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MEMORANDUM 

EAST LANSING 0 MICHIGAN 4RR24-1046 

TO : Members of the University Community 

A- FROM: John DiBiaggio, President 

SUBJECT: University Policy on E 
Affirmative Act ion '~1 

The University's commitment to the principles of equal opportunity, 
nondiscrimination and affirmative action is long-standing and resolute. 

By charter, Board policy and mission, Michigan State University is committed 
to the elimination of inequity based on such considerations as race, sex, 
age, national origin, sexual orientation, political persuasion, and handicap. 

Last year, I asked you for a recommitment to John Hannah's call for 
land-grant universities to lead an "assault on inequality." I said I would 
declare it a failure of my administration if inequality was not addressed. 
Results, not excuses are expected. 

Rhetoric, written proclamations from the President or Provost, and even good 
Intentions simply are not sufficient weapons in MSU1s assault on 
Inequality. We must come to understand that diversity and quality are not 
adversaries, but allies. The nature of the assault we make on inequality in 
t,he next few years will be a primary measure of our excellence as a 
Ih)lversity, as a state, and as a nation. We must open our professional 
cIrcles and our classrooms to new dialogue and to a diversity of 
p(>r:ipectives. If we are to educate our students for a multi-cultural world, 
wc* must provide a pluralistic community. Whether we are talking about 
c-nrrecting inequalities related to the Class of 2000, today's first graders, 
r ~ t  ~lssuring enhanced diversity in the recruitment of students and faculty, 
wt* mrlst make sure that R-Cubed, CORRAGE, CRUE, and all other efforts related 
r t ,  nrlr assault on inequality. There is diversity in our excellence. And 
t 1 1 ~ 1 ( 1  Is excellence in our diversity. The reconfiguration of Michigan State 
Il~~fvt~rs-ity must reflect participation of all groups, including those clearly 
r~r~ll(mrrepresented. 

MSU i s  an Affirmative Action/Equal Opportunity Institution 
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Michigan State University 
1987-88 Affirmative Action 
Report to the Broad of Trustees 

INTRODUCTION 

The 1987-88 Annual Report on Affirmative Action for the Board of Trustees de- 
scribes activities undertaken during the past year in pursuit of Michigan State 
University's commitment to Equal Opportunity, Nan-Discrimination, and Affirmative 
Action. The report includes a comprehensive assessment of the status of women, 
minorities, and handicappers relative to full participation in the University 
community. Problems that must be resolved in order for the University to more 
fully achieve the dual goals of diversity and excellence are detailed. Data have 
been provided by the Office of Planning and Budgets, the Office of the Assistant 
Provost for Academic Personnel Administration, Office of the Assistant Vice 
President for Personnel and Employee Relations and other administrative units. 
1.mplementation of the University's Affirmative Action Plan rests with the line 
administrators, whose performance evaluations include assessment of their execu- 
tion of affirmative action responsibilities. 

'1'11~ quality and effectiveness of the University's affirmative action compliance 
programs are validated through review by external agencies as well as by the 
I~iternal monitoring processes. Although in the several reviews which the Univer- 
:rity has undergone in past years, some specific deficiencies were noted, the 
lrnlversity has been found in general compliance with the purposes and practices 
t c,(i~lired by the reviewing agencies. 

1 1 1  Its role as the principal support unit for enhancing the ability of the 
I+~lvcrsity to meet its commitment to affirmative action, the Department of Human 
l Jc * l r i t .  f ons works with all units in continuing assessment of policies, practices, 
s ~ r r t l  procedures--from employment to publications--to assure compliance with legal 
r 1.r111lrements as well as progress toward the shared broad goal of equal opportu- 
r r i t y  and non-discrimination in all aspects of University life. The contents of 
I I I ~ .  Irntversity's 1987-88 Affirmative Action Plan are on file in the Department of 
I ~ l r r n ; l ~ r  IC~lations and are accessible to any interested party during normal business 
i 1 ~ 1 ~ 1 ~ " f ~  * 

F'1rlrlj::rll State University has a long history in dealing with and responding to 
r l ~ ~ .  t ~ r ' ~ * t I > ;  of many active constituent groups in the University population. These 
g ~ ~ , i i t l ~ q  are constantly evaluating the systems in place to insure non-discrimin- 
1 i t  equal opportunity and affirmative action. They are responsible for 
r z ,  tx~clln,.l~(ling new and creative solutions to problems they see as a result of 
r r8w [ r l ) ;  the employment systems. Such groups as the Women's Advisory Committee 
t T E  t 1)rovost , Black Faculty and Administrators, Faculty Professional Women's 
I I I ,  Hispanic and Native American Faculty Association, Asian Pacific 
":IVE r t t . r ~ r ~  Stutient Organization, Women's Advisory Committee for Finance, Operations 
i ~ 1 . 1  1*~*1-:,onne1, Asian Pacific American Faculty Association, Minority Advisory 

+ s f 6 ~ i t  1 1 ) i1rlc1 the President's Handicapper Advisory Committee maintain a continuous 



dialogue with the Administration and they create checks and balances and provide 
vital assistance in guaranteeing the rights of minorities, women and handicapper 
faculty, staff and students. 

The Executive Summary which follows is a synopsis of the reports received from 
contributors. It is suggested that readers interested in more detailed informa- 
tion concerning activities of the various reporting units refer to the Table of 
Contents to locate the section(s) of the report which may be of special interest 
to them. 

Ralph W. Bonner, Ph.D. 
Director 
Department of Human Relations 



I'r:rsc~r.lne/ Sys tern : 

8  a f f i r m a t i v e  a c t i o n  y e a r ,  the. t o t a l  academic p e r s o n n e l  
by 11 i n d i v i d u a l s ,  from 4 ,001  t o  3,990 (0 .3%) .  With t h e  n e t  

r i n g  1987-88, women comprise  29.6% of a l l  academic p e r s o n n e l ;  
i n c r e a s e d  t o  1 ,180  o r  by l . e % .  S i m i l a r l y ,  w i t h  t h e  n e t  g a i n  

t h e  academic p e r s o n n e l  workforce  dur ing  1987-88, m i n o r i t i e s  
of t h e  t o t a l  academic p e r s o n n e l  sys tem,  i n c r e a s i n g  i n  number 
O v e r a l l ,  on a  n o n - d u p l i c a t i v e  b a s i s ,  t h e  number o f  i n d i v i d u -  

a s s e s ,  i. e . ,  women and m i n o r i t i e s ,  i n  t h e  academic p e r s o n n e l  
was 1 ,506 ,  37.7% of  t h e  t o t a l  f a c u l t y  and academic  s t a f f .  

ange among t h e  f o u r  r a c i a l l e t h n i c  groups were  mixed: The 
t h e  academic p e r s o n n e l  workforce  i n c r e a s e d  from 162 t o  172, 

t o t a l ;  A s i a n I P a c i f i c  I s l a n d e r s  dec reased  f r o m . 2 3 9  t o  235, 
t o t a l ;  H i s p a n i c s  i n c r e a s e d  from 55 t o  56, which i s  1 .4% of 

r i c a n s  d e c l i n e d  from 14 t o  10,  which i s  0 .3% of t h e  t o t a l .  
n  of  t h e  f o u r  r a c i a l l e t h n i c  groups  i n  t h e  academic p e r s o n n e l  

f a c u l t y ,  i . e . ,  i n d i v i d u a l s  w i t h  p r o b a t i o n a r y  o r  t enured  
r a n k s  of p r o f e s s o r ,  a s s o c i a t e  p r o f e s s o r ,  a s s i s t a n t  p r o f e s -  

s c e n t r a l  t o  c a r r y i n g  o u t  t h e  t e a c h i n g ,  r e s e a r c h  and s e r v i c e  
r s i t y .  Accordingly ,  appointment  and advancement of women and 
e n u r e  system a r e  c r u c i a l  t o  t h e  U n i v e r s i t y ' s  a f f i r m a t i v e  
l e  t h e  g e n e r a l  t r e n d  i s  one of i n c r e a s e s  i n  numbers and 

n and m i n o r i t i e s ,  p r o g r e s s  i s  slow. 

