4), and the rate of 
return for minorities was 80.0% (4 out of 5). 

The general category of compensation and personnel opportunities and 
policies was ranked as most important in the decision to leave MSU.; 
The specific factors most frequently cited within this general 
category are salary level, future income potential. and promotion 
possibilities. 

The general categories of compensation and personnel opportunities and 
policies and community/famil.y were rated as most important in the 
decision to accept a new position. The specific factcrs most 
frequently cited within these general categories include salary level, 
future income potential, promotion possibilities and cultural 
opportunities in the community. Factors within the general category 
of institutional change were ranked lowest in terms of considerations 
in the decision to leave MSU and accept a new position. 

With respect to an overall evaluation of equal opportunity/affirmative 
action, women were considered to be advantaged compared to majority 
men by 11% of the respondents, treated equally by 62%, disadvantaged 
compared to majority men by 20%, and 7% did not know or had no 
opinion. Similarly for minorities: 16%, 30%, 31%, 172, respectively. 

A review of selected factors (likelihood of initial appointment, merit 
salary increases, reappointment consideration, tenure consideration, 
promotion consideration, professional development opportunities, and 
opportunity for collegial relations with faculty peers) indicates that 
women are generally perceived to be treated equdly; responses were 
mixed, however, with respect to merit salary increases and women were 
viewed as being somewhat advantaged with respect to likelihood of 
initial appointment. The pattern of responses to these selected 
factors for minorities was mixed. Minorities were viewed as somewhat 
advantaged with respect to likelihood of initial appointment and 
somewhat disadvantaged with respect to merit salary increases, 
promotion consideration and professional development opportunities. 

Unit Administrator and Faculty Workshops 

Unit academic administrators have a special responsibility to 
encourage the career advancement and professional development of women 
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and minority faculty members. A supportive environment should be 
created in each academic unit to maxirlilze the opportunity for women 
and minority faculty to meet both their career goals and the unit's 
performance standards for merit salary increases, reappointment, 
promotion and terlure. An important aspect of this environment is 
regular and supportive interaction with colleegues in the unit and in 
related fields in other units. Special emphasis is placed on the role 
of annual performance reviews sndlor special meetings with women and 
minority faculty to evaluate progress, encourage professional 
development and ensure two-way communication. 

The full integration of women and minorities into the academic 
community also requires a close look at the campus climate. 
Environmental issues such as isolation due to small numbers, access to 
research groups, opportunities for mentoring, etc., are important 
concerns that must be addressed in order to i.mprove the professional 
climate for women and minorities. As noted previously, elements of 

ii'- the departme~it/school environmental context figure importantly in the 
decisions of women and minority faculty to leave Michigan State 
University. It is in these regards that the following workshop 
programs have been developed. 

In Spring 1989 the Office of the Provost, in conjunction with a 
faculty member in the School of Labor and Industrial Relations, 
presented a workshop on faculty performance review. This program was 
targeted for department chairpersons and school directors in their 
role of advancing the career development of faculty. Objectives of 
the workshop included the identification of concepts that underlay 
effectiveness and defensibility for chairpersons and directors in 
their role as university administrators; the crucial role of the 
chnirperson/director in the success of the individual faculty member 
and in achieving the mission of the University; the performance 
enhancement process, including the role of the annual performance 
review in that process; alternate performance review methods most 
likely to be effective; conduct of more effective performance 
reviewlfeedback sessions; preparation of documentation of performance 
reviewlfeedback sessions; development of strategies for helping 
faculty to improve. 

In Fall 1988 the Office of the Provost, in conjunction with the 
Faculty and Professional Women's Association, the Women's Advisory 
Comiiittee to the Provost, the Department. of Human Relations, the Black 
Faculty and Administrators Associ-ation, the Hispanic and Native 
American ~zculty/Staff Association and the Association of 
AsianIPacific American Faculty and Staff of MSU, sponsored the annual 
workshop "How to Survive and Thrive in the Michi.gan State University 
Academic Personnel System." Part L of the workshop, MSU Commitment to 
Pluralism and Civersity, was combined with the New Faculty Orientation 
Program in a successful effort to increase attendance. This sessicn 
included a presentation of films and videos regarding the classroom 
and university environment from the perspective of women and 
minorities; this was followed by an open discussion of diversity 
issues. The New Faculty Orientation Program included speeches by the 
President and Provost which focused on diversity and affirmative 
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action efforts as central concerns. Part I1 of the Survive and Thrive 
program focused on all faculty, especially probationary tenure system 
faculty and faculty below the rank of full professor; it provided 
information on "how to make it" in the University's tenure system. 

Also in Fall 1988, the Office of the Provost scheduled three half-day 
workshop sessions for new and/or recently appointed academic unit 
administrators. Program topics included the 14-Step Hiring Process 
for Academic Personnel, promotion, reappointment and tenure process, 
budget, planning, finance, academic governance, and legal affairs. 

All these workshops are to be refined and continued in future years. 

Affirmative Action Weivers 

Waivers of the 14-Step Hiring Procedure for spouses of individuals 
whose appointments are in units underutilized for women and minorities 
are used as a means of retaining women and minority tenure system 
faculty members. Waivers are often accompanied by position 
allocations to departments, with funding from the Office of the 
Provost on a permanent or transition basis until funds are available 
in the department, school or college. While in 1988-89 special 
waivers were not used for retention purposes, special funding was 
provided in order to retain women and minority faculty. 

In a r l i i i t i o n :  on a regular basis, the applicable dean/unit 
administrator is to maintain contact with women and minority faculty 
members on leave of absence from Michigan State University in order to 
ensure that return to the University is encouraged and facilitated as 
appropriate. 

Review of Unit Criteria, - Standards and Procedures for Reappointment, 
Promotion and Tenure 

The Office of the Provost initiated an assessment of unit criteria, 
standards and procedures for reappointment, promotion and tenure to 
ensure that the process promotes academic excellence within the 
context of Michigan State University's mission, is consistent with the 
principles and concepts of the tenure system and assures fair and 
equitable treatment of all individuals. To assist units in their 
review, a checklist of items for consideration was provided; two of 
the items are: 1) safeguards must be available to assure thet 
standards are applied equally to all individuals assessed in the 
annual reappointment, promotion and tenure process; and 2) the 
composition and representation of unit promotion and tenure committees 
should be critically examined. Consideration should be given to the 
designation of an affirmative action representative on pro~otion and 
tenure committees when a woman or minority faculty member is under 
review and the unit is underrepresented. 

Amended versions of standards, criteria and procedures documents were 
submitted to the Office of the Provost in September 1989 with the 
understanding they will be implemented in the 1989-90 reappointment, 
promotion and tenure cycle. 



5. Welcome Letters 

The Office of the Provost distributed a letter of welcome to all new 
tenure system faculty members during Fall Term 1989 that provided 
information about appointment-related processing, facilities, services 
and opportunities available at Michigan State University. Also, a 
letter of welcome to all faculty from the President, published in the 
MSU News-Bulletin, stressed the University's commitment to diversity. 

6. University Distinguished Professor 

The newly established University Distinguished Professor designation 
will be conferred on selected members of the faculty to recognize 
distinguished achievements in teaching, research and service. The 
designation will be highly honorific and will provide an opportunity 
to recognize protected group faculty for excellence. The 
representation of protected group faculty will be carefully monitored 

a in the selection process. 

Recruitment 

Despite the moderate progress achieved by the University in recent years in 
hiring women and minorities in the tenure system, the number and percentage 
of underutilized units has remained relatively constant. The ability of the 
University to advance its affirmative action hiring goa1.s continues to be 
impacted by a relatively low rate of turnover among tenure system faculty as 
a whole, market considerations and budgetary limitations. Thus, it is 
unlikely that MSU will be able to hire a substantially greater number of new 
faculty in the near future. For example, as a result of vacancies occurring 
from all sources, academic units project hiring a total of 234 new tenure 
system faculty members, or 11% of the total tenure system, during the 
1988-91 goal period. Further, it should be noted that about 65% of the 
projected tenure system vacancies, i.e., 152 of 234, are in seven colleges 
which represent disciplines in which the relative availability of women and 
minorities is low. In the longer run, however, hiring opportunities are 
projected to grow i.r. the 1990s as a result of increasing numbers of 
retirements; cognizant of the University's continuing financial 
stringencizs, this will provide a somewhat greater opportunity to increase 
the representation of women and minorities. 

Special recruitment activities undertaken during the 1988-89 affinnative 
action plan year are discussed below; many are ongoing activities. 

1. Waivers 

Efforts to facilitate the recruitment of women and minority faculty 
members by permitting waivers of normal hiring procedures continue to 
be permitted in instances in which women and minorities are under- 
represented in the tenure system. During the 1988-89 affirmative 
action plan year, waivers of the normal hiring procedures were used in 
9 of the 76 tenure system appointments. In all cases but two, the 
special waiver was used in units underrepresented for minorities 
and/or women. The two cases involved a spouse waiver related to a 
unit underrepresented for women and a tenure system appointment for a 



minority male appointed at MSU in an ad~~iiriist~~ative capacity. 

2. Visiting Minority Faculty Program; Fartin 1,utllcr King, Jr. - -- 
Cesar Chavez - Rosa Parks Visiting Professor Program 

- - 

The Office of the Provost, in cooperation with the various colleges, 
continues to support the MSU Visiting Pinority Faculty Program through 
which MSU invites minority individuals from other colleges or 
universities, business, industry and government to accept visiting 
appointments at Michigan State. In 1988-89, the Office of the Provost 
provided approximately $28,000 to be allocated on a matching funds 
basis to departments and schools participating in the MSU Visiting 
Minority Faculty Program. Two individuals (1 Black male and 1 
Hispanic female) were appointed by participating units in the College 
of Arts and Letters. 

The State of Michigan continued to support the Martin Luther King, Jr. 
- Cesar Chavez - Rosa Parks Visiting Professor Program during 1988-89 
with an appropriation of approximately $82,000. The stated purpose of 
this program is to increase the number of minority instructors in the 
classroom. Similar to the MSU~supported Visiting Minority Faculty 
Program, funding from the State is conditional on an equal match of 
institutional funding, i.e., at least $82,000, from Michigan State 
University, that is devoted to this same purpose. Twenty-four 
individuals were supported with funds from this program during 
1988-89. Appointments of 13 Black males, 7 Black females, 1 Hispanic 
male, 1 Hispanic female, 1 AsianIPacific Islander female and 1 
American Indian male were made by the Colleges of A.griculture and 
Natural Resources, Arts and Letters, Business, Education, Human 
Ecology, Natural Science, Social Science and The Graduate School. 
Additionally, funding was provided to support a faculty exchange 
program between MSU's College of Veterinary Piedicine and Tuskegee 
Institute and to support Black History Celebration. 

The Office of the Provost sponsored a reception in honor of Martin 
Luther King, Jr. - Cesar Chavez - Rosa Parks Visiting Professors and 
Fellows in order to provide an opportunity for interaction with 
colleagues across campus. 

The basic purpose of both the Visiting Minority Faculty Program and 
the Elartin Luther King, Jr. - Cesar Chavez - Rosa Parks Visiting 
Professor Program is not to recruit facu1.t~ away from other 
institutions. Rather, the main objectives of these programs are to 
provide an expanded minority presence on this University's campus, 
develop contacts and resource persons who might be of assistance in 
future recruitment of other minority faculty or students, and to 
provide opportunities for these visitors to have additional 
professional experience. 

Affirmative Action Postdoctoral F'ellowshio Program 

In recognition of the ongoing difficulties associated with recruiting 
1J.S. national minorities as research associates, the University 
continues to support the Affirmative Actiorl Postdoctoral Fellowship 



Program. This program is specifically directed to the Natural 
Sciences and Veterinary Medicine in an effort to iricrease minority 
access to academic careers in these specialized fields. In the 
1988-89 academic year, 10 minority postdoctoral fellows, 4 Black 
males, 3 Black females, 2 AsianIPacific Islander males and 1 
AsianIPacific Islander female have been appointed. The success of 
this program during the past several years is expected to be continued 
in the coming year. Through the success of this program, Michigan 
State is helping to increase the number of minority faculty candidates 
in these professions and is expanding contacts for the recruitment of 
minority faculty. 

Affirmative Action Committees/Consultants 

Finally, many deans and separately reporting directors have continued 
programs which involve the designation of affirmative action 
consultants, committees or ad hoc involvement with appropriate faculty 
and academic staff to assist them in their affirmative action 
responsibilities. These continuing arrangements have resulted in 
consultation wi-th and advice from faculty and academic staff regarding 
recruitment of faculty, academic staff and students and a general 
improvement in the environment for women and minorities within the 
applicable unit. 

Other special efforts by the Office of the Provost and the various colleges 
regarding efforts relating to women and minorities in the academic personnel 
system are discussed in Section VIII, Special Affirmative Action Activities. 

5. Hispanic Expert Resources Data Base 

During 1988-89 Michigan State Uni.versity agreed to participate in a 
consortium of universities that are collaborating on the development 
of an Hispanic Expert Resources Data Base. Consortium members include 
Arizona State University, Eastern Michigan University, Michigan State 
University, University of Michigan and Educational Testing Service. 
The project involves the design and implementation of a data base 
which will provide consortium members and other academic institutions 
and organizations with specific data on Hispanic faculty, academic and 
administrative staff by academic discipline, administrative job 
categories, research interests and other areas of expertise. 

Tlaudbook for Facultv Searches with S~ecial Reference to Affirmative Action 

During 1988-89, the Handbook for Faculty Searches with Special Reference to 
Affirmative Action was adapted for Michigan State University by a faculty 
member serving as Affirmative Action consultant in the Department of Human 
Relations, in conjunction with the Office of the Provost. The Handbook 
outlines affirmative action guidelines and search and selection procedures 



and s t r a t e g i e s .  I t  was d i s t r i b u t e d  i n  September 1989 and i s  ava i l - ab le  t o  
a l l  s e a r c h  committee members. 

The MSU I D E A  

The MSU IDEA i s  a  comprehensive p l a n  f o r  a c h i e v i n g  a  g r e a t e r  l e v e l  of  
d i v e r s i t y  and e x c e l l e n c e  a t  Michigan S t a t e  U n i v e r s i t y .  I t  c a l l s  f o r  renewed 
s e n s i t i v i t y  t o  i s s u e s  of  rac-e ,  handicap and gender .  THE MSU I D E A  is  
comprised of f i f t y  new i n i t i a t i v e s  i n  t h e  a r e a s  of l e a d e r s h i p ,  r e c r u i t m e n t  
and r e t e n t i o n  of f a c u l t y ,  s t a f f  and s t u d e n t s ,  i n s t r u c t i o n ,  r e s e a r c h  and 
o u t r e a c h  a s  w e l l  a s  c l i m a t e .  C e n t r a l  t o  t h e  document i s  a  Col lege  Leve l  
Planning Program t h a t  makes advancing d i v e r s i t y  a  r e s p o n s i b i l i t y  n o t  on ly  of  
U n i v e r s i t y  l e a d e r s h i p  b u t  of eve ry  academic u n i t .  C o l l e g e s  a r e  asked t o  
review s t r e n g t h s  and wealcnesses i n  r e c r u i t m e n t  and r e t e n t i o n  e f f o r t s ,  s e t  
g o a l s  and t i m e t a b l e s  and e s t a b l i s h  a d d i t i o n a l  s t r a t e g i e s  t o  meet g o a l s .  The 
MSU I D E A  was d i s t r i b u t e d  i n  A p r i l  1989. T h i s  i n i t i a l  p l a n  f o r  t h e  academic 
a r e a  was developed by t h e  O f f i c e  of t h e  Provos t  o v e r  t h e  p r e v i o u s  two y e a r s  
w i t h  t h e  recommendations and a d v i c e  of many concerned g roups  and i n d i v i d u a l s  
a c r o s s  t h e  U n i v e r s i t y .  

A s e p a r a t e  r e p o r t  i s  a v a i l a b l e  which d e s c r i b e s  t h e  p r o g r e s s  and s t a t u s  of 
implementing t h e  f i f t y  i n i t i a t i v e s  of  The MSU IDEA. 

Handicappers and t h e  Academic Personne l  System 

U n i v e r s i t y  p o l i c y  on t h e  employment of  hand icappers  r e q u i r e s  a n  a f f i r m a t i v e  
a c t i o n  commitment t o  employ, advance i n  employment, and o t h e r w i s e  t r e a t  as 
q u a l i f i e d  hand icappers  a t  a l l  l e v e l s  of employment and i n  a l l  employment 
p r a c t i c e s  w i t h o u t  d i s c r i m i n a t i o n  based on a n  i n d i v i d u a l ' s  p h y s i c a l  o r  men ta l  
handicap.  The' O f f i c e  of  t h e  P r o v o s t ,  i n  c o n j u n c t i o n  w i t h  t h e  Department of  
Human R e l a t i o n s ,  h a s  r e s p o n s i b i l i t y  f o r  t h e  implementa t ion and moni to r ing  of 
t h i s  p o l i c y  f o r  f a c u l t y  and academic s t a f f .  A l l  academic p e r s o n n e l  p o s i t i o n  
d e s c r i p t i o n s  a r e  reviewed p r i o r  t o  p o s t i n g  s o  t h a t  j o b  requ i rements  do n o t  
i n a p p r o p r i a t e l y  l i m i t  employment o p p o r t u n i t i e s  f o r  h a n d i c a p p e r s .  Each y e a r  
a  su rvey  i s  s e n t  t o  f a c u l t y  and academic s t a f f  who have n o t  i d e n t i f i e d  t h e i r  
handicapper  a n d / o r  v e t e r a n  s t a t u s .  A d d i t i o n a l l y ,  e v e r y  t h r e e  y e a r s  a l l  
f a c u l t y  and academic s t a f f  a r e  surveyed t o  a l l o w  ea.ch i n d i v i d u a l  a n  
o p p o r t u n i t y  t o  r ev iew and upda te  t h e i r  handicapper  a n d / o r  v e t e r a n  s t a t u s .  
Requests  f o r  r e a s o n a b l e  employment accommodations n o t  addressed  
s a t i s f a c t o r i l y  a t  t h e  depar tment  o r  s c h o o l  l e v e l  a r e  reviewed by t h e  
A s s i s t a n t  P rovos t  and A s s i s t a n t  Vice P r e s i d e n t  f o r  Academic Human Resources 
and t h e  D i r e c t o r  and s t a f f  of t h e  Department of Human R e l a t i o n s .  These. 
reviews i n v o l v e  c o n s u l t a t i o n  w i t h  t h e  a p p l i c a b l e  c o l l e g e  d e a n ( s )  i n  e f f o r t s  
t o  r e s o l v e  t h e  m a t t e r .  Reasonable accommodations f o r  hand icappers  a r e  
determined on a  case-by-case b a s i s ,  depending on t h e  i n d i v i d u a l ' s  
c i r cumstances ;  accommodations have inc luded  v a r i o u s  c o s t  e f f e c t i v e  
a l t e r a t i o n s ,  a d j u s t m e n t s ,  o r  changes i n  t h e  work environment o r  terms a.nd 
c o n d i t i o n s  of employment which have enabled a n  o t h e r w i s e  q u a l i f i e d  
handicapper  t o  perform t h e  p a r t i c u l a r  job  s u c c e s s f u l l y .  

The academic p e r s o n n e l  sys tem i n c l u d e s  7 7  s e l f - i d e n t i f i e d  hand icappers ,  
i n c l u d i n g  4 2  t e n u r e  sys tem f a c u l t y ,  19 c o n t i n u i n g  s t a f f ,  5 temporary f a c u l - t y  
and 11 temporary s t a f f .  During 1988-89, t h e r e  were 16 r e q u e s t s  f o r  



accommodations: 7 r e q u e s t s  were f u l f i l l e d ,  4 r e q u e s t s  a r e  pend ing ,  3 
r e q u e s t s  were withdrawn and 2  r e q u e s t s  were d e n i e d .  Examples of 
" reasonab le"  accommodations i n c l u d e  p r o v i s i o n  of s p e c i a l  equipment ,  
hand icapper  p a r k i n g  s p a c e ,  t e l e p h o n e  a m p l i f i e r ,  te lecommunicat ion d e v i c e ,  
l e v e r  doorware.  

A d m i n i s t r a t o r  Involvement 

L ine  a d n l i n i s t r a t o r s  a r e  r e s p o n s i b l e  f o r  i.mplementing t h e  U n i v e r s i t y ' s  
a f f i r m a t i v e  a c t i o n  p o l i c i e s .  The P r e s i d e n t  h a s  r e s t a t e d  and r e a f f i r m e d  t h e  
U n i v e r s i t y ' s  commitment t o  a f f i r m a t i v e  ac t ion /equa l .  o p p o r t u n i t y  which h a s  
p rov ided  t h e  framework f o r  t h e  5mplen~en ta t ion  of t h e  p o l i c i e s  by each of  t h e  
v i c e  p r e s i d e n t s .  The P r o v o s t  i s  committed t o  p r o v i d e  l e a d e r s h i p  f o r  t h e  
implementa t ion of t h e s e  p o l i c i e s  i n  c o o p e r a t i o n  w i t h  t h e  deans  and o t h e r  
academic z d m i n i s t r a t o r s .  Deans a r e  expec ted  t o  implement t h e  p r i n c i p l e s  of 
non-d i sc r imina t ion ,  e q u a l  o p p o r t u n i t y  and a f f i r m a t i v e  a c t i o n  i n  t h e  
appointment ,  reappoirl tment and promotion and t e n u r e  of academic p e r s o n n e l .  

:a 
Deans work w i t h  c h a i r p e r s o n s  and d i r e c t o r s  of u n i t s  on s p e c i f i c  p l a n s  f o r  
implementa t ion of p o l i c i e s  and s t r a t e g i e s .  

Summary 
-.-- 

I n  c o n c l u s i o n ,  i t  is  u s e f u l  t o  h i g h l i g h t  t h e  f o l l o w i n g  p o i n t s :  

- The t o t a l  academic personr ie l  workforce  i .ncreased by 111 i n d i v i d u a l s  t o  
4 ,101;  t h e r e  was a  n e t  g a i n  of 6 2  women and a  n e t  g a i n  of  10 
m i n o r i t i e s .  

-. The t e n u r e  sys tem d e c r e a s e d  by 4 i n d i v i d u a l s  t o  2 ,112;  t h e r e  was a  n e t  

g a i n  of 16 women and 5 m i n o r i t i e s .  

- There was l i t t l e  o r  no change i n  t h e  o v e r a l l  r e p r e s e n t a t i o n  of t h e  

f o u r  r a c i a l / e t h n i c  g roups  i n  t h e  academic p e r s o n n e l  system. 

- The h i r i n g  r a t e  f o r  t e n u r e  sys tem m i n o r i t i e s  exceeded average  o v e r a l l  
a v a i l a b i l i t y  f o r  m i n o r i t i e s  and a l s o  exceeded t h e  p e r c e n t a g e  of 
m i n o r i t i e s  a t  t h e  r a n k  of  a s s i s t a n t  p r o f e s s o r .  

- The r e p r e s e n t a t i o n  of  women and m i n o r i t i e s  i n  t h e  Academic Manager 
group f e l l  below t h e i r  r e s p e c t i v e  p r o p o r t i o n  i n  t h e  t e n u r e  sys tem w i t h  
a n e t  l o s s  of 4 women and 1 m i n o r i t y .  

- The number and p e r c e n t a g e  of u n i t s  u n d e r u t i l i z e d  f o r  women and 

m i n o r i t i e s  h a s  remained r e l a t i v e l y  c o n s t a n t  o v e r  t h e  y e a r s .  

- There  a r e  7 7  s e l - f - i d e n t i f i e d  hand icappers  i n  t h e  academic pe r sonne l  

sys tem,  i n c l u d i n g  42 t e n u r e  sys tem f a c u l t y  and 19 c o n t i n u i n g  s t a f f .  

The U n i v e r s i t y ' s  o b j e c t i v e  i s  t o  r e c r u i t  f a c u l t y  and academic s t a f f  a t ,  and 
p r e f e r a b l y  above,  a v a i l e b i l i t y  and t o  p rov ide  a n  environment t h a t  maximizes 
o p p o r t u n i t i e s  f o r  p r o f e s s i o n a l  advancement and r e t e n t i o n .  The O f f i c e  of t h e  
P r o v o s t ,  i n  c o o p e r a t i o n  w i t h  deans  and s e p a r a t e l y  r e p o r t i n g  d i r e c t o r s ,  h a s  
made a  s u s t a i n e d  c o m i t m e n t  t o  a f f i r m a t i v e  a c t i o n  i n  o r d e r  t o  a c h i e v e  t h e s e  
o b j e c t i v e s .  Lfiiile t h e  i n t e n t  i s  t o  c o n t i n u e  s u p p o r t  f o r  t h e  i n i t i a t i v e s  and 



t t t t r  .u11*. i I t . ! i i . ~  bl~ed i n  t h i s  r e p o r t ,  i t  i s  hoped t h a t  t h e  more a g g r e s s i v e  and 
i r i l l ~ ~ v r r  r f s t 0  i ~ i i  t i ~ i t i v e s  i n c o r p o r a t e d  i n  The MSU I D E A  w i l l  p r o v i d e  t h e  
I r . l r i ~ i *  wurk t oL  i n c r e a s e d  e f f o r t s  t o  c r e a t e  a d i v e r s e  and p l u r a l i s t i c  campus. 
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111. EXECUTIVE MANAGEMENT .- 

Executive Management positions designated by Board of Trustees' action in 
June 1981 included the following titles: President, Vice PresidentIProvost, 
Associate Vice ~resident/~rovost, Assistant Vice PresidentIProvost, General 
Counsel, Associate General Counsel, Assistant to the President, Assistant to 
the Vice ~resident/Provost, Secretary of the Board, specifically designated 
director and other administrative titles. Additional titles have been 
subsequently added by Board of Trustees' action; a listing of all position 
titles is included in the Appendices. Currently there are 82 Executive 
Management positions, of which 8 are vacant or filled on an acting basis. 
The record-keeping responsibilities for Executive Management positions are 
located in the Office of the Provost. 

There were 10 new Executive Management appointments effective during the 
October through September 1988-89 Affirmative Action Plan year. These were: 

VP for Governmental Affairs 
Vice Provost for Human Health Programs 
Ast VP for Student Affairs and Services 
Ast Provost for Academic Services 
Ast Provost for Lifelong Education 
Ast Provost for Acad Comp & Technology 
Director of Broadcasting Services 
Director of Facilities Maint. & 

Telecomm Systems 
Director of Career Development & 

Placement Services 
Director of College Programs 

Non-Minority Man 
Non-Minority Man 
Non-Minor i ty Woman 
 on-  in or it^ Woman 
Non-Minority Man 
Non-Minority Man 
Non-Minority Man 
Non-Minor i ty Man 

Kinority Man 

Non-Minority Woman 

There are 68 individuals appointed in Executive Management positions as of 
October 1, 1989. Of these, 13 (19.1%) are non-minority women and 11 (16.2%) 
are minorities. One (1.5%) minority woman is Rlack; of the 10 minority men, 
7 (10.3%) are Black, 1 (1.5%) is AsianIPacific Islander, and 2 (2.9%) are 
Hispanic. The total representation of members of protected classes is 24 
(35.3%), an increase of 2 and down slightly from 35.5% in October 1988. 
There Is some underrepresentation of AsianlPaclfic Islanders and women in 
Executive Management positions. 

Graphs 111-1 and 111-3 display four-year trend data for numbers of members 
of protected classes, including women, in Executive Management positions. 
Graphs 111-2 and 111-4 show percentages of the Executive Management 
positions. The number and percentage of minorities and women have increased 
in Executive Management positions over this four-year period. 
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IV. SUPPORT STAFF 

The University's support staff job classifications are aggregated lnto 80 job 
groups and six reporting categories which are comprj.sed of administrative- 
professjonal (APA, APSA), clerical-technical (CTU-MSU), public safety (FOP), 
service maintenance (1585), skilled trades (Locals 274, 547, 999) and 
cooperative extension. 

The "12-Step Planning and Vacancy Filling Procedure for University Support 
Staff Personnel" is used to assure consideration of affirmative action 
opportunities for applicants and to facilitate monitoring by the Department 
of Human Relations and the Office of Personnel. and Employee Relations. 

In addition, three measures are utilized to assess the effective~less of good 
faith efforts in impiementing the University's affirmative action ccmmitment: 

,a ( I )  workforce composition, (2) hiring rates, and (3) achievement of goals 
established pursuant to the regulations of the United States Department of 
Labor, Office of Federal Contract Compliance. 

Joint Labor Kanagement Classification Study 

The joint labor management classification study was implemented for the 
reporting category of clerical-technical in November 1988, and for 
administrative-professional in January 1989 and March 1989. 

The admin i s t r a t i ve -p ro fe s s io r~a l ,  clerical.-technical, and supervisory job 
groups were restructured after the new job classjfication specifications were 
reviewed. The foundatior~ for the new job groups were similarity in content, 
wage rate, and opportunity. The reporting category of supervisory was merged 
into the existing category of administrative-professional since this subgroup 
is no longer a sepnrate bargaining unit. Updated census and educational data 
was considered in determining the utilization in the new job groups. 

For administr~tive-professional employees, the  classification study resulted 
in 788 (47.17:) promotions, 310 (18.5%) demotions, and 575 (34.4%) lateral 
transfers. There were also 225 (13.4%) employees who changed from the 
clerical-technical category to the administrative-professional category. 

For clerical-technical employees, the classification study resulted in 795 
(35.7%) promotions, 2li (9.5%) demotions, and 1,223 (54.9%) lateral 
transfers. There were also 78 (3.5%) employees who changed from the 
administrative professional category to the clerical..-technical category. 

The fell-owing tables depict the classification study changes according to 
men, women, non-minorities, and each minority group. Tables IV-1 and IV-2 
illustrate the Adrn'Lni.strative-Frofessional and Clerical-Technical statistics. 
Table IV-3 illustrates only Adni in i s t r a t ive - -Pro fess iona l  and Table IV-4 
includes only Clerical-Technical statistics. Since the implementation of the 
classification study and the new job groups, -the affirmative action bypass 
has been used to promote additional protected class applica~ts to higher 
levels. 



Table IV-I 

Administratlve-Professional and Clerical-Technical Classificatj.cn Study with 
percents calculated on a Grand Total by gender and race. 

Non-- 
Kin M in 

Women Total Total - -- - 
An1 

H i s p  Ind -- -- Total -- Blk - Men - 
Promot ion 1583 

46.6W 

Demotion 521 
13.4% 

Grand Total 3902 

Table IV-2 

A d ~ n i l r  ii:tretivs-Prof essional ond Clerical-Technical Classif jcaticn Study with 
perien:~ of promotions, demotions, or lateral changes. 

hon- 
Min Min Am 

Total Men Women Total Total Elk As/P Hisp Ind - - - - - - - - -  
Prnmot i o n  1583 4 12 1171 1463 120 6 3 2 3 2 7 -3 

26.07 74.0% 9 2 . 4 %  7.6Z 4.0% 1 . 5  1.7% 0 .42  

Demc t i o n  521 2 0 2 3 19 4 50 7 1 3 7 10 17 7 
3 p .  81 6 1 . 2 T  8 6 . 4 %  13.6K 7 .  I I .9% 3.3% 1.3% 

Lateral l 7 Q P  344 1454 1605 133 102 3 0 4 9 12 
I ,  80.9% 89.39 10.72 5 . 7 X  1.7% 2 ; 7 %  0.7% 

Grand ? ( ~ t a l  3 9 0 2  958 2 9 4 4  3518 3e4 202 6 3 9  3 2 6 



Table I V - 3  

Administrative-Professional Clas~ification Study with percents calculated on e 
Grand Total by gender and race. 

Non- 
Kin Min Am 

Total Men Women Total Total Blk As/P Hlsp Ind - - - - - - -  '- 

Promotion 7 88 336 452 733 5  5  2 8  17 7  3  
20.22 35.1% 15.4% 20.8% 14.3% 13.9% 27.0% 7.5X 11.5% 

Demc t ion 310 154 156 269 4  1  2  3 5 9  4  
7.9% 16.1% 5 .32  7.6% 10.7% 11.4% 7.9% 9.7% 15.4% 

,a 

Lateral 5 75 261 314 530 4  5  2  3  13 6  3  
14.7% 27.2% 10.7% 15.1% 11.7% 11.4% 20.6% 6.5% 11.5% 

Grand Total 1673 751 9  2  2  1532. 14 1 7 4 3  5  2  2  10 

Table IV-4 

Clerical-Technical Classification Study with percents calculated on a Grand Total 
by gender and race. 

Non- 
Min Min Am 

Total Men Women Total Total Blk As/P Hisp Ind - - - - - - -  - 

Promotion 795 7  6  719 7  3  0  6  5  3  5  6  2  0  4  
20.4Z 7.9% 24.4% 20.8% 16.92 17.3% 9.5% 21.5% 15.4% 

Demotion 211 4  8  163 181 3  0  14 5  8  3  
5 .4% 5.02 5 .5% 5 .1% 7.8% 6.9% 7.9% 8 .6% 11.5% 

Lateral 1223 8  3  1140 1075 148 7  9  17 4  3  9  
31.3% 8 .72  38.7% 30.6% 38.5% 39.1% 27.0% 46.2% 34.6% 

Grand Total 2229 207 2022 1986 243 128 28 7  1  16 



Uorkforce Composition 

During the 1988-89 affirmative action year, the total regular support staff 
workforce decreased by 68 (1.3%) from 5,364 to 5,296. However, minority 
representation reflected an increase of 14 (2.1%) employees, from 670 to 684. 
The number of minority women increased by 10 (2.0%) from 489 to 499, and the 
number of minority men increased by 4 (2.2%) from 181 to 185. Women 
representation reflected a reduction of 41 (1.2%) employees from 3,579 tc 
3,538. 

Women and minority representation constitute 3,538 (66.8%) and 684 (12.9%) 
respectively of the total support staff workforce. Minority women account 
for 499 (12.7%) of all wonen, and 9.47, of the support staff workforce. 
Minority men represent 185 (10.5%) of all men and 3.5% of the support staff 
workforce. Graphs IV-1 through IV-32, itemize changes in the workforce from 
1986-1989. 

These graphs are presented by the six employment reporting categories, first 
by number and then percentage, for ( I )  total minority employment; (2) 
individual raciallethnic group; (3) total employment of women; (4) employment 
of non-minority women, and (5) employment of minority women. 

Composition of the support staff workforce detailing the participation of 
women and minorities in absolute numbers and percentages is displayed by 
university totals and by college or major administrative units in Tables 
1 through 42. 

Minority - Representation 

In the six reporting categories, minority representation had an overall 
increase. of 14 employees. The category of administrative-professional 
increased by *50 (43.5%) from 115 to 165. The cooperative extension 
area increased. by 7 (14.6%) from 48 to 55. A reduction occurred in 
clerical-technical by *I0 (4.1Z) from 251 to 241, and service 
maintenance decreased by 8 (4.0%) from 209 to 201. There were no 
changes reported in the categories of public safety and skilled trades. 
The changes for individual raciallethnic groups are displayed in Graphs 
IV-5 through IV-20. 

Black representation in the support staff workforce increased by 6 
(1.6%) from 374 to 380 employees. Increases were reported in the 
categories of administrative-professional by *27 (45.8%) from 59 to 86, 
and in cooperative extension by 7 (18.9%) from 37 to 44 employees. 
Employment decreases occurred in the categories of clerical-technical by 
f t3  (2.4%) from 130 to 127, in public safety by 1 (33.02) from 3 to 2, 
and in the service maintenance category by S (7.0%) from 122 to 114. 
There were no changes in the skilled trades area. 

The AsianlPacifid Islander representation increased by 6 (7.9%) from 76 
to 82 employees. Workforce increases were reporqed in the category of 
administrative-professional by 5 (14.7%) from 34 to 39, and cooperative 
extension increased from U to 1 employees. The category of clerical- 
technical declined by 1 (3.4%) from 30 to 29, and service maintenance 

* Partially due to changes from the Classification Study. 



decreased by 3  ( 3 0 . 0 % )  from 1 0  to 7 employees. There were no changes 
reported in the areas cf public safety and skilled trades. 

Hispanic representation decreased in the workforce by 2  (1.1.X) from 181 
to 1 7 9  employees. Employment increases were reported in the categories 
of administrative-professional by "11 ( 6 4 . 7 % )  from 17  to 2 8 ,  and public 
safety by 1 ( 1 0 0 % )  from 1 to 2. Workforce decreases occurred in the 
categories of clerical-technical by *6 ( 9 . 1 % )  from 72 to 6 6 ,  cooperative 
extension by 1 ( 1 6 . 7 % )  from 7  to 6 ,  and service maintenance by 1 ( 1 . 4 % )  
from 74 to 73 .  The workforce in the category of skilled trades remained 
unchanged. 

American IndianIAlaskan Native representation in the support staff 
workforce increased by 4  ( 1 0 . 3 % )  from 3 9  to 4 3  employees. Employment 
increases were reported in the category of administrative-professional 
by *7 ( 1 4 0 . 0 % )  from 5  to 1 2 .  The categories of clerical-technical, 
cooperative extension, public safety, skilled trades, and service 
maintenance experienced no changes. 

Women Representation 

Representation of women in the workforce declined by 4 1  (1 .2%)  from 
3 , 5 7 9  to 3538 .  Increases occurred in the categories of administrative- 
professional by "276 ( 3 7 . 1 % )  from 743  to 1 0 1 9 ,  and in public safety by 2  
( 1 8 . 2 % )  from 11 to 1 3 .  Workforce decreases were reported in the 
categories of clerical-technical by * I 6 7  ( 8 , 4 % )  from 2 , 1 4 9  to 1 , 9 8 2 ,  in 
cooperative extension by 4  ( 3 . 1 % )  from 1 3 4  to 1 3 0 ,  and in service 
maintenance by 7  ( 1 . 9 % )  from 3 8 2  to 3 7 5 .  There were no changes in 
skilled trades overall, but Local 547 decreased by 1 and Local 999  
increased by 1. (Graphs IV-21 through IV-24) .  

The workforce representation of minority women increased by 1 0  ( 2 . 0 % )  
from 489 to 499 .  Employment increases occurred in the categories of . - 

administrative-professional by "35 ( 5 3 . 0 % )  from 6 6  to 1 0 1 ,  and in 
cooperative extension by 7  ( 1 4 . 9 % )  from 47  to 5 4 .  Decreases were 
reported in clerical-technical by *7 ( 3 . 2 % )  from 223  to 2 1 6  and in 
service maintenance by 8  ( 6 . 4 % )  from 1 3 3  to 125.  The public safety and 
skilled trades categories experienced no changes. 

The non-minority women representation decreased by 5 1  ( 1 . 7 % )  from 3 , 0 9 0  
to 3 , 0 3 9 .  Increases were reported in the categories of administrative- 
professional by "241 ( 3 5 . 6 % )  from 677 to 9 1 8 ,  public safety by 2  ( 2 0 . 0 % )  
from 1 0  to 1 2 ,  and in service maintenance by 1 (0 .4%)  from 249 to 250.  
The category of clerical-technical decreased by * I 6 0  ( 9 . 1 % )  from 1 , 9 2 6  
to 1 , 7 6 6  and cooperative extension decreased by 11 (14 .5%)  from 87 to 
76 .  There were no changes overall in the skilled trades category, but 
Local 547 decreased by 1 and Local 999 increased by 1. 

Representation of minority men in the workforce increased by 4  (2.2%) 

* Partially due to changes from the C1.assifi.c.ation Study. 



from 181 t o  185. Employment i n c r e a s e s  were r epo r t ed  i n  t h e  ca tegory  of 
admin i s t r a t i ve -p ro fe s s iona l  by *15 (30.6%) from 49 t o  64. The ca tegory  
of  c l e r i c a l - t e c h n i c a l  decreased  by *3 (12.0%) from 28 t o  25. There were 
no changes i n  t h e  c a t e g o r i e s  of coope ra t i ve  ex t ens ion ,  p u b l i c  s a f e t y ,  
s e r v i c e  maintenance, and s k i l l e d  t r a d e s .  

Non-minority men decreased  i n  t h e  workforce by 31 (2.0%) from 1,604 t o  
1,573. An i n c r e a s e  was r epo r t ed  i n  t h e  ca tegory  of 
a d m i n i s t r a t i v e - p r o f e s s i o n a l  by *I47 (24.95:) from 591 t o  738. Workforce 
dec rea se s  occur red  i n  t h e  c a t e g o r i e s  of c l e r i c a l - t e c h n i c a l  by "47 
(26.1%) from 227 t o  180, i n  coope ra t i ve  ex t ens ion  by 1  (50.0%) from 2  t o  
1 ,  i n  p u b l i c  s a f e t y  by 2  (10.5%) from 21 t o  19,  and i n  s e r v i c e  
maintenance by 29 (7.3%') from 428 t o  399. In  t h e  s k i l l e d  t r a d e s  
ca tegory ,  Loca l  274 arid Local 547 remained t he  same w i t h  J,ocal 999 
decreas ing  by 7  (3.4%) from 210 t o  203. 

Hi r ing  Rates  - 
Comparing 1987-88 and 1988-89, t h e  temporary,  r e g u l a r  and on -ca l l  new h i r e s  
decreased by 189 (9.1%) from 2,257 t o  2,068. The mino r i t y  new h i r e s  
increased  by 27 (9.0%) from 300 t o  327, and t h e  women new h i r e s  decreased by 
105 (18.6%) from 1,319 t o  1,214. New mino r i t y  h i r e s  accounted f o r  15.8% and 
women f o r  58.75: of t h e  t o t a l  new h i r e s  f o r  1988-89. Of t h e  t o t a l  minor i ty  
h i r e s ,  Blaclcs accounted f o r  186 (56.9%), Asian/Pacif  i c  I s l a n d e r s  f o r  56 
(17.1%), Hispanics  f o r  63 (19 .3%) ,  and American Indian/Alaskan Nat ives  f o r  22  
(6 .7%).  The o v e r a l l  r e p r e s e n t a t i o n  of h i r e s  i nc r ea sed  i n  a l l  a r e a s ,  11 
(6.3%) from 175 t o  186 f o r  Blacks,  3  (5.7%) from 53 t o  56 f o r  As i an /Pac i f i c  
I s l a n d e r s ,  6  (10.5%) from 57 t o  63 f o r  Hispanics ,  and 7  (46.7%) from 15 t o  22 
f o r  American Indian/Alaskan Nat ives .  

Asencv R e f e r r a l  H i r e s  

P o s i t i o r ~ s  open t o  t h e  p u b l i c  a s  w e l l  a s  p o s i t i o n s  u n d e r u t i l i z e d  f o r  women and 
rr l inor i t ies ,  a r e  l i s t e d  weekly with  73 community o r g a n i z a t i o n s .  A s p e c i a l  
e f f o r t  i s  made by employment r e p r e s e n t a t i v e s  t o  i n t e rv i ew  cand ida t e s  r e f e r r e d  
fro111 t h e s e  agenc ies  be fo re  t h e i r  names a r e  gi.ven t o  a  h i r i n g  department.  
X p ~ l i c a n t s  a r e  counseled concerning completing e f f e c t i v e  a p p l i c a t i o n s ,  
in te rv iewing  and job  seek ing  s k i l l s .  

During t h e  1988-89 f i s c a l  y e a r ,  103 i n d i v i d u a l s  were r e f e r r e d  from community 
agenc ies  w i th  a  t o t a l  of 16 (15.5%) h i r e d ,  11 a s  r e g u l a r  employees and 5 a s  
temporary employees. Of t h e  5  temporary h i r e s ,  2  advanced t o  r e g u l a r  
employmer~t. Of t h e  16 agency r e f e r r a l  h i r e s ,  13 (81.3%) a r e  current3.y 
employed. 

Promotion Review 

I n  a d d i t i o n  t o  t h e  C la s s i f i - ca t i on  s tudy  changes de sc r ibed  i n  t h e  J o i n t  Labor 
Management C l a s s i f i c a t i o n  Study s e c t i o n ,  t h e r e  were 314 support  s t a f f  
promotions dur ing  t h e  1988-89 a f f i r m a t i v e  a c t i o n  yea r .  Women represen ted  207 

* P a r t i a l l y  due t o  changes from t h e  C l a s s i f i c a t i o n  Study. 



(66.0%) promotions and m i n o r i t i e s  r e p r e s e n t e d  52 (16.6%) promot ions .  Blacks  
accoun ted  f o r  27 (51 .9%) ,  A s i a n / P a c i f i c  I s l a n d e r s  f o r  7  ( 1 3 . 5 % ) ,  Hispan ics  
f o r  15 (28 .8%) ,  and American Ind ian /Alaskan  N a t i v e s  f o r  3  (5 .82) .  

The r e p o r t i n g  c a t e g o r y  of a d m i n i s t r a t i v e - p r o f e s s i o n a l  accoun ted  f o r  10C 
(31.8%) promot ions ,  c l e r i c a l - t e c h n i c a l  f o r  112 (35 .7%) ,  c o o p e r a t i v e  e x t e n s i o n  
f o r  8  ( 2 . 5 2 ) ,  p u b l i c  s a f e t y  f o r  6  (1 .9%) ,  s e r v i c e  maintenance f o r  53 (16 .9%) ,  
and s k i l l e d  t r a d e s  a r e a  f o r  35 (11.1%).  

Goal Achievement 

Goal achievement i s  a n o t h e r  measure of t h e  U r i i v e r s i t y ' s  good f a i t h  
a f f i r m a t i v e  a c t i o n  e f f o r t s .  

Of t h e  73 a f f i r m a t i v e  a c t i o n  h i r i n g  g o a l s  e s t a b l i s h e d  f o r  women, 63 (86.3%) 

a were ach ieved .  I n  t h e  a d m i n i s t r a t i v e - p r o f e s s i o n a l  c a t e g o r y ,  32 g o a l s  were 
e s t a b l i s h e d  w i t h  26 (81.3%) ach ieved ,  t h e  c l e r i c a l - t e c h n i c a l  c a t e g o r y  
e s t a b l i s h e d  12 g o a l s  w i t h  11 (91.7%) a c h i e v e d ,  and t h e  s e r v i c e  maintenance 
c a t e g o r y  e s t a b l i s h e d  29 g o a l s  w i t h  25 (86.2%) ach ieved .  No annua l  g o a l s  were 
e s t a b l i s h e d  i n  t h e  p u b l i c  * s a f e t y ,  c o o p e r a t i v e  e x t e n s i o n  and s k i l l e d  t r a d e s  
c a t e g o r i e s .  

Of t h e  43 i n d i v i d u a l  job  g roups  which were u n d e r u t i l i z e d  f o r  women, 23 had no 
g o a l s  e s t a b l i s h e d  due t o  low o r  no p r o j e c t e d  o p p o r t u n i t i e s .  Goals  were met 
o r  exceeded i n  12 job g r o u p s ,  p a r t i a l l y  met i n  4  j o b  g roups ,  and g o a l s  f a i l e d  
t o  be  met by 1  i n  4  job  g r o u p s .  

For  m i n o r i t i e s ,  t h e  h i r i n g  g o a l  was e s t a b l j - s h e d  a t  27 and t h e r e  were 38 
(140.7%) h i r e s .  There were 3  r e p o r t i n g  c a t e g o r i e s  w i t h  g o a l s  e s t a b l i s h e d ,  
and t h e  g o a l  was met o r  exceeded i n  each c a t e g o r y .  I n  t h e  a d m i n i s t r a t i v e -  
p r o f e s s i o n a l  c a t e g o r y ,  10 g o a l s  were e s t a b l i s h e d  w i t h  11 (110.0%) ach ieved ,  
t h e  c l e r i c a l - t e c h n i c a l  a r e a  e s t a b l i s h e d  9  g o a l s  w i t h  18 (200.0%) ach ieved ,  
and t h e  s e r v i c e  maintenance c a t e g o r y  e s t a b l i s h e d  8 g o a l s  w i t h  8  (100.0%) 
ach ieved .  

No g o a l s  were e s t a b l i s h e d  i n  t h e  p u b l i c  s a f e t y ,  c o o p e r a t i v e  e x t e n s i o n  and 
s k i l l e d  t r a d e s  c a t e g o r i e s .  

Of t h e  39 i n d i v i d u a l  j o b  groups  which were u n d e r u t i l i z e d  f o r  m i n o r i t i e s ,  27 
had no g o a l s  e s t a b l i s h e d  due t o  low o r  no p r o j e c t e d  o p p o r t u n i t i e s .  However, 
i n  3  of t h e s e  job  g roups ,  m i n o r i t y  r e p r e s e n t a t i o n  showed a n  i n c r e a s e .  Goals 
were met o r  exceeded i n  7  j o b  g roups ,  p a r t i a l l y  met i n  2  j o b  g roups ,  and 3  
j o b  groups  f a i l e d  t o  meet t h e  g o a l  achievement by 1 .  

H a n d i c a ~ o e r  and Veteran Em~lovment 

During t h e  1988-89 a f f i r m a t i v e  a c t i o n  y e a r ,  a  s e l f - i d e n t i f i c a t i o n  handicapper  
and v e t e r a n  su rvey  was s e n t  t o  5 ,435 suppor t  s t a f f  employees. The employees 
were  i n s t r u c t e d  t o  r e t u r n  t h e  su rvey  i f  any changes were n e c e s s a r y  t o  t h e  
i n f o r m a t i o n  c u r r e n t l y  on f i l e .  An a d d i t i o n a l  17 hand icappers  and 6  v e t e r a n s  
s e l f - i d e n t i f  i e d  and may q u a l i f y  f o r  r e a s o n a b l e  accommodation o r  a f f i r m a t i v e  



action as provided. by University policy. There are currently 126 (2.4%) 
support staff handicappers and 643 (12.1%) support staff veterans. 

Of the 9,547 internal and external applicants for 1988-89, 59 (0.6%) were 
self-identif i e d  as handicappers. Of the 857 selections for regular 
positions, 8 (0.9%) were self-identified handicappers. There were an 
additional 13 handicappers hired for on-call positions, and 4 hired for 
temporary positions. 

Special Activities 

Rehabilitation Committee 

The University is committed to the continuing identification, evaluation 
and rehabilitation of ill or injured employees, receiving or expected to 
receive Long Term Disability (LTD) or Worker's Compensation (W/C), for 
the purpose of returning them to active service. 

A Rehabilitation Committee comprised of Staff Benefits, Worker's 
Compensation, and Employment professionals and chaired by the Associate 
Director, Personnel Administration, was established in the Fall of 1987 
for the express purpose of reviewing cases of empl.oyees receiving LTD 
and W/C benefits. The committee is charged with the task of analyzing 
the often conflicting medical evaluations regarding the employability of 
these employees, and working together to return these employees to 
gainful work within the University, whenever possible. 

Departments are expected to reemploy returning employees and make 
reasonable accommodations unless they can demonstrate that the 
accommodation would impose an undue hardship on their operations. 

Human Resource Development 

Ln May 1989, a Coordinator for Human Resource Development was assigned 
and began the planning process for support staff training and 
development programs. The programs started in mid-October 1989. The 
programs available were Developing Productive Work Teams, Supervisory 
Training, Business Writing: Key Concepts, Proofreading: The Quest for 
Quality, Customer/Client Relations, Kanaging Conflict, Strntegic 
Planning, Effective A.dministrative Support, Productivity Strategies: 
Time Management, Meetings That Work, Stress PTanagernent, and Impacts of 
Office Automation. The programs are evenly focused between 
clerical-technical and administrative-professional topics and areas of 
concern to build skills for use iti current positions and prepare for 
promotability. 

Tracking and Monitoring Procedures Relating To Affirmative Action Bypass 

In order to implement and monitor the affirmative action bypass proce- 
dure, the following activities have been instituted: 

1. Quarterly, two reports are sent from the Human Relations Department 
to the appropriate Kajor Administrative Units with detailed 



s t a t i s t i c s  by depar tment .  The g o a l  r e p o r t  i n d i c a t e s  c u r r e n t  s t a t u s  
of u t i l i z a t i o n  by job  group f o r  women and m i n o r i t i e s .  The h i r i n g  
r e p o r t  i s  a n  a n a l y s i s  by job  group of t h e  p o s i t i o n s  p o s t e d  and 
f i l l e d  d u r i n g  t h a t  p a r t i c u l a r  q u a r t e r .  

2 .  Every p o s t i n g  r e q u i s i t i o n  is  moni tored t o  v e r i f y  t h a e  ene p o s i t i o n  
i s  a v a i l a b l e .  A t  t h i s  t ime ,  t h e  P e r s o n n e l  Resource Systems s t a f f  
w i l l  de te rmine  i f  t h e  job  group and depar tment  a r e  u n d e r u t i l i z e d .  
I f  i t  i s  u n d e r u t i l i z e d ,  t h i s  w i l l  be  i n d i c a t e d  on t h e  r e q u i s i t i o n  
form t o  n o t i f y  t h e  P e r s o n n e l  Employmerit s t a f f  t o  t a k e  a p p r o p r i a t e  
a c t i o n  f o r  women, m i n o r i t i e s ,  o r  b o t h .  I f  t h e  p o s i t i o r !  i s  n o t  
c u r r e n t l y  u n d e r u t i l i z e d ,  t h e  r e q u i s i t i o n  i s  approved f o r  p o s t i n g .  

3 .  Vhen a  r e q u i s i t i o n  is  u n d e r u t i l i z e d ,  a l e t t e r  w i l l  be  immediate ly  
s e n t  from P e r s o n n e l  Resource Systems over  t h e  s i g n a t u r e  of  t h e  
D i r e c t o r  of Human R e l a t i o n s .  The l e t t e r  w i l l  be  s e n t  t o  t h e  pe r son  
s i g n i n g  t h e  r e q u i s i t i o n  and cop ied  t o  t h e  depar tment  a d m i n i s t r a t o r .  
The H u ~ a n  R e l a t i o n s  Department w i l l  r e c e f v e  a  copy of a l l  l e t t e r s .  

Problem Areas 

Three problem a r e a s  have been i d e n t i f i e d  i n  t h e  1988-89 AAP. These problem 
a r e a s  have been s e l e c t e d  a s  a r e a s  of  concern  which w i l l  r e q u i r e  ongoing 
a t t e n t i o n .  

Problem Area: Unit-Based Repor t s  f o r  AFSCME Local  1585 Job Groups 

Problem S ta tement :  Job  groups  covered by AFSCME Loca l  1585 were n o t  
s t r u c t u r e d  t o  r e f l e c t  uni t -based l i n e s  of p r o g r e s s i o n .  To accommodate t h e  
u n i t  a f f i l i a t i o n  f a c t o r s ,  47  a d d i t i o n a l  j o b  groups  would have been r e q u i r e d .  
A means of a n a l y z i n g  upward m o b i l i t y  w i t h i n  major u n i t s ,  w i t h o u t  c r e a t i n g  a  
l a r g e  number of  a d d i t i o n a l  job  groups  was n e c e s s a r y .  

A c t i v i t i e s  d u r i n g  1988-89: Desp i t e  t h e  d e c r e a s i n g  workforce ,  p r o g r e s s  was 
made d u r i n g  t h i s  y e a r .  For women, annua l  g o a l s  were met o r  exceeded f o r  5 of  
t h e  13 job  groups u n d e r u t i l i z e d ,  p a r t i a l l y  met i n  2 job g roups ,  and 6 j o b  
groups had no g o a l  e s t a b l i s h e d .  For m i n o r i t i e s ,  annua l  g o a l s  were exceeded 
i n  1 of  t h e  4 u n d e r u t i l i z e d  job g roups ,  1  job  group f a i l e d  t o  meet t h e  g o a l  
of 1 ,  and 2 job  groups  had no g o a l s  e s t a b l i s h e d .  Previous.  c o n t r a c t  
n e g o t i a t i o n s  have i n c l u d e d  d i s c u s s i o n s  p e r t a i n i n g  t o  a n  a f f i r m a t i v e  a c t i o n  
bypass  p rocedure .  Meetings were h e l d  between Personne l  and Employee 
R e l a t i o n s  and Union o f f i c i a l s  t o  d i s c u s s  t h e  ongoirig A f f i r m a t i v e  Ac t ion  
needs.  

Implemented S o l u t i o n :  A new job group s t r u c t u r e  of  c l a s s i f i c a t i o n  t i t l e s  
which p r o v i d e s  f o r  e n t r y  and promotion l e v e l  job  groups  h a s  been implemented. 
Th i s  r e s t r u c t u r i n g  a l l o w s  f o r  i n c r e a s e d  o p p o r t u n i t y  t o  e x e r c i s e  s f f i r m a t i v e  
a c t i o n .  

The new procedure  c a l l s  f o r  a  review of  each vacaricy t h a t  i s  u n d e r u t i l i z e d .  
Although no o f f i c i a l  bypass  p rocess  e x i s t s ,  t h i s  procedure  w i l l  a l l o w  f o r  
i n c r e a s e d  s p e c i a l  a c t i v i t i e s  f o r  u n d e r u t i l i z e d  p o s t i n g s .  Monitoring of eve ry  



i n c r e a s e d  s p e c i a l  a c t i v i t i e s  f o r  u n d e r u t i i i z e d  p o s t i n g s .  M o n i t o r i n g  of eve ry  
vacancy w i l l  c o n t i n u e ,  a l o n g  w i t h  c o o p e r a t i v e  r e c r u i t m e n t  e f f o r t s  and 
i n t e r v e n t i o n  by t h e  Department of P e r s o n n e l  and Employer I s e l a t i o n s  and t h e  
Department of  Human R e l a t i o n s .  

Problem Area:  Recru i tmen t  of P r o t e c t e d  C l a s s e s  

Problem S t a t e m e n t :  I n s u f f i c i e n t  numbers of q u a l i f i e d  z p p l i c a n t s  from 
p r o t e c t e d  c l a s s e s  a r e  a v a i l a b l e  f o r  u n d e r u t i l i z e d  p o s i t i o n s .  

A c t i v i t i e s  Dur ing 1988-89: The Department of  P e r s o n n e l  and Employee 
R .e la t ions  h a s  l i m i t e d  r e s o u r c e s  a v a i l a b l e  f o r  r e c r u i t i n g  e f f o r t s .  A 
memorandum was d i s t r i b u t e d  t o  d e p a r t m e n t s ,  e m p h ~ s i z i n g  t h e i r  a f f i r m a t i v e  
a c t i o n  r e s p o n s i b i l i t y  and d e t a i l . i n g  methods a v a i l a b l e  t o  a s s i s t  i n  a c h i e v i n g  
u t i l i z a t i o r l .  Depar tments  a r e  t a k i n g  a n  a c t i v e  r o l e  i n  s e e k i n g  q u a l i f i e d  
p r o t e c t e d  c l a s s  a p p l i c a n t s  and a r e  aware of  t h e  U n i v e r s i t y ' s  a f f i r m a t i v e  
ac t io r l  n e e d s .  

The F u t u r e :  Budgetary  c o n s t r a i n t s  w i l l  c o n t i n u e  t o  impact  o p p o r t u n i t i e s ,  b u t  
w i t h  t h e  p r e s e n t  r e c r u i t i n g  a c t i v i t y ,  con t inued  improvement i s  expec ted .  The 
Department of P e r s o n n e l  and Employee Re la t io r l s  i s  current1 .y  d e v e l o p i n g  a 
computer ized a p p l i c a n t  t r a c k i n g  sys tem.  The new a p p l i c a t i o n  form t h a t  
i n c l u d e s  a  q u a l i f i c a t i o n  p r o f i l e  of  s k i l l s  was implenen ted  i n  September 1989. 
The e x t e r n a l  a p p l i c a n t  t r a c k i n g  sys tem w i l l  be  implemented d u r i n g  t h e  1989-90 
a f f i r m a t i v e  a c t i o n  y e a r .  T h i s  w i l l  g r e a t l y  enhance t h e  U n i v e r s i t y ' s  
s c r e e n i n g  c a p a b i l i t i e s ,  a b i l i t y  t o  i d e n t i f y  q u a l . i f i e d  p r o t e c t e d  c l a s s  
a p p l i c a n t s ,  and i d e n t i f i c a t i o n  of  a r e a s  where r e c r u i t m e n t  i s  needed.  

Ac t ion  P l a n :  The Department of P e r s o n n e l  and Employee Rel-a t ions  w i l l  
c o n t i n u e  i t s  e f f o r t s  i n  r e c r u i t i n g  and a s s i s t i n g  d e p a r t m e n t s  i n  l o c a t i n g  
q u a l i f i e d  p r o t e c t e d  c l a s s  employees.  I n t e r n a l  r e p o r t s  w i l l  c o n t i n u e  t o  be  
u t i l i z e d .  

Problem Area:  Targe ted  Areas o i  U n d e r u t i l i z a t i o n  

Problem S ta tement :  S p e c i f i c  job  g roups  w i t h i n  t h e  workfo rce  have  exper i enced  
a  h i s t o r y  of u n d e r u t i l i z a t i o n .  The j o b  g roups  and c a t e g o r i e s  t a r g e t e d  a s  
problems f o l l o w .  

For t h e  18 j o b  g roups  t a r g e t e d  a s  u n d e r u t i l i z e d  f o r  women, 5 met o r  exceeded 
t h e  e s t a b l i s h e d  g o a l s ,  4 p a r t i e 1 . l ~  met t h e  g o a l s ,  6 of t h e  j o b  groups  had no 
g o a l s  e s t a b l i s h e d ,  and 3 f a i l e d  t o  meet t h e  e s t a b l i s h e d  g o a l .  The 
e s t a b l i s h e d  g o a l s  were met by 71.0 p e r c e n t  f o r  t h e  job  g roups  t a r g e t e d  a s  
u n d e r u t i l i z e d  f o r  women. For t h e  6 job  groups  t a r g e t e d  as u n d e r u t i l i z e d  f o r  
m i n o r i t i e s  2 j o b  g roups  met o r  exceeded t h e  e s t a b l i s h e d  gonl-s, 2 p a r t i a l l y  
met t h e  g o a l s  and 2 had no g o a l s  e s t a b l i s h e d .  The e s t a b l i s h e d  g o a l s  were 
EXCEEDED by 6 2 . 5  p e r c e n t  f o r  t h e  job  groups  t a r g e t e d  as u n d e r u t i l i z e d  f o r  
m i n o r i t i e s .  

The ach ievements  made f o r  t h e  t a r g e t e d  job  g roups  a r e  d i r e c t l y  r e l . a t e d  t o  t h e  
e f f o r t s  i n  t h e  a r e a s  of Bypass, Kecrui tment  and T r a i n i n g  a s  w e l l  a s  t h e  
c o o p e r a t i o n  from t h e  v a r i o u s  d e p a r t m e n t s .  



Targeted Job Groups 

General Area 

1. Upper Level Administrators 

2. High Level Technicians 

Job 
Groups 

3. Data Processing Programmer/bnalysts A2J2 

4. Clerical C3A3 

.a 5. Data Processing Technicians C4il 

6. Public Safety F610 

Targeted 
For -- 

8. Upper Level Operating Engineers 5620 W* 

9. Skilled Trades 

* underutilized 

The Future: Limits on state funding may impede our ability to hire and 
retain protected class candidates. 

Action Plan: The Department of Personnel and Employee Relations will 
continue to analyze personnel actions and identify existing or potential 
problems. Efforts will continue to recruit women and minority applicants and 
identify internal candidates for vacancies as they occur. 

The Department of Human Relations and the Department of Personnel and 
Employee Relations will continue to report and monitor results and to seek 
methods of protecting our accomplishments found in the current workforce 
while working toward attainment of goals. 
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V.  STUDENTS 

T h i s  s e c t i o n  of t h e  A f f i r m a t i v e  Act ion Report a d d r e s s e s  t h e  major a r e a s  of 
s t u d e n t  p a r t i c i p a t i o n  a t  Michigan S t a t e  U n i v e r s i t y .  The foll .owing n a r r a t i v e  
p r o v i d e s  a s t a t u s  r e p o r t  on s t u d e n t  e n r o l l m e n t ,  r e c r u i t m e n t  and s u p p o r t i v e  
a c t i v i t i e s .  Tab les  V-1 th rough  V-13 a r e  con ta ined  i n  S e c t i o n  V of t h e  
Appendices. ( A l l  graphs  r e f e r r e d  t o  a r e  con ta ined  i n  t h i s  s e c t i o n . )  

A .  Enrollment 

A s  one of t h e  l e a d i n g  l a n d  g r a n t  i n s t i t u t i o n s  i n  t h e  nat i -on,  Michigan S t a t e  
U n i v e r s i t y  o f f e r s  i t s  d i v e r s e  s t u d e n t  popula t ion  u n l i m i t e d  e q u a l  e d u c a t i o n a l  
o p p o r t u n i t i e s  r e g a r d l e s s  of r a c e ,  c r e e d ,  c o l o r ,  gender ,  n a t i o n a l  o r i g i n ,  o r  
hand icap .  C o n s i s t e n t  w i t h  t h e  U n i v e r s i t y ' s  commitment t o  a f f i r m a t i v e  a c t i o n  
and e q u a l  o p p o r t u n i t y ,  each  y e a r  a  growing number of  m i n o r i t y  and women 

" .  
s t u d e n t s  a r e  r e c r u i t e d  and e n r o l i  a t  MSU. Enrollment d a t a  f o r  F a l l  term 
1989, f o r  example, i n d i c a t e s  a s i g n i f i c a n t  i n c r e a s e  i n  t h e  enro l lment  of 
m i n o r i t y  and women s t u d e n t s  on t h e  East  Lansing campus. Minor i ty  s t u d e n t  
enro l lment  of 4,544 r e p r e s e n t s  l i . i l %  of  t h e  on campus a f f i r m a t i v e  a c t i o n  
t o t a l  enro l lment  of 40,552 (Tab les  V-1 and V-2) . * Women s t u d e n t s  r e p r e s e n t  
51.1% of  t h e  U n i v e r s i t y  t o t a l  enro l lment  dur ing  t h e  F a l l  term of  t h e  1989-96 
academic year  (Table V-3). These enro l lment  i n c r e a s e s  r e p r e s e n t  new l e v e l s  
of a t t a i n m e n t  f o r  m i n o r i t y  and women s t u d e n t s .  

A s  i l l u s t r a t e d  i n  Graphs V-1 and V-2, m i n o r i t y  enro l lment  i n c r e a s e d  
numer ica l ly  and i n  p e r c e n t a g e  from 4,257 (10.5%) i n  Fa1.l 1988 t o  4,544 
(11.%Z) i n  F a l l  1489. The u r ~ d e r g r a d u a t e  m i n o r i t y  s t u d e n t  enro l lment  
i n c r e a s e d  from 3,617 (10.5%) of t h e  a f f i r m a t i v e  a c t i o n  undergradua te  
enro l lment  i n  F a l l  1988 t o  3 ,862 (11.2%) i n  F a l l  1989. A t  t h e  
p o s t b a c c a l a u r e a t e  l .evel ,  e n r o l l m e n t  i n c r e a s e d  from 640 (10.4%) i n  F a l l  1988 
t o  682 (11.0%) i n  F a l l  1989 (Table  V-5). Both t h e  m a s t e r s  and d o c t o r a l  
program l e v e l s  exper ienced i n c r e a s e s  which accounted f o r  t h e  o v e r a l l  g a i n  i n  
p o s t b a c c a l a u r e a t e  l e v e l  m i n o r i t y  s t u d e n t  enro l lment .  

Black s t u d e n t s  a r e  t h e  l a r g e s t  r a c i a l / e t h n i c  m i n o r i t y  group e n r o l l e d  on t h e  
campus of Michigan S t a t e  U n i v e r s i t y .  Black undergradua te  enro l lment  
c o n t i n u e s  t o  e x h i b i t  both  numeric and percen tage  i n c r e a s e s .  A s  Graphs V-3 
and V-4 i l l u s t r a t e ,  Black enro l lment  h a s  inc reased  n u m e r i c a l l y  from 2,703 
(6.68%) i n  F a l l  1?88 t o  2 ,865 (7 .07%).  The p e r s i s t e n t  growth i n  Blaclc 
s t u d e n t  enrol lment  makes t h i s  y e a r ' s  enrol lment  t h e  l a r g e s t  s i n c e  1970 when 
t h e  U n i v e r s i t y  began t o  r e c o r d  enrol lment  f i g u r e s  by r a c e .  A t  t h e  c o l l e g e  
l e v e l ,  a l l  cjf t h e  c o l l e g e s ,  w i t h  t h e  except ion of A g r i c u l t u r e  and N a t u r a l  
Resources ,  Communication A r t s  and Sc iences ,  Human Medicine,  O s t e o p a t h i c  
Medicine,  and Vete r ina ry  Medicine showed numeric and /or  pe rcen tage  i n c r e a s e s  
(Table V-6) . 

e  a more adequa te  p o r t r a y a l  of  enrol lment  p a t t e r n s  of domest ic  
t y  s t u d e n t s ,  n o n r e s i d e n t  a l i e n  s t u d e n t s  have been excluded from 

a c t i o n  t o t a l s t ' ,  b u t  inc luded  i n  t h e  " U n i v e r s i t y  t o t a l s " .  