f i r m a t i v e  a c t i o n  , y e a r ,  t h e  t e n u r e  sys tem d e c r e a s e d  by a. n e t  
om 2,133 t o  2,116, o r  0 .8%.  The p r o p o r t i o n  of  women i n  t h e  

t o  18.7% d u r i n g  1987-88 w i t h  t h e  n e t  g a i n  o f  f i v e  women, 
e r  of women t o  396, a n  i n c r e a s e  of 1 .3%.  The pe rcen tage  

ie t e n u r e  sys tem r o s e  s l i g h t l y  t o  9 .3% d u r i n g  1987-88; t h e  
c r e a s e d  by a  n e t  of two, t o  a  t o t a l  of 196, a n  i n c r e a s e  of 
a t e  coun t  b a s i s , .  548 i n d i v i d u a l s ,  o r  25.9% o f  t h e  t e n u r e  

members of p r o t e c t e d  g roups ;  t h i s  i s  a  n e t  i n c r e a s e  of f i v e  
e  pe rcen tage  g a i n s  by women and m i n o r i t i e s  a r e  s m a l l ,  i n  
ow number of new appo in tments  i n  comparison t o  t h e  s i z e  

sys tem which i s  s t i l l  dominated by non-minority men. 

m ,  p a t t e r n s  of change among t h e  f o u r  r a c i a l l e t h n i c  groups  
r e a s e d  from 69 t o  71, o r  3.4% of t h e  t e n u r e  sys tem;  As ian /  

a s e d  from 104 t o  103, o r  4.9W of t h e  t o t a l ;  H i s p a n i c s  
of t h e  t o t a l ;  Na t ive  Americans i n c r e a s e d  from 2 t o  3 ,  o r  

L i k e  t h e  academic p e r s o n n e l  system a s  a  whole ,  t h e r e  was 

iii' 
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l i t t l e  o r  no change i n  o v e r a l l  r e p r e s e n t a t i o n  of t h e  f o u r  r a c i a l / e t h n i c  groups i n  
t h e  t e n u r e  system.  

New Appointments i n  t h e  Tenure System 

During 1987-88, t h e r e  were 80 i n d i v i d u a l s  appoin ted  i n  t h e  t e n u r e  system,  inc lud-  
ing  24 women (30.0%) and 16 m i n o r i t i e s  (20 .0%) .  On a  non-dupl ica t ive  count  
b a s i s ,  35 i n d i v i d u a l s ,  o r  43.8%, of t h e  t o t a l  appointments  i n  t h e  t e n u r e  system 
were members of p r o t e c t e d  groups;  t h i s  r e p r e s e n t s  t h e  same p ropo r t i on  a s  i n  1987. 

I t  i s  impor tan t  t o  no t e  t h a t  t h e  p r o p o r t i o n  of m i n o r i t i e s  newly appoin ted  i n  t h e  
t enu re  system du r ing  1987-88 (20.0%) exceeded t h e  average  o v e r a l l  a v a i l a b i l i t y  
f o r  m i n o r i t i e s ;  i t  a l s o  exceeded t h e  pe r cen t age  of m i n o r i t i e s  a t  t h e  r ank  of 
a s s i s t a n t  p r o f e s s o r  (14.2%) f o r  t h e  f i r s t  t ime.  The h i r i n g  r a t e  f o r  women 
(30 .0%) ,  on t h e  o t h e r  hand, was somewhat below average  o v e r a l l  a v a i l a b i l i t y  and 
f e l l  below t h e  percen tage  of women a t  t h e  a s s i s t a n t  p r o f e s s o r  rank.  

Also of s i g n i f i c a n c e  i s  t h e  f a c t  t h a t  over  h a l f  (59%) of a l l  new t e n u r e  system 
appointments  made du r ing  1987-88 were i n  t h e  Col leges  of Agr i cu l t u r e  and Natural. 
Resources ,  Bus iness ,  Engineer ing ,  Na tu r a l  Sc ience ,  Human Medicine,  Os teopa th ic  
Medicine,  and Ve t e r i na ry  Medicine. These Col leges  g e n e r a l l y  have somewhat lower 
a v a i l a b i l i t y  of women and m i n o r i t i e s  t han  d i s c i p l i n e s  i n  such Col leges  a s  A r t s  
and L e t t e r s ,  Communication A r t s  and Sc i ences ,  Educat ion and S o c i a l  Sc ience .  

Goal Achievement 

A summary of goal achievement f o r  appo in t i ng  t e n u r e  system f a c u l t y  and con t i nu ing  
s t a f f  shows t h e  fo l lowing  r e s u l t s .  For t h e  th ree-year  pe r i od  which ended Septem- 
h e r  30,  1988, t h e  goa l  f o r  adding women t o  t h e  tenure. system was exceeded by 
18.6% ( g o a l  of 83.5 p o s i t i o n s ;  99 women added);  t he  goa l  f o r  m i n o r i t i e s  was 
exceeded by 39.0% (goa l  of 29.5 p o s i t i o n s ;  41 m i n o r i t i e s  added) .  S i m i l a r  pro- 
g r e s s  i s  expected i n  t h e  1986-89 and 1987-90 g o a l  p e r i o d s  which a r e  n o t  y e t  
completed.  

Admin i s t r a t i ve  Appointments 

Another o b j e c t i v e  of t h e  U n i v e r s i t y ' s  Af f i rma t i ve  Act ion Program i s  t o  i n c r e a s e  
t h e  number of m i n o r i t i e s  and women i n  a d m i n i s t r a t i v e  p o s i t i o n s .  The j ob  ca t ego ry  
of "Academic ~ a n a g e r "  was e s t a b l i s h e d  t o  p rov ide  a  framework f o r  moni to r ing  
p rog re s s  toward t h i s  o b j e c t i v e .  The t o t a l  number of i n d i v i d u a l s  i n  t h e  Academic 
Manager group h a s  remained f a i r l y  s t a b l e ,  t h e  number ranging from 233 t o  241 
between 1985 and 1987; t h e r e  a r e  c u r r e n t l y  239 academic managers. 

The r e p r e s e n t a t i o n  of women among t h i s  group ha s  i nc r ea sed  t o  20.5% (compared t o  
r e p r e s e n t a t i o n  i n  t h e  t enu re  system of 18.7%) dur ing  1987-88 w i th  t h e  n e t  g a i n  of 
e i g h t  women, b r i ng ing  t h e  t o t a l  number of women t o  49, an i n c r e a s e  of 19.5%. The 
percen tage  of minor i ty  academic managers i nc r ea sed  t o  12.1% (compared t o  r ep r e -  
s e n t a t i o n  i n  t h e  t e n u r e  system of 9 .3%) and i nc r ea sed  by two ( 2 9 ) ,  Of t h e  12 
o p p o r t u n i t i e s  du r ing  1987-88 t o  appoin t  heads  of academic depar tments  and 
s c h o o l s ,  t h r e e  non-minority women ( cha i rpe r sons ,  Re l i g ious  Studi.es and Hea l th  
Educat ion,  Counseling Psychology and Human Performance; d i r e c t o r ,  Music) and one 



minor i t y  man ( d i r e c t o r ,  Medical  Technology) were appoin ted ,  r e s u l t i n g  i n  a  
percen tage  of 25.0% f o r  women and 8.3% f o r  m i n o r i t i e s .  

I n  conc lu s ion ,  i t  i s  u s e f u l  t o  h i g h l i g h t  t h e  fo l l owing  p o i n t s :  

- The t o t a l  academic personne l  workforce  decreased by 11 i nd iv idu -  
a l s  t o  3,990; t h e r e  was a  n e t  g a i n  of 21 women and a  n e t  g a i n  of 
3  m i n o r i t i e s .  

- The t enu re  system decreased by 17 i n d i v i d u a l s  t o  2,116; t h e r e  was 
a  n e t  g a i n  of 5  women and 2  m i n o r i t i e s .  