A t  t h e  g r a d u a t e  l e v e l ,  Black s t u d e n t  enrol.l.ment i n c r e a s e d  numerically fron? 
294 s t u d e n t s  i n  F a l l  1988 t o  323 s t u d e n t s  i n  F a l l  of 1989. I n c r e a s e s  were a t  
t h e  m a s t e r s  end d o c t o r a l  l e v e l s  o f f s e t t i n g  a s l i g h t  d e c r e a s e  a t  t h e  g radua te -  
p r o f e s s i o n a l  l e v e l  (Table V-4). 

I n  t h e  p a s t  decade A s i a n / P a c i f i c  I s l a n d e r s '  en ro l lment  h a s  i n c r e a s e d  from 345 
i n  F a l l  1979 t o  858 ( 2 . 1 I )  I n  Fal.1 1989 (Graphs V-5 and V-6). T h i s  
r e p r e s e n t s  by f a r  t h e  l a r g e s t  i n c r e a s e  of any m i n o r i t y  group on campus. 
Almost a l l  of t h e  c o l l e g e s  e x h i b i t e d  a  one y e a r  i n c r e a s e  i n  A s i a n / P a c i f i c  
Tslander  enrol- lment ,  w i t h  t h e  e x c e p t i o n  of t h e  Col leges  of Arts and L e t t e r s ,  
James Madison C o l l e g e ,  Na tura l  S c i e n c e ,  and Os teopa th ic  Medicine (Table V-7). 
A s i a n / P a c i f i c  I s l a n d e r s  a l s o  shoued a  s l i g h t  i n c r e a s e  a t  t h e  g r a d u a t e  l e v e l  
( s e e  Tab le  V-4). 

A s u s t a i n e d  growth of Hispanic  s t u d e n t s  from 612 f o r  P a l l  1986 t o  661 f o r  
F a l l  1989 r e s u l t e d  i n  a n  i n c r e a s e  of 49 (8.0%) s t u d e n t s  above t h e  p r e v i o u s  
year  (Graphs V-7 and V-8). An enro l lment  of 507 on campus s t u d e n t s  r e s u l t e d  
i n  Hispan ic  undergraduate  f i g u r e s  r e a c h i n g  t h e i r  h i g h e s t  l e v e l  y e t .  The 
l a r g e s t  i n c r e a s e s  were i n  t h e  C o l l e g e s  of Bus iness ,  N a t u r a l  Sc ience ,  and 
S o c i a l  S c i e n c e  (Table V-8). A t  t h e  g r a d u a t e  l e v e l ,  however, Hispan ic  
e n r o l l m e n t ,  153 (2.5%) f o r  F a l l  1988 and 154 (2 .5%) f o r  F a l l  1989, d i d  n o t  
e x p e r i e n c e  any s i g n i f i c a n t  growth.  With both  undergraduate  and g r a d u a t e  
e n r o l l m e n t s  combined, Hispanic  s t u d e n t s  r e p r e s e n t  1.63% of t h e  a f f i r m a t i v e  
a c t i o n  t o t a l  s t u d e n t  enro l lment .  

The t o t a l  number of American Ind ianIAlaskan  Nat ive  s t u d e n t s  e n r o l l e d  a t  t h e  
U n i v e r s i t y  i n c r e a s e d  numer ica l ly  from 145 ( .36%) i n  F a l l  1988 t o  160 ( .39%) 
i n  F a l l  1989 (Graphs V-9 and V-10). Notable i n c r e a s e s  occur red  i n  t h e  
Col leges  of Bus iness ,  Engineer ing,  Human Ecology, James Madison, and S o c i a l  
Sc ience .  A s  i n d i c a t e d  i n  Tab le  V-9, American Ind ian lAlaskan  Nat ive  
enro l lment  d e c l i n e d  i n  t h e  c o l l e g e s  of A g r i c u l t u r e  and Natural. Resources ,  
Communication A r t s  and S c i e n c e s ,  and Nursing.  

Women s t u d e n t s  r e p r e s e n t  51.1.X of t h e  t o t a l  s t u d e n t  enro l lment  a t  Michigan 
S t a t e  U n i v e r s i t y .  The number of women i n c r e a s e d  from 21,694 i n  F a l l  1988 t o  
21,895 i n  F a l l  1989 (Graphs V-11 and V-12). Minor i ty  women a r e  a l s o  
i n c r e a s i n g  i n  number; t h e r e  a r e  c u r r e n t l y  2,625, compris ing 12.C% of  t h e  
t o t a l  number of women e n r o l l e d  a t  t h e  U n i v e r s i t y  (Table V-1). Numericel. 
i n c r e a s e s  f o r  m i n o r i t y  women occur red  i n  a l l  r a c i a l l e t h n i c  groups  w i t h  
Hispanic  women showing t h e  l a r g e s t  i n c r e a s e  of 11.72 over  t h e  p r e v i o u s  y e a r .  
The Coll.eges of  Human Ecology, Human Medicine,  Nurs ing,  and V e t e r i n a r y  
Medicine were t h e  on ly  c o l l e g e s  showing a  numeric and /or  pe rcen tage  d e c l i n e  
i n  women s t u d e n t  enro l lment  f o r  F a l l  1989 (Table. V-3). A t  t h e  g r a d u a t e  
l e v e l ,  en ro l lment  of women r o s e  s l i g h t l y  a f t e r  a  d e c l i n e  i n  t h e  p r e v i o u s  
y e a r .  Enrol lment  v a r i e d  from 3,131 i n  P a l l  1987, t o  3,073 i n  F a l l  1988, and 
f i n a l l y  t o  3 ,091 f o r  F a l l  1989. Nonetheless ,  m i n o r i t y  women enro l lment  
s u s t a i r ~ e d  a  50.2% t o t a l  a f f i r m a t i v e  a c t i o n  group enro l lment  throughout  t h i s  
p e r i o d .  

When compared t o  1988, o v e r a l l  Freshman admiss ions  a p p l i c a t i o n s  i n  1989 
d e c l i n e d  f o r  every e t h n i c  c a t e g o r y  excep t  Hispanic  and Asian.  I n  s p i t e  of 
t h i s  change,  o f f e r s  of  admiss ion d e c l i n e d  on157 among Black s t u d e n t s .  A 
s i g n i f i c a n t  d e c l i n e  was  r e g i s t e r e d  i n  the  number of e n t e r i n g  Black freshman. 
With a  v e r y  smal l  c o n t r a s t i n g  d e c l i n e  i n  t h e  number of e n t e r i n g  Wispanic 



freshman. These comparat ive  f i g u r e s  should be. examined i n  r e l a t i o n  t o  t h e  
l a r g e s t  r e c o r d  y e a r  m i n o r i t y  f r e s l i m a n . e n r o l l m e i ~ t  i n  1988, Fur thermore,  w h i l e  
t h e  o v e r a l l  freshinan c l a s s  d e c l i n e d  i n  s i z e  i n  1989, t h e  p r o p o r t i o n  of t h e  
c l a s s  r e p r e s e n t e d  by s t u d e n t s  o f  m i n o r i t y  background remained b a s i c a l l y  
cons ta r i t .  T r a n s f e r  s t u d e n t  a p p i i c a t i o n  numbers i n c r e a s e d  f o r  every  e t h n i c  
c a t e g o r y  e x c e p t  American I n d i a n ,  w h i l e  a c t u a l  enroll-ment f i g u r e s  remainec! 
c o n s t a n t  o r  improved s l i g h t l y  i n  every  c a t e g o r y  excep t  f o r  American I n d i a n s .  
O v e r a l l  m i n o r i t y  g r a d u a t e  s t u d e n t  enro l lment  made modest g a i n s  excep t  f o r  t h e  
g r z d u a t e  p r o f e s s i o n a l  c a t e g o r y  where t h e  number d e c l i n e d  by 10 s t u d e n t s  s i n c e  
1986. 

blichigan S t a t e  U n i v e r s i t y  c o n t i n u e s  t o  e x p e r i e n c e  a  modest annual  i n c r e a s e  i n  
t h e  number of s t u d e n t s  from m i n o r i t y  backgrounds.  Th is  enro l lment  p a t t e r n  
c o n t r a s t s  s h a r p l y  w i t h  s t a t e  and n a t i o n a l  t r e n d s  t h a t  show d e c l i n i n g  

i en ro l lment  i n  v a r y i n g  d e g r e e s .  

A. 

P e r s i s t e n c e  Ra tes  

Michigan S t a t e  U n i v e r s i t y  i s  v i t a l l y  i n t e r e s t e d  i n  t h e  p e r s i s t e n c e - a t t r i t i o n  
r a t e s  of a l l  of i t s  s t u d e n t s .  On-going moni to r ing  over  t h e  p a s t  10 y e a r s  h a s  
r e v e a l e d  t h a t  p e r s i s t e n c e  r a t e s  a t  Kichigan S t a t e  U n i v e r s i t y  a r e  i n c r e a s i n g  
f o r  a l l  groups  i n c l u d i n g  women and m i n o r i t i e s .  However, whi le  s t u d e n t s  a r e  
remaining i n  s c h o o l ,  t h e  t r a d i t i o n a l  f o u r  y e a r  g r a d u a t i o n  r a t e  i s  b e i c g  
r e p l a c e d  by a  f i v e  y e a r  o r  more g r a d u a t i o n  c y c l e .  Kany s t u d e n t s  appear  t o  
be s t r e t c h i n g  o u t  t h e i r  academic c a r e e r  p r e p a r a t i o n  per iod  from f o u r  t o  f i v e  
o r  more y e a r s .  Averages t aken  over  t h e  p a s t  t e n  y e a r s  show t h a t  on ly  32% of 
an e n t e r i n g  c l a s s  w i l l  g r a d u a t e  a f t e r  f o u r  y e a r s  w i t h  t h e  remaining 68% 
t a k i n g  f i v e  o r  more y e a r s .  Cause f o r  t h i s  change r e l a t e  t o  t h e  r i s i n g  c o s t s  
of t u i t i o n ,  l e n g t h i e r  academic programs and s t u d e n t s  bal-ancing t h e i r  work 
commitments w i t h  e d u c a t i o n .  

I:. Kecruitment 

Recruitment of p r o s p e c t i v e  Mi-chigan S t a t e  U n i v e r s i t y  s t u d e n t s  o c c u r s  v i a  two 
d i s t i n c t  r o u t e s .  The O f f i c e  of Admissions and ScI lolarships  b e a r s  pr imary 
r e s p o n s i b i l i t y  f o r  r e c r u i t m e n t  of undergradua te  s t u d e n t s ,  whi1.e t h e  
i n d i v i d u a l  col . leges ,  s c h o o l s ,  and depar tments  conduct  most of t h e  g r a d u a t e  
r e c r u i t i n g  . 
The U n i v e r s i t y ' s  O f f i c e  of kdmiss iocs  and S c h o l a r s h i p s  demonstra tes  s t r o n g  
suppor t  f o r  t h e  a f f j r r n a t i v e  a c t i o n  commitments. Within  t h i s  c o n t e x t ,  t h e  
O f f i c e  of Admissions and S c h o l a r s h i p s  has  i n t e n s i f i e d  i t s  r e c r u i t m e n t  
a c t i v i t i e s  f u r  r a c i a l  and e t h n i c  m i n o r i t i e s .  S e l e c t e d  a c t i v i t i e s  i n c l u d e  
s p e c i a l  campus v i s i t  programs f o r  m i n o r i t y  h igh  school you th ,  s p e c i a l l y  
t a r g e t e d  m a i l i n g s ,  and o f f  campus meet ings  w i t h  s t u d e n t s  and p a r e n t s .  A 
s p e c i a l  annua l  s c h o l a r s h i p  i n i t i a t i v e  i s  d i r e c t e d  a t  a t t r a c t i n g  ou t s tand i r ig  
minor i ty  s t u d e n t s  t o  Michigan Stpi-e. The U n i v e r s i t y  a l s o  a n n u a l l y  earmarks  
11p t o  t e n  N a t i o n a l  Achievement S c h c l a r s h i p s  f o r  h igh  ach ievfng  Black s t u d e n t s  
i d e n t i f i e d  through t h e  Knt iona l  Mer i t  S c h o l a r s h j p  Program. I n  a d d i t i o n ,  f i v e  
licademic , scho la r sh ips  a r e  awarded annua l ly  t o  h igh  a c h i e v i n g  freshrnen Chicano 
s t u d e n t s .  Most r e c e n t l y  t h e  U n i v e r s i t y  has  i n c r e a s e d  i t ' s  p a r t i c i p a t i o n  and 
! ;~tppor t  of t h e  Na t iona l  Hispanic  S c h o l a r s h i p  Progrnm. Of major s j g n i f  i c a n c e  
1:; t h e  Minor i ty  Dis t jngu i shed  Freshman S c h o l a r s h i p  conlpet i t ion i n i t i a t e d  i n  
1.r1cent y e a r s  w1;ich p rov ides  up t o  twerity f u l l  t u i t i o n  s c h o l a r s h i p s  t o  



s t u d e n t s  e n r o l l i n g  a t  Efichigan S t a t e .  S e l e c t i c n  t o  t h e  s c h o l a r s h i p  program 
i s  de te rmined  o n  a  c o m p e t i t i v e  b a s i s .  T h i s  program h a s  been i n s t r u m e n t a l  i n  
a t t r a c t i n g  a d d i t i o n a l  numbers of  h i g h  a c h i e v i n g  m i n o r i t y  s t u d e n t s  t o  Michigan 
S t a t e  U n i v e r s i t y .  A d d i t i o n a l l y ,  w i t h i n  t h e  l a s t  t h r e e  y e a r s ,  t h e  U n i v e r s i t y  
h a s  committed s i g n i f i c a n t  s c h o l a r s h i p  r e s o u r c e s  t o  S p a r t a n  S c h o l a r s h i p s  
t a r g e t e d  a t  m i n o r i t y  s t u d e n t s .  Adoptiorl o f  t h i s  program t o  i n c l u d e  a  
m i n o r i t y  i n i t i a t i v e  h a s  r e s u l t e d  i n  a  doub l ing  of y i e l d  d u r i n g  t h e  l a s t  
r e c r u i t m e n t  c y c l e .  For s e v e r a l  y e a r s ,  Michigan S t a t e  U n i v e r s i t y  h a s  
p a r t i c i p a t e d  w i t h  t h e  D e t r o i t  P u b l i c  Schoo l s  i n  t h e  Wade H .  McCree I n c e n t i v e  
S c h o l a r s h i p  Program. The s u c c e s s  of t h i s  c o l l a b o r a t i v e  e f f o r t  h a s  encouraged 
commitment and s u p p o r t  t o  t h i s  program d u r i n g  t h e  p a s t  two y e a r s .  

The U n i v e r s i t y ' s  i n c l u s i v e  p h i l o s o p h y  which exenlpl i f r ies  t h e  l a n d - g r a n t  
t r a d i t i o n ,  b e s t  i l l u s t r a t e s  t h e  C o l l e g e  Achievement Admissions. Program. T h i s  
program p r o v i d e s  economica l ly  d i s a d v a n t a g e d  s t u d e n t s  and m i n o r i t y  s t u d e n t s  
w i t h  a n  o p p o r t u n i t y  t o  p u r s u e  a n  e d u c a t i o n  a t  Michigan S t a t e  U n i v e r s i t y .  
S t u d e n t s  a d m i t t e d  t h r o u g h  t h i s  program a r e  p rov ided  a  v a r i e t y  of  academic  
s u p p o r t  s e r v i c e s  t h a t  a r e  d i r e c t e d  a t  enhanc ing  t h e  p r o b a b i l i t y  of  s u c c e s s  a t  
Michigan S t a t e .  T h i s  l o n g - s t a n d i n g  program h a s  a  h i s t o r y  of g r e a t  
achievement  and r emains  a n  i m p o r t a n t  f a c e t  of  t h e  o v e r a l l  admiss ions  e f f c r t .  

C .  Campus L i f e  f o r  S t u d e n t s  

I n t r o d u c t i o n  

It h a s  becorne i n c r e a s i n g l y  e v i d e n t  t h a t  t h e  qua1.f.i-y o f  campus l ~ i f e  is  a  
s i g n i f i c a n t  f a c t o r  i n  s t u d e n t  s a t i s f a c t i o n  and s u c c e s s ,  and t h u s  r e t e n t i c n .  - 
E r n e s t  Boyer,  i n  C o l l e g e ,  The Underg radua te  Exper i ence  i n  America, s t a t e d :  
"We c o n c l u d e ,  t h a t  t h e  e f f e c t i v e n e s s  o f  unde rg radua te  e x p e r i e n c e  r e l a t e s  t o  
t h e  q u a l i t y  of  Campus L i f e .  I t  i s  d i r e c t l y  l i n k e d  t o  t h e  t ime  s t u d e n t s  spend 
on campus and t h e  q u t i l i t y  o f  t h e i r  involvement  i n  a c t i v i t i e s . "  

Renewed a t t e n t i o n  is b e i n g  g i v e n  t o  b e t t e r  u n d e r s t a n d i n g  t h o s e  f a c t o r s  which 
c o n t r i b u t e  t o ,  o r  d e t r a c t  f rom,  a  campus envi ronment  t h a t  i s  conducive  t o  
t e a c h i n g  and l e a r n i n g  f o r  a l l  s t u d e n t s .  Such an  envi ronment  r e q u i r e s  t h a t  
t h e  U n i v e r s i t y  b e t t e r  r e p r e s e n t ,  n o t  on ly  accommodate, t h e  i n t e r e s t s  and 
needs  of  a  d i v e r s e  p o p u l a t i o n .  Our c h a l l e n g e  i s  t o  r e c r u i t  and r e t a i n  a  
s t u d e n t  p o p u l a t i o n  t h a t  r e f l e c t s  t h e  changing demographics  of ou r  n a t i o n  and 
d e m o n s t r a t e s  ou r  commitmect t o  deve lop ing  m u l t i c u l t u r a l l y  competent  
i n d i v i d u a l s  t o  assume l e a d e r s h i p  r o l e s  w i t h i n  a  chang ing  s o c i e t y .  

To improve t h e  q u a l i t y  of  l i f e  f o r  a l l  s t u d e n t s  r e q u i r e s  a t t e n t i o n  t o  many 
d i f f e r e n t  d imens ions  of campus ].if e .  Reducing d i s c r i m i n a t i o n ,  v a l u i n g  
d i v e r s i t y ,  enhanc ing  c u l t u r a l  i d e n t i t y ,  and expanding e d u c a t i o n a l  o p p o r t u n i t y  
a r e  t h e  f o u r  a r e a s  t h a t  p r o v i d e  t h e  framework f o r  t h i s  d i s c u s s i o n  of  t h e  
a c t i v i t i e s  and approaches  u n d e r t a k e n .  

Reducing Racism 

A c o n c e r t e d  a s s a u l t  a g a i n s t  i n v i d i o u s  d i s c r i m i n a t i o n  is  e s s e n t i a l  t o  improve 
t h e  campus c l i m a t e  f o r  a l l  s t u d e n t s .  While t h e  U n i v e r s i t y ' s  p o s i t i o n  on  
d i s c r i m i n a t i o n  is c l e a r ,  r e p o r t s  of  d i s c r i m i n a t i o n  based  on r a c e ,  e t h n i c  
o r i g i n ,  and gender  p e r s i s t .  On a n a t i o n a l  lwei numerous r e p o r t s  i n d i c a t e  



STUDENT ADMISSIONS TRENDS, 1987-1988, 1988-1989 

Black 
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Caucasian 2994 2847 2 900 
Black 140 164 197 
Hispanic 8 0 81  70 
American Ind ian  11 1 3  8 

As ian /Pac i f ic  I s l ande r  100 112 116 
Other/No. Resp./Foreign 3945 3979 3 944 - - -  

TOTAL 7270 7196 7235 



t h a t  d i s c r i m i n a t o r y  b e h a v i o r s  have i n c r e a s e d  on c o l l e g e  ctimpuses. S tuden t  
A f f a i r s  and S e r v i c e s  s t a f f  o b s e r v a t i o n s  a t  Michigan S t a t e  U n i v e r s i t y  s u p p o r t  
t h i s  t r e n d .  Minor i ty  s t u d e n t s  a l s o  expressed  t h i s  concern by conduc t ing  a  
"study-in" May of  1989 i n  t h e  Admirr is t ra t ion Bui ld ing .  S t u d e n t s  r e p o r t e d  on 
what t h e y  p e r c e i v e d  was a  l a c k  of  c u l t u r a l  and r a c e  s e n s i t i v i t y  i n  t h e  s t u d y  
and l i v i n g  environment .  A f t e r  a t e n  day s t u d e n t  p r o t e s t ,  t h e  A d m i n i s t r a t i o n  
and t h e  s t u d e n t s  met t o  d i s c u s s  a  l i s t  of concerns .  These concerns  were 
t r a n s l a t e d  i n t o  recommendations and when possib1.e were b e i n g  implemented. 
The U n i v e r s i t y  A d m i n i s t r a t i o n  c o n t i n u e s  t o  d i a l o g u e  w i t h  m i n o r i t y  s t u d e n t s  i n  
e f f o r t s  t o  improve t h e  c l i m a t e  a t  Michigan S t a t e  U n i v e r s i t y .  

P l a n s  a r e  underway t o  develop a  b e t t e r  d e f i n e d  p r o c e s s  through which s t u d e n t s  
can r e p o r t ,  and seek. a s s i s t a n c e ,  w?~en  d i s c r i m i n a t i o n  i s  exper ienced  o r  
observed.  With such a  p r o c e s s  i n  p l a c e ,  s t u d e n t s  should  b e  more 
knowledgeable about  t h e  avenues f o r  s e e k i n g  r e d r e s s  and b e t t e r  i n f o r m a t i o n  
w i l l  be a v a i l a b l e  abou t  t h e  number and n a t u r e  of d i s c r i m i n a t o r y  a c t s  t h a t  
occur .  I n  t u r n ,  t h i s  in fo rmat ion  should a s s i s t  i n  deve lop ing  new s t r a t e g i e s  
t o  a d d r e s s  problem a r e a s .  

Valuing D i v e r s i t y  

Coupled wi th  t h e  need t o  respond t o  d i s c r i m i n a t i c n ,  i s  t h e  o v e r r i d i n g  
r e s p o n s i b i l i t y  t c  promote b e t t e r  unders tand ing  and g r e a t e r  a p p r e c i a t i o n  among 
i n d i v i d u a l s  o f  d i f f e r i n g  backgrounds,  i n t e r e s t s  and b e l i e f s .  F a i l u r e  t o  do 
so  is a  d i s s e r v i c e  t o  both  s t u d e n t s  and t h e  U n i v e r s i t y .  Through b e t t e r  
unders tand ing  of d i f f e r e n c e s  and r e c o g n i t i o r ,  ~f v a l u e s  and i n t e r e s t s  h e l d  i n  
common, r e s p e c t  f o r  i n d i v i d u a l s  can be enhanced, c o n f l i c t  and c o n f r o n t a t i o n  
minimized,  and d i s c r i m i n a t o r y  behav iors  reduced. 

A n  important  f i r s t  s t e p  ic a s s i s t i n g  s t u d e n t s  t o  become more m u l t i c u l t u r a l l y  
competent i s  t h e  s e l e c t i o n  and t r a i n i n g  of a s t a f f  t h a t  can work e f f e c t i v e l y  
wi th  s t u d e n t s  i n  t h i s  important  a r e a .  The D i v i s i o n  of  S tuden t  A f f a i r s  and 
S e r v i c e s  h a s  c o n s i s t e n t l y  emphasized t h e  importance of  having a  d i v e r s e  s t a f f  
a t  a l l  l e v e l s  of t h e  organization--from undergraduate  a s s i s t a n t s  t o  e x e c u t i v e  
managers. The r e s u l t s  of t h e s e  e f f o r t s  a r e  r e f l e c t e d  i n  t h e  f o l l o w i n g  
p r o f i l e  of s t a f f  f o r  F a l l  Term 1989. (Percen tages  may n o t  equa l  100 because  
of p o s i t i o n  v a c a n c i e s . )  

Of t h e  t o t a l  f a c u l t y  and s t a f f  p o s i t i o n s  (220) w i t h i n  t h e  D i v i s i o n  of S tuden t  
A f f a i r s  and S e r v i c e s ,  150.5 (68.4%) were h e l d  by women and 61.5 (28%) were 
he ld  by men. M i n o r i t i e s  he ld  58 (26.4%) of t h e  pos i t ions - -3  (1.4%) Asian/  
P a c i f i c  I s l a n d e r s ,  38 (17.3%) Blacks ,  14 (6 .4%) Hispan ics  and 3 (1.49,) 
American 1ndianslAlaskan Xat ives .  

Of t h e  p r o f e s s i o n a l  s t a f f  p o s i t i o n s  (140.5) ,  77 (54.8%) were h e l d  by women 
and 59.5 (42.4%) by men. M i n o r i t i e s  h e l d  37 (26.4%) of t h e  p o s i t i o n s - -  
Asia.n/Pacif i c  I s l a n d e r s  3 (2 .  I % ) ,  Blacks 26 ( 9 . 3 % ) ,  Hispan ics  6  ( 2 . 7 % ) ,  and 
American Indians/Alaskan Nat ives  2 ( 1 . 4 % ) .  Whi1.e women h o l d  a  h i g h e r  
pe rcen tage  of p r o f e s s i o n a l  p o s i t i o n s ,  t h e  appointment of women t o  t h e  h i g h e r  
l e v e l  p o s i t i o n s  remains an important  c o n s i d e r a t i o n .  

I n  c l e r i c a l - t e c h n i c a l  p o s i t i o n s  (79.5) , t h e r e  were 73.5 (92.4%) women and 2  
men ( 2 . 6 % ) .  M i n o r i t i e s  h e l d  21 (26.4%) of t h e s e  posj t ions--Blacks  12 (15%) ,  
Hispan ics  8 (10.1%),  and American IndiansIAlaskan Nat ives  1  (1 .3%) .  



P a r t i c u l a r  a t t e n t i o n  h a s  b e e n  g i v e n  t o  t h e  r e c r u i t m e n t  o f  m i n o r i t i e s  f o r  t h e  
82  g r a d u a t e  a s s i s t a n t  p o s i t i o n s  w i t h i n  t h e  d i v i s i o n .  The numbers i n c r e a s e d  
t h i s  y e a r  t o  15 ( 1 8 . 1 % ) .  T h i r t y - s e v e n  ( 4 4 . 6 % )  of  t h e  a s s i s t a n t s h i p s  were  
awarded t o  men and 46 (55 .4%)  t o  women. Whi l e  ali e x a c t  number of  
h a n d i c a p p e r s  i s  n o t  known, two new a p p o i n t e e s  have  m o b i l i t y  l i m i t i n g  
c h a r a c t e r i s t i c s .  

Among t h e  u n d e r g r a d u a t e  r e s i d e n t  a s s i s t a n t s  ( 3 2 1 ) ,  t h e r e  were 172 (53 .6%)  
women and  149 ( 4 6 . 4 % )  men. M i n o r i t i e s  h e l d  70 (2'1.92) of  t h e s e  p o s i t i o n s - -  
A s i a n / P a c i f  i c  I s l a n d e r s  6  ( 1 . 9 Z ) ,  B l a c k s  5 3  ( 1 6 . 6 % ) ,  H i s p a n i c s  7 ( 2 . 2 % )  and  
American I n d i a n s I A l a s k a n  N a t i v e s  4  ( 1 . 2 % ) .  Of t h e  m i n o r i t y  a i . de s  ( 4 3 ) ,  24 
(55 .8%)  were  women and  19 (44 .2%)  men. The g r o u p  i n c l u d e d :  A s i a n I P a c i f i c  
I s l a n d e r s  4  ( 9 . 3 % ) ,  B l a c k s  32 ( 7 4 . 4 % ) ,  H i s p a n i c s  6 ( 1 4 % ) ,  and  American 
I n d i a n s I A l a s k a n  N a t i v e s  1  (2 .3X) .  

I n  a d d i t i o n  t o  t h e s e  u n d e r g r a d u a t e  a s s i s t a n t s h i p s ,  c o n s i d e r a b l e  e f f o r t  h a s  
been  made t o  i n c r e a s e  t h e  number o f  l e a d e r s h l p  p o s i t i o n s  f o r  m i n o r i t y  
s t u d e n t s  i n  t h e  a r e a s  of I n t r a m u r a l  S p o r t s  and  R e c r e a t i v e  S e r v i c e s  and  
S e r v i c e  L e a r n i n g  programs.  I n t r a n i u r a l  S p o r t s  and  R e c r e a t i v e  S e r v i c e s  was 
a l s o  s u c c e s s f u l  i n  h i r i n g  t h r e e  h a n d i c a p p e r s  a s  s t u d e n t  employees .  

D i v e r s i t y  w i t h i n  s t a f f  n o t  o n l y  c o n t r i b u t e s  t o  s t u d e n t  deve lopment  b u t  t o  
s t a f f  deve lopmen t  a s  w e l l .  By working  t o g e t h e r ,  s t a f f  l e a r n  t o  b e t t e r  
u n d e r s t a n d  t h e  v a l u e  of d i v e r s i t y  and t h e  i m p o r t a n c e  of  working  t o g e t h e r  t o  
meet  common g o a l s .  

I n  a d d i t i o n  t o  h i r i n g  a  d i v e r s e  s t a f f ,  much emphas i s  i s  p l a c e d  on t r a i n i n g  
and deve lopmen t  f o r  a l l  1evel.s o f  S t u d e n t  A f f a i r s  and  S e r v i c e s  s t a f f .  Many 
D i v i s i o n a l  s t a f f  have  a l s o  been  a c t i v e l y  i n v o l v e d  j.n p r o v i d i n g  e d u c a t i o n a l  
programs f o r  s t a f f  and f a c u l t y  a - c ros s  campus. For  example:  t h e  V ice  
P r e s i d e n t  was i n s t r u m e n t a l  i n  d e v e l o p i n g  t h e  "Valu ing  E t h n i c  D i . v e r s i t y "  
program f o r  t h e  U n i v e r s i t y  A d m i r i i s t r a t i v e  C o u n c i l ;  M i n o r i t y  S t u d e n t  A f f a i r s  
s t a f f  have  p r e s e n t e d  programs t o  d i f f e r e n t  g r o u p s  on t o p i c s  s u c h  as "Value 
and Need f o r  D i v e r s i t y "  and  "Ways t o  Address  R a c i a l  Harassment  Encoun te red  by 
S t u d e n t s " ;  a n d  Counse l ing  C e n t e r  s t a f f  have  p r e s e n t e d  on t o p i c s  s u c h  a s  
" R a c i a l  D i s c r i m i n a t i o n  and  C u l t u r a l  ~ e n s i t i v i t y , "  a program o f f e r e d  f o r  
C l e r i c a l - T e c h n i c a l  Union r e p r e s e n t a t i v e s  and  t h e i r  E x e c u t i v e  Board.  

A l l  S t u d e n t  A f f a i r s  and S e r v i c e s  s t a f f  have  b e e n  encouraged  t o  p a r t i c i p a t e  i n  
D i v i s i o n a l  programs f o c u s i n g  on t o p i c s  s u c h  a s :  "Communica t i r i g  A c r o s s  
C u l t u r e s ,  I t  "Kanaging D i v e r s i t y ,  " and a "Forum or, R a c i a l  I s s u c s  on Campus. l1  

A d d i t i o n a l l y ,  d e p a r t m e n t s  t h r o u g h o u t  t h e  D i v i s i o n  have emphas ized  t h e  
Impor tance  of  c u l t u r a l  u n d e r s t a n d i n g  and  a p p r e c i a t i o n  i n  t h e i r  s t a f f  
deve lopment  programs.  Examples o f  d e p a r t m e n t a l  programs t h i s  p a s t  y e a r  
i n c l u d e  " D i v e r s i t y  I s s u e s  and  S e n s i t i v i t y  t o  C u l t u r a l  D i f f e r e n c e s "  ( C a r e e r  
1)evelopment and  Placement  S e r v i c e s ) ,  " M a j o r i t y - l l i n o r i t y  R e l a t i o n s t 1  ( S t u d e n t  
I , i f e ) ,  " A f f i r m a t i v e  A c t i o n  E x p e c t a t i o n s "  ( U n i v e r s i t y  Housing P rog rams) ,  and  
"E l ino r i t y -Majo r i t y  I n t e r a c t i o n ' '  ( C f f i c e  o f  M i n o r i t y  S t u d e n t  A f f a i r s ) .  

'1'0 s t r e n g t h e n  and  expand t h i s  e d u c a t i o n a l  p r i o r i t y ,  many new m a t e r i a l s  have  
I ~ c c n  added  t o  t h e  D i v i s i o n a l  r e s o u r c e  c e n t e r .  I n c l u d e d ,  f o r  example ,  a r e  
~ . f g h t  new v i d e o t a p e s  which  s p e c i f i c a l - l y  f o c u s  on t h e  promot ion  o f  m u l t i -  
c . l i l tu ra l  u n d e r s t a n d i n g .  A v i d e o  f a i r  was h e l d  t o  h e l p  i n t r o d u c e  some of 
fllese m a t e r i a l s  and g r e a t e r  a t t e n t i o n  i s  b e i n g  g i v e n  t o  how, and w i t h  whom, 



they can be most e f f e c t i v e l y  used.  This. inves tment  i n  t r a i n i n g  and 
development a c t i v i t i e s  i s  b e l i e v e d  necessa ry  t o  b e t t e r  p r e p a r e  s t a f f  t o  work 
w i t h  s t u d e n t s .  