- There was l i t t l e  o r  no change i n  t h e  o v e r a l l  r e p r e s e n t a t i o n  of 
t h e  fou r  r a c i a l / e t h n i c  groups i n  t h e  academic personne l  system. 

The h i r i n g  r a t e  f o r  t enu re  system m i n o r l t i e s  exceeded t h e  average 
o v e r a l l  a v a i l a b i l i t y  f o r  m i n o r i t i e s ;  i t  a l s o  exceeded. t h e  per-  
cen tage  of m i n o r i t i e s  a t  t h e  rank of a s s i s t a n t  p ro f e s so r  f o r  t h e  
f i r s t  t ime.  

The r e p r e s e n t a t i o n  of women and m i n o r i t i e s  i n  t h e  Academic 
Manager group exceeded t h e i r  r e s p e c t i v e  p ropo r t i on  i n  t h e  t e n u r e  
system wi th  a  n e t  g a i n  of 8  women and 2  m i n o r i t i e s .  

The number and percen tage  of u n i t s  u n d e r u t i l i z e d  f o r  women and 
m i n o r i t i e s  ha s  remained r e l a t i v e l y  c o n s t a n t  over t h e  y e a r s .  

There a r e  78 s e l f - i d e n t i f i e d  handicappers  i n  t h e  academic 
personne l  system,  i nc lud ing  43 t e n u r e  system f a c u l t y  and 18 
con t inu ing  s t a f f .  

?'he U n i v e r s i t y ' s  o b j e c t i v e  i s  t o  r e c r u i t  f a c u l t y  and academic s t a f f  a t ,  and 
p r e f e r a b l y  above, a v a i l a b i l i t y  and t o  p rov ide  an environment t h a t  maximizes 
o l>po r tun i t i e s  f o r  p r o f e s s i o n a l  advancement and r e t e n t i o n .  The O f f i c e  of t h e  
19rovost,  i n  coope ra t i on  w i t h  deans and s e p a r a t e l y  r e p o r t i n g  d i r e c t o r s ,  ha s  made a  
!,tistained commitment t o  a f f i r m a t i v e  a c t i o n  i n  o r d e r  t o  ach ieve  t h e s e  o b j e c t i v e s .  

Wl>lle t h e  i n t e n t  i s  t o  con t inue  support  f o r  t h e  i n i t i a t i v e s  and programs de- 
,ic.tlbed i n  t h l s  r e p o r t ,  i t  i s  c l e a r  t h a t  more agg re s s ive  and i nnova t i ve  s t r a t e -  
g I t l r +  a r e  needed. I n  t h i s  r ega rd ,  t h e  Of f i c e  of t h e  Provos t ,  i n  c o n s u l t a t i o n  w i t h  
t l ~ r -  Council  of Deans, academic governance committees and a  v a r i e t y  of  campus 
!:I olll's and c o n s t i t u e n c i e s ,  i s  developing a  p l a n  t h a t  w i l l  provide t h e  framework 
I ~ t r  our con t i nu ing  e f f o r t s  t o  c r e a t e  a  p l u r a l i s t i c  campus. 

I a rx : l / t ive Management: - 

i l r r k r  (2 a r e  t h r e e  new execu t i ve  management appointments  e f f e c t i v e  dur ing  t h e  
t t t  r 111,cr through September 1987-88 Aff i rmat ive  Act i on  Report yea r .  These were: 

Assoc ia te  General  Counsel 10-19-87 non-minority woman 
A t~soc i a t e  D i r e c t o r  of t h e  MSU 

Alumni Assoc i a t i on  7-0 1-88 mino r i t y  man 
I l l  r e c t o r  of Major G i f t s  Programs 9-12-85 non-minority man 

I 62 i n d i v i d u a l s  appointed i n  execu t i ve  management p o s i t i o n s  a s  of 
1 ,  1988. Of t h e s e ,  11 (17.7%) a r e  non-minority women and 11 (17.7%) a r e  
s ,  One (1.6%) mino r i t y  woman i s  Black; of  t h e  10 minor i ty  men, 7  

v  



(11.3%) a r e  Black,  1 (1 .6%) i s  A s i a n / P a c i f i c  I s l a n d e r ,  and 2  (3.2%) a r e  H i s p a n i c .  
The t o t a l  r e p r e s e n t a t i o n  of members of p r o t e c t e d  c l a s s e s  i s  22 (35 .5%) ,  an 
i n c r e a s e  o f  1  and up from 33.9% i n  October  1987. While t h e r e  is  some 
u n d e r r e p r e s e r i t a t i o n  of A s i a n / P a c i f i c  I s l a n d e r s  i n  e x e c u t i v e  management p o s i t i o n s ,  
t h e r e  i s  no l o n g e r  u n d e r r e p r e s e n t a t i o n  o f  women. 

Support Staff: 

The U n i v e r s i t y ' s  s u p p o r t  s t a f f  job  c l a s s i f i c a t i o n s  are a g g r e g a t e d  i n t o  85 job 
groups  and s e v e n  r e p o r t i n g  c a t e g o r i e s :  a d m i - n i s t r a t i v e - p r o f e s s i o n a l ,  c l e r i c a l -  
t e c h n i c a l  (CTU-MSU), s u p e r v i s o r y ,  p u b l i c  s a f e t y  (FOP), s e r v i c e  maintenance 
(1585) ,  s k i l l e d  t r a d e s  (547,  274, 999) and c o o p e r a t i v e  e x t e n s i o n .  

Workforce Composit ion 

During t h e  1987-88 a f f i r m a t i v e  a c t i o n  y e a r ,  t h e  t o t a l  s u p p o r t  s t a f f  workforce  
dec reased  by 32 (0 .6%)  from 5,396 t o  5 ,364.  M i n o r i t y  r e p r e s e n t a t i o n  r e f l e c t e d  a  
d e c r e a s e  of 26 employees,  from 696 t o  670, 81.3% of  t h e  t o t a l  workforce  d e c r e a s e .  
Women r e p r e s e n t a t i o n  r e f l e c t e d  an a d d i t i o n  o f  4  new employees from 3,575 t o  
3,579.  The number of m i n o r i t y  women d e c r e a s e d  by 23 (71.9%) from 512 t o  489, and 
t h e  number o f  m i n o r i t y  men d e c r e a s e d  by 3  (9.4%) from 184 t o  181. 

TJomen and m i n o r i t y  r e p r e s e n t a t i o n  c o n s t i t u t e  3 ,579  (66.7%) and 670 (12.5%) 
r e s p e c t i v e l y  of t h e  t o t a l  s u p p o r t  s t a f f  workforce .  M i n o r i t y  women account  f o r  
689 (13.7%) of a l l  women, and 9.1% of t h e  s u p p o r t  s t a f f  workforce .  Minor i ty  men 
r e p r e s e n t  181 (10.1%) of a l l  men and 3.4% of t h e  s u p p o r t  s t a f f  workforce .  

I n  t h e  seven r e p o r t i n g  c a t e g o r i e s ,  m i n o r i t y  r e p r e s e n t a t i o n  i n c r e a s e d  i n  2  groups  
and d e c r e a s e d  i n  5  f o r  a n  o v e r a l l  d e c r e a s e  o f  18. I n c r e a s e s  were r e p o r t e d  i n  
p u b l i c  s a f e t y ,  and i n  s k i l l e d  t r a d e s .  Decreases  were r e p o r t e d  i n  
a d m i n i s t r a t i v e - p r o f e s s i o n a l ,  c l e r i c a l - t e c h n i c a l ,  c o o p e r a t i v e  e x t e n s i o n ,  s u p e r v i -  
s o r y  and s e r v i c e  maintenance.  

Black r e p r e s e n t a t i o n  i n  t h e  s u p p o r t  s t a f f  workforce  dec reased  by 26 (7.0%) from 
400 t o  374 employees,  A s i a n / P a c i f i c  I s l a n d e r  r e p r e s e n t a t i o n  i n  t h e  workforce  
dec reased  by 10 (13.2%) from 86 t o  76 employees. Hispan ic  r e p r e s e n t a t i o n  i n  t h e  
workforce  i n c r e a s e d  by 8  (4 .6%) from 173 t o  181 employees. Na t ive  American 
r e p r e s e n t a t i o n  i n  t h e  s u p p o r t  s t a f f  workforce  i n c r e a s e d  by 2 (5 .4%) from 37 t o  39 
employees. R e p r e s e n t a t i o n  of women i n  t h e  workforce  i n c r e a s e d  by 4 (0.1%) from 
3,575 t o  3,579.  R e p r e s e n t a t i o n  of non-minority women i n  t h e  workforce  i n c r e a s e d  
by 27 ( 0 . 9 % )  from 3,063 t o  3,090.  R e p r e s e n t a t i o n  of m i n o r i t y  women i n  t h e  
workforce  d e c r e a s e d  by 23 (4 .7%) from 512 t o  489. R e p r e s e n t a t i o n  of m i n o r i t y  men 
i n  t h e  s u p p o r t  s t a f f  workforce  d e c r e a s e d  by 3  (1 .7%)  from 184 t o  181. 

Goal Achievement 

Goal achievement i s  a n o t h e r  measure of t h e  U n i v e r s i t y ' s  good f a i t h  a f f i r m a t i v e  
a c t i o n  e f f o r t s .  

Of t h e  8 1  a f f i r m a t i v e  a c t i o n  h i r i n g  g o a l s  e s t a b l i s h e d  f o r  women, 67 (82.7%) were 
ach ieved .  I n  t h e  a d m i n i s t r a t i v e - p r o f e s s i o n a l  c a t e g o r y ,  27 g o a l s  were e s t a b l i s h e d  



w i t h  17 (63.0%) a c h i e v e d ,  t h e  c l e r i c a l - t e c h n i c a l  c a t e g o r y  e s t a b l i s h e d  19 g o a l s  
w i t h  12 (63.2%) a c h i e v e d ,  t h e  s u p e r v i s o r y  c a t e g o r y  e s t a b l i s h e d  6  g o a l s  w i t h  6  
(100.0%) achieved, ,  and t h e  s e r v i c e  maintenance c a t e g o r y  e s t a b l i s h e d  29 g o a l s  w i t h  
32 (110.3%) ach ieved .  

Of t h e  45 i n d i v i d u a l  job g r o u p s  which were u n d e r u t i l i z e d  f o r  women, 21 had no 
g o a l s  e s t a b l i s h e d  due t o  low o r  no p r o j e c t e d  o p p o r t u n i t i e s .  Goals were  met o r  
exceeded i n  13 job g r o u p s ,  w h i l e  g o a l s  f a i l e d  t o  b e  met by 1  i n  8  job groups  and 
by 2  o r  3  i n  one job group.  

For  m i n o r i t i e s  t h e r e  were 12 g o a l s  e s t a b l i s h e d  w i t h  13 ach ieved  (108 .3%) .  I n  t h e  
a d m i n i s t r a t i v e - p r o f e s s i o n a l  c a t e g o r y ,  6  of t h e  5  (120.0%) g o a l s  s e t  were  
ach ieved .  I n  t h e  c l e r i c a l - t e c h n i c a l  c a t e g o r y ,  5  of t h e  6  (83.3%) g o a l s  s e t  were 
ach ieved .  

Of t h e  37 i n d i v i d u a l  job g roups  which were u n d e r u t i l i z e d  f o r  m i n o r i t i e s ,  29 had 
no g o a l s  e s t a b l i s h e d  due t o  low o r  no p r o j e c t e d  o p p o r t u n i t i e s .  However, i n  4  of 
t h e s e  job g roups ,  m i n o r i t y  r e p r e s e n t a t i o n  showed a n  i n c r e a s e .  Goals were met o r  
exceeded i n  7 job g roups ,  w h i l e  g o a l  achievement i n  5  job  groups  f a i l e d  t o  b e  
met ,  w i t h  4  l a c k i n g  one a d d i t i o n a l  m i n o r i t y  h i r e ,  and 1  l a c k i n g  two m i n o r i t y  
h i r e s .  

Handicapper & Veteran Employment 

A su rvey  of a l l  employees f o r  s e l f - i d e n t i f i c a t i o n  of  h a n d i c a p p e r s  and /o r  v e t e r a n s  
i s  conducted t r i e n n i a l l y .  Dur ing t h e  1987-88 a f f i r m a t i v e  a c t i o n  y e a r ,  a l l  
employees who p r e v i o u s l y  " d e c l i n e d  t o  i d e n t i f y "  o r  were h i r e d  between October  1 ,  
1987 and September 30,  1988 were  c o n t a c t e d  about  hand icapper  and v e t e r a n  s t a t u s .  
?'he s u r v e y s  r e s u l t e d  i n  t h e  i d e n t i f i c a t i o n  of a n  a d d i t i o n a l  3  hand icappers  and 5  
v e t e r a n s  who may q u a l i f y  f o r  r e a s o n a b l e  accommodation o r  a f f i r m a t i v e  a c t i o n  a s  
p rov ided  by U n i v e r s i t y  p o l i c y .  Of t h e  11,296 a p p l i c a n t s  f o r  1987-88 117 (1 .0%) 
were s e l f - i d e n t i f i e d  a s  h a n d i c a p p e r s .  E igh t  (0 .8%) of  t h e  1,035 s e l e c t i o n s  f o r  
r e g u l a r  p o s i t i o n s  were h a n d i c a p p e r s .  There were 11 h a n d i c a p p e r s  h i r e d  i n  o n - c a l l  
p o s i t i o n s ,  and 2  h i r e d  i n  temporary  p o s i t i o n s .  

' l lris s e c t i o n  a d d r e s s e s  t h e  major  a r e a s  of s t u d e n t  p a r t i c i p a t i o n  a t  Michigan S t a t e  
I ! ~ ~ f v c r s i t y .  The fo l lowing  r e p o r t s  were c o n t r i b u t e d  by t h o s e  a d m i n i s t r a t i v e  u n i t s  
t ~ l r  1 ell have t h e  r e s p o n s i b i l i t y  t o  de l - ive r  s e r v i c e s  a n d / o r  moni to r  i n f o r m a t i o n  
I r t r l r ~ r n i n g  s t u d e n t  e n r o l l m e n t ,  r e c r u i t m e n t  and s u p p o r t i v e  a c t i v i t i e s .  

I .  r i i  i s  1 lment 

" 1  ~ l i  igan S t a t e  U n i v e r s i t y  o f f e r s  i t s  d i v e r s e  s t u d e n t  p o p u l a t i o n  u n l i m i t e d  e q u a l  
~ ~ i i l c - n t i o n a l  o p p o r t u n i t i e s  r e g a r d l e s s  of r a c e ,  c r e e d ,  c o l o r ,  gender ,  n a t i o n a l  

i ~ l a ,  o r  handicap.  Enro l lment  demographics f o r  F a l l  te rm 1988 i n d i c a t e s  a  
921g5,~ljfLcant i n c r e a s e  i n  t h e  e n r o l l m e n t  of m i n o r i t y  and women s t u d e n t s  on t h e  E a s t  
I t j s t ~ ~ j ~ l ~ ;  campus. Minor i ty  s t u d e n t  en ro l lment  of 4,257 r e p r e s e n t s  10.5% of t h e  on 
r S M I ~ I ~ ! ;  a f f i r m a t i v e  a c t i o n  t o t a l  en ro l lment  of 40,455. Women s t u d e n r s  r e p r e s e n t  



50.8% of the total student enrollment on campus. Both represent new levels of 
attainment. 

Minority enrollment increased numerically and in percentage from 3,873 (9.7%) in 
Fall 1987 to 4,257 (10.5%) in Fall 1988. The undergraduate minority student 
enrollment increased from 3,241 (9 .6%) of the affirmative a.ction undergraduate 
enrollment in Fall 1987 to 3,617 (10.5%) in Fall 1988. At the postbaccalaureate 
level, enrollment increased slightly from 632 (10.1%) in Fall 1987 to 640 (10.4%) 
in Fall 1988. 