The s t u d e n t s '  l i v i n g  environment i s  recognized a s  a n  impor tan t  v a r i a b l e  i n  
t h e i r  s a t i s f a c t i o n  and s u c c e s s  and p rov ides  an j.mportant l a b o r a t o r y  f o r  
t e a c h i n g  and l e a r n i n g  abou t  t h e  v a l u e  of d i v e r s i t y .  U n i v e r s i t y  Housing 
Programs s t a f f  have s y s t e m a t i c a l l y  and a g g r e s s i v e l y  promoted "human 
awareness ' '  programs f o r  a l l  r e s i d e n c e  h a l l  s t u d e n t s .  Nearly one thousand 
programs on r a c i a l ,  gender and handicapper  i s s u e s  and i n t e r e s t s  were 
p r e s e n t e d  t h i s  p a s t  y e a r .  Your T icke t  t o  an Adventure i n  Unders tanding,  a  
brochure  on t h e  v a l u e  of d i v e r s i t y ,  p r o t e c t i o n  of r i g h t s  and c e l e b r a t i o n  of 
d i f f e r e n c e s ,  was a l s o  p repared  by U n i v e r s i t y  Fiou.sing Programs s t a f f  and 
d i s t r i b u t e d  t o  a l l  r e s i d e n t s .  A d d i t i o n a l l y ,  expanded c o l l a b o r a t i o n  between 
EIinority S tuden t  A f f a i r s  snd  U n i v e r s i t y  Housing Programs has  promoted 
major i ty -minor i ty  u n d e r s t a n d i n g  w i t h i n  r e s i d e n c e  h a l l s .  

Within  t h e  Department of S t u d e n t  L i f e ,  p a r t i c u l a r  a t t e n t i o n  h a s  been g iven  t o  
working w i t h  s t u d e n t  o r g a n i z a t i o n s  and s t u d e n t  govern ing  groups t o  d i v e r s i f y  
t h e i r  membership and promote c r o s s - c u l t u r a l  u n d e r s t a n d i n g  among members. 
Leadersh ip  t r a i n i n g  o p p o r t u n i t i e s  have been expanded w i t h  p a r t i c u l a r  
a t t e n t i o n  given t o  women and m i n o r i t i e s .  O r i e n t a t i o n  programs f o r  new 
s t u d e n t s  and p a r e n t s  have p laced  i n c r e a s e d  emphasis on t h e  v a l u e  of d i v e r s i t y  
and t h e  U n i v e r s i t y ' s  e x p e c t a t i o n  t h a t  s t u d e n t s  become b e t t e r  p repared  t o  l i v e  
and work i n  a  p l u r a l i s t i c  s o c i e t y .  S p e c i a l  workshops f o r  s t u d e n t s  on t o p i c s  
such a s  "unders tanding of racism" have a l s o  been p r e s e n t e d  by Counsel ing 
Center  s t a f f .  

I n  a d d i t i o n  t o  p r e s e n t i n g  e d u c a t i o n a l  programs, i t  i s  v i t a l l y  impor tan t  t o  
promote t h o s e  a c t i v i t i e s  t h a t  encourage i n t e r a c t i o n  among s t u d e n t s  of 
d i f f e r i n g  backgrounds i n  o r d e r  t o  f a c i l i t a t e  t h e i r  l e a r n i n g  from each o t h e r .  
New ways t o  encourage i n t e r a c t i o n  and d i a l o g u e  a r e  c o n s i s t e n t l y  sought .  

To sharpen  t h e  f o c u s  on o p p o r t u n i t i e s  and i s s u e s  r e l a t e d  t o  d i v e r s i t y ,  t h e  
Vice P r e s i d e n t  f o r  S tuden t  A f f a i r s  and S e r v i c e s  c o n s t i t u t e d  a  s p e c i a l  
D i v e r s i t y  Awareness Committee w i t h  r e p r e s e n t a t i o n  from t h e  Counseling C e n t e r ,  
S tuden t  L i f e ,  U n i v e r s i t y  Housing Programs, ETinority S tuden t  A f f a i r s ,  
F i n a n c i a l  Aids ,  I n t r a m u r a l  S p o r t s  and R e c r e a t i v e  S e r v i c e s ,  Career  Development 
and Placement S e r v i c e s ,  and Educa t iona l  and Suppor t  S e r v i c e s .  Through 
c o l l e c t i v e  e f f o r t ,  new s t r a t e g i e s  and programs have been recommended and 
g r e a t e r  c o o r d i n a t i o n  of e x i s t i n g  programs and s e r v i c e s  ach ieved .  P l a n s  a r e  
underway t o  develop new t r a i n i n g  and development programs t o  f u r t h e r  a s s i s t  
both  s t a f f  and s t u d e n t s  t o  examine and c o n f r o n t  t h e i r  v a l u e s  and b e h a v i o r s .  

Enhancing C u l t u r a l  I d e n t i t y  

I n  c o n j u n c t i o n  w i t h  t h e  emphasis on promoting u n d e r s t a n d i n g  anong i n d i v i d u a l s  
of d i f f e r i n g  backgrourlds i s  t h e  need t o  provide o p p o r t u n i t i e s  f o r  s t u d e n t s  t o  
enhance t h e i r  own s e n s e  of i d e n t i t y  and h e r i t a g e .  Because of t h e  g r e a t  
d i v e r s i t y  w i t h i n  t h e  p o p u l a t i o n  t h i s  r e q u i r e s  s e n s i t i - v i t y  t o  d i f f e r e n c e s  n o t  
on ly  between m i n o r i t y  and m a j o r i t y  s t u d e n t s ,  b u t  among and w i t h i n  m i n o r i t y  
groups  themselves .  



I d e n t i t y  i s  promcted i n  a  number of ways. During f a l l  o r i e n t a t i o n ,  
r e c e p t i o n s  a r e  he ld  f o r  each of t h e  r n c i a l i e t h n i c  groups  and hand icappers .  
C u l t u r a l / h e r i t a g e  rooms a r e  main ta ined  w i t h i n  r e s i d e n c e  h a l l s  and m i n o r i t y  
g roups .  Women and h a n d i c a p p e r s  have s p e c i a l  c o u n c i l s  under  t h e  ASMSU 
Programming Board t o  s u p p o r t  t h e i r  group i n t e r e s t s  and needs .  Many d i f f e r e n t  
r e g i s t e r e d  s t u d e n t  o r g a n i z a t i o n s  a l s o  s e r v e  t o  f u r t h e r  group i d e n t i t y .  

The " Icebreaker"  dance planned f o r  f a l l  te rm i s  a  new a c t i v i t y  sponsored by 
S t u d e n t  A f f a i r s  end S e r v i c e s  i n  r esponse  t o  m i n o r i t y  s t u d e n t  i n t e r e s t s  and t o  
prcmote u n i t y  a n ~ c l ~ g  g roups .  A d d i t i o n a l  s u p p o r t  t o  h e l p  promote and s e c u r e  
s i m i l a r  s t u d e n t  sponsored a c t i v i t i e s  w i l l  be fo r thcoming .  

A r e d e f i n i k i o n  of t h e  r o l e  and r e s p o n s i b i l i t i e s  of t h e  C f f i c e  of Minor i ty  
S t u d e n t  A f f a i r s  ( f o r m e r l y  Coordinated Minor i ty  S t u d e n t  Programs O f f i c e )  h a s  
p rov ided  a d d i t i o n a l  s u p p o r t  t o  i n d i v i d u a l s  and groups  w i t h i n  t h e  m i n o r i t y  
s t u d e n t  p o p u l a t i o n .  With t h e  h i r i n g  of  a. f u l l - t i m e  Na t ive  American 
C o o r d i n a t o r ,  t h e  o f f i c e  not? h a s  f u l l - t i m e  s t a f f  from each  of t h e  f o u r  
m i n o r i t y  g roups .  P a r t i c u l a r  a t t e n t i o n  i s  g iven  t o  working w i t h  s t u d e n t s  t o  
promote campus and community e v e n t s  t h a t  f u r t h e r  o p p o r t u n i t i e s  t o  c e l e b r a t e  
and s h a r e  t h e i r  c u l . t u r e s .  C e l e b r a t i o n s  of Black h i s t o r y  and Chicano h i s t o r y ,  
t h e  Na t ive  America11 Powwow, Cinco de  Mayo f e s t i - v i t i e s ,  and t h e  Asian American 
weekend confe rence  a r e  a l l  examples of such e v e n t s .  U n i v e r s i t y  s u p p o r t  and 
r e c o g n i t i o n  of t h i s  t y p e  of a c t i v i t y  s e r v e  t o  f o s t e r  b o t h  group p r i d e  and 
m u l t i c u l t u r a l  u n d e r s t a n d i n g .  To ens-ble and empower s t u d e n t s  t o  engage f u l l y  
i n  t h e  l i f e  of  t h e  U n i v e r s i t y  i s  c r i t i c a l  i f  t h e y  a r e  t o  g a i n  t h e  most from 
what t h e  U n i v e r s i t y  h a s  t o  o f f e r .  

Beyond such campus e f f o r t s ,  t h e  f i r s t  annua l  s t a t e - w i d e  c o n f e r e n c e  on t h e  
Black male was p r e s e n t e d  by t h e  O f f i c e  of Minor i ty  S tuden t  A f f a i r s  and t h e  
Multi-Ethriic Counselitlg Cen te r  All.i.ance. T h i s  f i r s t  c o n f e r e n c e  was 
e n t h u s i a s t i c a l l y  r e c e i v e d  and p l a n s  a r e  underway t o  h o l d  a  second confererlce 
on t h i s  t o p i c .  While t h e  reg iona l .  c o n f e r e n c e  on "5 lack  Greeks on 
Predominant1.y White Campuses" was n o t  p r e s e n t e d  a g a i n  t h i s  p a s t  y e a r ,  t h e  
p roceed ings  of t h a t  c o n f e r e n c e  were pub l i shed  and wide ly  d i s t r i b u t e d  because 
of e x t e n s i v e  i n t e r e s t  i n  t h e  t o p i c .  

Expanding Educa t iona l  O p p o r t u n i t i e s  

Concern f o r  a c c e s s  and o p p o r t u n i t y  must be demonstra ted  beyond t h e  admiss inns  
p r o c e s s .  A v a r i e t y  of s u p p o r t  s e r v i c e s  and programs a r e  o f t e n  needed t o  h e l p  
i n s u r e  t h a t  s t u d e n t s  can s u c c e s s f u l l y  pursue  t h e i r  i n t e r e s t s  and u t i l i z e  
t h e i r  p o t e n t i a l .  

For h a r ~ d i c a p p e r s ,  t h e  U n i v e r s i t y ' s  r e c o g n i t i o n  of  a  t r a n s i t i o n  p l a n  f o r  
b a r r j . e r  removal moves t h e  Uri ivers i ty  toward g r e a t e r  program a c c e s s i b i l i t y .  
Beyond t h e  v a r i e t y  of e s s e n t i a l  s e r v i c e s  provided by t h e  O f f i c e  of Programs 
f o r  P:ndicappe~- S t u d e n t s ,  o t h e r  i n i t i a t i v e s  have extended o p p o r t u n i t i e s  f o r  
hand icappers  t o  er,,gage more f u l l y  i n  campus l i f e .  Expanded housing o p t i o n s  
i n  Hnlnies H a l l ,  t h e  a c q u i s i t i o n  of s p e c i a l i z e d  f i t n e s s  equipment i n  
Tntramural  S p o r t s  and R e c r e a t i v e  S e r v i c e s ,  and expanded s e r v i c e s  w i t h i n  
Career Development and Placement S e r v i c e s  a r e  examples of such i r i i t  i a t i v e s  . 
A brochure ,  S t r a t e g i e s  f o r  MST! Handicappers:  - An A c c e s s i b l e  Fu tu re  through 



Caree r  P l a n n i n g  a n d  P l a c e m e n t ,  h a s  been  deve loped  and t h e  s i m p l e  p r a c t i c e  o f  
opening  d o o r s  o n e - h a l f  hour  e a r l i e r  f o r  h a n d i c a p p e r s  t o  e n t e r  c a r e e r  f a i r s  - 
h a s  p r o v i d e d  them w i t h  b e t t e r  a c c e s s .  

The f o l l o w i n g  p rcg rams  a r e  o t h e r  examples  of e f f o r t s  t o  expand e d u c a t i o n a l  
o p p o r t u n i t i e s .  The a n n u a l  M i n o r i t y  C a r e e r  F a i r  p r o v i d e s  a n  i m p o r t a n t  
o p p o r t u n i t y  f o r  m i n o r i t y  s t u d e n t s  t o  p u r s u e  job  o p p o r t u n i t i e s  w i t h  
p r o s p e c t i v e  employe r s .  T h i s  p a s t  y e a r  t h e  f a i r  a t t r a c t e d  more s t u d e n t s  and 
employers  t h a n  a t  any  o t h e r  t i m e  i n  i.ts t e n - y e a r  h i s t o r y .  " ~ o r k s h o ~ s  f c r  
E x c e l l e n c e "  c o n t i n u e  t o  be s p o n s o r e d  e a c h  t e rm by t h e  O f f i c e  o f  M i n o r i t y  
S t u d e n t  A f f a i r s  t o  c h a l l e n g e  and e n c o u r a g e  m i n o r i t y  s t u d e n t s  t o  f u r t h e r  
deve lop  t h e i r  p o t e n t i a l  and p u r s u e  t h e i r  d reams .  Through s p e c i a l  workshops  
and g r o u p s  o f f e r e d  by  Counse l ing  C e n t e r  s t a f f  on i s s u e s  o f  p a r t i c u l a r  
i n t e r e s t  t o  women and m i n o r i t i e s ,  s t u d e n t s  c a n  o f t e n  f i n d  needed s u p p o r t  and 
c a n  d e v e l o p  new s k i l l s  t h a t  w i l l  e n a b l e  them t o  b e n e f i t  more f u l l y  f rom 
o p p o r t u n i t i e s  a v a i l a b l e .  

Impor t an t  t o  t h e  s u c c e s s  of  a l l  s u c h  p rog rams  is  t h e  a b i l i t y  t o  a t t r a c t  t h o s e  
s t u d e n t s  who c a n  r ece i . ve  t h e  g r e a t e s t  b e n e f i t .  I n  a d d i t i o n  t o  e f f e c t i v e  
communicat ion o f  i n f o r m a t i o n ,  t h e  encouragement  and s u p p o r t  s t u d e n t s  r e c e i v e  
from t h e i r  p e e r s ,  a s  w e l l  a s  f rom f a c u l t y  and s t a f f ,  i s  key  t o  s t u d e n t  
p a r t i c i p a t i o n .  The impor t ance  of  p e e r  i n f l u e n c e  s h o u l d  n o t  be  u n d e r e s t i m a t e d  
i n  t h e  p l a n n i n g  and m a r k e t i n g  o f  p rog rams .  

Whiie s p e c i a l  programs such  a s  t h o s e  i d e n t i f i e d  can  expand e d u c a t i o n a l .  
o p p o r t u n i t y ,  b a s i c  s u p p o r t  s e r v i c e s  must  c o n t i n u e  a s  a p r i o r i t y .  Fo r  
example,  academic  s u p p o r t  s e r v i c e s  f o r  t h e  e d u c a t i o n a l l y  d i s a d v a n t a g e d  and 
f i n a n c i a l  a i d  f o r  t h o s e  economica l ly  d i s a d v a n t a g e d ,  may det-ermine w h e t h e r  a  
s t u d e n t  c a n  even  r ema in  a t  t h e  U n i ~ r e r s i t y .  The U n i v e r s i t y ' s  commitment t o  
r e t a i n ,  a s  w e l l  a s  t o  a d m i t ,  s t u d e n t s  who can b e n e f i t  f rom what  t h e  
U n i v e r s i t y  h a s  t o  o f f e r  i s  r e f l e c t e d  i n  t h e  s e r v i c e s  i t  p r o v i d e s .  

D ,  Suppor t  S e r v i c e s  

The O f f i c e  of  S u p p o r t i v e  S e r v i c e s  (OSS) was e s t a b l i s h e d  i n  t h e  1 9 6 0 ' s  i n  
o r d e r  t o  p r o v i d e  h i g h e r  e d u c a t i o n a l  o p p o r t u n i t i e s  t o  s t u d e n t s  e x p e r i e n c i n g  
d i s a d v a n t a g e  due t o  i n s t i t u t i o n a l  and  e n v i r o n m e n t a l  f a c t o r s .  Today Michigan  
S t a t e  U n i v e r s i t y  c o n t i n u e s  i n  i t ' s  commitment of  p r o v i d i n g  e q u a l  a c c e s s  t o  
s t u d e n t s  who have  t h e  p o t e n t i a l  f o r  academic  s u c c e s s .  Without  t h e  
a v a i l a b i l i t y  o f  a  wide r ange  of  s u p p o r t  s e r v i c e s  ( i .  e . ,  academic  g u i d a n c e ,  
p e r s o n a l  and  p e e r  c o u n s e l i n g ,  workshops ,  t u t o r i a l  i n s t r u c t i o n ,  s k i l l  
e n r i c h m e n t ,  f r e s h n a n  o r i e n t a t i o n  s e m i n a r s ,  summer r e s e a r c h  o p p o r t u n i t i e s ,  
c a r e e r  a s s i s t a n c e ,  Summer U n i v e r s i t y  Program Encouraging  R e t e n t i o n ,  MICIJP and 
g r a d u a t e  p l a c e m e n t )  t h e  p o s s i b i l i t y  of  t h e s e  s t u d e n t ' s  s u c c e s s  a t  t h e  
U n i v e r s i t y  is  l i n ~ i t e d .  S u p p o r t i v e  S e r v i c e s  s t a f f  f o c u s  on i n c r e a s i n g  t h e  
p e r s i s t e n c e  and g r a d u a t i o n  r a t e s  o f  s t u d e n t s  t h rough  s p e c i a l  academic  and 
nonacademic s u p p o r t  p r o g r e s s .  A s  a  r e s u l t  o f  t h e  many programs and c a d r e  o f  
e x c e l l e n t  p r o f e s s i o n a l s ,  t h e  g r a d u a t i o n  r a t e s  o f  m i n o r i t y  s t u d e n t s  
p a r t i c i p a t i n g  i n  t h e  Suppor t  S e r v i c e s  programs i n c r e a s e d  27% o v e r  l a s t  y e a r .  
A t o t a l  of  167. s t u d e n t s  g r a d u a t e d  compared t o  116 l a s t  y e a r .  The e t h n i c  
c o m p o s i t i o n  o f  t h e s e  s t u d e n t s  i n c l u d e s :  5 H i s p a n i c ,  2 A s i a n ,  3 N a t i v e  
American, 1 Ch icano ,  9 White and 142  Black s t u d e n t s .  The 2 7 2  i n c r e a s e  i n  
g r a d u a t e s  i s  c e r t a i n l y  n o t a b l e  and  g o e s  a l o n g  way towards  v z l i d a t i n g  



r e t e n t i o n  and g r a d u a t i o n  e f f o r t s .  Following a r e  exampl-es of  academic s u p p o r t  
progrzms : 

T u t o r i a l  Component - 

For t h e  1988-89 y e a r  1706 t u t o r i a l  r e q u e s t s  were processed by t h e  Support  
S e r v i c e s  o f f i c e ,  an  i n c r e a s e  o f  16.4% o v e r  l a s t  y e a r s '  1461 r e q u e s t s .  The 
number of  s t u d e n t s  who r e q u e s t e d  t u t o r i n g  i n  v a r i o u s  courses  a l s o  i n c r e a s e d  
from 776 s t u d e n t s  l a s t  y e a r  t o  907 s t u d e n t s  (14.4% i n c r e a s e ) .  Of a l l  
s t u d e n t s  r e q u e s t i n g  t u t o r i n g ,  92% were a s s i g n e d  t u t o r s  w i t h i n  t h e  f i r s t  two 
and one h a l f  weeks of  t h e  term ( a n  i n c r e a s e  of approximately  ( 5 % ) .  An 
average  o f  74% of  a l l  r e q u e s t s  f o r  t u t o r s  came from program s t u d e n t s .  

O r i e n t a t i o n  - Seminars 

The OSS O r i e n t a t i o n  Seminar i s  an extended s t u d y  ski1.l.s and o r i e n t a t i o n  
c o u r s e  f o r  Col lege  Achievement Admission Program s t u d e n t s .  An i n c r e a s e d  

" number of s t u d e n t s  a v a i l e d  themselves  of t h e  seminar dur ing  t h e  p a s t  y e a r .  

S tuden t  A s s i s t a n t s  Ambassador Program 

S t u d e n t  A s s i s t a n t s  h i r e d  by t h e  O f f i c e  of Suppor t ive  S e r v i c e s  c o n t i n u e  t o  
perform a  v i t a l  r o l e  i n  t h e  ad jus tment  and s u c c e s s  of d isadvantaged s t u d e n t s  
se rved  by t h e  program. A s  ambassadors from OSS t o  s t u d e n t s ,  S A ' s  a r e  n a t u r a l  
r o l e  models of pe rsona l  adjus tment  and academic s u c c e s s .  Some of t h e  ongoing 
a c t i v i t i e s  of  SA's i n c l u d e :  1)  moral s u p p o r t ,  r a p p o r t ,  and 2 )  a c t i n g  a s  2 
r e s o u r c e  pe rson  f o r  s e r v i c e s  and o p p o r t u n i t i e s  on campus and i n  t h e  
con~munit y  . 
Graduate School S u ~ p o r t  

A s p e c i a l  g r a n t  t o  t h e  OSS h a s  made It p o s s i b l e  f o r  t h e  u n i t  t o  p rov ide  
p e r s o n a l  adjus tment  counse l ing  and c a r e e r  e x p l o r a t i o n  f o r  d i sadvan taged  
s t u d e n t s .  Last year  t h e  Graduate School Component resea rched  and p u b l i s h e d  
t h e  Graduate P r o f e s s i o n a l  School  Guide & C h e c k l i s t .  The Guide was funded by -- 
a  Career  P lann ing  and placement Counsel model g r a n t .  

KcNair Program 

The Ronald E. McNair Pos t -bacca laurea te  Achievement Program, f o c u s e s  on 
i n c r e a s i n g  t h e  enrol-lment of f i r s t - g e n e r a t i o n  and low-income s t u d e n t s  and 
s t u d e n t s  from under represen ted  groups i n  doc to ra l .  programs. S t u d e n t s  
p a r t i c i p a t i n g  i n  t h e  program r e c e i v e  a d v i s e  and suppor t  which p r e p a r e s  them 
f o r  d o c t o r a l  s tudy .  Summer term a c t i v i t i e s  i n c l u d e  r e s e a r c h  o p p o r t u n i t i e s  
w i t h  s e l e c t e d  f a c u l t y  mentors.  

Summer Research O ~ ~ o r t u n i t v  Program (SROP) 

The Summer Research Opportuni ty  Program (SROP), j o i n t l y  sponsored by MSU and 
t h e  Committee on I n s t i t u t i o n a l  Cooperation (C'IC), a  consortium of  Big Ten 
Schools  and t h e  U n i v e r s i t y  of Chicago, admin i s te red  by t h e  O f f i c e  o f  
Suppor t ive  S e r v i c e s ,  a s s i s t s  s t u d e n t s  i n  sc.ience and mathematic r e l a t e d  
s u b j e c t s .  



Graduate and P r o f e s s i o n a l  School 

The O f f i c e  of S u p p o r t i v e  S e r v i c e s  co-sponsored,  f o r  t h e  second y e a r ,  t h e  
annua l  fiiSIJ C a r e e r  Development and Placement S e r v i c e s  Graduate and 
P r o f e s s i o n a l  School  Recruitment Day. The Recrui tment  Day Program s e s s i o n s  
p repare  undergradua te  s t u d e n t s  w i t h  a c t u a l  i n t e r v i e w i n g  s k i l l s ,  and develop 
i n t e r e s t  i n  c o n t i n u i n g  educa t ion .  

Career  Development 

To a s s i s t  s t u d e n t s  i n  c a r e e r  e x p l o r a t i o n  t h e  OSS r e p l a c e d  t h e  computerized 
c a r e e r  ir istrument IIISCOVER w i t h  t h e  Michigan Occupa t iona l  I n t e r e s t  S e r v i c e s  
(MOIS). Other  i n s t r u m e n t s  u t i l i z e d  w i t h  t h e  s t u d e n t s '  need / reques t  f o r  
c a r e e r  guidance were t h e  S e l f  D i r e c t e d  Search ,  and Voca t iona l  I n t e r e s t  
P re fe rence .  

Michigan Col lege /Unive . r s i ty  P a r t n e r s h i p  Program (MICUP) 

A new program h a s  t h e  g o a l  of i n c r e a s i n g  t h e  u n d e r r e p r e s e n t e d  m i n o r i t y  
s t u d e n t  t r a n s f e r  r a t e  from Larising Community Coll.ege t o  MSU by 50 t o  100 
percen t  by t h e  summer of 1990. Underrepresented m i n o r i t i e s  i n c l u d e :  Black,  
Hispanic  and Nat ive  American s t u d e n t s  a r e  t h e  t a r g e t e d  groups  t o  be a f f e c t e d  
by t h e  program. 

Sununer U n i v e r s i t y  Program Encouraging R e t e n t i o n  (SUPER) .- 

SUPER i s  a  s p e c i a l  summer program d i r e c t e d  a t  improving rec ru i t rcen t  and 
r e t e n t i o n  of m i n o r i t y  and d i sadvan taged  s t u d e n t s .  Facu l ty  and s t a f f  a r e  
c a r e f u l l y  r e c r u i t e d  and s e l e c t e d  based on t h e i r  s k i l l s ,  i n t e r e s t  and 
commitment t o  t e a c h i n g  s p e c i a l  s t u d e n t s  i n  a  s p e c i a l  s e t t i n g .  A s p e c i a l  
curr iculum designed d u r i n g  t h e  p a s t  y e a r  was implemented i n  Na tura l  Sc ience ,  
Americar. Thought and Language, Hathemat i c s ,  Chemistry and Freshman Seminar. 

Honors and A v v r e c i a t i o n  Reception 

Un May 2 4 ,  t h e  O f f i c e  of Suppor t ive  S e r v i c e s  h o s t e d  t h e  Eleventh  Annual 
Honors and A p p r e c i a t i o n  Reception i n  t h e  S tuden t  Union. P laques ,  g i f t s  and 
c e r t i f i c a t e s  were awarded t o  graduat i i lg  s e n i o r s  and o u t s t a n d i n g  s t u d e n t s ,  
f a c u l t y  and s t a f f  members. 

Proaran~s f o r  Handicapver S tuden ts  

The O f f i c e  of Programs f o r  Handicapper S t u d e n t s  (OPHS) c o n t i n u e s  t o  be 
recognized f o r  innova t ion  and e x c e l l e n c e  i n  p rov id ing  numerous s e r v i c e s  
enabl ing a  v e r y  d i v e r s e  handicapper  s t u d e n t  p o p u l a t i o n  t o  p a r t i c i p a t e  i n  
academic programs and o t h e r  a c t i v i t i e s  of u n i v e r s i t y  l i f e .  

I n  1988-89 OPHS provided s e r v i c e s  t o  366 s e l f - i d e n t i f i e d  handicapper  
s t u d e n t s .  T h i s  was a s i g n i f i c a n t  i n c r e a s e  from l a s t  y e a r ' s  329. There were 
a l s o  566 documented i n q u i . r i e s  d u r i n g  t h e  y e a r  i n c l u d i n g  205 from p r o s p e c t i v e  
s t u d e n t s .  



The l a r g e s t  group i n  o u r  d i v e r s e  popula t ion  remains  s t u d e n t s  wi th  m o b i l i t y  
c h a r a c t e r i s t i c s  ( 1 8 9 ) ,  fo i lowed  by s t u d e n t s  w i t h  l e a r n i n g  ( 7 9 ) ,  v i s u a l  ( 3 0 ) ,  
h e a r i n g  ( 2 3 ) ,  and o t h e r  (45) c h a r a c t e r i s t i c s .  Of 285 non-temporary 
hand iceppers ,  s ix ty- two (25  p e r c e n t )  were e n r o l l e d  a t  t h e  gradua-te l e v e l  
dur ing  1988-89. Pourtee11 p e r c e n t  r e f l e c t e d  e t h n i c  m i n o r i t y  c h a r a c t e r i s t i c s  
(an i n c r e a s e  of f i v e  p e r c e n t  from l a s t  y e a r ) .  The 1988-89 p o p u l a t i o n  was 50% 
male and 50% female .  T h i r t y - e i g h t  hand icappers  ach ieved  g r a d u a t i o n  i n  
1988-89. Ninety-two p e r c e n t  of handicappers  e n r o l l e d  earned a  GPA of 2.0 o r  
above,  and 40% earned  3 .0  o r  above. 

A s  t h e  enro l lment  of  m o b i l i t y  handicappers  c o n t i n u e s  t o  i n c r e a s e ,  des ign  
accommodations i n  t h e  b u i l d  environment remain a  c r i t i c a l  need. A number of 
c u r r i c u l a r  programs remain i n a c c e s s i b l e .  An a n n u a l  budget of a t  l e a s t  one 
mi l l io l i  d o l l a r s  i s  needed t o  e f f e c t i v e l y  implement t h e  f e d e r a l l y  nandated 
T r a n s i t i o n  Plan.  

-" OPHS T r a n s p o r t a t i o n  s e r v i c e s  provided 26,547 r i d e s  f o r  141 s t u d e n t s  dur ing  
t h e  p a s t  y e a r .  OPHS c o n t i n u e s  t o  r e c e i v e  many r e q u e s t s  f o r  t r a n s p o r t  beyond 
our  on-campus s t u d e n t  c a p a c i t y .  I t  c o n t i n u e s  t o  be  recommended t h a t  t h e s e  
unmet needs be addressed  by a p p r o p r i a t e  u n i t s ,  i n c l u d i n g  t h e  purchase  of 
accommodating v e h i c l e s  by motor poo l ,  DPS, O l i n  H e a l t h  Cen te r ,  e t c .  

Over 72,975 pages of c lass room m a t e r i a l s  were recorded  i n t o  an a l t e r n a t i v e  
format u s a b l e  by v i s u a l ,  l e a r n i n g  and /or  o t h e r  hand icappers .  Th i s  was 
accomplished w i t h  t h e  h e l p  of Tower Guard and o t h e r  vo lur i t ee r s  a t  a  c o s t  
s a v i n g s  of more than  $66,066. 

There were over 1200 hours  of i n t e r p r e t i n g  s e r v i c e s  provided t o  deaf s t u d e n t s  
dur ing  t h e  y e a r .  OPHS c o n t i n u e s  t o  advocate t h a t  MSU recognize  American Sign 
L,anguage a s  a  l e g i t i m a t e  language and expand i t s  l i m i t e d  s i g n  language 
cur r i cu lum t o  a  comprehensive i n t e r p r e t e r  t r a i n i n g  cur r i cu lum.  

OPHS a l s o  u rges  t h a t  t h e  u n i v e r s i t y ' s  commitment t o  handicapper  s t u d e n t s  be 
t r a n s l a t e d  i n t o  i n c r e a s e d  r e s o u r c e s  s u f f i c t e n t  t o  n o t  only  a s s u r e  s e r v i c e s  
necessa ry  f o r  t h e  r e t e n t i o n  of handicapper  s t u d c r ~ t s  admi t t ed  t o  MSU, b u t  t h a t  
t h e  a f f i r m a t i v e  qua]- i ty  of such s e r v i c e s  and accommodations be a s s u r e d  and 
p u b l i c i z e d  j n  ~ r d e r  t o  r e c r u i t  handicapper  acaderric a c h i e v e r s .  

U~ward  Bound Program 

Upward Round (UB) i s  a f e d e r a l l y  funded, p r e - c o l l e g e  program designed t o  
s e r v e  low income, p o t e n t i a l  f i r s t  genera t ion  c o l l e g e  s t u d e n t s  from Lansing 
Area high s c h o o l s .  Upward Bound's miss ion i s  t o  m o t i v a t e  disadvantaged young 
people  who have academic p o t e n t i a l  and t o  a s s i s t  them i n  developing s k i l l s  
necessa ry  t o  succeed i n  a post-secondary i n s t i t u t i o n  of educa t ion  and 
s e c u r i n g  f i n a n c i a l  a s s i s t a n c e .  

During the  1983-89 academic. y e a r  Upward Bound provided a v i a b l e  suppor t  f o r  
70 Lansing h igh  school  s t u d e n t s .  Included i n  t h i s  program were: b a s i c  
: ;k i l l s  i n s t r u c t i o n ;  t u t o r i n g ;  p e r s o n a l ,  acaderr.ic, and c a r e e r  c o u n s e l i n g ;  
c a r e e r  e x p l o r a t i o n ;  c u l t u r a l  a c t i v i t i e s ;  s p e c i a l  programs; and a c t i v i t i e s  
des igned t o  expose s t u d e n t s  t o  c a r e e r  under represen ted  by t h e  disadvantaged 
popula t ion .  K e l l - t r a i n e d ,  exper ienced ,  and committed personne l  were engaged 



t o  work w i t h  t h e  summer and academic y e a r  programs. Program g o a l s  and 
o b j e c t i v e s  were  ach ieved .  

O r i e l i t a t i o n  f o r  new s t u d e n t s  d u r i n g  t h e  academic summer inc luded :  A 
d i s c u s s i o n  of t h e  r u l e s  and r e g u l a t i o n s  of t h e  program and t h e  program's 
h i s t b r y ;  a pane l  of program s t u d e n t s  who d i s c u s s e d  t h e  s t r u c t u r e  and h i s t o r y ;  
a  p a n e l  of program s t u d e n t s  who d i s c u s s e d  t h e  s t r u c t u r e  and b e n e f i t s  of  t h e  
program from a s t u d e n t ' s  p e r s p e c t i v e ;  a n  i n t r o d u c t i o n  t o  a n  a s s i g n e d  b i g  
s i s t e r  o r  b i g  b r o t h e r  i n  t h e  program who b e f r i e n d e d  t h i s  s t u d e n t  and a s s i s t e d  
w i t h  t h e  ad jus tment  t o  t h e  program, throughout  t h e  c o u r s e  of t h e  p r o b a t i o n a r y  
p e r i o d ,  t h e  d i r e c t o r ,  c o u n s e l o r ,  academic c o o r d i n a t o r ,  and t u t o r  provided 
i n f o r m a t i o n  t o  t h e  s t u d e n t s  and developed i .nd iv idua l i zed  p l a n s  based on t h e  
needs  assessments .  
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E.  Graduate  and Graduate  P r o f e s s i o n a l  Programs 

The a f f i r m e t i v e  a c t i o n  p l a n  f o r  g r a d u a t e  and g r a d u a t e  p r o f e s s i o n a l  s t u d e n t s  
a t  Michigan S t a t e  U n i v e r s i t y  h a s  been based on a  commitmer!t t o  
i n c r e a s e  enro l lment  of n i n o r i t i e s  and women a t  t h e  g r a d u a t e  l e v e l  and t o  
p rov ide  them w i t h  q u a l i t y  e d u c a t i o n .  Adequate f i n a n c i a l  s u p p o r t  i s  c r u c i a l  
t o  t h e  s u c c e s s  of t h i s  commitment s i n c e  i t  i s  o f t e n  a  de te rmin ing  f a c t o r  i n  
t h e  r e c r u i t m e n t  of u n d e r r e p r e s e n t e d  s t u d e n t s ,  a s  w e l l  as i n  t h e i r  
r e t e n t i o n  and degree  comple t ion .  Three maLr~ c a t e g o r i e s  of g r a d u a t e  
f i n a n c i a l  suppor t  a r e  covered under t h e  g radua te  a f f i r m a t i v e  a c t i o n  p l a n ;  
1)  d e p a r t m e n t a l / s c h o o l  t e a c h i n g  and r e s e a r c h  a s s i s t a n t s h i p s ,  2) 
f e l l o w s h i p s  and s c h o l a r s h i p s ,  and 3)  funds  a d m i n i s t e r e d  by t h e  A f f i r m a t i v e  
Ac t ion  Graduate  F i n a n c i a l  A s s i s t a n c e  Program and s p e c i f i c a l l y  t a r g e t e d  f o r  
women and m i n o r i t i e s .  