The total number of Native American students enrolled at the University increased 
numerically from 135 ( .34%) in Fall 1987 to 145 ( .36%) in Fall 1988. Increases 
occurred in the Colleges of Arts and Letters, Business, Communication Arts and 
Sciences, Engineering, and Nursing. 

Black students are the largest raciallethnic minority group enrolled on the 
campus of Michigan State University. Black undergraduate enrollment continues to 
exhibit both numeric and percentage increases. Black enrollment has increased 
numerically from 2,498 (6.26%) in Fall 1987 to 2,703 (6 .68%) .  The persistent 
growth in Black student enrollment makes this year's enrollment the largest since 
records were begun in 1970, surpassing the 1972 values. 

At the graduate level, Bleck student enrollment increased numerically from 287 
students in Fall 1987 to 294 students in Fall of 1988. Despite the significance 
of this i-ncrease, Black graduate enrollment is still slightly below the Fall 1986 
enrollment of 297 students. 

The sustained growth of Hispanics resulted in an increase of 17.2% above the 
number of students enrolled last year. Tn Fall 1987 there were 522 students; 
data from Fall 1988 indicates 612 students enrolled. The largest increases were 
in the Colleges of Arts and Letters, Business, and Social Science. Hispanic 
undergraduate enrollment is the highest in history on the campus of Michigan 
State University. At the graduate level, however, Hispanic enrollment experi- 
enced a slight numeric decline from 158 (2.5%) in Fall 1987 to 153 (2 .5%) in Fall 
1988. With both undergraduate and graduate enrollments combined, Hispanic 
students represent 1.51% of the affirmative action total. 

In the past decade AsianIPacific Islanders enrollment has increased from 345 
( .79%) of the affirmative action total in Fall 1979 to 797 (I  .97%) in Fall 1988. 
This is by far the largest increase of any minority group on campus. All of the 
colleges showed an increase in Asian/Pacific Islander enrollment with the excep- 
tion of the Colleges of Arts and Letters, Education and Human Medicine. 
~sian/Pacific Tslanders also showed a slight increase at the graduate profession- 
al level. 

Women students represent 50.8% of the total student enrollment at Michigan State 
University. The number of women increased from 21,277 in Fall 1987 to 21,694 in 
Fall 1988. Minority women are also increasing in number; there are currently 
2,464, comprising 11.4% of the total number of women enrolled at the University. 
Numerical increases for minority women occurred in all racial/ethnic groups with 
Hispanic women showing the largest increase of 19.8% over the previous year. The 
College of Education, Engineering, Human Ecology, and Nursing were the only 
col.leges showing a numeric decline in women student enrollment for Fall 1988, 
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related in part to declining total enrollments. At the graduate level, enroll- 
ment of women continued to decline in number, from 3,155 in Fall 1986 to 3,131 in 
Fall 1987 and 3,073 in Fall 1988, while sustaining a percentage of total affirma- 
tive action enrollment of 50.2% in both Fall of 1987 and Fall of 1988, up from 
49.4% in 1986. 

Recruitment 

With respect to Freshman admissions, applications from every ethnic category 
increased as did offers of admission in the Fal-1, 1988 recruitment cycle. 
Enrollment outcomes saw an increase in every minoriry category. The net effect 
was that Michigan State enrolled the largest number and percentage of minority 
freshman students ever in its history. Specifica.lly, 915 freshman of minority 

>' background enrolled at Michigan State, representing, 13.25% of the freshman 
class. An additional 78 minority students who would have started in the Fall 
term came to MSU through the new SUPER program in the Summer term. Together, 
13.76% of the MSU freshman were of minority background. With respect to transfer 
students, increases occurred in every ethnic category, and 5.48% of those enroll- 
ing were of minority background. 

With respect to graduate students, increases were registered in every minority 
rategory with the exception of Native AmerFcan and Hispanic. The percentage of 
nlinority students entering graduate programs was 6.9%. 

r:;impus Life for Students 

A student's ability to benefit from what the University offers is enhanced by a 
rtarnpu.s environment that reflects concern for the quality of life for al-1 stu- 
clr*nt-s. Several factors are key to the qua1 ity of a student's life and are of 
~*.lrticular significance when considering the environment for minorities, women 
. 1 1 1 r l  handicappers . 
ia r-orlcerted effort is made by Student Affairs and Services staff not only to 
f~ , l t l~ - r~r ;s  discrimination whenever and wherever it is found, but also to emphasize 
t l ~ r > a ~ c ~  programs and activities which focus on increasing awareness and apprecia- 
t l r r 1 1  Tor the diversity in backgrounds, attitudes and values within our student 
[ - ~ I ] > ~ I  I ;if:ion. 

' r . 1 1 1  clcvelopment programs of the Student Affairs and Services Division this past 
% . ~ r  iorused on valuing differences and promoting awareness and understanding. 

1 1  I ( .  programs were presented on handicappers, international students, and 
fi.,tt,,rvpcs and their effects on minority students as well as a program designed 

r g )  I ~ I I  t h c r  understanding of homosexuality and homophobia. 

i I f , , t  I a ,  to address discrimination and to promote understanding and appreciation 
.i,)tllrp, our diverse student population are undertaken to help ensure that, as a 
-. $ 1  t , I  c .  l ,I:;s public university, we will not accept second class citizenship for 
* r r t l - 4 - t  ' T  of our community based on race, ethnic origin, gender or handicapper 

$ s  a t  4 ,  I ~+l-i:<tics. 



Educational Opportunities 

Concern for access goes well beyond the admission process. Many factors within 
the environment influence student retention and particular attention is directed 
toward providing ceeded support services. Examples of campus units specifically 
providing services for protected classes include the Multi-Ethnic Counseling 
Center Alliance, the Office of Handicappers Programs, the Coordinated Minority 
Student Programs Office, and the Division of Women's Programs. 

For many handicapper students, access to educatianal. opportunities is contingent 
upon the removal of barriers. The University must continue to address this 
concern through the collective efforts of many offices. 

Opportunity for Involvement 

Because active involvement of students in the life of the University is seen as 
an important dimension of the total educational experience, it is important that 
opportunities for participation be broadly extended. 

While students are made aware of opportunities available for involvement through 
orientation programs, as well as through communi.cations directed specifically to 
women, minorities and handicappers students, awareness alone is often not suffi- 
cient. The students' peers play a key role in supporting and encouraging partic- 
ipation and leadership within the mainstream of residential and campus life. The 
minority aides and resident assistants within the living environment provide 
valuable assistance in this regard. 

Support and Encouragement 

The Division of Student Affairs and Services has consistently emphasized the 
importance of having a diverse staff in order to better serve the interests and 
needs of the diverse student population. Particular attention has been given to 
the recruitment and retention of minority staff at all levels within the Division 
from undergraduate assistants to executive managers, The positive results of 
this concerted effort are reflected in the following staff profile. 

As of Fall term 1988, of the regular faculty and staff positions (227.5), 732 
were held by women (167) and 24% by men (55.5). Racial and ethnic minori.ties 
held approximately 28% (64) of these positions--2.6X (6) Asian American, 17.5% 
(40) Black, 6.5% (15) Hispanic and 1.3X (3) Native American. Of the 138 profes- 
sional staff, 59.7% (82.5) were women, 38.7% (53.5) men. Racial and ethnic 
minorities constituted 23.1% (32) of this group and all protected classes were 
represented, In the area of student affairs work, generally, the candidate pool 
of women has exceeded that for men. Thus, there has not been an overall emphasis 
on recruiting women,' For the higher level positions, however, the appointment of 
women remains an important consideration. 

Minority representation within the 90.5 clerical-technical group was 27.6% (25), 
with 94.4% (85.5) of this group being women. Of the 87 gra.duate assistantships 
in Fall 1988, 13.7% (12) were held by minorities with an additional 6.8% (5),held 
by international. students. Of the 321 undergraduate resident assistants, 15.2% 
(49) were minorities with an additional 43 undergraduate assistants hired as 
minority aides. By working together as a staff to meet conunon goals, the 



d i v e r s i t y  w i t h i n  s t a f f  h a s  provided t h e  o p p o r t u n i t y  f o r  i n d i v i d u a l s  t,o s h a r e  and 
t o  grow and t o  model b e h a v i o r  f o r  s t u d e n t s .  

Sense of I d e n t i t y  

A s e n s e  of o n e ' s  c u l t u r a l  h e r i t a g e  i s  r ecogn ized  t o  be  of c o n s i d e r a b l e  
importance .  Beginning w i t h  o r i e n t a t i o n  programs f o r  new s t u d e n t s ,  r e c e p t i o n s  a r e  
h e l d  by t h e  v a r i o u s  r a c i a l l e t h n i c  groups .  Within  r e s i d e n c e  h a l l s  t h e r e  a r e  
c u l t u r e l h e r i t a g e  rooms. Each m i n o r i t y  s t u d e n t  group h a s  a  c o u n c i l  under  t h e  
ASMSU Programming Board which p r o v i d e s  a  v i s i b l c  and recogn ized  s t r u c t u r e  f o r  
s e r v i n g  t h e  g r o u p ' s  i n t e r e s t s .  A d d i t i o n a l l y ,  t h e r e  a r e  numerous r e g i s t e r e d  
s t u d e n t  o r g a n i z a t i o n s  whose purpose  i s  t o  b e  r e s p o n s i v e  t o  t h e  i n t e r e s t s  of a  
p a r t i c u l a r  group.  Advisory Committee h a s  p r o v i d e d  an impor tan t  new forum th rough  
which hand icapper  i n t e r e s t s  and needs  can be  b e t t e r  unders tood and a d d r e s s e d .  

Sense of Belonging 

The f i v e  f a c t o r s  p r e v i o u s l y  d i s c u s s e d  a r e  n o t  mutua l ly  e x c l u s i v e ,  and a l l  
c o n t r i b u t e  t o  a  s t u d e n t ' s  s e n s e  of be long ing .  There  i s  i n c r e a s i n g  ev idence  t h a t  
t h e  " f i t "  between t h e  i n d i v i d u a l  and i n s t i t u t i o n  i s  a  primary f a c t o r  i n  r e t e n -  
t- ion.  Alexander  A s t i n ,  i n  "Involvement:  The Corners tone  of E x c e l l e n c e , "  a n  
a r t i c l e  p u b l i s h e d  i n  -- Change magazine,  s t a t e d  t h a t :  "It i s  n o t  an  e x a g g e r a t i o n  t o  
::ny t h a t  s t u d e n t s  who g e t  invo lved  s t a y  e n r o l l e d . "  I n  many ways E r n e s t  Boyer, i n  
C o l l e g e ,  The Undergraduate  Exper ience  i n  America, sums i t  ups  s u c c i n c t l y  w i t h  - ." 
r l l i s  s t a t e m e n t  : "We conclude t h a t  t h e  e f f e c t i v e n e s s  of undergradua te  e x p e r i e n c e  
1 -e la tes  t o  t h e  q u a l i t y  of campus l i f e .  It i s  d i r e c t l y  l i n k e d  t o  t h e  t ime  s t u -  
t i c ~ ~ t s  spend on campus and t h e  q u a l i t y  of t h e i r  involvement i n  a c t i v i t i e s . "  

, " ; I  t ~ d e n t  Suppor t  S e r v i c e s  

'1Irts O f f i c e  of S u p p o r t i v e  S e r v i c e s  c o n t i n u e s  t o  be  one of Michigan S t a t e  
1 f 1 , l v e r s i t y ' s  most i m p o r t a n t  e f f o r t s  i n  promoting t h e  academic s u c c e s s  of m i n o r i t y  
i l l i i l  disadvan taged  s t u d e n t s .  I n s t i t u t i o n a l  and f e d e r a l  r e s o u r c e s  s u p p o r t  a  
I ~ r ~ ~ ~ l l r e h e n s i v e  network of s e r v i c e s  f o r  s t u d e n t s  which i n c l u d e  mandatory p a r t i c i -  
I I H ~  inn by freshman i n  academic a d v i s i n g ,  t u t o r i a l  a s s i s t a n c e ,  p e r s o n a l / s o c i a l  

I I i n  , s k i l l  enr ichment  workshops, c a r e e r  a d v i s i n g ,  and g r a d u a t e  s c h o o l  
1 3  1 illl-1 I I IE.  

r ~ f  1 T<-(: o r  Programs f o r  Handicapper S t u d e n t s  

t lie. o r r i  ce  of  Programs f o r  Handicapper S t u d e n t s  (OPHS) c o n t i n u e s  t o  p r o v i d e  
I I I I s e r v i c e s  and t o  promote accommodatForis which f a c i l i t a t e  hand icapper  

s r r t ~ ~ ~ : ~ : , r ~ o n  i n t o  t h e  many a c t i v i t i e s  and o p p o r t u n i t i e s  of t h e  U n i v e r s i t y .  During 
t a t *  l uHI -88  academic y e a r ,  OPHS provided a  wide range  of s e r v i c e s  t o  329 s t u d e n t s  
*-r r a f t ] r r l t i f i e d  a s  program u s e r s  compared t o  288 i n  1986-87. The l a r g e s t  group 
. , r  i . i~t,lctlt .s r e p r e s e n t e d  i n  our  d i v e r s e  p o p u l a t i o n  remains s t u d e n t s  w i t h  p e r s i s -  
s r r r  . I /  temporary m o b i l i t y  c h a r a c t e r i s t i c s  (176) ,  f o l  lowed by t h o s e  w i t h  

i I ,  ( 6 4 ) ,  v i s u a l  ( 3 4 ) ,  h e a r i n g  (15) , and o t h e r  (40 )  c h a r a c t e r i s t i c s .  
' 9 .  t i c  :! l our  p e r c e n t  were e n r o l l e d  a t  t h e  g r a d u a t e  l e v e l  d u r i n g  1987-88. Nine 
, S" t ,  1 - ~ ) ~  I c f l c c t e d  e t h n i c  m i n o r i t y  c h a r a c t e r i s t i c s ,  i n c l u d i n g  a  doub l ing  of our  
i 8 ,.. !e 11,11xd tr:apper p o p u l a t i o n ,  39 hand icappers  ach ieved  g r a d u a t i o n  i n  1987-88. 

f .  1 . c  y t l lrre p e r c e n t  of t h e  hand icappers  e n r o l l e d  earned a  GPA of 2.0 o r  above,  



and 44% e a r n e d  3 . 0  o r  above.  S e v e r a l  h a n d i c a p p e r s  a l s o  a c h i e v e d  membership i n  
s c h o l a s t i c  honora ry  s o c i e t i e s ,  i n c l u d i n g  P h i  Kappa P h i  and P h i  Be ta  Kappa. 

OPHS c o n t i n u e s  t o  p r o v i d e  advocacy and t e c h n i c a l  a s s i s t a n c e  t o  u n i t s  a c r o s s  
campus r e g a r d i n g  accommodations f o r  hand icapper  s t u d e n t s  w i t h  v a r i o u s  c h a r a c t e r -  
i s t i c s .  It  h a s  sponsored  Academic O r i e n t a t i o n  and Welcome Week Programs and 
p u b l i s h e d  3  i s s u e s  of OPHS Harb inger  N e w s l e t t e r .  OPHS c o n t i n u e d  u s e  of  Uni ted  
S t a t e s  O f f i c e  Educa t ion  S p e c i a l  S e r v i c e s  f u n d s  t o  s e r v e  low-income, f i r s t  genera-  
t i o n ,  and hand icapper  s t u d e n t s ,  and i t  co-sponsored employment a c t i v i t i e s  f o r  
h a n d i c a p p e r s  w i t h  Placement  S e r v i c e s .  Honors were  awarded t o  h i g h  a c h i e v i n g  
s t u d e n t s ,  a lumni ,  and f a c u l t y / s t a f f  making s i g n i f i c a n t  c o n t r i b u t i o n s  t o  handicap-  
p e r  o p p o r t u n i t i e s .  