The t a r g e t e d  funds  i n c l u d e  t h e  Equal Oppor tun i ty  Program (EOP) 
Fe l lowships ,  t h e  Minor i ty  Compet i t ive  Doc tora l  Fe l lowships  (MCDF) , 
Programmatic Furlding (PF) ,  t h e  Aff i r lnnt ive  Action Graduate  A s s i s t a n t s h i p s  
(AAGA), and t h e  P a t r i c i a  R.oberts H a r r i s  Graduate and P r o f e s s i o n a l  Study 
Fe l lowships .  To be  c o n s i d e r e d  f o r  f  i n a r i c i a l  s u p p o r t  urider t h e  AAGFAP 
program, a l l  r e c i p i e n t s  must be U.S. c i t i z e n s  o r  permanent r e s i d e n t s .  A 
b r i e f  d e s c r i p t i o n  of each of  t h e  AAGFAP-administered programs f o l l o w s .  

Equal  Opportuni ty  Program (EOP) F e l l o w s l ~ i p s  

Equal Opportuni ty  Graduate Fe l lowships  f o r  Disadvantaged and Minor i ty  
S t u d e n t s  were i n i t i a t e d  i n  1970-71. Th is  program p r o v i d e s  f e l l o w s h i p  awards 
based on a  needs a n a l y s i s  done by t h e  O f f i c e  of F i n a n c i a l  Aids,  w i t h  t h e  
e x a c t  award v a r y i n g  ( n o t  t o  exceed $ I . ,  200, p l u s  $200 f o r  each dependent ,  
p e r  term) f o r  each s t u d e n t ,  depending on f i n a n c i a l  need. P o l i c i e s  and 
p rocedures  f o r  t h e  s e l e c t i o n  of  EOP Fellows a r e  determined by t h e  
A f f i r m a t i v e  Action Graduate F i n a n c i a l  A s s i s t a n c e  P o l i c y  Committee. EOP 
r e c i p i e n t s  must be e i t h e r  r a c i a l l e t h n i c  m i n o r i t i e s  o r  women r e c e i v i n g  p u b l i c  
a s s i s t a n c e .  

N i n o r i t y  Compet i t ive  l j o c t o r a l  Fel . lowships (IfCDF) 

The P i n o r i t y  Conlpeti t ive D o c t o r a l  Fel lowship Program was i n i t i a t e d  i n  
1979-80. New r a c i a l . / e t h n i c  m i n o r i t y  d o c t o r a l  c a n d i d a t e s  a r e  nominated by 
p a r t i c i p a t i n g  cel l -eges  and brought  t o  campus t o  p a r t i c i p a t e  i n  an 
expense-paid v i s i t .  Fellows a r e  guaran teed  t h r e e  y e a r s  of s u p p o r t .  They 
a r e  provided $12,000 p l u s  compensation f o r  o u t - o f - s t a t e  t u i t i o n  c h a r g e s  
t h e  f i r s t  y e a r ,  and t h e  d i f f e r e n c e  between $12,000 and the  income from a 
h a l f - t i ~ e  assistantship f o r  t h e  second and t h i r d  y e a r s .  

Proerammatic Funding (PF) 

Programmatic Funding was developed i n  1979-80. to  encourage academic u n i t s  t o  
s e e k  e x t e r n a l  funds f o r  s u p p o r t i n g  m i n o r i t y  g r a d u a t e  s t u d e n t s .  
Programmatic funds  a r e  a v a i l a b l e  t o  departments/schools/colleges on n 
matching b a s i s ,  so  a s  t o  i n c r e a s e  t h e  t o t a l  a v a i l a b l e  f i n a n c i a l  r e s o u r c e s  



t a r g e t e d  f o r  m i n o r i t y  g r a d u a t e  s t u d e n t s .  C u r r e n t l y ,  t h e  p a r t i c i p a t i n g  
u n i t s  i n c l u d e  t h e  S c h o o l  o f  Labor  and I n d u s t r i a l  R e l a t i o n s ,  t h e  Depar tment  
o f  M a r k e t i n g  snd  T r a n s p o r t a t i o n  A d m i n i s t r a t i o n ,  and t h e  C o l l e g e  o f  V e t e r i n a r y  
M e d i c i n e .  

A f f i r m a t i v e  A c t i o n  G r a d u a t e  A s s i s t a n - t s h i p s  (AAGA) - 

A f f i r m a t i v e  A c t i o n  G r a d u a t e  A s s i s t a n t s h i p s  a r e  u sed  t o  fund  g r a d u a t e  s t u d y  i n  
a r e a s  where  women a n d / o r  r a c i a l / e t h n i c  m i n o r i t i e ~  a r e  u n d e r r e p r e s e n t e d .  
E l i g i b l e  u n i t s  a r e  t h o s e  u n i t s  h a v i n g  a p e r c e n t a g e  o f  women a n d / o r  m i n o r i t y  
e n r o l l m e n t s  be low t h e  U n i v e r s i t y ' s  t o t a l  e n r o l l m e n t  p e r c e n t z g e  of  women 
a n d / o r  m i n o r i t i e s .  T h i s  prograr r  was i n i t i a t e d  i n  1976-77. To e n c o u r a g e  
r e c r u i t m e n t  and  e n r o l l . m e n t ,  t h e  f i r s t - y e a r  a s s i s t a n t s h i p  i s  s u p p o r t e d  by 
AAGI'AP's g r a d u a t e  a s s i s t a ~ i t s h i p  f u n d ,  w i t h  t h e  d e p a r t m e n t  a g r e e i n g  t o  
c o n t i n u e  f u n d i n g  t h e r e a f t e r  i n  a c c o r d a n c e  w i t h  u n i t  p r o c e d u r e s  f o r  e v a l u a t i n g  
g r a d u a t e  s t u d e n t s .  E l i g i b l e  u n d e r r e p r e s e n t e d  g r a d u a t e  s t u d e n t s  r e c e i v e  
q u a r t e r - t i m e  o r  h a l f - t i m e  a s s i s t a n t s h i p s .  

P a t r i c i a  R o b e r t s  Harris G r a d u a t e  and  P r o f e s s i o n a l  S tudv  F e l l o w s h i n  Program 

The P a t r l c i a  R o b e r t s  H a r r i s  F e l l o w s h i p  Program ( f o r m e r l y  Gradua te  
and  P r o f e s s i o n a l  O p p c r t u n i t y  Program) i s  a d m i n i s t e r e d  by t h e  U .  S . 
Depar tment  of  E d u c a t i o n  t o  p r o v i d e  s u p p o r t  t o  u n d e r r e p r e s e n t e d  g r o u p s .  
G r a d u a t e  and p r o f e s s i o n a l  o p p o r t u r i i t y  g r a n t s  a r e  awarded a n ~ u a l l y  on 
r h e  b a s i s  cf a  n a t i o n a l  c o m p e t i t i o n .  N ich igan  S t a t e  U n i v c r s i t y  h a s  
p a r t i c i p a t e d  i n  t h e  program s i n c e  1979-80. I n  1988-89, f e l l o w s h i p s  were  
p r o v i d e d  for.  g r a d u a t e  s t u d e n t s  i n  t h e  Depa r tmen t s  o f  Accoun t ing  , 
Audio logy  and Speech  P a t h o l o g y ,  B i o c h e m i s t r y ,  Botany and  P l a n t  P a t h o l o g y ,  
and S t a t i s i l c s  and P r o b a b i l i t y .  Each s t u d e n t  r e c e i v e d  a s t i p e n d  o f  up t o  
$10,0CG p l u s  $ 5 , 0 0 0  f o r  t u i t i o n  and  f e e s .  

AACFA E x p e n d i t u r e  T rends  

S i n c e  budge t  y e a r  1977-78, t o t a l  AAGFAP e x p e n d i t u r e s  have  i n c r e a s e d  e a c h  
y e a r  w i t h  t h e  orle e x c e p t i o n  of  a  5 . 0  p e r c e n t  d e c l i ~ e  i n  1984-85. From 
1977--78 t o  1988-89, AAGFAP t o t a l  e x p e n d i t u r e s  i n c r e a s e d  by  more t h a n  one  
m i l l i o r l  d o l l a r s  ( f rom $334,869 t o  $1 ,515 ,330)  , an  i n c r e a s e  of  352 .5  
p e r c e n t .  For  s p e c i f i c  AAGFAP p rog rams ,  EOP e x p e n d t t ~ i r e s  i n c r e a s e d  f rom 
$221 ,806  i n  1977-78 t o  $74: , 8 9 5  i n  1969-89, o r  by 214 .5  p e r c e n t ;  AAGA 
e x p e n d i i u r e s  i n c r e a s e d  f rom $113,063 i n  1977-78 t o  $489,175 i n  1988-89, o r  by 
332 .7  p e r c e n t ;  MCDF e x p e n d i t u r e s  i n c r e a s e d  f rom $43 ,941  i n  1979-80 t o  
$233,816 i n  1988-89, o r  by 432.1 p e r c e n t ;  and  PF e x p e n d i t u r e s  d e c l i n e d  f rom 
$89 ,022  i n  1979-80 t o  $50 ,444 i n  1988-89, o r  by -43 .3  p e r c e n t .  

E x p e n d i t u r e  i n c r e a s e s  have  been  f a r  g r e a t e r  f o r  t h e  MCDF and AAGA programs 
t h a n  f o r  t h e  need-based EOP program.  From 1977-78 t o  1988-89, EOP 
e x p e n d i t u r e s  a s  a p e r c e n t a g e  o f  AAGFAP t o t a l  e x p e n d i t u r e s  h a v e  d e c l - i n e d .  
A l though  EOP e x p e n d i t u r e s  have  c o n s t i t u t e d  t h e  l a r g e s t  s h a r e  o f  t h e  t o t a l  
e x p e n d i t u r e s  f o r  a l l  AAGFAP p rog rams ,  EOP e x p e n d i t u r e s  d e c l i n e d  f rom 66 .2  
p e r c e n t  of  a l l  AAGFAP e x p e n d i t u r e s  i n  1977-78 t o  4 9 . 0  p e r c e n t  i n  1988-89. I t  
i s  i m p o r t a n t  t o  n o t e  t h a t  t h i s  d e c l i n e  does  n o t  r e p r e s e n t  a  d e c r e a s e  i n  t h e  



percen tage  of g r adua t e  m ino r i t y  s t u d e n t s  who q u a l i f y  f o r  need under t h e  EOP 
g u i d e l i n e s .  I n s t e a d ,  t h e  d e c l i n e  r e p r e s e n t s  the  f a c t  t h a t  EOP budget 
a l l o c a t i o n s  have n o t  kept  pace w i th  EOP needs .  

Trends i n  t h e  Number of Awards t o  Women and Minor i ty  Graduate S tuden t s  - - 

Erom 1977-78 t o  1980-81, t h e  number of EOP f e l l owsh ip s  awarded t o  women and 
m i n o r i t i e s  d e c l i n e d  from 137 t o  i07.  From 1980-81 t o  1985-86, t h e  number of 
EOP f e l l o w s h i p s  awarded i nc r ea sed  t o  228. From 1985-86 t o  1987-88, t h e  
number of EOP  fellowship^ awarded d e c l i n e d  from 728 t o  165. This  d e c l i n e  was 
due t o  a  nece s sa ry  i n c r e a s e  adjustment of  t he  maximum EOP award l e v e l  
(recommended and approved by bo th  t h e  AAGFAP Pol icy  Group a ~ i d  t h e  AAGFAP 
Opera t ions  Committee), and t o  t h e  expansion of t h e  AAGA and kCDF programs. 
I n  1988-89, however, t he  number of FOP f e l l owsh ip s  awarded i nc r ea sed  t o  204. 
This  i n c r e a s e  was p r i m a r i l y  due t o  t h e  a l l o c a t i o n  of p a r t i a l  summer awards i n  
o rder  t o  meet t h e  needs ef t h e  growing number of EOP a p p l i c a n t s .  A s  
e d u c a t i o n a l  c o s t s  have cont inued t o  r i s e ,  AAGFAP's a b i l i t y  t o  p rov ide  EOP 
need-based f e l l o w s h i p s  t o  a l l  g r adua t e  s t u d e n t s  who q u a l i f y  h a s  become 
extremely prob lemat ic .  I f  g radua te  m ino r i t y  needs a r e  t o  be met i n  t he  
f u t u r e ,  an  i n c r e a s e  i n  AAGFAP's EOP budget must be made soon. The needed 
EOP budget i n c r e a s e  should no t  be one t h a t  dec r ea se s  AAGFP-P's comi tn i en t  t o  
AAGA, MCDF, o r  PF programs. 

AAGFAP Tables  and F igures  

The d e s c r i p t i o n s  a n d  d i s cus s ion  of  t h e  v a r i o u s  AAGFAP programs show the  
range of suppo r t  f o r  women and r a c i a l / e t h n i c  minor i ty  g r adua t e  s t u d e n t s  a t  
Michigan S t a t e  Un ive r s i t y .  

F igures  showing t h e  expendi tu res  f o r  t hose  AAGFAP programs funded by 
t h e  Ur l ivers i ty  from 1977-78 t o  1988-89 a r e  p resen ted  i n  Graphs 15 and 16. 
Tables  16 through 1 7  inc lude  a c t u a l  y e a r l y  expend i t u r e s  f o r  those  programs, 
t he  number of award:; each y e a r ,  and t h e  r ac i a1 l e thn i . c  and gender breakdowns 
of t hose  awards.  Tables  a r e  l o c a t e d  i n  Sec t i on  V of t h e  Appendices. Graphs 
f o 1 l . o ~  t h i s  s e c t i o n .  
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V I .  AFFLF;I!ATIVE ACTTON I N  PROCUREMENT - PROGRAM 

Mfchigan S t a t e  U n i v e r s i t y  c o n t i n u e s ,  i n  a l l  p h a s e s  of  i t s  o p e r a t i o n s ,  t o  b e  
comrl~it ted t o  p r o v i d i n g  e q u a l  o p p o r t u n i t y  i n  t h e  procurement  of  goods ,  
s e r v i c e s  s n d  c o n s t r u c t i o n  t o  a l l  segments  of ou r  s o c i e t y .  The A f f i r m e t i v e  
A c t i o n  jr, I 'rocurement Program p u r s u e s  t h i s  i . d e a l ,  and t h e  a c t i v i t i e s  and 
programs out lLned below r e a f f i r m  t h e  U n i v e r s i t y ' s  commitment t o  a n  e f f e c t i v e  
program, s p e c i f i c a l l y  d i r e c t e d  a t  p r o t e c t e d  c l a s s e s .  

Because of  fewer  c o n s t r u c t i o n  p r o j e c t s  s t a r t e d  d u r i n g  f i s c a l  1988-89, t h e  
a c t u a l / p o t e r i t i a l  d o l l s r s  were  n o t  a s  h i g h  a s  t h e  p r e v i o u s  y e a r  when p o t e n t i a l  
d o l l a r s  a v a i l a b l e  were  o v e r  9 2  mi l l j . on .  T h i s  p a r t i c u l a r l y  h i g h  number of 
p o t e n t i a l .  d o l . l a r s  i n  1988, i s  r e l a t e d  t o  a s p e c i s l  a p p r o p r i a t i o n  f o r  
c o n s t r u c t j . o n  of  t h e  R r e s l i n  Arena and t h e  Engfr ieer ing  B u i l d i n g .  T a b l e  VI-1 
r e p r e s e n t s  a  f o u r  y e a r  t r e n d  of  t h e  a c t i - v i t i e s  minori ty-owned b u s i n e s s e s  
e x p e r i e n c e d  a growth from 7.3% t o  1 7 . 8 %  of t o t a l  p o t e n t i a l  d o l l a r s  a v a i l a b l e  
w h i l e  women c o n t r a c t o r s  saw t h e i r  p e r c e n t a g e  i n c r e a s e  from 15.02 t o  28 .1%.  
For women c o n t r j . b u t o r s ,  t h i s  r e p r e s e n t s  t h e  h i g h e s t  p e r c e n t a g e  of  p o t e n t i a l  
d o l l a r s  of  t o t a l  d o l l a r s  a v a i l a b l e ,  awarded d u r i n g  t h e  p a s t  f o u r  y e a r s .  

P e r s o n n e l ,  P r o c e d u r e s ,  and Out reach  r e p r e s e n t  t h e  t h r e e  ma jo r  components of  
t h e  Procurement  Program and a r e  d e l i n e a t e d  below. 

P e r s o n n e l  

I n  1979 a s t a f f  member \:as a s s i g n e d  t h e  r e s p o n s i b i l i t y  o f  e s t a b l i s h i n g ,  
d e v e l o p i n g  and m o n i t o r i n g  t h e  a f f i r m a t i v e  a c t i o n  procurement  program. Two 
y e a r s  l a t e r ,  i n  1981,  t h e  program o f f i c e r  was g i v e n  t h e  t i t l e  of  V i n o r i t y  
l J rocurement  C o o r d i n a t o r .  

The C o o r d i n a t o r  mee t s  r o u t i n e l y  w i t h  p e r s o r ~ n e l  from t h e  E o o k s t o r e ,  Food 
S t o r e s ,  C y c l o t r o n  and t h e  L i b r a r y ,  who have  been d e l e g a t e d  t h e  r e s p o n s j b i l i t y  
o f  h a n d l i n g  a l l  m a t t e r s  c o n c e r n i n g  procurement  of goods and s e r v i c e s  from 
b u s i n e s s e s  of  p r o t e c t e d  g roups .  Meet ings  w i t h  o t h e r  U n i v e r s i t y  p e r s o n n e l  a r e  
convened when a p p r o p r i a t e .  

Improved communication between buying Froups  and t h e  V i n o r i t y  Procurement  
C o o r d i n a t o r  h a s  beer! e , c t s b l i s h e d  a s  t h e  ma jo r  o b j e c t i v e  f o r  t h e  1989-90 
r e p o r t i n g  p e r i o d .  

P r o c e d u r e s  

The U n i v e r s i ~ y ' s  P i ino r i ty  Procurement  C o o r d i n a t o r  and purc.hasing p e r s o n n e l  
r egu l=r !y  r ev iew a n d  modify buy ing  p r o c e d u r e s  t o  i n c r e a s e  p r o t e c t e d  c l a s s  
p o t e n t i a l  t o  b i d ,  and t o  be  awarded c o n t r a c t s .  

t i i c h i g a n  S t a t e  I l n i v e r s i t y  c o n t i n u e s  t o  a d v e r t i s e  c :ons t ruc t ion  b i d s  t h r c u g h  
a l l  known m i n o r i t v  a g e n c i e s .  These i n c l ~ ~ c l e  the D e t r o i t  K j n o r i t y  Bue iness  
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Development C e n t e r ,  F l i n t  Bus iness  Development C e n t e r ,  G r e a t e r  Lans ing  
Minor i ty  R u s i n e s s  Asscc ia t i . on ,  acd t h e  Michigan Minori . ty B u s i n e s s  Development 
Counc i l .  The M i ~ o r i t y  Procurement C o o r d i n a t o r  con t in r i e s  t o  s e a r c h  o u t  o t h e r  
o r g a n i z a t i o n s  where o p p o r t u n i t i e s  f o r  t h e  m i n o r i t y  community can  be 
a d v e r t i s e d .  

Outreach 

The A f f i r m a t i v e  A c t i o n  i n  Procurement Program n o t  o n l y  f u n c t i o n s  a s  a  
procurement o f f i c e  b u t  h a s  a s  a  p r imary  g o a l  t h e  development o f  P r o t e c t e d  
C l a s s  b u s i n e s s e s .  U t i l i z i n g  ITn ive r s i ty  e x p e r t i s e ,  programs have been 
e s t a b l - i s h e d  t o  a s s i s t  m i n o r i t y  b u s i n e s s e s  i n  t h e  G r e a t e r  Lans ing  Area and 
a c r o s s  t h e  s t a t e ,  i n  a d d i t i o n  t o  t h a t  p rov ided  a t  n a t i o n a l  programs and t r a d e  
shows. 

During t h e  p a s t  y e a r ,  t h e  Af f i r m a t i - v e  Ac t ion  Procurement Program o f f i c e  
a s s i s t e d  t h e  I n d u s t r i a l  Development I n s t i t u t e  ( I D I . ) ,  under  t h e  Vice 
P r e s i d e n t  f o r  Resea rch  and Graduate  S t u d i e s ,  i n  e s t a b l i s h i n g  a  M i n o r l t y  
Bus iness  Development D i v i s i o n  (M.B.D.D.). The M i n o r i t y  Procurement 
C o o r d i n a t o r  f u n c t i o n s  a s  t h e  Cha i rpe r son  of t h e  program's  Advisory  Committee 
and i s  a lsc!  a  member o f  a t a s k  f o r c e  working c l o s e l y  brith t h e  D i r e c t o r s  of 
I.D.1. and M.B.D.D. i n  a s s i s t i n g  m i n o r i t y  b u s i n e s s e s  o b t a i n  f u n d s  r e q u i r e d  t o  
c o n t i n u e  t h e  program. 

R e c e n t l y ,  t h e  Lans ing  Chamber of Commerce r e c e i v e d  a  g r a n t  from t h e  Michigan 
Department of Commerce t o  a s s i s t  i n  t h e  development of N i n o r i t y  B u s i n e s s e s  i n  
t h e  Lans ing  Area. The Chamber of  Commerce h a s  s u b c o n t r a c t e d  Nich igan  S t a t e  
U n i v e r s i t y  and Lans ing  Community C o l l e g e  f o r  t h e i r  e x p e r t i s e  i n  d e v e l o p i n g  
and implement ing t h i s  program. The M i n o r i t y  Procurement C o o r d i n a t o r  worked 
c l o s e l y  w i t h  t h e  Department of Commerce and Lansing Chamber of  Commerce t o  
s e c u r e  t h i s  g r a n t  and t o  develop t h e  program, c u r r e n t l y  s e r v e s  a s  a member of 
t h e  Advisory  Committee t o  t h e  p r o j e c t .  

I n  an  e f f o r t  t o  a i d  economical ly  d e p r e s s e d  con?muniti.es i n  Western Michigan,  
t h e  C o o r d i n a t o r  h a s  met wi th  p e r s o n n e l  from Michigan S t a t e  U n i v e r s i t y ' s  
L i f e l o n g  E d u c a t i o n ,  Community Development,  Cen te r  of Urban A f f a i r s ,  and 
Cooperati .ve E x t e n s i o n  t o  e x p l o r e  how a l l  segments of  Michigan S t a t e  
U n i v e r s i t y  can work t o g e t h e r  i n  t h e  a r e a  of  community and m i n o r i t y  b u s i n e s s  
development.  

Other s p e c i a l  programs i n  which t h e  A f f i r m a t i v e  Act ion i n  Procurement Program 
p a r t i c i p a t e d  i n c l u d e d  t h e  Trade Show a n d / o r  Dia logue S e s s i o n s  a t  Wayne S t a t e  
U n i v e r s i t y  nnd t h e  U n i v e r s i t y  of Mjchigan,  t h e  Grand Rapids Chamber of 
Commerce I l i n o r i t y  Week Program, and t h e  Handicapper Small Rus iness  
Associat ior2 Trade  Show h e l d  a t  t h e  D e t r o i t  M e t r o p o l i t a n  A i r p o r t .  The 
M i n o r i t y  Frocurement C c o r d i n a t o r  a l s o  a c t i v e l y  p a r t i c i p a t e d  i n  n a t i o n a l  
programs h e l d  i n  D a l l a s ,  Texas and Chicago,  I l l i n o i s .  

The M i n o r i t y  Procurement C o o r d i n a t o r  s e r v e s  on t h e  L,ansing Chamber of  
Commerce M i n o r i t y  Advisory  Committee, t h e  Board of D i r e c t o r s  of  t h e  Michigan 
Minor i ty  Rus iness  Development C o u n c i l ,  t h e  P i inor i ty  Technology Counc i l  of 
Michigan and t h e  Handicapper Small  B u s i n e s s  A s s o c i a t i o n .  Other  p r o f e s s i o n a l  
involvement  i n c l u d e s  membership on t h e  Chamber's Board of  D i r e c t o r ' s  Planni.ng 



Committee and the Membership Committee of the Michigan FFnority Business 
Development Council. 

This past year the kinority Procurement Coordinator served as the Corporate 
Vice-Chair for the 8th Annual Michigan Minority Procurement Conference held 
in Izmsing, Michigan and was elected to serve as the Corporate Chairperson 
for the 1 9 9 0  9th Annual Michigan Minority Procurement Conference, to be 
hosted by Michigan State University. The Coordinator will. also chair other 
Department of Commerce Minority Business Enterprise functions to be held 
during the 1 9 9 0  year. 

As a way of expressing appreciation for the Office of Procurement's efforts 
in assisting n~inor i ty /women/hand icapper  owned businesses, the Greater Lansing 
Einority Business Association awarded the Coordinator the First Annual 
Charles H. Mitchner Award. Motor Wheel Corporation and the Lansing Chamber 
of Comerce likewise acknowledged the Program Coordinator's efforts in this 

-i. erea through the granting of a specie1 "Tireless" award. 



T a b l e  V I - 1  

Affirmative Action in Procurement Program 
Four Year Trend 

12 Months Ended June 30 4986 1987 1988 1989 

Minority-owned Business 

Potential Dollars H,897,391 22,729,427 92,808,230 19,892,749 

Actual Dollars Awarded 4,336,408 2,991,859 6,696,458 3,515,850 

Percent Actual of Potential Dollars 19.8% 13.2% 7.3% 17.8Y0 

Women-owned Business 

Potential Dollars 19,180,625 a,100,286 88,051,712 15,144,749 

Actual Dollars 4,450,060 4,429,871 13,174,145 4,260,946 

Percent Actual of Potential Dollars 23m2% 21.0% 15.0% 28.1 YO 







V I I .  DEPARTMENT OF EUElAN RELATIONS 

The Department of Human R e l a t i o n s  a d m i n i s t e r s  and moni to r s  U n i v e r s i t y  e q u a l  
o p p o r t u n i t y ,  n o n - d i s c r i m i n a t i o n  arid a f f i r m a t i v e  a c t i o n  p o l i c i e s  on 
m i n o r i t i e s ,  women, hand icappers  and o t h e r  groups  p r o t e c t e d  by f e d e r a l ,  s t a t e  
and u n i v e r s i t y  r e g u l a t i o n s .  Through a  v a r i e t y  of moni to r ing  and programmatic 
a c t i v i t i e s  t h e  Department p r o v i d e s  a s s u r a n c e  t o  t h e  U n i v e r s i t y  t h a t  i t s  
h i r i n g ,  promotion and t r e a t m e n t  of enlployees ccmpl ies  w i t h  Mjchigan arLd 
f e d e r a l  g u i d e l i n e s  and p r o c e d u r e s .  

I n  t h e  pe r sonne l  a r e a ,  a l l  eniployinent d e c i s i o n s  a r e  reviewed by Department 
s t a f f  f o r  agreement w i t h  a f f i r m a t i v e  a c t i o n  p rccedures  p r i o r  t o  any h i r i n g .  
C o n s t i t u e n t  groups  s e e k i n g  t o  e n t e r  t h e  MSU workforce  a r e  a s s i s t e d  by t h e  
Department e i t h e r  d i r e c t l y  o r  through workshops o r  c o n s u l t a t i o n  or, a b i l i t y  
and e q u i t y .  A s p e c i a l  u n i t  i n  t h e  depar tment  p r o v i d e s  c o u n s e l i n g  and 
ad jus tment  programs f o r  s t a f f  e x p e r i e n c i n g  p e r s c n a l  problems a f f e c t i n g  work 
performance.  Workshops and seminars  a r e  convened t o  a d d r e s s  a r e a s  r e l e v a n t  
t o  t h e  workplace such a s  con i rnu~~ica t io r~  s l c i l l s  and in te rpe r sor iaJ  r e l a t i o n s .  A 
major  a c t i v i t y  ca r r j . ed  o u t  by t h e  D e p a r t m e ~ t  i n  t h e  p e r s o n n e l  a r e a  i n v o l v e s  
t h e  co-sponsorship  of a n  a n n u a l  b r e a k f a s t  w i t h  t h e  A s s i s t a n t  Vlce P r e s i d e n t  
f o r  Pe r sonne l  and Employee R e l a t i o n s  wi th  ccmmunity agency s t a f f  t o  d i s c u s s  
and review concerns  and i s s u e s  r e g a r d i n g  t h e  h i r i n g  of i n d i v i d u a l s  from 
c o n s t i t u e n t  groups i n  t h e  G r e a t e r  Lansing a r e a .  

Prcgrammatic e f f o r t s  by t h e  Department d u r i n g  t h e  1988-89 academic y e a r ,  
focused  on p r e s e n t a t j o n s  made a t  workshops, seminars ,  and c o n f e r e n c e s  i n  t h e  
a r e a s  of  d i v e r s i t y  , a f f i r m a t i v e  a c t i o n ,  equa l  o p p o r t u n i t y ,  
non-d i sc r imina t ion  and employee a s s i s t a n c e  t o  a c a d e n i c  and s u p p o r t  s t a f f .  
A d d i t i o n a l  e f f o r t s  i n c l u d e d  p r e s e n t a t i o n s  made t o  s t u d e n t s  i n  c l ass room 
s e t t i n g s  o r  by i n v i t a t i o r !  of  a s s o c i a t i o n s  and S t u d e n t  A f f a i r s  o f f i c e s  a t  
b o t h  t h e  g r a d u a t e  and undergradua te  l e v e l s .  S p e c i a l  p r e s e n t a t i o n s  t o  
scademic depar tments  a d d r e s s e d  s t r a t e g i e s  oc  r e c r u i t i n g  and h i r i n g  m i n o r i t y ,  
v e t e r a n ,  hand icapper ,  and women f a c u l t y ,  i n  a d d i t j o n  t o  s e n s i t i z i n g  c u r r e n t  
f a c u l t y  t o  m i n o r i t y  s t u d e n t s  i n  t h e  c lassroom.  A s s i s t a n c e  was p rov ided  t o  
academic depar tments  i n  t h e  g r a d u a t e  s c h o o l  r e c r u i t m e n t  a r e a s .  

Many changes t a k i n g  p l a c e  throughout  t h e  U n i v e r s i t y ,  i.mpact t h e  Department 
i n  s e v e r a l  ways, but  s p e c i f i c a l l y  i n  t h e  a r e a  of d i s c r i m i n a t i o n .  A s  a  
r e s u l t  of a  r e p o r t  i s s u e d  t o  t h e  Provost  by t h e  Women's Advisory Committee 
t o  t h e  Provost  r e g a r d i n g  a s t u d y  of s e x  d i s c r i m i n a t i o n  and s e x u a l  harassment  
w i t h i n  t h e  U n i v e r s i t y  community, an  i n t e r d e p a r t m e n t a l  committee was 
a p p o i n t e d  i n  Human R e l a t i o n s  t o  review and respond t o  t h e  recommendations 
pu t  f o r t h  i n  t h i s  r e p o r t .  The committee w i l l  submit  t o  t h e  d i r e c t o r  i t s  
i d e a s  on t h e  implementa t ion of t h e  recommendations. 

I n  a d d i t i o n ,  t h e  Ant i -Disc r imina t ion  J u d i c i a l  Board is  i n  t h e  f i n a l  s t a g e s  
of review by U n i v e r s i t y  o f f i c i a l s  For t h e  purpose  of r e f i n i n g  i t s  
procedures .  

The Department,  workirig w i t h  t h e  Offl'.ce of t h e  P r o v o s t ,  a s s i s t e d  i n  t h e  
development cf t h e  MSU IDEA and c o n t i n u e s  t o  a s s i s t  i n  i t s  implemenation.  
Human R e l a t i o n s  s t a f f  a l s o  a s s i s t e d  i n  t h e  c o o r d i n a t i o n  of  t h e  U n i v e r s i t y ' s  



United Way campaign and was respor : s ib le  f o r  c c c r d i n a t i n g  t h e  t r a i n i n g  
s e s s i o n s  f u r  over  450 peop le .  

Human R e l a t i o n s  s t a f f  r e c e i v e d  and sought r e s o l u t i o r ,  t o  i n f o r m a l  
d i s c r i . m i n a t i o n  coinpla ints  brought  by f a c u l t y ,  s u p p o r t  s t a f f  and s t u d e n t s .  
G e n e r a l l y ,  t h e  Department provided c o n s u l t a t i o n s  i r ~  t h e  a r e a s  o f :  

1 .  g e n e r a l  employment and a d j u s t m e n t  
2. s t u d e n t  r e f e r r a l s  t o  b roader  U n i v e r s i t y  s e r v i c e s  

D i s c r i m i n a t i o n  compla in t s  were hand led  by t h e  Ant i -Disc r imina t ion  J u d i c i s l l  
Board which i s  housed i n  t h e  Department a d  s t a f f e d  by Department p e r s o n n e l .  
S t a f f  s u p p o r t  wss a l s o  provided t o  groups  i n c l u d i n g  t h e  Minor i ty  Advisory 
Counci l  (MAC), Employee A s s i s t a n c e  Advisory Committee, (EAAC), Women's 
Advisory Committee f o r  F inance ,  P e r s o n n e l ,  and O p e r a t i c ~ n s  (WACFPO), 
P r e s i d e n t ' s  Handicapper Advisory Committee (PHAC), and t h e  Women's Advisory 
Committee t o  t h e  Provos t  (WACP). S t a f f  a l s o  s e r v e  a s  c h a i r p e r s o n s  of t h e  MAC 
and t h e  PHAC committee.  Other  s t a f f  f u n c t i o n s  inc luded  s e r v i n g  a s  l i a i s c n  
w i t h  t h e  many m i n o r i t y ,  women and hand icapper  groups on campus. 