Upward Round Program 

Upward Bound (UB) i s  a f e d e r a l l y  funded ,  p r e - c o l l e g e  program des igned  t o  s e r v e  
low income, p o t e n t i a l  f i r s t  g e n e r a t i o n  c o l l e g e  s t u d e n t s  f rom Lans ing  Area h i g h  
s c h o o l s .  Upward Bound's m i s s i o n  i s  t o  m o t i v a t e  d i s a d v a n t a g e d  young p e o p l e  who 
have academic p o t e n t i a l  and t o  a s s i s t  them i n  d e v e l o p i n g  s k i l l s  n e c e s s a r y  t o  
succeed  i n  a  pos t - secondary  i n s t i t u t i o n  of e d u c a t i o n .  

Program s e r v i c e s  p rov ided  f o r  a l l  program p a r t i c i p a n t s  year-round i n c l u d e d :  
b a s i c  s k i l l s  i n s t r u c t i o n  and t u t o r i n g ;  p e r s o n a l ,  academic ,  and c a r e e r  c o u n s e l i n g ;  
exposure  t o  a  c o l l e g e  env i ronment ,  i n c l u d i n g  r e s i d e n t i a l  1- iv ing;  c u l t u r a l  e n r i c h -  
ment a c t i v i t i e s ;  p r e p a r a t i o n  f o r  admiss ion  t o  a  pos t - secondary  i n s t i t u t i o n  of 
e d u c a t i o n  and s e c u r i n g  f i n a n c i a l  a s s i s t a n c e .  

A t o t a l  of 58 s t u d e n t s  were  s e r v e d .  A t o t a l  of 70 s t u d e n t s  completed t h e  s c h o o l  
y e a r  and a  t o t a l  of f i v e  s t u d e n t s  dropped.  

A f f i rmat ive Action in  Procurement:  -..- - 

Michigan S t a t e  U n i v e r s i t y  c o n t i n u e s  t o  be committed t o  t h e  i d e a l  of p r o v i d i n g  
o p p o r t u n i t i e s  t o  m i n o r i t i e s  and d i sadvan taged  segments  of o u r  s o c i e t y  i n  a l l  
p h a s e s  of i t s  o p e r a t i o n s ,  i n c l u d i n g  t h e  p r o v i s i o n  of goods and s e r v i c e s .  The 
~ f f i r m a t i v e  Ac t ion  i n  Procurement  Program p u r s u e s  t h i s  i d e a l .  

Human Relations : 

During 1987-1988, t h e  Department of Human R e l a t i o n s  made p r e s e n t a t i o n s  on 
a f f i r m a t i v e  a c t i o n ,  e q u a l  o p p o r t u n i t y ,  n o n d i s c r i m i n a t i o n  and employee a s s i s t a n c e  
t o  s u p e r v i s o r y  s t a f f .  These  programs focused  on p r o p e r  p e r c e p t i o n  o f ,  and 
b e h a v i o r  toward a b i l i t y  and e q u i t y  i n  t h e  workplace  and t h e  need and methods f o r  
r e f e r r i n g  employees w i t h  p r o f e s s i o n a l  o r  p e r s o n a l  problems f o r  a s s i s t a n c e .  
P r e s e n t a t i o n s  t o  academic d e p a r t m e n t s  focused  on s t r a t e g i e s  t o  i d e n t i f y ,  r e c r u i t ,  
and h i r e  v e t e r a n ,  h a n d i c a p p e r ,  women and m i n o r i t y  f a c u l t y .  Human R e l a t i o n s  s t a f f  
a l s o  c o o r d i n a t e d  2 2  Uni ted  Way t r a i n i n g  s e s s i o n s  d u r i n g  t h e  1987 campaign,  
r e a c h i n g  786 v o l u n t e e r s  a t  16 d i f f e r e n t  campus l o c a t i o n s .  



Department staff also facilitated the relocation and reorganization of the 
Michigan Consortium on Enabling Technology from the University of Michigan to 
Michigan State University and conducted a variety of conferences, workshops and 
other activities to coordinate and advance University-wide efforts for veterans 
and handicappers. Future efforts for veterans and handicappers will also feature 
program restructuring initiatives toward more efficient supervisory and staff 
training, monitoring of hiring process and construction/alteration projects, and 
communication with veterans and handicappers both on campus and. in the 
extra-university community. 

The Department of Human Relations ' staff continues to serve as the University's 
liaison to federal and state civil rights agencies as its representative for 
responding to agency discrimination charges. 

-- Human Relations staff provides staff support for several groups including the 
Anti-Discrimination Judicial Board (ADJB), Minority Advisory Council (MAC), 
Employee Assistance Advisory Committee, Women's Advisory Committee for Finance, 
Personnel, and Operations (WACFPO), President's Handicapper Advisory Council 
(PHAC), Women's Advisory Committee to the Provost (WACP) and the Employee Assis- 
tance Program Advisory Committee. 

S ~ e c i a l  Affirmative Action Activi t ies: 

Michigan State University's commitment to Affirmative Action and Equal Opportu- 
nlty is clearly illustrated by the richness and diversity of special initiatives 
a-elating to the experience and tradition of protected classes. Many special 
;~ctivities designed for the benefit of the University are available to the off 
rampus community as well. Sponsored by the many Universj-ty departments, these 
jultiatives are annually reported to the Department of Human Relations which 
,~:<sembles them into a Special Activities Report for University and public review. 
::c.lcct examples of these initiatives are described in the annual Affirmative 
Action Report to the MSU Board of Trustees. Academic staff development, instruc- 
I ion, public service, research, student support services and support staff 
dt*v[>lopment comprise the areas for which special activities are reported. 

111-1);trtrnents reported a variety of Academic Staff Development: activities intended 
I I ,  llrovide protected classes with an opportunity to enhance their professional 
. , I ,  1 i I s .   or example the Libraries shpported four professional - development 
1 ~,~~ferences for women staff. The College of Agriculture and Natural Resources 
r r t i l r l t *  hiring a major Affirmative Action priority which resulted in their hiring 
L ~ ~ \ ? ; . t z l i  women and three minorities in the college and promoting nine women in 
i tri~llv~-ntive extension service. Faculty development programs sponsored by the 
I of Nursing included a wcrkshop on faculty stereotyping of minority 
e t l  rtrlr>nt~. 

I i , r $ t  rllction covered a wide scope of activities ranging from direct credit course - .- 
, > t  r r X r  lngs to non-credit symposia and conferences all of which illustrated and 
i ? l , $ l t l  lgllted the experience and traditions of minorities, women and other protect- 
& I I  , 1,l::ses. A sample of such instruction encompassed a non-credit film series 
r i k a r l  I l l ) ;  with Third World agriculture and involvement of women in agricultural 
$ 8 .  , , , l ~ ~ ( . r  l o n  sponsored by the Department of Entomology. Other examples include 
r t~l.i~demic departments in the College of Communication Arts and Sciences which 
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o f f e r e d  n i n e  undergradua te  and g r a d u a t e  c o u r s e s  w i t h  a  focus  on e t h n i c / r a c e  and 
gender i s s u e s  and e l e v e n  u n d e r g r a d u a t e  and 26 g r a d u a t e  c o u r s e s  r e l a t i n g  t o  t h e  
hand icapper  e x p e r i e n c e  i n  American s o c i e t y .  S t i l l  o t h e r  e f f o r t s  a r e  i l l u s t r a t e d  
by t h e  E n g l i s h  Department f a c u l t y  which developed and implemented f i v e  new 
c o u r s e s  on m i n o r i t y  and women i s s u e s  w h i l e  James Madison Col lege  sponsored n i n e  
u n i v e r s i t y  wide seminars  on m i n o r i t y ,  human r i g h t s ,  and T h i r d  World i s s u e s .  On a  
s i m i l a r  n o t e ,  t h e  Col lege  of S o c i a l  S c i e n c e  added 1 2  new c r e d i t  c o u r s e s  on t h e  
e x p e r i e n c e  of m i n o r i t i e s ,  women and t h i r d  world peop le  t o  t h e  cur r i cu lum 
c a t a l o g u e .  