In  i t s  i ' .ntermediary r o l e ,  Department of Human R e l a t i o n s  s t a f f  con t inued  
s e r v i n g  a s  t h e  U n i v e r s i t y ' s  l j a i s o n  t o  f e d e r a l  and s t a t e  c i v i l  r i g h t s  
a g e n c i e s .  Other  l i a i s o n  a c t i v i t i e s  were c a r r i e d  o u t  w i t h  s t a t e  and l o c a l  
a . s s o c i a t i o n s ,  a g e n c i e s ,  and e d u c a t i o n a l  i n s t i t u t i o n s  ir, human r i g h t s ,  
m i n o r i t i e s ,  women, and handicapper  a r e a s .  

I n  p r e v i o u s  y e a r s ,  t h e  p e r s o n a l  s a f e t y  p r o j e c t  was c o o r d i n a t e d  by a  g r a d u a t e  
a s s i s t a n t .  I n  t h e  l a t t e r  p a r t  of  t h e  1988-89 academic y e a r ,  t h e  p o s i t i o n  
was c'hanged t o  s p e c i a l i s t .  T h i r t y - t h r e e  (33) "Persor!aJ. S a f e t y "  programs 
were conducted f o r  a  wide v a r i e t y  of campus and community groups w i t h  over  
1000 p a r t i c i . p a n t s .  Program f o c u s  was on s e x u a l  and p h y s i c a l  a s s a u l t  and 
p r e v e n t i o n  arid r e s o l v i n g  c o n f l i c t .  The MSU Woman n e w s l e t t e r ,  w i t h  a  
c i r c u l a t i o n  of 4 ,000,  was pub l i shed  bimonthly a s  was A P i n o r i t y  Presence 
pub l i shed  monthly w i t h  a  c i r c u l a t i o n  of over  2000. 

With t h e  O f f i c e  of Personne l  Resource  Systems and Academj-c Personne l  
Records,  t h e  Human R e l a t i o n ' s  s t a f f  r e v i s e d  t h e  Veteran and Handicapper 
employee s e l f - i d e n t i f i c a t i o n  survey  form. T h i s  ins t rument  was s e n t  t o  a l l  
employees r e q u e s t i n g  changes i n  v e t e r a n  o r  handicapper  i d e n t i t y  and whether 
any r e q u e s t s  were b e i n e  a n t i c i p a t e d  f o r  r e a s o c a b l e  accommodations. 
Consequenti ,y,  t h e  t o t a l s  f o r  v e t e r a n  and handicapper  empl.ciyees a r e  now 
1229/211, a s  opposed t o  1,260/176 l a s t  y e a r .  These changes a r e  a lmost  
e n t i r e l y  due t o  t h e  improved survey  Lnstrument.  S i x t e e n  (16)  r e q u e s t s  were 
r e c e i v e d  f o r  reasonab le  accommodation, of which 7  have been approved and 
p rov ided ,  4  were r e f e r r e d ,  3 were withdrawn, and 2  were den ied .  Examples o i  
r e q u e s t s  f i l l e d  a r e :  a )  snow/j.ce c o n t r o l  from parking t o  b u i l d i r g  e n t r a n c e ,  
b) r e n t e d  park ing  n e a r ,  b u i l d i n g  e n t r a n c e ,  c )  f l o o r  mats i n s i d e  b u i l d i n g  
e n t r a n c e ,  d) c e r t i f i e d  American Sign Language i n t e r p r e t e r s ,  e)  computer,  f )  
smoke f r e e  work s t a t i o n ,  g )  c o n s i s t e n t ,  t i g h t ,  c a r p e t i n g ,  h)  job 
r e s t r u c t u r i n g .  Fu ture  e f f o r t s  f o r  v e t e r a n s  and hand icappers  w i l l  f e a t u r e  
program r e s t r u c t u r i n g  i n i t i a t i v e s  toward rnorc e f  f  i c i e r l t  s u p e r v i s o r y  and 
s t a f f  t r a i n i n g ,  moni to r ing  of h i r i n g  p rocess  and c o n s t r u c t  i o n / a l  t e r a t i o n  
p r o j e c t s ,  and communicati.on w i t h  v e t e r a n s  and handicappers  both  on campus 
and i n  t h e  e x t r a - u n i v e r s i t y  community. 



'In a d d i t i o n  t h e  u n i t  al .so f a c i l i t e t e d  s t r u c t u r a l  changes  a t  Baker Ha1.l and 
e l s e w h e r e  on campus i n  i t ' s  r o l e  t o  c o o r d i n a t e  t h e  PISU T r a n s i t i o n  P l a n .  

The D i v i s i o n  o f  M i n o r i t y  Programs d u r i n g  1988-89 p rov ided  a  s e r i e s  of  
s p e c i f i c  programs d i r e c t e d  a t  improving and enhanc ing  u n d e r s t a n d i n g  between 
t h e  MSU m a j o r i t y  and m i n o r i t y  communi t ies .  More t h a n  50 p r e s e n t a t i o n s  or? 
c r o s s  c u l t u r a l  communication and d i v e r s i t y  were made t o  ove r  1000 f a c u l t y ,  
s t u d e n t  and s u p p o r t  s t a f f .  Most a c t i v i t i e s  were  c a r r i e d  o u t  t h r o u g h  
co - sponsor sh ip  w i t h  o t h e r  u n i t s  on and o f f  campus end a d d r e s s e d  B lack ,  
H i s p a n i c ,  N a t i v e  American, and A s i a n - P a c i f i c  American h e r i t a g e .  The ? i v i s i o r ,  
p l ayed  a ma jo r  r o l e  as a  member of  t h e  Un ive r s i ty -wide  conmlittee r e s p o n s i b l e  
i n  p l a n n i n g  and h o s t i n g  two programs i n  commemoration o f  D r .  M a r t i n  L u t h e r  
King,  J r .  i n  J a n u a r y  and seven  programs f o r  Black H i s t o r y  Month i n  F e b r u a r y .  

Dur ing  t h e  academic  y e a r  s t a f f  r e c e i v e d  niore t h a n  1400 t e l e p h o n e  c o n t a c t s  
w i t h  p e r s o n s  s e e k i n g  i n f o r m a t i o n  o r  d i r e c t i o n  on m i n o r i t y  r e l a t e d  i s s u e s  and 
c o n c e r n s .  More t h a n  183 i n d i v i d u a l s  were a s s i s t e d  i n  some d e g r e e  by t h e  - 
D i v i s i o n ' s  s t a f f .  

P r e s e n t a t i o n s  on  m i n o r i t y  i s s u e s  i n  hi .gher e d u c a t i o n  were made a t  f o u r  
n a t i o n a l .  c o n f e r e n c e s  and t h r e e  s t a t e  c o n f e r e n c e s .  Reques t s  from, s e v e r a l .  
N ich igan  pos t - secondary  e d u c a t i o n  i n s t i t u t i o n s  t o  s p e a k  on m i n o r i t y  i s s u e s  
o r  a s  an  a d v i s o r  on r e c r u i t m e n t  and h l r i n g  were honored .  S t a f f  a l s o  s e r v e d  
or? v a r i o u s  u n i v e r s i t y  commit tees  J.n t h e  a r e a s  o f  r e c r u i t m e n t ,  h i r i n g  and 
o t h e r  a f f i r m a t i v e  a c t i o n  i s s u e s .  

CMP s t a f f  a l ~ o  p rov ided  p u b l i c  s e r v i c e  by s e r v i n g  i n  a  l i a i s c n  c a p a c i t y  f o r  
t h e  U n i v e r s i t y  w i t h  s e v e r a l  m i n o r i t y  community based  o r g a n i z a t i o n s  which 
i n c l u d e d  t h e  Urban League,  The Lans ing  NAACP, The B lack  Chi1.d and Family 
I n s t i t u t e ,  C r i s t o  Rey , t h e  H i s p a n i c  S c h o l a r s h i p  Fund, and t h e  Michipan 
Span i sh  Speaking Commission a s  w e l l  a s  s e r v i n g  on t h e  annua l  conference 
p l a n n i n g  commit tee  f o r  two s t a t e w i d e  m i n o r i t y - o r i e n t e d  e d u c a t i o n  
c o n f e r e n c e s .  P r o f e s s i o n a l  developrr,ent of  s t a f f  i n v o l v e d  p a r t i c i p a t i o n  i n  
t e n  s t a t e  and MSU based  s e m i n a r s  and c o n f e r e n c e s .  

I n  Februa ry  1989, t h e  d i r e c t o r  of Women's Programs p o s i t i o n  becave  v a c a n t .  
The depa r tmen t  is  working toward f j l l i n g  t h e  p o s i t i o n  by F a l l  t e rm 1940.  
The D i v i s i o r ,  c f  Women's Programs d e s i g n e d / s r ~ p e r v i s e d  a n d / o r  p r e s e n t e d  102 
t r a i n i n g  programs f o r  a p p r o x i m a t e l y  3865 f a c u l t y ,  s t u d e n t s ,  s t a f f ,  and t h e  
communi t y - a t - l a r g e  . S t a f f  a l s o  made numerous p r e s e n t a t  i o n s  t o  c l a s s e s ,  
workshops and s e m i n a r s  on i s s u e s  f a c i n g  womerl i n  h i g h e r  e d u c a t i o n  and i n  t h e  
workp lace .  O the r  forms of  a s s i s t a n c e  i n c l u d e d  more t h a n  3000 t e l e p h o n e  
c o n t a c t s  w i t h  p e r s o n s  s e e k i n g  i n f o r r a t i o n  o r  d i r e c t i o n  on women's r e l a t e d  
i s s u e s  and c o n c e r n s .  Nore t h a n  166 j n d i v i d u s l s  were a d v i s e d  o r  a s s i s t e d  i n  
some c a p a c i t y  by t h e  D t v i s i o n s s  s t a f f .  

On a con t inu i r ig  b a s i s  t h e  D i v i s i o n  u p d a t e s  and malces a v a i l a b l e  t o  t h e  
u n i v e r s i t y  community more t h a n  18 s e p a r a t e  F a c t  s h e e t s  on a  v a r i e t y  of  
women's r e l a t e d  t o p i c s .  F a c t  s h e e t s  a r e  r e q u e s t e d  and s e n t  t o  i n s t i t u t i o n s  
of h i g h e r  l e a r n i n g ,  MSU c l a s s e s ,  academic and s u p p o r t  s t a f f  d e p a r t m e n t s  
a l o n g  w i t h  s p e c i a l  r e q u e s t s  from off-campus b u s i n e s s e s  and i n d i v i d u a l s .  
About 228 s e x u a l  ha ras smen t  b o o k l e t s  were d i s t r i b u t e d  t o  v a r i o u s  g r o u p s ,  
i n d i v i d u a l s  and o r g a n i z a t i o n s .  I n  con junc t io r i  w i t h  t h e  Offj .ce of Supportive 



S e r v i c e s ,  t h e  D i v i s i o n  des igned  and developed t h e  MSU Graduate  School Guide 
and C h e c k l i s t .  

I n  a d d i t i o n ,  t h e  D i v i s i o n  p rov ided  l i a i s o n  s t a f f  s u p p o r t  t o  t h r e e  
u n i v e r s i t y - w i d e  women's a d v i s o r y  commit tees ,  and f a c i l i t a t e d  t h e  o p e r a t i o n  
of  campus-wide Women's Coord ina t ing  Counc i l .  Off-campus t h e  Divis ion 
main ta ined  l i a i s o n  w i t h  s e v e r a l  women's g roups  which i n c l u d e d ,  t h e  Michigan. 
Women's Commission, The Tri-Coun.ty Women's Counc i l ,  and t h e  Ingham County 
Women's Commission. 

The Depar tmentTs  Employee A s s i s t a n c e  Program p r o v i d e s  c o n f i d e n t i a l  
counsel-ing s e r v i c e s  f o r  MSU employees and members of t h e i r  immediate 
f a m i l i e s  regarding p e r s o n a l ,  f a m i l y ,  s u b s t a n c e  a b u s e ,  e m o t i o n a l ,  
p s y c h o l o g i c a l ,  m e d i c a l ,  l e g a l  o r  f i n a n c i a l  problems t h a t  may impact employee 
work performance.  During t h e  academic y e a r  mcjre t h a n  696 i n d i v i d u a l s  
r e c e i v e d  c o u n s e l i n g .  I n  a d d i t i o n ,  1 , 6 9 9  i n d i v i d u a l s  p a r t i c i p a t e d  i n  one o r  
more of 83 e d u c a t i o n a l  programs o f f e r e d .  

O v e r a l l  t h e  Department of Human R e l a t i c ~ ~ l s  provided t h e  i n s t i t u t i o n  w i t h  a  
v a l u a b l e  sys tem f o r  a s s i s t i n g  i .nd iv idua1  u n i t s  i n  f u l f i l l i n g  t h e  o v e r a l l  
u n i v e r s i t y  a f f i r m a t i v e  a c t i o n  and e a u a l  o p p o r t u n i t y  commitment. Through i t s  
moni to r ing  s t r u c t u r e  and a u t h o r i t y ,  t h e  Department hag a l s o  been a b l e  t o  
ensure  t h a t  p r o t e c t e d  c l a s s  members have been a s s u r e d  of e q u a l  t r e a t m e n t  and 
o p p o r t u n i t y .  







V I I I .  SPECIAL ACTIVITIES ---- 

Each yea r  t h e  Department of Human R e l a t i o n s  s u r v e y s  s p e c i a l  i r : i t i a t i v e s  by 
i n d i v i d u a l  depar tments  and u n i t s  on b e h a l f  of p r o t e c t e d  c l a s s e s .  Survey r e s u l t s  
i n d i c a t e  t h a t  most a c t i v i t i e s  f a l l  imto one of t h e  f o l l o w i n g  c a t e g o r i e s :  

Academic S t a f f  Devel.opn1ent: - workshops and mee t ings  f o r  a c a d e x ~ i c  s t a f f  
members des igned  t o  i n c r e a s e  s e n s i t i v i t y  t o  problems of p r o t e c t s d  
g roups ,  t o  f u r t h e r  t h e  c a r e e r  development of members of p r o t e c t e d  
g r o u p s ,  and t o  r e c r u i t  msmbers of p r o t e c t e d  g roups .  

I n s t r u c t i o n :  c r e d i t  o r  n o n - c r e d i t  programs, c o u r s e s  o r  a c t i . v i t i e s  w i t h  - - 
s u b j e c t  m a t t e r  d e a l i n g  d i r e c t l y  w i t h  t h e  concerns  a n d / o r  e x p e r i e n c e s  cf  
p r o t e c t e d  g roups  ; i n s t r u c t  i o n  - i n  t h e  h i s t o r y  of Third  worid c o u n t r i e s  
a s s o c i a t e d  w i t h  p r o t e c t e d  m i n o r i t y  g roups .  

.* 

P u b l j c  S e r v i c e  A c t i v i t i e s :  o r  o r  off-campus programs f o r  members or' 
t h e  g e n e r a l  p u b l i c  des igned s p e c i f i c a l l y  t o  s e r v e  members of p r o t e c t e d  
groups o r  d e a l i n g  s p e c i f i c a l l y  wi th  i s s u e s  o r  problems of p r o t e c t e d  
groups  . 
Research Programs o r  A c t i v i . t i e s :  programs sponsored o r  suppor ted  by 
t h e  u n i t  which a d d r e s s  t h e  probl-ems o r  f u r t h e r  t h e  c a r e e r  development 
of members of p r o t e c t e d  g r o u p s .  Research of a n  i n d i v i d u a l  member of a  
p r o t e c t e d  group would - n o t  be  a spec ia l .  e f f o r t  u n l e s s  t h e  u n i t  h a s  
extended e x t r a  suppor t  beyond t h a t  a f f o r d e d  o t h e r  s tuder i t s  o r  s t a f f  
laembers t o  f u r t h e r  t h e i r  c a r e e r  development.  

Suppor t  S t a f f  Development : workshops a i d  mee t ings  f o r  s u p p o r t  s t a f f  - 
members des igned  t o  i n c r e a s e  s e n s i t i v i t y  t o  problems of p r o t e c t e d  
g r o u p s ,  t o  f u r t h e r  t h e  c a r e e r  development of members of p r o t e c t e d  
groups ,  and t o  r e c r u i t  members of p r o t e c t e d  g roups .  

S tuden t  Suppor t  S e r v i c e s  and E x t r a c u r r i c u l a r  A c t i v i t i e s :  -- r e c r u i t i n g ,  
o r i e n t a t i o n ,  t u t o r i n g ,  c o u n s e l i n g ,  c u l t u r a l ,  and a t h l e t i c  a c t i v i t i e s  
d i r e c t e d  p r i m a r i l y  a t  p r o t e c t e d  g roups .  

'l'l~e su rvey  responses  a r e  n o t  p r e s e n t e d  h e r e  i n  t h e i r  e n t i r e t y  ( c o n s u l t  Appendix 
! ;cction VIll f o r  a d e t a i l e d  l i s t  of t h e s e  a c t i v i t i e s ) .  The t o l l o w i n g  examples,  
v:.ctracted from each a r e a ,  providt: some concep t ion  of t h e  many s p e c i a l  i n i t i a t i v e s  
t indertaken by t h e  v a r i o u s  c o l l e g e s  and o t h e r  a d m i n i s t r a t i v e  u n i t s .  

ACADEMIC STAFF DEVELOPMENT 

S T , .  I I , ] :  OFFICE OF THE TKOVOST 

THE OFFICE CIF THE ASSISTANT PROVOST FOR UI\3DEI?GPLADUATE E D U C A T l O N  provided 
f i n a n c i a l  suppor t  a s  w e l i  a s  a d m i n i s t r a t i v e  c o o r d i n a t i o n  w i t h  I n s t r u c t i o n a l  
?'V f o r  v iewing and p a r t i c i p a t i n g  i n  a n a t i o n a l  v ideoconfe rence  e n t i t l e d ,  
"Racism on Canpus: Toward an Agenda f c r  Act ion -- Ee;roud t h e  Dream." 



THE OFFICE OF THE V I C E  PROVOST FCR IIUYAN HEALTH PROGKMTS, I I H  spol l sored  a 
s e r i e s  of  c o ~ l o q u i a  f o r  f a c u l t y  c o n c e r n i n g  s e n s i t i v i t y  and  awareness  of t h e  
problems of  p r o t e c t e d  g roups .  

ACADEMIC HUMAN ?,ESOURCES produced a liandbook f o r  F a c u l t y  S e a r c h e s  w i t h  
S p e c i a l  R e f e r e n c e  t o  Af f i r m a t i v e  A c t i o n .  I t  w a s  d i s t r i b u t e d  i n  Sepeember , 
1989 and  made a v a i l a b l e  t o  a l l  s e a r c h  commit tee  members. 

THE OFFICE OF THE PROVOST p r o v i d e d  $60,000 f o r  t h e  King-Chavez-Parks 
V i s i t i n g  P r o f e s s o r  Program i n  1988--89. 

THE DEPAK.TMENT OF AEROSPACE STUDIES s u c c e s s f u l l y  r e c r u i t e d  two new 
i n s t r u c t o r s  f o r  t h e i r  program. One w a s  a  woman and t h e  o t h e r  a  m i n o r i t y  
ma le .  

THE COLJ,EGE OF AGRICULTURE AND NATURAL RESOURCES 

THE COOPERATIVE EXTENSION SERVICE h i r e d  27  women and 1 m i n o r i t y  i n  CES 
academic p o s i t i o n s .  F o u r t e e n  women and  6 n ~ i n o r i t y  s t a f f  were promoted t o  
h i g h e r  l e v e l  CES academic  p o s i t i o n s .  

A p r o f e s s o r  i n  PARKS AND RECREATION RESOURCES s p e n t  s i x  months i n  Mexico 
s t u d y i n g  t h e  e l - d e r l y  and d i s a b l e d  s o  h e  c o u l d  i n t e g r a t e  t h e  m a t e r i a l s  of  h i s  
c o u r s e s  and h i s  w r i t i n g  w i t h  t h e  C r i s t o  Rey C e n t e r  of  Lans ing .  

COLLEGE OF ARTS AND LETTERS 

THE DEPARTMENT OF AMERICAN THOUGHT AND LANGUAGE devo ted  two f a c u l t y  s e m i n a r s  
t o  t l ie  t o p i c s  o f  m i n o r i t y  e x p e r i e n c e s  and f e m t n i s t  c o n c e r n s .  Both s e m i n a r s  
were g i v e n  w i t h  t h e  g o a l  of  r a i s i n g  t h e  c o n s c i o u s n e s s  o f  t h e  f a c u l t y  a b o u t  
i s s u e s  r e l a t i n g  t o  m i n o r i t i e s  and women. 

S e v e r a l  d e p a r t m e n t s  i n  t h e  c o l l e g e  o f f e r e d  C o l l o q u i a  on t o p i c s  r e l a t e d  t o  
m i n o r i t i e s  and women. Some i n c l u d e d  t h e  f o l l o w i n g :  

THE DEPARTMENT OF ENGLISH - "Minor i ty  Lit- ; : ratures i n  t h e  M a j o r i t y  
Classroom"; 

THE DEPARTMENT OF PHILOSOPHY - "What 's  Wrong w i t h  liacism: I n d i v i d u a l i s t  and  
Communicatarian Views". 

WOPIEN'S STUDIES o f f e r e d  t h e i r  own c o l l o q u i a  s e r i e s  which  i n c l u d e d  t o p i c s  
r e l a t e d  n o t  o n l y  t o  f e m i n i s n  b u t  f e m i n i s m ' s  r e l a t i o ~ l s h i p  t o  r a c e ,  c r o s s -  
c u l t u r a l  c o n c e r n s ,  and c l a s s .  

THE COLLEGE OF BUSINESS G GRADUATE SCHOOL OF BUSINESS ADMINISTRATION 

THE FINANCE A N D  MANAGEMENT DEPARTMENTS b o t h  conducted  workshops t o  d i s c u s s  
imp lemen ta t ion  of  t h e  MSU IDEA.  

THE COLLEGE OF COMMUNICATION ARTS AND SCIENCES 

The c o l l e g e  h i r e d  a  m i r 1 o r i . t ~  woman f o r  THE CO!,LEGF.: ADVISING CENTER. 



THE COLLEGE OF EDUCATIO?; 

THE DEPAKTNENT OF TEACk!EK EDUCATIOh' , i n  co11-j unc t i o n  w i t h  t h e  King-Chavez- 
Parks Committee, r e c r u i t e d  an  Hispan ic  consu l - tnn t  t o  work w i t h  a n  
undergradua te  t e a c h e r  e d u c a t i o n  program a t  n l o c a l  h i g h  s c h o o l  w i t h  a h i g h  
p e r c e n t a g e  of H i s p a n i c s  a s  w e l l  a s  w i t h  t h e  JULTAN SAYOKA RESEARCH 
TNSTITUTE. A d d i t i o n a l l y ,  t h e  L i t ? r a c y  Search Committee made s p e c i a l  e f f o r t s  
t o  c o n t a c t  a.nd r e c r u i t  m i n o r i t y  c a n d i d a t e s .  Those e f f o r t s  r e s u l t e d  i n  t h e  
h i r i n g  of t w o  m i n o r i t y  female  f a c u l t y  members. 

HEALTH EDUCATION, COUNSELING PSYCHOLOGY AND HUNAN PEKFORMANCE conducted a n  
e x t e n s i v e  r e c r u i t m e n t  e f f o r t  t o  b r i n g  n o r e  m i n o r l t y  f a c u l t y  i n t o  t h a t  
depar tment .  Through t h o s e  e f f o r t s ,  one m i n o r i t y  woman w i l l  be j o i n i n g  t h e  
depar tment .  There were numerous s e n i n a r s  h e l d  throughout  t h e  c o l l e g e  
d e a l i n g  w i t h  minor i  tie:;, s e x u a l  ha rassment ,  a~zd  e q u i t y  i s s u e s  i n  t h e  
c1.assroom. 

*- 

THE COLLEGE OF f!UbfQiN ECOLOGY 

l'he c o l i e g ~ ? ' ~  f a l l  seminar  f e a t u r e d  a  k e y n o t e  s p e a k e r ,  D r .  Harold  
Hodgkinson, who addr essec? i s s u e s  of d i v e r s i t y  and p l u r a l i s m .  The c o l l e g e  
n l s o  spoilsored I n d i a n  V i s i t i n g  Scho la r  seminars  f o r  facu.1 . t~  t o  l e a r n  more 
abou t  c h i l d  development and n u t r i t i o n  ic  I n d i a .  

The c o l l e g e  i n s t i t u t e d  e pew f a c u l t y  networking program so  as t o  remove t h e  
b a r r i e r s  t h a t  many women e x p e r i e n c e  i n  t h e  f i e l d  of medic ine  a s  t h e y  work t o  
a t t a i n  i n d i v i d u a l  p r o f e s s i o n a l  c a r e e r  g o a l s .  

r legular d i s c u s s i o n s  ( a t  l e a s t  q u a r t e r l y )  were he1.d w i t h  f a c u l t y  d i s c u s s i n g  
r h e  needs  f o r  d i v e r s i t y  i n  t h e  ~ n e d i c e l  s c h o o l ' s  enrol lment  w i t h  q u a l i f i e d  
m i n o r i t i e s .  

F a c u l t y ,  s t a f  i ,  r e s i d e n t s  ar~ct s t u d e n t s  a t t e n d e d  an assembly on s e x u a l  
harassment  and s e x u a l  d i s c r i m i n a t i o n .  

TP.E COLLEGE OF NATURAL SCTENCE 

A m i n o r i t y  female  was h i r e d  es  a C l i n i c a l  M i c r o b i o l o g i s t  and one female  
f a c u l t y  ~n .~mber  was promoted from 2 temporary f a c u l t y  t o  t h e  t e n u r e  s t r e a m  on  
z i f i r m a t l v e  a c t i o n  bypass .  

Th2 c o l l e g e  co-sponsored t r a v e l .  ' f o r  two f a c u l t y  members t o  go t o  A f r i c a  t o  
p l  e:;ent a t  an T n t r r n a t i o n a l  Conf e re race  on Hyper tens ion  i n  Blacks .  

k hrown  b a z  7 resen ta t :on  f o r  t h e  c c l l e g e  was ronducted by Consuelo Marin ,  R N  
e n t  , . i le , . l ,  "Culc~riral  3e l  i.c~l:s o i  t h e  1'isparll.c P a t i e n t .  " 



THE COLLEGE OF OSTEOPATHIC MEDICINE 

The c o l l e g e  co-sponsored t r s v e l  f o r  two f a c u l t y  members t o  go t o  A f r i c a  t o  
p r e s e n t  a t  a n  I n t e r n a t i o n a l  Conference on E y p e r t e n s i o n  i n  Blacks .  

A workshop f o r  a d j u n c t  f a c u l t y  d e a l t  w i t h  t h e  Sexua l  Abuse of C h i l d r e n .  

THE COLLEGE OF SOCIAL SCIENCE 

The ANTHROPOLOGY DEPARTMENT h o s t e d  a  Na t ive  American v i s i t i n g  s c h o l o r  
through t h e  s u p p o r t  of King-Chavez-Parks. 

THE DEPARTMENT OF GEOGRAPHY h i r e d  a  m i n o r i t y  woman t o  a  t e n u r e  t r a c k  f a c u l t y  
p o s i t i o n .  A d d i t i o n a l l y ,  t h e  new c h a i r p e r s o n  of t h a t  depar tment  i s  a woman. 

THE COLLEGE OF VETERINARY MEDICINE 

A program f o r  women f a c u l t y  was i n s t i t u t e d  t h a t  w i l l  be  expanded over  t h e  
nex t  s e v e r a l  y e a r s .  The i n t e n t  of  t h e  new program i s  t o  s u p p o r t  women a s  
t h e y  work f o r  t e n u r e  and promotion.  

INTERNATIONAL STUDIES AND PROGRAMS 

THE ASIAN STUDIES CENTER worked w i t h  TI!E DEPARTMENT OF LINGUISTICS AND 
LAXGUAGES t o  o b t a i n  a  g r a n t  f o r  h i r i n g  Mutsudo Simon, a  Japanese  language 
i r ~ a t r u c t o r .  

WOMEN I N  INTEF-NATIONAL DEVELOPMENT pub l i shed  a  volume on women and 
i n t e r n a t i o n a l  development w i t h  e d i t o r s  from MSU and a u t h o r s  from MSU. 

LIBKARIES 

During t h e  S p r i n g  term,  t h e  DEPARTMENT OF HUMAN RELATIONS conducted 
a f f i r m a t i v e  a c t i o n  workshops f o r  a l l  academic and s u p p o r t  s t a f f .  

INSTRUCTION 

THE OFFICE OF THE PROVOST 

THE OFFICE OF THE ASSOCIATE PROVOST provided fund ing  a s s i s t a n c e  f o r  t h e  
recrui tmer l t  of  t h r e e  m i n o r i t y  f a c u l t y  members i n  d i f f e r e n t  c o l l e g e s  a c r o s s  
t h e  u n i v e r s i t y .  Addi t i -ona l ly  , t h a t  o f f  i c e  was a b l e  t o  p rov ide  s a l a r y  
suppor t  f o r  a m i n o r i t y  f a c u l t y  member from the  Cc l l ege  of  S o c i a l  Science  and 
t h e  J u l i a r i  Samora Research I n s t i t u t e .  

THE OFFICE OF THE ASSISTANT PROVOST FOR LIFELONG EDUCATION sponsored two 
d i f f e r e n t  l e c t u r e  s e r i e s .  One was e n t i t l - e d ,  "Heal th  I s s u e s  f o r  Women," and 
"Black H i s t o r y  Today." 

THE V I C E  PIiOVOST FOR BI!MAb! HEALTH PROGRAMS p a r t i c i p a t e d  i n  s e v e r a l  d i f f e r e n t  
non-c red i t  i n s t r u c t i o n a i  programs. They inc luded  "AIDS i n  t h e  Black 
Community ," f o r  t h e  B u t t e r f  i e l d  Minor i ty  Caucus and a n  "AIDS Overview," f o r  
t h e  E n g l i s h  Language Cen te r .  



THE OFFICE OF THE ASSISTANT F'ROVOST FOIi ACAUEKXC SEIiVICFS m o n i t o r e d  a l l  
p roposed  changes  f o r  b o t h  t h e  D e s c r i p t i o n  of Courses  and Academic Programs 
s e c t i o n s  of t h e  U n i v e r s i t y  c a t a l o g  t o  e n s u r e  t h a t  gender  s p e c i f i c  l anguage  
was used  o n l y  f o r  non--generic r e f e r e n c e s  and tha.t gender  n e u t r a l  l anguage  
was used  f o r  a l l  g e n e r i c  r e f e r e n c e s .  

THE OFFICE OF PROGRAPiS FOR HANEICAPPER STUDENTS conducted  numerous l e c t u r e s  
and p r e s e n t a t i o n s  f o r  v a r i o u s  c i a s s e s  i n  r e s p o n s e  t o  f a c u l t y  r e q u e s t s .  The 
o f f  i c e  a l s o  provfded c o n s u l t a t i o n  and i n s t r u c t i o n a l  i n £  o rma t ion  t o  f a c u l t y  
and s t u d e n t s  r e g a r d i n g  b ~ n d i c a p p e r  ' i ssues  when r e q u e s t e d .  

V I C E  PRESIDENT FOR F'IKANCE AND OPERATIONS 

The DEPARTMENT OF PEEL'LC SAFETY prov ided  a s emina r  f o r  ~ 1 1 ~ .  MSU Stude-it 
C h a p t e r  of NAACP on t h e  Michigan E t h n i c  1n t imida t i . cn  S t a t u t e  and a c c e s s  t o  
t h e  d e p a r t m e n t  by m i n o r i t y  s t u d e n t s ,  

'"VICE PRESIDENT FOR STUDENT AFFAIRS AND SERVICES 

STUDENT AFFAIRS ANG SERVICES p rov ided  a  number of s t u d e n t  l i f e  and m i n o r i t y  
s t u d e n t  a f f a i r s  i n s t r u c t i o n a . 1  programs d u r i n g  t h e  l a s t  y e a r .  Some of t h o s e  
i n s t r u c t i o n a l  programs i n c l u d e d  t h e  f  oll.owing : 

A s p e c i a l  s e c t i o n  on e l c o h o l  and d r u g  abuse  i s s u e s  f o r  m i n o r i t i e s  and women 
was i n c o r p o r a t e d  i n t o  t h e  curricul .um of t h e  INSTITUTE FOR ALCOHOL AND OTHER 
DRUG EDUCATORS. 

The Seasoned Leader  Seminars  d i s c u s s e d  r a c i s m  on. campus and t h e  p r e s e n c e  of  
d i v e r s e  l i f e s t y l e s  and p e r s p e c t i v e s .  

I n  c o l l a b o r a t i o n  w i t h  t h e  B lack  H i s t o r y  C e l e b r a t i o n  Committee,  MINORITY 
STUCEMT AFFAIRS sponsored  f i v e  d i f f e r e n t  l e c t u r e s  on v a r i o u s  t o p i c s .  

THE COUKSELING CEX'TER s t a f f  made a  number of  i n s t r u c t i o n a l  p r e s e n t a t i o n s  f o r  
d i f f e r e n t  c l a s s e s  on campus'. Two a r e  h i g h l i g h t e d :  A psycho logy  c l a s s  
p r e s e n t a t i o n  conce rn ing  t h e  t r e a t m e n t  of women i.n group t h e r a p y ;  and a  
semina r  on Nacive  American c o u n s e l i n g  i s s u e s  f o r  a n  i n t e r n  c l a s s  of  t h e  
Counse l ing  C e n t e r .  

THE COLLEGE OF AGRICULTURE AND NATURAL RESOURCES 

ANIMAL SCIENCE i n i t i a t e d  a new c o u r s e  on p r a c t i c a l  small c l o c k  p o u l t r y  
p r o d u c t i o n  f o r  m i n o r i t i e s ,  women, and i n t e r n a t i o n a l  s t u d e n t s .  

The f a c u l t y  of  PARKS AND RECREATION KESOURCES a g r e e d  t o  integrate examples  
of  rill p o p u l a t i o n s ,  e s p e c i a l l y  p h y s i c a l l y  c h a l l e n g e d  and m i n o r i t i e s  i n  a l l  
c l a s s e s .  

'THE COLLEGE OF ARTS AND LETTERS 

THE DEPARTPLENT CF HISTORY p r e p a r e d  2 b r o c h u r e  t h a t  d e s c r i b e s  a l l  of  t h e  
c o u r s e s  a v a i l a b l e  i n  t h e  f i e l d s  of  A f r i c a n  American and A f r i c a n  H i s t o r y .  
T h i s  b r o c h u r e  should  h e l p  s t u d e n t s  i n  non-College of  A r t s  and L e t t e r s  m a j o r s  



t o  i n c o r p o r a t e  A f r i c a n  ar?d A f r i c a n  American c u l t u r a l  m a t e r i a l s  i n t o  t h e i r  
programs.  

THE DEPAKTZENT OF THEATRE formed a commit tee  t o  enhance  t h e i r  c u r r i c u l a r  
o f f e r i n g s  i n  B l a c k  T h e a t r e .  

COLLEGE OF BUSINESS AND GRADUATE SCHOOL OF BUSINESS 

THE ACCOUNTING DEPARTMENT added a t h i r d  s p e c i a l .  s e c t i o n  of a c c o u n t i n g  
p r i n c i p l e s  r e s e r v e d  f o r  m i n o r i t i e s  (ACC 201,  s e c t i o n  1 7 ) .  The g o a l  o f  t h e s e  
s e c t i o n s  i s  t o  p r o v i d e  a n  a l t e r n a t i v e  t o  t h e  s t a n d a r d   ass lecture/CCTV 
u s u a l  d e l i v e r y  of  ACC 201 and ACC 202. 

GENERAL BUSINESS-BUSINESS LAW deve loped  t h e  c o u r s e  "Women and t h e  Law." The 
depa r tmen t  c o o p e r a t e d  w i t h  t h e  WOMEN' S  STUDIES DEPARTMENT by " l o a n i n g "  a  
f ema le  f a c u l t y  member t o  t e a c h  t h e  c o u r s e  d u r i n g  Win te r  t e r m ,  1989. 

Msny of  t h e  c o u r s e s  b e i n g  t a u g h t  i n  THE HOTEL SCHOOL a r e  b e i n g  r e v i s e d  t o  
b r i n g  i n c r e a s e d  a t t e n t i o n  t o  c u l t u r a l  d i v e r s i t y  r e g a r d i n g  working  1.o a 
f o r e i g n  c o u n t r y ,  working f o r  a foreign-owned company, and working  w i t h  
p e o p l e  from many c u l t u r e s ,  

THE COLLEGE OF COMFWNICATION ARTS AND SCIENCES 

THE DEPARTMENT OF ADVERTISING encouraged  c l a s s  p r o j e c t s  t h a t  were  r e l a t e d  t o  
c h i l d r e n  a t  r i s k  as w e l l  a s  t h e  MSU IDEA. 

THE COLLEGE OF EDUCATION 

The COLLEGE OF EDUCATION TASK FORCE FOK. REFORM OF TEACHER EDUCATION 
completed i t s  r e p o r t  and s t a t e d  as i t s  g o a l  of r e f o r m  t o  r e c o g n i z e  e q u i t y  
i s s u e s  and t o  prepa . re  t e a c h e r s  t o  work w i t h  a t - r i s k  y o u t h .  

HEALTH EDUCATION, COUNSELING PSYCHOLOGY AND HUIfLN PERFOWLANCE sponso red  a 
s e r i e s  of  l e c t u r e s  f o r  f a c u l t y ,  s t a f f ,  and s t u d e n t s  on  S p o r t s  L e a d e r s h i p  and 
Youth a t  R i s k .  

THE COLLEGE OF HUMAN MEDICINE 

One f a c u l t y  member was i n v o l v e d  i n  g i v i r ~ g  l e c t u r e s  i n  a  c l a s s  on 
c r o s s - c u l t u r a l  i s s u e s  i n  c h i l d b i r t h  t h a t  emphas izes  t h e  impor t ance  o f  
u n d e r s t a n d i n g  d i v e r s i t y  i n  t h e  h e a l t h  c a r e  s e t t i n g .  T h i s  l e c t u r e  looked a t  
c r o s s - c u l t u r a l  and e t h n o g r a p h i c  p e r s p e c t i v e s  and c h i l d b e a r i n g  cus toms w i t h i n  
t h i s  c o u n t r y  and t h e  impor t ance  o f  understancl i .ng and b e i n g  t o l e r a n t  of  
d i f f e r e n t  p e r s p e c t i v e s  on t h i s  i s s u e .  

JAMES MADISON COLLEGE, 

The C o l l e g e  p l a c e d  s t u d e n t s  i n  a v a r i e t y  o f  f i e l d  e x p e r i e n c e s .  Those 
p l acemen t s  i n c l u d e d  t h e  f o l l o w i r ~ g :  C a p i t o l  Area L i t e r a c y  C o a l i t i o n ,  
Michigan Conmiss ion  on Handicapper  Conce rns ,  and Ingham Couiity P r o b a t e  and 
J u v e n i l e  C o u r t .  



THE COI,T,EGE OF NATUKAL SCIENCE 

A p a n e l  of  womerl s c i e n t i s t s  and phys i c i - ans  spoke  t o  members o f  t h e  LBS 
community r e g a r d i n g  women's i s s u e s  i n  s c i e n c e  a.nd med ic ine  i n  a  program 
e n t i t l e d ,  "Women i.n S c i e n c e  . I i  

THE COLLEGE OF KURSING 

The c o l l e g e  vo rked  t h i s  p a s t  y e a r  t o  i n t e g r a t e  s i spec t s  of  c ~ . l . t u r a l  d i v e r s i t y  
i n  c o u r s e s  d e a l i n g  w i t h  h e a l t h  c a r e  n e e d s  o f  t h e  e l d e r l y  s s  w e l l  as f a m i l y  
h e a l t h  c a r e .  A n o n - c r e d i t  workshop c o ~ l c e r n i n g  "Subs tance  Abuse and t h e  
P regnan t  Woman," a s  one  c;: s e v e r a l  n o n - c r e d i t  worlcshops t h a t  t h e  c o l l e g e  
sporlsored . 

THE COLLZGE OF OSTEOPATHIC MEDICINE 

FAMILY MEDICINE provi-ded ag ambula to ry  p i l o t  c l e r k s h i p  on s e x u a l  
a b u s e / s e x u a l  h i s t o r y  t a k i n g .  

W i t h i n  HUZVIAN HEALTH FROGRAMS, Hbi 514, a  c r e d i t  c o u r s e ,  h a s  been  r e v t s e d  t o  
i n c r e a s e  i t s  AIDS r e l a t e d  c o n t e n t .  

THE COLLEGE OF SOCIAL SCIENCE 

THE DEPARTIfEN'I' OF ANTFIROPOLOGY r e v i s e d  i t s  s e n i o r  c a p s t o n e  s e m i n a r ,  ANP 479,  
t o  i n c l u d e  new u n i t s  on e t h i c a l  b e h a v i o r  and m i n o r i t y - m a j o r i t y  
r e l a t i o n s h i p s .  

The CENTER FOR ADVANCED STUDY OF INTERNATIONAL DEVELOPFENT, ISP OFFICE OF 
WOWFN I N  INTERNATIONAL DEVELOPMENT c o l l a b o r a t e d  w i t h  s e v e r a l  f a c u l t y  members 
and a g r a d u a t e  s t u d e n t  t o  modify t h e  c o u r s e ,  "Women and  Work: I s s u e s  and 
P o l i c y  A n a l y s i s , "  (I1AP1/EC 453) s o  t h a t  i t  now i n c o r p o r a t e s  i s s u e s  of T h i r d  
CJorld women a s  w e l l  a s  F i r s t  World Women. An u n d e r g r a d u a t e  s p e c i a l i z a t i o n  
was a l s o  deve loped  i n  WONEN I N  LNTEkNATIONAL DEVELOPMENT. 

THE SCHOOL OF CRIXINAL JUSTICE c o - s p o n s o r e d  a semina r  f o c u s i n g  on t h e  
n1enta1l.y ill and t h e i r  f a m i l i e s  i n  t h e  c r i m i n a l  j u s t i c e  sys t em,  

THE SCHOCL OF LABOI? AND INDUSTRIAL RELATIONS p r o v i d e d  Eany n o n - c r e d i t  
i ~ ~ s t r u c t i o n a l  s e m i ~ a r u  t h r o u g h  i t s  Labor Program S e r v i c e .  S e v e r a l  of t h o s e  
s e m i n a r s  a r e  h i g h l i g h t e d :  "Blacks and t h e  Poli.t j .ca.1 P r o c e s s , "  " H i s t o r y  of  
Women i n  t h e  Labor P r o c e s s , "  "Bu i ld ing  L e a d e r s h i p  S k i l l s  f o r  H i s p a n i c  
U n i o n i s t s .  I '  

THE SCHOOL OF SOCIAL WORI< r e c e i v e d  a  g r a n t  t o  d e v e l o p  t r n i n i n g  m a t e r i a l s  t o  
a s s i s t  men ta l  h e a l t h  p e r s o n n e l  t o  engage i n  e t h n i c  s e n s i t i v e  p r a c t i c e  wi.th 
R lack ,  N a t i v e  American,  H i s p a n i c  and ArabIChaldean  c l i e n t  p o p u l a t i o n s .  

THE DEPARTMENT OF SOCIOLOGY, i n  c o l l a b o r a t i o n  w i t h  LEP, o f z e r e d  a n  
e x p e r i m e n t a l  c o u r s e  on t h e  t o p i c  Women and Sriol.ence (SOC 430) .  
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INTERNATIONAL STUDIES AND PROGRiPiS 

THE AFRICAN STUDIES CENTER e s t a b l i s h e d  a brown bag  seminar  s e r i e s  r e l a t i n g  
t o  h i s t o r i c a l  and contemporary A f r i c a .  

THE CENTER FOK LATIN AMERICAN AND CAKIBEEAN STUDIES sponsored 1 2  "Charla" 
seminars  on blacl: and s o c i a l  change i n  L a t i n  America. 

SUPPORT STAFF DEVELOPMENT 

OFFICE OF THE PROVOST 

THE DEPARTXENT OF HUMAN RELATIONS u t i l i z e d  t h e  v i d e o t a p e  " M i n o r i t i e s  i n  t h e  
Col lege  Classroom" f o r  numerous p r e s e n t a t i o n s  on D i v e r s i t y  and Exce l l ence  
on-campus, i n  t h e  community, and a t  c o n f e r e n c e s .  

THE OFFICE OF PRCGRAMS FOR HANDICAPPER STUDENTS provided a l i b r a r y  of books,  
p e r i o d i c r l . ~ ,  f i l m s ,  v i d e o s ,  and o t h e r  educat ional /awa.reness  i n f o r m a t i o n  f o r  
suppor t  s t a f f  and s t u d e n t s .  

V I C r ,  PRESIDENT FOX FINANCE, PERSONNEL AND OPERATIONS 

t'ERSONNEJ, ANP EMPLOYEE RELATIONS imp]-emented t h e  J o i n t  Labor Yanagement 
~ l a s s i f i c a t i o n  Study.  

ADMINISTRATIVE IKFORMATION SERVICES sponsored s t a f f  a t t e n d a n c e  a t  numerous 
and v a r i e d  forums and seminars  d e a l i n g  w i t h  i s s u e s  of D i v e r s i t y  and 
Plura . l i sm.  

THE CONTROLLER'S 'OFFICE p a i d  h a l f  of t h e  r e g i s t r a t i o n  f e e  f o r  st.a.ff pe r sons  
who a t t e n d e d  t h e  LISU Business  Women's A s s o c i a t i o n ' s  Bus iness  I n s t i t u t e .  

PHYSICAT, PLANT sporlsored t h e  a t t e n d a n c e  of appro>:im:ltely 250 employees a t  
two--hour seminars  abou t  s e x u a l  ha rassment  i n  t h e  workp lace .  S u p e r v i s o r s  
a t t e n d e d  s e v e r a l  s e s s i o n s  des igned f o r  t h e i r  s p e c i f i c  work g r o u p s .  

UNIVERSITY SERVICES buyers  a t t e n d e d  t h e i r  f i r s t  Handicappers /Smal l  Bus iness  
A s s o c i a t i o n  Trade F a i r  a t  D e t r o i t  Metro A i r p o r t .  

HOUSING AND FOOD SERVICES upper-mana.gement r r r ~ o n n e l  a t ten-ded a t r a i n i n g  
s e s s i o n  e n t i t l e d  "Program on Vr.,Luing R a c i a l  and E t h n i c  D i v e r s i t y :  
Commitments and S t r a t e g i e s . "  

THE DEPARTMENT OF PUBLIC SAFETY sponsored a p r e s e n t a t i o n  on D i v e r s i t y  i n  t h e  
workplace.  The DEPARTMENT OF HUYAN lZELATIONS provided t h e  t r a i n i n g .  

OFFICE OF THE GENERAL COUKSEL 

S t a f f  of t h e  OFFICEa FOR GENERAL COUNSEL a t t e n d e d  numerous workshops, 
seminars  and c o n f e r e n c e s  d e a l i n g  w i t h  i s s u e s  of A f f i r m a t i v e  Ac t ion  l aws ,  a s  
w e l l  a s  on d i v e r s i t y  a n d / o r  p l u r a l i s m .  



V I C E  PROVOST FOX IiUi'<FT; HEALTH PROGKAMS 

TIii: Offj .ce nf tile V I C E  P1IOVC;ST FOR FiUt@i? HLALTH PROGRAMS s c h e d u l e d  s t a f f  
d e v e l o p r ~ e n t  videc:t;ipr :;essic.ns f o r  e a c b  u ~ i i t ,  on topic:; i n c l u d i ~ . : ;  
A f f i r m a t i v e  Xct . ion a ~ l d  se;i,si. t i z a t i o r :  t o  n l ino r i ry  employ:3c?:+. T'he v i d e o t ~ p e s  
a r e  b r i n g  viewed by a l l  u n i r s  or! a r o t a t i n g  b a s i s .  

VICE Plik-S iDLNT FOi', STlJDFNT AFFP.; KS AND SEkVTCES 

'IPIORTTY S?'UDENT AF'r'Ali?.S conduc ted  a p r e s e n t a t t o n  on "bJa;,o t o  Addres s  R;lcial  
i-larassner;t  Tssues  Enccun te red  by  S t u d e n t s . "  

rn -he First a r r u a i .  s t a t e w i d e  c o n f e r e ~ c c ?  on t h e  B lack  Male wa? f r ~ L t i a t e d ,  %r? 
~ o l l a b o ? . : i t t o n  w i t h  THE COU?ISELIBG CENTER. 

p. F:GI!CATLONA!, SITpPORT SLKVICES p r o v i e c d  mmerous  programs on S e l f  D e f e n s e ,  
Kacia l  i s s u e s ,  Y i n o r i t i e s  , nrld P i v e r s i t y  . 
lP l  SPORTS employed two v i s u a l l : ~ . - c h a l l e n g e d  and on* quadraple~,!-c  5.cudents .  

UhLVEKSITY HOUSIl<G PROGRAMS s p c n s o r e d  nurnerous p r ~ j ; ; r A m s  on r a c i a l ,  c u l t u r c i l ,  
>:cllder, and h a n d i c a p p e r  ~ l w d r e n e s s :  and on d i v e ] - s i  t y  , p lu l - z l i sm and 
s e x u a l i t y .  

COLLEGE C\F AGRICULTURE AND NATURAL RESOURCES 

THb FOOD SCIENCE AND HUMAN NLTRLTION DEPAKTMENT p r o v i  ded f i  ~ r l r  c i a 1  suppor  1' 
and r e l e a s e - t i m e  f u r  t h e i r  c l e r i c a l  s t a f f  t o  a t t e n d  t h e  YSU B u s i n e s s  hornen's 
b-ssoc ia t ior i  I n s t i t u t e .  

COLLEGE OF COMMUN1CAT;ON ARTS AND SCIENCES 

THE DEPARTLENT OF TELECCmUNICATION encourages  women  an^ mi.noritjr s t a f f  
rternbers t o  p a r t i c i p a t e  i n  U n i v e r s i t y - o f f  e r e 6  t r a i n i n g  p rug rams ,  a s  we1 1 a s  
d e g r e e - r e l a t e d  c o u r s e s ,  and off--campus s e m i c a r s .  

COUTS FI,I.NG, F:!?F,'CATIOXAL. PSYCHOLO(;Y AND SPECIAL EDUCATION sporisored s u p p o r t  
s t a f f  semin:!rs on s t a f f  management and a s s e r t i v e n e s s  t r a i n i n g .  

(:O18LEGE OF :>(.CTAL SCZRNCE 

T'rib !li<PiiT.:"ClIEi\TT C,F AI\rTr71il?.0FOLOCY i.11i.t::iafed r e g u l a r  s t a i r '  v ~ c e t i n g s  r , r i t t~  t h e  
C;na:irperroil d u r i n p  ~; l : ich i s s u e s  o f  A f F i r n ~ a t i . v e  Ac t i c?~ ;  p r o g r o s s  a)-€ p a r t  of 
t h e  cpenda .  



PCC1,IC SFRVTC,E ACTIVITY 

OFFICE OF TEE lJKOVOS'I 

THE OFFiCr. OF THE PROVOST p r o v i d e d  fund ing  a s s i s t a n c e  f o r  t h e  American 
F l e d i c c ~ l  Women ' s A s s o c i a t i o n  ' s "Sexual  A s s a u l t  : Vnders t a n d i n g  t h e  Crisis" 
workshop,  f o r  t h e  i98Y NichigarL H i s p a n i c  Educa t ion  Confe rence  , and f o r  t h e  
Yi spon ic  I I e r i t a g e  Kouth b o o k l e t .  

ThE ASSLSThNT PROVOST FOR UNCERGRADII'ATE. EDUCATION provicled f i n a n c i a l  
a s s i s t a n c e  t o  Kresge  A r t  Fluseum f o r  t h e i r  pho to  e x h i b i t  "Blacks  i n  America: 
A P h o t o g r ~ p h i c  P o r t r a i t . "  

OFFICE OF THE PROVOST/ACADEMTC COMPUTLI'JG AND TECHNCI,OGY produced  t h e  s i g n a g e  
f o r  t h e  S p e c i a l  Olympics e v e n t s .  They a l s o  a t t e m p t e d  p r o d u c t i o n  of  and 
c o n t i n u e d  i n v e s t i g a t i o n  o f  s i g n a g e  p r o d u c t i o n  t e c h n i q u e s  f o r  t h e  v i s u a l l y  
i m p a i r e d .  

THE OFFICE OF PH.CGRAMS FOR HAI\rDICAPPER STUDENTS received s e v e r a l  awards f o r  
t h e i r  OPHS n e w s l e t t e r ,  "The l l a r b i n g e r . "  

OFFTCF: OF THE V I C E  PRESIDENT FOR DEVELOPMENT 

The OFFICE OF TFE V I C E  PRESIDENT FOR DEVELOPFIENT p r o v i d e d  f u n d i n g  f o r  
r:umerous m i n o r i t y  programs,  s c h o l a r s h i p s ,  and p r o j e c t s ,  i n c l u d i n g  m i n o r i t y  
a p p r e n t j  c e s h i p s  , 1i - i spani .c~  i n  J cu rn t l l i sm P r o j e c t ,  and m i n o r i t y  e n g i n e e r i n g  
programs.  

V I C E  PKESIDENY' FUR FINANCE, PERSONNEL AKD OPERATIONS 

CAMPUS PARKS AND PLANNING p l a y e d  z n  i m p o r t a n t  r o l e  i n  improv ing  t h e  m o b i l i t y  
oi' h a n d i c a p p e r s  w i t h i n  t h e  campus i t i f r a s t r u c t u r e ,  and a c c e s s i b i l i t y  t o  i t s  
f a c i l i t i e s ,  by  new : ~ c c e s s i b i l i t y  c o n s t r u c t i o n ,  m o n i t o r i n g ,  and E u t u r e  
proposed  p r o j e c t  d e s i g n s .  

HOUSING AND FOOD SERVICES purchased  o v e r  $200,000 c f  r e s a l e  merchand i se  from 
s e v e r a l  r n i n o r i t y  b u s i n e s s e s .  They a l s o  donated  m e r c h a n d i s e  t o  s u p p o r t  a 
v a r i e t y  of women's g r o u p s .  

THE, DEPARTEIENT @F PUBLIC SAFETY deve loped  a p r e s e n t a t i o n  by D r .  Bruce Benson 
2nd i j a r i u s  Pey ton ,  a m i n o r i t y  s t u d e n t  l e a d e r ,  e n t i t l e d  "B lack  S t u d e n t ,  hSnite 
P o l i c e  Chief--Things lde Need t o  Know About Eaclt O the r . "  

V I C E  PRESIIjEMT FOR RESEARCH AND GRADUATE STUDIES 

TLCHNOLOG'I TRAVSFER CENTER was v e r y  a c t i v e  i n  p u b l i c  s e r v i c e  a c t i v i t i e s .  
They s u p p o r t e d  t h e  s t a r t - u p  and e a r l y  o p e r s t i o n  of  t h e  Fcinor i ty  Development 
I ) i v k i o n  of t h e  MSU I n d u s t r i a l  Developnicrlt I n s t i t u t e ,  w i t h  u s e  of  equipment ,  
f a c i l  i t i e s ,  and s u p p l i e s .  T h e y  o f f e r e d  support/inforn~ation/technical 
a s s i s t a n c e  t o  rruwerous women, m i n o i  and h a n d i c a p p e r s  on b u s i n e s s  
rlevelopment, t e s t i n g ,  packag ing  a n d / o r  marl<.et--2ritry i s s u e s .  



1NDUSTP.IAL DEVELOPPENT INSTL'TUTE conducted assessments ,  d e v e l ~ p e d  job 
d e s c r i p t i o n s ,  conducted marketing r e s e a r c h  and completed e v a l u a t i o n s  f o r  a  
n u ~ b e r  of m ino r i t y  o r g a n i z a t i o n s .  

THE MSU KUSEUM o f f e r e d  c o u n t l e s s  e x h i b i t s  devoted t o  c o n t r i b u t i o n s  of 
m i n o r i t i e s  i n  t he  a r t s .  Included were e x h i b i t s  and /or  l e c t u r e s  by 
African-Americans, Na t ive  Americans, and I-iispnnic. 

VICE PRESIDENT FOR STUDENT AFFAIRS AND SERVICES 

I M  SPORTS hos ted  t h e  Central. A t h l e t i c  Assoc i a t i on  f o r  t h e  Deaf Vo l l eyba l l  
Tournament. 

STUDENT LIFE p i l o t e d  two new programs p e r t a i n i n g  t o  n a t i o n a l  i s s u e s  of 
povert:r, economic development, and "youth a t  r i s k . ' '  

CAREER DEVELOPMENT AND PLACEMENT gave p r e s e n t a t i o n s  t o  Inner-Ci ty  Youth 
Corpora t ion ' s  m ino r i t y  s t u d e n t s ,  o u t l i n i n g  c a r e e r  op t i ons  conducted mino r i t y  
arid women' s c a r e e r  f a i r s .  

IJNIVERSITY RELATIONS 

THC MSU NEWS BUREAU AND NEWS RULLETTN publ i shed  numerous i t ems  on women, 
m i n o r i t i e s ,  handicappers ,  d i v e r s i t y ,  and p l u r a l i s m .  They showed c o n s i s t e n t  
s e n s i t i v i t y  t o  t h e  u s e  of non-sexis t  and non - s t e r eo typ i ca l  language i n  a l l  
endeavors.  They exe r t ed  s p e c i a l  e f f o r t s  t o  i nc lude  " s t i l l . "  pho tos  w i th  
m i n o r i t i e s  and women, i n  a p p r o p r b t e  p u b l i c a t i o n s .  

COLLEGE OF ARTS AND LETTERS 

THE DEPARTMEI\'T OF AMERICAN THOUGHT AND LANGUAGE c c n t r i b u t e d  t o  t h e  ~ o r t h  
Americen Ind ian  Student  Organ iza t ion  of KSU, t o  f u r t h e r  community educa t ion  
about  Native American Cu l tu r e .  They a1.so co-sponsored t h e  1989 
I n t e r n a t i o n a l  Conference on E th iop i a ,  "Peace and S t a b i l i t y  i n  t h e  Horn of 
Af r i c a . "  . 

KKESGE ART MUSEUM hos ted  an e x h i b i t i o n  c a l l e d  "Expressj.ons of Afr ica . "  The 
e x h i b i t i o n  included m a t e r i a l s  from t h e  Kresge A r t  Museum, MSU Museum, and 
t h e  Afr ican  S tud i e s  Cente r .  The a r t  museum e x h i b i t  a l s o  purchased v in t age  
photographs by b l ack  photographer  James Van Der Zee f o r  t h e  Rresge permanent 
c o l l e c t i o n .  

THE F!OMENIS STUDIES CENTER Di r ec to r  p resen ted  programs on "Cl~oices  f o r  
Tomorrow's Fr'ome~i," "Breaking t h e  Myth of t h e  Jewish-American P r i n c e s s  ," and 
numerous o t h e r s  on r e l a t e d  t o p i c s .  

I:UI,[,I?GE OF RUSlNESS & GKADUATE SCFIOOT, OF BUSINESS ADMIWISTPL4TPON 

THE COL1,EGE OF BUSINESS Kote i  School i s  working w i th  Fa i rwea ther  Lodge 
Program (community homes f o r  t h e  d i sabJed)  t o  he lp  develop a  market ing p lan .  



THE COLLEGE OF BUSINESS Dean's  o f f i c e  p a r t i c i p a t e d  i n  two symposiu~.s  
d i r e c t e d  toward r e c r u i t n e n . t  of m i n o r i t y  s t u d e n t s  and t r a i n i n g  managers f o r  
m u l t i c u l t u r a l  o r g a n i z a t i o n s .  

COLLEGE OF ZDUCATION 

A TEACHER EDUCATION f a c u l t y  member r e c r u i t e d  MSU s t u d e n t s  t o  do v o l u n t e e r  
work f o r  t h e  C a p i t a l  Area L i t e r a c y  C o a l i t i o n ,  as w e l l  a s  i n  t h e  X i g r a n t  
Oppor tun i ty  f o r  Reading b n g l i s h  p i l o t  program. 

COL,LEGE OF HI!E.'AN ECOLOGY 

THE COLLECE OF HUMAN ECOLOGY i s  deve lop ing  a F a i l ,  1330 c o n f e r e n c e  on 
Youth--at-Risk." They a l s o  worked w i t h  150 s c h o o l  p r i n c i p a l s  and many s c h o o l  
s t a f f s ,  s h a r i n g  i r ~ f  or ma ti or^ about  m i n o r i t y  c h i l d r e r - ' s  n e e d s ,  p a r t i c u l a r l y  
male m i n o r i t i e s  . 

COLLEGE OF HUVAN MEDICINE 

THE COLLEGE OF HUMAN M E D I C I N E  committed a l l  of i t s  B u t l e r  Foundat ion 
Memorial T r u s t  monies f o r  two y e a r s  t o  t h e  funding of t h e  newly-es tab l i shed  
B r e a s t  Cancer on campus. 

COLLEGE OF KURSING 

COLLEGE OF NURSING p r e s e n t e d  programs on hormone replacement  cherapy t o  
s e v e r a l  a r e a  women's p r o f e s s i o n a l  o r g a n i z a t i o n s ,  a s  w e l l  a s  t o  t h e  MSU 
F a c u l t y - P r o f e s s i o n a l  \:omen's A s s o c i a t i o n .  

COLLF,CE OF OSTEOPATHIC M E D I C I N E  

THE COLLEGE OF OSTEOPATHIC M E D I C I N E  a s s i s t s  w i t h  f s c u l t y  t ime i n  t h e  
maintecance of a  c l i n i c  f o r  handicapped c h i l d r e n  suppor ted  by t h e  C l i n i c a l  
Center  a t  Edward W .  Sparrow Eiosp i t a l .  They p rov ide  s e v e r a l  s p e c i a l t y  c a r e  
i n i t i a t i v e s  f o r  t h e  underse rved .  

Three f a c u l t y  members from HUMAN HEALTH PKOGW4S have been a c t i v e  i n  t h e  
AIDS ~ ~ e a k e r ' s  Bureau,  which is  a d m i n i s t e r e d  by t h e  Michigan S t a t e  Medical. 
S o c i e t y  and funded from t h e  Michigan Deparrment ~ f  P u b l i c  H e a l t h .  S t a f f  h a s  
p a r t i c i p a t e d  i n  many p u b l i c  seminars .  They r e v i s e d  c o u r s e  HM514.  t o  i n c r e a s e  
AIDS-related c o n t e n t .  (AIDS c i i s p r o p o r t i o n a t e l y  a f f e c t s  Blacks  and 
H i s p a n i c s ,  p a r t i c u l a r l y  among t h e  drug-using p o p u l a t i o n s ,  and t h e r e f o r e  h a s  
importarl t  m l n o r i t y  i m p l i c a t i o n s . )  The Cen te r  developed a d e t a i l e d  p r o p o s a l  
f o r  a specj .a l  m i n o r i t y  r e c r u i t m e n t  e f f o r t  t o  a t t r a c t  g r a d u a t e  s t u d e n t s  i n  
medical  e t h i c s ,  which w i l l  be forwarded f o r  p o s s i b l e  fund lng .  The p r o p o s a l  
was developed because  of t h e  ex t remely  smal i  number of s t u d e n t s  p r e s e n t l y  
beirig t r a i n e d  i n  medical  e t h i c s  and humari i t ies  a c r o s s  t h e  na t io r l .  



COLLEGE OF SOCIAL SCIENCE 

THE C,;CHOOTd OF CRIbIINAL -JUSTTCE suppor ted  t ime  of  twr!  f a c u l t y  members t o  
p a r t i c i p a t e  i n  t h e  p o l i c e  Execut ive  Research Forum, which i s  do ing  a  
nat lon-wide s tudy  of women and m i n o r i t i e s  i n  p o l i c e  a g e r c i e s .  

INTEKNATIONAL STUDIES AIVD PROGMS 

THE AFRICAN STUDIES CP:NTEF. p r e s e n t e d  an A f r i c a n  Awareness workshop f o r  
s t u d e n t s  ~ h o  p a r t i c i p a t e d  i n  a King-Chavez-Parks f i e l d - t r i p  t o  MSU. 

IJRRAN AFFAIRS PROGRAMS 

URBAN AFFAIRS PROGWYS p u b l i s h e d  numerous n e w s l e t t e r s  and p u b l i c a t i o n s  
" d i r e c t e d  toward m i c o r i t i e s .  They a l s o  p rov ided  fund ing  f o r  many g r a n t s  and 

er~dowments of b e ~ e f i t  t o  m i n o r i t i e s .  The N a t i v e  American I n s t i t u t e  w r o t e  a  
$100,000 EPA g r a n t  a p p l i c a t i o n  f c r  t h e  Bay M i l l s  I nd ian  community, t o  
implement a sewage t r e a t m e n t  system f o r  t h e  r e s e r v a t i o n .  During t h e  y e a r  
they  co-sponsored s e v e r a l  programs and r e c e p t i o n s  f o r  m i n o r i t y  p o p u l a t i o n s .  

STUDENT SUPTORT SERVICE 

Ol>FICE OF THE PROVOST 

THE ASSISTANT PROVOST FOR UNDERGRADUATE EDUCATION p a r t i c i p a t e d  i n  t h e  p a n e l  
d i s c u s s i o r l  sponsored by t h e  Black S tuden t  Caucus,  on i s s u e s  a r i s i n g  from t h e  
S p r i n g ,  1989 s t u d e n t  " s i t - i n "  on campus. They a l s o  sponsored 2 campus v i s i t  
by Norber t  H i l l ,  J r . ,  Execut ive  D i r e c t o r  of t h e  American Indian S c i e n c e  and 
Eng ineer ing  S o c i e t y ,  t o  a d d r e s s  p a r t i c i p a n t s  i n  t h ~  f i r s t  I n d i a n  Youth 
R e t r e a t .  While on campus, M r .  H i l l  was i n s t r u m e c t a l  i n  t h e  e s t a b l i s h m e n t  of  
a  s t u d e n t  c h a p t e r  of t h e  American I n d i a n  Sc ience  and Engineer ing S o c i e t y  
(AIPES) on t h e  NSU campus. They helped deve lop  and p l a n  f o r  t h e  i n c l u s i o n  
o f  t h e  d i v e r s i t y  and p l u r a l i s m  theme i n t o  c o l l e g e - l e v e l  and univr- rs i ty-wide 
academic o r i e n t a t i o n  programs. 

MILITARY SCIENCE developed p r e s e n t a t i o n s  f o r  m l n o r i t y  groups r e l a t i v e  t o  t h e  
Department of  Army Sc ience  and Engineer ing Coopera t ive  Program, and e n r o l l e d  
s e v e r a l  m i n o r i t y  s t u d e n t s  i n t o  t h e  program. 

THE OFFTCE OF ADNISSIONS AND SCHOLAKSHIPS g r e a t l y  i n c r e a s e d  t h e l r  m i n o r i t y  
s c h o l a r s h i p  o f f e r i n g s ,  n e w s l e t t e r s ,  orientations, admiss ion programs, 
r e t r e a t s ,  v i s i t a t i o n s ,  and recrui tmer l t  e f f o r t s .  

THE PROVOST/KEGLSTRAR'S OFFICE r e a f f i r m e d  t h e i r  c o ~ m i t m e n t  t o  h a n d i c a p p e r s  
by assisting i n  zrrangements  f o r  r e g i c t r a t i o n  m a t e r j a l s  t o  be 3 v a i l a b l e  a t  
a n  a c c e s s i b l e  l o c a t i o n .  



UNIVERSITY UNDERGRADUATE DIVISION 

UUD LEARNING RESOURCES CENTER sponso red  numerous programs and workshcps  f o r  
~ n i n o r i t i e s ,  s p e c i f i c a l l y  f o r  H i s p a n i c  s t u d e n t s ,  Upward Round, and m i n o r i t y  
r e s i d e n t  a s s i s t a n t s .  

THE KING-CHAVEZ-PARKS COLLEGE DAY PROGWIS p rov ided  f a c i l i t a t o r s  and  
t r a i n i n g  on  r i s k  f a c t o r s  and s t r a t e g i e s  r e l a t i n g  t o  n i n o r i t i e s  i n  e d u c a t i o n ,  
a s  w e l l  a s  c a r e e r  development t r a i n i n g ,  a t  t h e i r  C o l l e g e  Day. They p r o v i d e d  
o n - s i t e  v i s i t a t i o i l  and o u t r e a c h  a c t i v i t i e s  t o  sch~c8l . s  w i t h  heevy m i n o r i t y  
p o p u l a t i o n s ;  and t h e y  pr0vide.d s u p p o r t  t o  a  p a r e n t  a d v i s o r y  group i n  
r e l . a t i o n  t o  programming a c t i v i t i e s  f o r  t h e  ICCP C o l l e g e  Day. 

THE OFFICE OF PROGWIS FOR HANDICAPPER STUDEXTS r e c o r d e d  o v e r  72,000 p a g e s  
of c l a s s r o o m  m a t e r i a l s  i n t o  a n  a l t e r n a t i v e  formac u s e a b l e  by v i s u a l  l e a r n i n g  
a n d / o r  o t h e r  h a n d i c a p p e r s .  A s s i s t a n c e  was g i v e n  by members of  Tower Guard,  
and v o l u n t e e r s ,  a t  a  c o s t - s a v i n g s  of  $66,000.  

UPWARD ROUND p r e s e n t e d  s e v e r a l  m i n o r i t y  " r o l e  mode1.s" a t  t h e i r  Ca ree r  F a i r .  

VICE PRESIDENT FOR FINANCE, PERSONNEL AND OPERATIONS 

HOUSING AND FOOD SERVICES added a  two--hour segment on "Cul.tura1 D i v e r s i t y  i n  
t h e  Workplace" t o  t h e i r  f a l l  S t u d e n t  S u p e r v i s o r  T r a i n i n g  Program. 

VICE PRESIDEKT FOR RESEAKCH AND GRADUATE STUDIES 

THE GRADITATE SCHOOL worked on t h e  A l l i a n c e  f o r  S u c c e s s  t a s k  f o r c e  f o r  
p r o v i d i n g  i n f o r m a t i o n  t o  t h e  C I C  A l l i a n c e  f o r  Success  Program, i n  o r d e r  t o  
make more b e n e f i c i a l  t h e  r e l a t i o n s h i p  be tween C I C  and st:: h i s t o r i c a l l y  B lack  
c o l l e g e s / u n i v e r s i t i e s .  

VICE PRESIDENT FOK STUDENT AFFAIRS AND SERVICES 

MINORITY STUDENT AFFAIRS added a f u l l - t i m e  p o s i . t i o n  o f  C o o r d i n a t o r  of  N a t i v e  
Americal: s t u d e n t  a f f a i r s .  

THE COUNSELING CENTER p r e s e n t e d  numerous worlcshops t o  m a j o r i t y  s t u d e n t s  OTI 

"Under s t and ing  Racism." 

I P I  SPORTS s p o n s o r e d  F r i e n d s h i p  Games, a  new day-long program f o r  
I n t e r n a t i o n a l  s t u d e r ~ t s  from 50 d i f f e r e n t  c o u n t r i e s .  They a l s o  added a  Toro  
lsopower machine  t o  t h e  E x e r c i s e  F i t n e s s  Room, d e s i g n e d  s p e c i f i c a l l y  f o r  t h e  
p h y s i c a l l y  c h a l l e n g e d .  

STUDENT LIFE p r e s e n t e d  Alcoho l  Awareness Prcgrams t o  s o r o r i t i e s  and Black  
caucuses .  

CAREER DEVELOPMENT AND PLACEMENT SERVICES deve loped  a t r i - f o l d  b r o c h u r e  
e n t i t l e d  " S t r a t e g i e s  f o r  MSU Hand icappe r s :  An A c c e s s i b l e  F u t u r e  Through 
Caree r  P l a n n i n g  and Placement .  " 



THE COUNSELING CENTER c o n d ~ c r r e d  a  workstlop on  t l e v e l o p i ~ l g  a s s e r t < - v e n e s s  
s k i l l : ;  f o r  t h e  vj s u a l l y - i m p a i r e d .  

THE OFFICE OF MLNOF.ITY STUIIENT AFFAIRS a s s i s t e d  i n  t h e  s u p p o r t  of L i v e  
H i s p a n i c  Mir ,or i ty A ides  and o t h e r  s e l e c t e d  s t u d e n t s  t o  ~ t t e n d  t h e  I i i s p a n i c  
L e a d e r s h i p  Cor:ference . 
IJNIVEKSITY FLOliSING PR.OGUYS s u p p o r t e d  one R e s i d e n c e   hall.'^ e p o n s o r s h i p  o f  a n  
e s s a y  c o n t e s t  e n t i t l e d  "How Can. I Improve Y i y ~ e l f  and  My Race ."  

COLLEGE OF ARTS AND LETTEES 

THE DEPBR3IIENT OF ROMANCE LANGUAGES s p o n s o r e d  l e c t u r e s  o r  "The B l a c k  W r i t e r  
in S p e n i s h  America" a n d  "Afro-Hispanic  Literature and t h e  Canor." by 
P r o f e s s o r  Lorna  W i l l i a m s ,  I<ing/Parlcs/Chavez V i s i t i n g  S c h o l a r .  

C0LL;EGE OF BUSINESS & GRADUATE SCHOOL OF BUSINESS ADEI:NISTKATIbN 

THE COLLEGE OF BUSINESS Eco~lomics  Depar tment  d i d  e x t e n s i v e  " r ezch -ou t "  t o  
women and n i n o r i t y  s t u d e n t s  r e g a r d i n g  f e l l o w s h i p s ,  s c h o l a r s h i p s ,  
a p p l i c a t i o n s  and h i r i n g .  

THE COLLEGE OF BUSINESS M i n o r i t y  Edv-ca t ion  Program sponso red  t h e i r  f l r s t  
h o l i d a y  r e c e p t i o n  f o r  m i n o r i t y  s t u d e n t s ,  f a c u l t y ,  a d m i n i s t r a t o r s  and  
c o r p o r a t e  r e p r e s e n t a t i v e s .  The MEP a l s o  i d e n t i f i e d  ar.d r e c r u i t e d  s i x  
s t u d e n t s  i n t o  t h e  C o l l e g e .  

COI,!,EGE OF COMTUJNICATIOM ARTS AND SCIENCES 

COLLEGE OF COYLWNICATICN ARTS AND SCIENCES sponso red  s i x  K i r i o r i t y  
Communications Forums f o r  i n t e r a c t i o n s  w i t h  m i n o r i r y  s t u d e n t s .  They a l s o  
a s s i s t e d  i n  t h e  r e o r g a n i z a t i o n  of  "Foca l  P o i n t s "  and "Black  No te s , "  two 
m i n o r i t y  s t u d e n t  o r g a n i z a t i o n s  which meet  week ly .  

TIiE SCHOOL OF JOUF.NALISM r e c e i v e d  a $100,000 award t o  r e c r u i t  and r e t a i r :  
H i s p a n i c  s t u d e n t s .  

YtIE DEPARTME1\Irl' OF TELECOP~ILTNICATTON added a m i n o r i t y  f ema le  1 a d i o  s t a t  t o n  
owrlrr t o  t h e i r  P r o f e s s i o n a l  Adv i so ry  Board.  

r:OT,LEGE OF EUUCATION 

HEA.LTH, EDUCATION, COUNSELING PSYCI-1OLOGY AND tiUXAN PERFOREfANCE s e n t  s t a f f  t o  
a t t f r ~ d  t h e  "Enhar~ce Your F u t u r e "  c o n f e r e n c e  f o r  p r o e p e c c i v e  m i n o r i t y  
g r a d u a t e  s t u d e n t s ,  and  a l s o  made a d d i t i o r ~ ~ l  con . tac  t t o  m i n o r i t y  c a n d i d a t e s  
f o r  g r a d u a t e  s t u d y .  



TEACHER EDUCATION c r e a t e d  a n  Al l - -Co l l ege  Task Force  t o  s h a r e  i n f o r m a t i o n  and 
improve t h e  a b i l i t y  to r e c r u i t  m i r r o r i t y  s t u d e n t s .  K e c r u l t e r s  t r a v e l e d  t o  
A laska .  A ne twork  o f  B lack  c o l l e g e s  i s  b e i n g  o r g a n i z e d .  

TI-IE HOflORS COLT,EGE 

THE HONOKS COLLEGE comple t ed  i t s  a n a l y s i s  o f  d a t a  p e r t a i n i n g  t o  e f ? ' e c t i v e  
r e c r u i t m e r i t  of  h i g h - a b i l i t y  m i ~ o r i t y  u n d e r g r a d u a t e s ,  and h a s  s u b m i t t e d  a 
Inajor p l a r in i cg  document t o  t h e  O f f i c e  c f  t h e  P r o v o s t .  

COLLEGE OF HUMAN ECOLOGY 

THE COLLEGE OF HUMAN ECOLOGY prov ided  c o l l e g e  f u n d i n g  i n  supporc  of s e v e r a l  
e t h r i i c  s t u d e n t  o r g a n i z a t i o n s  and a c t i v i t i e s .  They s p o n s o r e d  t h e i r  f i r s t  
m i n o r i t y  s t u d e n t  r e c e p t i o n  t o  r e c o g n i z e  u n d e r g r a d u a t e  and g r a d u a t e  n i n o r i t y  
s t u d e n t s  , 

COIAT8EGE OF HUMAN MEDICINE 

THE COLLEGE OF HUMAI!! MEDICINE f a c u l t y  a s s i s t e d  a group o f  l e s b i a n  s t u d e n t s  
who a r e  o r g a n i z i n g  a s u p p o r t  g roup .  The C o l l e g e  sponso red  a f a l l  r e t r e a t  on  
" D i v e r s i t y  i n  M-edicine,  c o n s i d e r i n g  m a j o r  i s s u e s  of  c u l t u r e ,  r a c e ,  
socio-econornic c l a s s ,  s e x u a l  o r i e n t a t i o n ,  and ab1.e-bodiedness.  They 
co-sponsored  (wi th  t h e  A s s o c i a t i o n  of  Aiier ican Med ica l  C o l l e g e s )  a M i n o r i t y  
S t u d e n t  O r F e n t a t i o n  f o r  200 m i n o r i t y  h i g h  s c h o o l  s t u d e n t s  t h r o u g h o u t  
Michigari.  The fou r -hour  program i n c l u d e d  p r e s e n t a t i o n s  on academic  
p r e p a r a t i o n ,  r e l e v a n t  v o l u n t e e r  and work e x p e r i e n c e s ,  r o l e  mode l s ,  and 
a p p l i c a t i o n  p r o c e s s e s .  The C o l l e g e ' s  Dean o r g a n i z e d  b c t h  a  Women's Advisory  
Committee, and a  M i n o r i t y  F a c u l t y  Advisory  Committee.. 

JAMES I4ADLSON COLLEGE 

JAMES f/iADISON COLLEGE'S Freshman Convocat ion  Address  f o c u s e d  on i s s u e s  o f  
d i v e r s i t y .  A s  a  fo l low-up t o  l a t e r  c l a s s e s ,  t h e  C o l l e g e  showed t h e  
" F r o n t l i n e "  documentary  on r s c i a l  i s s u e s  on U n i v e r s i t y  campuses ,  p r o v i d i n g  
a n  o p p o r t u n i t y  f o r  f a c u l t y / s t u d e n t  d i s c u s s i o n s .  

COLLEGE OF KATUML SCIENCE 

THE COLLEGE OF NATURAL SCIENCE i n v i t e d  o v e r  200 i ~ i c o m i n g  women and 
m i n o r i t i e s  t o  p a r t i c i p a t e  i n  t h e i r  new "Mentor Program f o r  Women and 
M i n o r i t i e s  i n  S c i e n c e . "  They a l s o  o f f e r e d  25 s e m i n a r s  arid programs on  
D i v e r s i t y ,  and sponso red  a " S i t - I n  Forum w i t h  D r .  Lou Anna Simon." They 
have  worked v i g o r o u s l y  t o  r e c r u i t  m i E o r i t y  s t u d e n t s  i n t o  t h e i r  programs.  

COLLEGE 01 OSTEOPATHIC MEDICINE 

THE COLLKGL:, OF' OSTEOPATHIC MEDICINE s e n t  persona.1 l e t t e r s  and s e l e c t e d  
b r o c h u r e s ,  and worked on r e c r u i t i n g  s t u d e n t s  from t h e  1989 Corlference f o r  



P r o s p e c t i v e  N i n o r i t y  Graduate  a.nd P r o f e s s i o n a l  S t u d e n t s  f o r  Graduate  
Programs i n  t h e  Col lege .  

THE MEDICAL SCIENTIST TRAINING PROGRAM a c t i v e l y  r e c r u i t e d  women, B lacks ,  and 
Asian m i n o r i t i e s ,  s e v e r a l  of which were a d m i t t e d .  The Col lege  s e n t  p e r s o n a l  
i n v i t a t i o r l s  t o  each m i n o r i t y  undergradua te  f o r  academic a d v i s i n g ,  and  
phoned each one,  encourag ing  complet ion of  a p p l i c a t i o n s ,  and o f f e r i n g  
p r e m a t r i c u l a t i o n  c o u n s e l i n g .  

THE DEPARTFENT OF PHARMACOLOGY made a. c o n c e r t e d  e f f o r t  t o  i n c o r p o r a t e  
m i n o r i t i e s  i n t o  t h e i r  f a c u l t y  and s t u d e n t  p o p u l a t i o n .  They succeeded i n  
h i r i n g  a Hispanic  woman f a c u l t y  member; and numerous m i n o r i t y  s t u d e n t s  
worked i n  depar tmenta l  l a b o r a t o r i e s .  

THE COLLEGE OF OSTEOPATHIC MEDICINE f e a t u r e d  s e v e r a l  l e c t u r e s  on d i v e r s i t y  
a t  t h e i r  Orientat ion/Welcome Week a c t i v i t i e s .  

.*;, 

COLLEGE OF SOCIAL SCIENCE 

THE SCHOOL OF LABOR AND INDUSTRIAL RELATIONS i s  a  member of t h e  GOALS 
consor t ium,  whose c h i e f  o b j e c t i v e  i s  t h e  encouragement of  m i n o r i t i e s  t o  
e n t e r  t h i s  p r o f e s s i o n .  MSU's D i r e c t o r  of SLIR i s  Cha i rpe r son  of t h e  
consor t ium.  

THE DEPARTNENT OF ANTHROPOLOGY h a s  developed a s t r a t e g y  f o r  r e c r u i t i n g  
w i t h i n  urban u n i v e r s i - t i e s  t o  expand m i n o r i t y  o p t i o n s  i n  e d u c a t i o n .  

THE SCHOOL OF SOCIAL WORK scheduled numerous f a c u l t y  and m i n o r i t y  s t u d e n t  
mee t ings  des igned t o  i n c r e a s e  c u l t u r a l  awareness and s e n s i t i v i t y .  

1NTERNATIONAL STUDIES 

THE CENTEK FOR LATIN MIEPICAN & CARIBBEAN STUDTES awarded two s c h o l a r s h i p s  
t o  MSU m i n o r i t y  s t u d e n t s  t o  s t u d y  Por tuguese ,  and o b t a i n e d  a s t u d y  g r a n t  f o r  
m i n o r i t y  p a r t i c i p a t i o n  a t  MSU f o r  language t r a i n i n g .  

THE LIBRARIES expanded t h e i r  c o l l e c t i o r ~  development e f f o r t  i n  Afri .can and 
Asian a r t  t o  suppor t  new c u r r i c u l u m  a r e a s .  

III(IIAN AFFAIRS PROGRAMS 

URBAN AFFAIRS PROGRAMS provided funding s u p p o r t  f o r  numerous m i n o r i t y  
programs, seminars  and s p e c i a l  e v e n t s .  They a l s o  proposed and f a c i l i t a t e d  
c o o p e r a t i v e  e f f o r t s  between t h e  g radua te  s c h o o l  and t h e  A f f f r m a t i v e  Ac t ion  
Graduate  F i n a n c i a l  Ass i scance  program, f o r  m i n o r i t y  r e c r u i t m e n t .  



RESEARCH 

THE OFFICE OF THE PROVOST 

THE OFFICE OF THE ASSOCIATE PR-OVOST p rov ided  f u n d i n g  a s s i s t a n c e  f o r  t h e  
J u l i a n  Samora Resea rch  I n s t i t u t e .  

THE OFFICE OF THE VICE PROVOST FOR HUMAN HEALTH PROGiWIS p r e p a r e d  
ir i formaticrn s h e e t s  c o n c e r n i n g  h e a l t h  promot ion  f o r  a l l  i n t e r i l a t i o n a l  
s t u d e n t s  i n  11 d i f f e r e n t  l a n g u a g e s  t o  assist  t h e  s t u d e n t s  and  t h e i r  f a n l i l i e s  
w i t h  a v a r i e t y  of m e d i c a l  t o p i c s .  

THE OFFICE OF THE VICE PROVOST FOR HUMAN HEALTH PROGRAM i n  c o n j u r i c t i o n  w i t h  
THE COOPERATIVE EXTENSION EXPANDED FOOD AND NUTRITION EDUCATION PROGRlLl 
p r o v i d e s  e d u c a t i o n  t o  lower-income f a m i l i e s  a b o u t  n u t r i t i o n ,  food  managemerit 
3 rd  1 i f e s t y l . e  f a c t o r s .  The employees  of t h a t  program d e v e l o p e d  t h e i r  own 
w e l l n e s s  program i n v o l v i n g  t h e  H e a l t h  s t y l e  and W o r k s i t c  Wel lnes s  
s u b p r o j e c t s .  

THE OFFICE OF SUPPORTIVE SEKVICES c o o r d i n a t e s  t h e  Ronald  E. KcNair P o s t -  
b a c c a l u a r e a t e  Achievement Program. The f o c u s  of t h i s  program i s  t o  i n c r e a s e  
t h e  e n r o l l m e n t  of  f i r s t - g e n e r a t i o n  and low-income s t u d e n t s  and s t u d e n t s  from 
u n d e r r e p r e s e n t e d  g roups  i n  d o c t o r a l  programs.  McNair p r e p a r e s  s t u d e n t s  f o r  
f u t u r e  g r a d u a t e  s t u d y  t h r o u g h  academic  y e a r  and summer term r e s e a r c h  
p a r t i c i p a t i o n  w i t h  s e l e c t e d  f a c u l t y  m e n t o r s .  

THE OFFICE OF THE VICE PRESIDENT FOR FINANCE AND OPERATIONS 

TEE DEPARTMENT OF INTERCOLLEGIATE ATHLETICS i s  p a r t i c i p a t i n g  i n  a Big Ten 
s p o n s o r e d  s t u d y  t o  d e t e r m i n e  t h e  q u a l i t y  of l i f e  t h a t  m i n o r i t y  
s t u d e n t - a t h l e t e s  e x p e r i e n c e  on  Rig  Ten campuses. The u n i v e r s i t y  i s  a l s o  
p a r t i c i p a t i n g  i n  a NCAA s t u d y  t o  de t e r rn ine  t h e  e f f e c t s  of  P r o p o s i t i o n  48 on 
m i n o r i t i e s  and t h e  e f f e c t  o f  a t h l e t i c  p a r t i c i p a t i o n  on s t u d e n t s .  

THE OFFICE OF THE VICE PKESIDENT FOR GOVERNMENTAL AFFAIRS 

T h i s  o f f i c e  w a s  p a r t  of  t h e  development  of t h e  p 2 r t n e r s h i . p  be tween  t h e  URBAN 
AFFAIRS PROGRAM and S e n a t o r  David Holmes and R e p r e s e n t a t i v e  M o r r i s  Hood, Jr .  
The p a r t n e r s  have  deve loped  a p a n e l  t o  a d v i s e  s t a t e  p o l i c y m a k e r s  un t h e  
imp lemen ta t ion  of  recommeildations c o n t a i n e d  i n  tti; r e p o r t  S t a t e  o f  
B l a c k  Michigan .  

OFFICE OF THE VICE PRESIDENT FOR RESEARCH AND GRADUATE STUDIES 

The MSU KUSEUM w a s  p a r t  of t h e  a r c h a e o l o g i c a l  e x c a v a t i o n s  o f  N a t i v e  American 
s i t e s  i n  P o r t  Huron and S a u l t  S t e .  Mar ie .  The MUSEUM a l s o  i d e n t i f i e d  
t r a d i t i o n a l  Michigan f  u l k  a r t i s t s  f o r  a p p r e n t i c e s h i p  g r a n t s  g i v e n  t o  N a t i v e  
American,  A s i a n  American and B l a c k  f o l k  a r t i s t s .  

THE OFFICE FOR RESEARCH DEVELOPMENT s u p p o r t e d  t h r e e  women and one  m i n o r i t y  
t h r o u g h  i t s  f u n d i n g  s u p p o r t  of  t h e  Biomedica l  R e s e a r c h  Suppor t  G r a n t  
Program. A d d i t i o n a l l y ,  A l l - " U n i v e r s i t y  Resea rch  Suppor t  G r a n t s ,  a d m i n i s t e r e d  



by t h e  OFFICE FOR EESEARCH DZVELOPMENT, were giver? t o  s i x  women and two whom 
were. m i n o r i t i e s .  

THE CENTER FOR ENVIKONMENTAL TOXICOLOGY provided s a l a r y  and t r a v e l  suppor t  
f o r  s e v e r a l  m i n o r i t i e s  and/or  women involved i n  r e s ea r ch  p r o j e c t s ,  

STUDENT AFFAIRS AND SERVICES DIVISIONS 

CAREER DEVELOPMENT AND PLACEMENT SERVICES was involved i n  t h e  r e s ea r ch  
concerning t h e  c a r e e r  development and employment placement of Black, 
American Ind i an ,  A s i a n / P a c i f i c  I s l a n d e r ,  Handicapper,  t i i span i c ,  and Women 
Graduates .  

Add i t i ona l l y ,  one f a c u l t y  member p resen ted  a  paper e n t i t l e d :  "Are You 
Se r ious?  Women i n  Engineer ing."  and two f a c u l t y  members a r e  c u r r e n t l y  
engaged i n  r e s ea r ch  concerning t h e  Pers i s te l l ce  of M i n o r i t i e s  i n  Engineer ing.  

THE COUNSELING CENTER i s  c u r r e n t l y  c o l l e c t i n g  d a t a  on women w i t h  e a t i n g  
d i s o r d e r s .  

THE COLLEGE OF AGRICULTURE AND NATURAL RESOURCES 

THE INSTITUTE OF INTERNATIONAL AGRICULTURE provided f i v e  women gradua te  
s t u d e n t s  w i th  g radua te  r e s e a r c h  a s s i s t a n t s h i p s  t o  conduct r e s ea r ch  on Third  
World c o u n t r i e s .  

THE COLLEGE OF ARTS AND L,ETTERS 

S e v e r a l  f a c u l t y  members w i t h i n  t h e  c o l l e g e  conducted r e sea r ch  t h a t  focused 
on mino r i t y  and/or  women. Those s c h o l a r s  r ep r e sen t ed  THE DEPARTMENT OF 
ENGLISH, ROMANCE AND CLASSICAL, LANGUAGES, THEATRE, AND WOMEN s STUDIES. 
Seve ra l  examples of such r e sea r ch  a r e  p resen ted :  "Feminist  Fantasy and Open 
S t r u c t u r e  i n  Monique W i t t  i g  ' s  Les Gue r i l l e r e s " ,  "Chicanas i n  Popular  
Cul tu re" ,  and "Femi~isni  and t h e  New Hi s to r i c i sm:  A Ta le  of D i f f e r ence  o r  
t h e  Same o ld  S tory?"  

'I'HE COLLEGE OF BUSINESS & GRADUATE SCHOOL OF BUSINESS ADMINISTRATION 

THE ACCOUNTING DEPARTMENT provided a  r e s ea r ch  a s s i s t a n t  and d o l l a r  suppor t  
f o r  t h e  e f f o r t s  of two f a c u l t y  members t o  s tudy  t he  success /uutcomes of t h e  
Department 's  o f f e r i n g  of m ino r i t y  s e c t i o n s  of t h e  Accounting p r i n c i p l e s  
cou r se s .  

A f a c u l t y  member i n  THE ECONOMlCS DEPARTMENT began a  new r e s ea r ch  p r o j e c t  
e n t i t l e d ,  " D i f f e r e n t i a l  Mor t a l i t y  of Non-Whites by Economic S t a t u s  ." The 
p r o j e c t  i s  being funded by t h e  I n s t i t u t e  f o r  Research on Pover ty .  

THE HOTEL SCHOOL i s  conduct ing p r e l im ina ry  r e sea r ch  t o  develop a  survey t o  
i d e n t i f y  t h e  s p e c i f i c  f a c t o r s  of comfort and needs of s e n i o r  c i t i z e n s  
r ega rd ing  t he  h o t e l  i n d u s t r y .  



THE COLLEGE OF COmNICATIOI" ARTS AKD SCIENCES 

THE DEPARTMENT OF ADVERTISING i s  invo lved  i n  r e s e a r c h  on "Educa t iona l  
Kesources  f o r  Deaf S t u d e n t s . "  

THE DEPARTMENT OF COP%UNICATIOIL' d i d  r e s e a r c h  t o  improve t h e  e a r l y  
i d e n t i f i c a t i o i i  of b r e a s t  c a n c e r  i n  mi r io r i ty  wornen. 

THE DEPARTMENT OF AUDIOLOGY AND SPEECH SCIENCES i s  c o n d u c t i n g  r e s e a r c h  on 
t h e  e v a l u a t i o n  and t r e a t m e n t  of t h e  h e a r i n g  impa i red .  

THE SCHOOL OF JOURKALISM i s  i n v o l v e d  i n  r e s e a r c h  on t h e  p e r c e p t i o n  of 
h a n d i c a p p e r s  i n  t h e  news media.  

THE COLLEGE OF EDUCATION 

THE DEPARTMENT OF TEACHER EDUCATION i n i t i a t e d  t h e  F l i n t  Homes Middle 
School /Michigan S t a t e  U n i v e r s i t y  P r c ~ f e s s i o n a l  Development School  Program 
d u r i n g  t h e  summer of 1989. The midd le  s c h o o l  h a s  a  predominar?t ly Black 
e n r o l l m e n t .  MSU f a c u l t y  wor1.c c l o s e l y  w i t h  t e a c h i n g  team i n  s t u d i e s  of 
s u b j e c t  m a t t e r  i n c l u d i n g  s c i e n c e ,  s o c i a l  s t u d i e s ,  l anguage  ar ts ,  and 
mathemat ic s ,  and t e a c h i n g  s t r a t e g i e s .  A p a r t i c u l a r  emphasis  h a s  been p l a c e d  
on i n t e g r a t i n g  s p e c i a l  e d u c a t i o n  s t u d e n t s  w i t h  r e g u l a r  e d u c a t i o n  s t u d e n t s .  

Resea rch  e f f o r t s  f o r  t h e  f i r s t  y e a r  a t  t h e  Homes Schoo l  r e v o l v e s  around a t  
r i s k  s t u d e n t s .  The Co l l ege  of Educa t ion  p l a n s  a l o n g  term involvenient  w i t h  
t h e  F l i n t  s c h o o l s  working toward t h e  g o a l s  of improving K-12 t e a c l ~ i n g ,  
l e a r n i n g ,  and t h e  e q u i . t a b l e  a c c e s s  t o  knowledge t o  a l l  l e a r n e r s .  

COUNSE181PJG, EDUCATIONAL PSYCHOLOGY AND SPECIAL EDUCATION i s  i n v o l v e d  i n  two 
r e s e a r c h  p r o j e c t s  c o n c e r n i n g  h a n d i c a p p e r s .  One s t u d y  i n v o l v e s  t h e  u s e  of 
i n t e r a c t i v e  v i d e o  d i s k  and a s s o c i a t e d  i n s t r u c t i o n a l  m a t e r i a l s  t o  t e a c h  t h e  
d e a f .  The o t h e r  p r o j e c t  f o c u s e s  on t r a n s f o r m i n g  l e s r n i n g  d i s a b l e d  i n t o  
s e l f - r e g u l a t e d  l e a r n e r s .  

TFE COLLEGE OF ENGINEERING 

THE DEPARTMENT OF CIVII, ENVIRONFENTAL ENGINEERING p repa red  a  j o i n t  p r o p o s a l  
w i t h  t h e  COLLEGE OF HUMAN M E D I C I N E  t o  s t u d y  r e h a b i l i t a t i o n  s k i - l l s  r e q u i r e d  
t o  o b t a i n  a d r i v e r s  l i c e n s e  f o l l o w i n g  a  d i s a b l i n g  i n j u r y .  

THE DE,PARTMEKT OF COMPU'TER SCIEKCE i s  one of f o u r  non-minor i ty  i n s t i t u t i o n s  
t h a t  w i l l  work w i t h  North C a r o l i n a  A&T i n  t h e  development of t h e i r  new 
r e s e a r c h  f a c i l i t y .  L t  i s  expec ted  t h a t  f a c u i t y  from COFPtJTEK SCIENCE a t  MSU 
w i l l  i n t e r a c t  i n  r e s e a r c h  w i t h  f a c u l t y  from North C a r o l i n a  A&T and t h a t  
s t u d e n t s  from North  C a r o l i n a  A&T may come t o  MSU t o  p u r s u e  g r a d u a t e  s t u d y  i n  
computer s c i e n c e .  



THE COLLEGE OF HUlikN ECOLOGY 

A f a c u l t y  member w i t h i n  t h e  col . lege  of  cc ! l abora t i l rg  w i t h  a  s c h o l a r  from 
Howard U n i v e r s i r y  t o  s t u d y  t h e  f a c t o r s  r e l a t i n g  t o  t h e  a t t a i n m e n t  and 
ad jus tmen t  of  Black c h i l d r e r ;  i n  t h e  e a r l y  e l emen ta ry  g r a d e s .  

The same f a c u l t y  meniber i s  a l s o  c o l l a b o r a t i n g  w i t h  a schol . s r  from t h e  Mott 
C h i l d r e n ' s  H e a l t h  C e n t e r  i n  F l i n t  and t h e y  a r e  c o n d u c t i n g  a s t u d y  t h a t  
compares t h e  e x p e r i e n c e s  and t h e  a t t s i n m e n t s  of Black ma les  born  t o  t e e n a g e  
mothe r s  w i t h  t h o s e  o f  White ma les  b o r n  t o  t eenage  m o t h e r s .  

P r e p a r a t i o n  I s  c u r r e n t l y  underway f o r  a c h a p t e r  i n  a for thconl ing  book OP 

f a m i l y  t h e o r y  and r e s e a r c h .  The c h a p t e r  wil l .  i n c o r p o r a t e  a f e in in i s t  
p e r s p e c t i v e  and i s  d e s i g n e d  t o  h e l p  i n c r e a s e  s o c i a l  e q u i t y  f o r  women. 

.*. 
THE COLLEGE OF HUMAN EIEDICINE 

F a c u l t y  a r e  i n v o l v e d  i n  r e s e a r c h  ma in ly  i n  a d o l e s c e n t  h e a l t h  problems and i n  
development of a d o l e s c e n t  heal. t h  e d u c a t i o n  m a t e r i a l  s .  The . f o c u s  i s  
p r i m a r i l y  on m i n o r i t y  and under se rved  g roups .  Much of t h e  m a t e r i a l  i n v o l v e s  
s e x u a l i t y  e d u c a t i o n ,  AIDS e d u c a t i o n ,  and p r e v e n t i v e  h e a l t h  c a r e .  

THE BREAST CANC.ER CENTER on MSU's campus i s  r e c e i v i n g  f u n d i n g  t h r o u g h  t h e  
c o l l e g e .  The C e n t e r  h a s  been e s t a b l i s h e d  t o  a s s i s t  i n  r e s e a r c h  and 
t r e a t m e n t  of  b r e a s t  c a n c e r .  The newly a p p o i n t e d  d i r e c t o r  i s  a woman and a  
number of women r e s e a r c h e r s  w i l l  be  working w i t h  t h e  C e n t e r .  

THE COLLEGE OF NURSING 

The Co l l ege  was i n v o l v e d  i n  a r e c e n t l y  comple ted  s t u d y  of  "Women's Judgments 
Regarding Es t rogen  Replacement Therapy."  

THE COLLEGE OF OSTEOYATHLC MEDICINE 

THE DEPARTMENT OF FAMILY MEDICINE r e c e n t l y  p u b l i s h e d  a n  ar t . ic1 .e  e n t i t l e d  : 
"The Importance of Recogniz ing  a H i s t o r y  of Sexual  Abuse i n  Female 
Ado lescen t s . "  Another f a c u l t y  menber p u b l i s h e d  a n  a r t i c l e  e n t i t l e d  " S o c i a l  
Work S t u d e n t s ;  C l i n i c a l  Assessments :  A r e  They A f f e c t e d  by S t e r e o t y p e s ? "  

THE DEPARTPENT OF OSTEOPATHIC MEDlClNE h i r e d  & m i n o r i t y  r e s e a r c h  g r a d u a t e  
a s s i s t a n t .  

THE COLLEGE OF SOCIAL SCIENCE 

THE DEPARTMENT OF ANTHROPOLOGY was I u s t  rumentnl  I n  e s t a b l i s h i n g  t h e  J u l i a n  
Samora I n s t i t u t e .  

F a c u l t y  and g r a d u a t e  s t u d e n t s  i n  DEPARTMENT OF ANTHROPOLOGY w i l l  be i n v c l v e d  
i n  r e s e a r c h  examining t h e  h e a l t h  o f  r:romen i n  mig ran t  worker conununiries i.n 



Kichigan. The department obtained a grant for this research from the Social 
Science Research Bureau. 

THE SOCIAL SCIENCE RESEARCH BUREAU, CEXTER FOR SURVEY RESEARCH carried out 
two surveys for the University the past year that were of particular 
relevance to minoriry groups. Those two surveys were the Provost's 
Affirmative Action Survey with MSU. The other was for International 
Programs on Health Insurance Among Foreign Students. 

URBAN AFFAIRS PROGRAMS 

The DEAN'S OFFICE produced a videotape on "The State of Black Michigan." 

The AFFZRENIVE ACTION GRADUATE FIN'ANCIAL ASSISTAKCE PROGRAM developed a 
proposal on a health campaign for urban populations. 
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