I n  t h e  P u b l i c  S e r v i c e  a r e n a ,  Michigan S t a t e  U n i v e r s i t y  con t inued  t o  s u p p o r t  
e x c e l l e n t  o u t r e a c h  a c t i v i t i e s  which enhanced t h e  c a p a c i t y  of p r o t e c t e d  c l a s s e s  t o  
become e f f e c t i v e  c o n t r i b u t i n g  members of  s o c i e t y .  Some s p e c i a l  s e r v i c e  a c t i v i -  
t i e s  i n c l u d e d  a  one month e x h i b i t  on "Blacks i n  America: A Pho tograph ic  Por- 
t ra i t "  sponsored by t h e  Kresge A r t  Museum. The Col lege of Human Ecology f a c u l t y  
v o l u n t e e r e d  t h e i r  s e r v i c e s  a s  b r e a s t  s c r e e n e r s  f o r  a  B r e a s t  Cancer Support  Group 
sponsored by t h e  American Cancer S o c i e t y .  A "Spec ia l  Sc ience  Day 88" program f o r  
Upward Bound Program s t u d e n t s  was sponsored by t h e  Col lege  of N a t u r a l  S c i e n c e .  
Family P r a c t i c e  conducted a  community h e a l t h  assessment  f o r  Benton Harbor and 
p rov ided  medica l  s u p e r v i s i o n  f o r  t h e  s t a t e ' s  "Spec ia l  Olympics." The Vice 
P r e s i d e n t  f o r  Finance and O p e r a t i o n s  con t inued  c o n s t r u c t i o n  of  s e v e r a l  new 
pathways f o r  w h e e l c h a i r  u s e r s .  

An i n c r e a s i n g  number of f a c u l t y  have expressed  i n t e r e s t  i n  Research a c t i v i t i e s  on 
i s s u e s ,  concerns ,  and e x p e r i e n c e s  a f f e c t i n g  m i n o r i t i e s ,  women, hand icappers  and 
o t h e r  p r o t e c t e d  groups .  For example, f a c u l t y  i n  t h e  Department of Economics 
p u b l i s h e d  a  s e r i e s  of a r t i c l e s  and p a p e r s  on such t o p i c a l  a r e a s  a s  "His to ry  of  
t h e  Committee on t h e  S t a t u s  of Women i n  t h e  Economics P r o f e s s i o n , "  "Solving t h e  
Black Youth Unemployment Problem" and ,"Geographic V a r i a t i o n  i n  Employment and 
Earn ings  f o r  Blacks and Whites." A f a c u l t y  member from Human Family N u t r i t i o n  
was g r a n t e d  a  s a b b a t i c a l  t o  conduct  r e s e a r c h  d i r e c t e d  a t  u n d e r s t a n d i n g  I n d i a n  
c u l t u r e  and i n v e s t i g a t i n g  s p e c i f i c  c h r o n i c  d i s e a s e s  p e c u l i a r  t o  t h e  Na t ive  
American community. A number of o t h e r  r e s e a r c h  a c t i v i t i e s  c a r r i e d  o u t  by t h e  MSU 
museum r e l a t e d  t o  p r e s e r v i n g  a r t i f a c t s  of t h e  c u l t u r a l  background and h e r i t a g e  of 
r a c i a l  m i n o r i t i e s  and t h e  c o n t r i b u t i o n s  of women t o  Michigan l i f e .  On a s i m i l a r  
n o t e ,  a  f a c u l t y  member i n  t h e  School  f o r  Cr imina l  J u s t i c e  e d i t e d  a  r e s o u r c e  gu ide  
Teaching About Women i n  Criminal  J u s t i c e  and Criminology Courses .  

E f f e c t i v e  -A Studen t  Support  S e r v i c e s  a r e  v i t a l  and c r i t i c a l  t o  t h e  s o c i a l  a d j u s t -  
ment and academic achievement of  s t u d e n t s .  Using MSUss f i r m  commitment t o  
i n c r e a s i n g  t h e  d i v e r s i t y  of t h e  s t u d e n t  body a s  a  backdrop, a v a r i e t y  of s u p p o r t  
programs have been developed and implemented d u r i n g  t h e  p a s t  academic y e a r .  
S p e c i a l  r e c r u i t m e n t ,  e n r o l l m e n t ,  and r e t e n t i o n  programs have been developed by 
t h e  O f f i c e  of Admission and by i ~ d i v i d u a l  c o l l e g e s .  Examples of t h e s e  s p e c i a l .  
e f f o r t s  i n c l u d e  economic s u p p o r t  f o r  f a c u l t y  members p a r t i c i p a t i n g  i n  g r a d u a t e  
r e c r u i t m e n t  f a i r s  des igned t o  a t t r a c t  m i n o r i t y  g r a d u a t e  s t u d e n t s ,  sponsorsh ip  of  
1 2  f a c u l t y  members from h i s t o r i c a l l y ,  b l a c k  c o l l e g e s / u n i v e r s i t i e s  t o  v i s i t  MSU 
f o r  two days ,  h o s t i n g  a  two-day g r a d u a t e  s t u d e n t  v i s i t a t i o n  confe rence  which 
invo lved  110 p r o s p e c t i v e  g r a d u a t e  s t u d e n t s ,  and s e v e r a l  v i s i t a t i o n  day programs 
f o r  h i g h  school  s t u d e n t s  suppor ted  by t h e  Park-Chavez-King Col lege  Day Program, 
and t h e  High School S c h o l a r s  Program. The Department of  Economics sponsored 
s e v e r a l  r e c r u i t m e n t  a c t i v i t i e s  which inc luded  sending l e t t e r s  t o  m i n o r i t y  s t u -  
d e n t s  i d e n t i f i e d  by a m i n o r i t y  l o c a t o r  s e r v i c e .  Family and Chi ld  Ecology 



sponsored several recruitment trips to Howard University and the University of 
the District of Columbia. A supplementary instruction program for newly admitted 
medical students experiencing academic difficulty was implemented by the College 
of Natural Science. Performing Arts Programs supported several initiatives 
directed at reaching minority and handicapper audiences while Instructional. Media 
recruited 13 minority students for a special "hands on work experience" project 
in the area of audio visual, graphics, and television equipment utilization in 
the classrooms and studios. A more descriptf.ve overview of the pro.gramrnatic 
efforts are discussed in Section V in addition to those appearing in the special 
activities segment of the Report. 

Support Staff Development activities represent good faith efforts expended by the 
University at recruitment and promotion of underutilized protected group members 
in faculty and support staff positions. These efforts are illustrated in greater 

" depth in the Employment Section, 11, 111, and IV, of the report. Other efforts 
include programs designed to increase sensitivity and awareness of protected 
classes and to enhance their career potential and achievement. Those efforts can 
be illustrated by a few selected examples. Two minority women and one 
non-minority woman were sponsored by the College of Agriculture and Natural 
Resources to participate in a staff development program. Instructional and 
Public T.V. sponsored nine women to attend a total of five workshops in the areas 
of "Acquiring Professional Skills." Housing and Food Services hired and trained 
several persons to work in University Apartments during the summer under the 
Michigan Youth Corps Programs, and Public Safety increased protected class 
cmployment by hiring four women including one black, and one Hispanic. Career 
Development and Placement Services continues to sponsor a model minority career 
program conference. Coordinated Minority Student Programs sponsored speakers for 
::pecial minority dinners where minority professionals spoke to the students on a 
variety of topics of interest to the minority community. The Department of Human 
Itt.lations, in cooperation with various other women's groups on campus, hosted a 
rt~~rnber of programs centered around professional growth and development. 

'I'11,:se programs mentioned represent only a cursory view of the variety and diver- 
r : i t y  of activities which the many units on campus sponsored to aid the improve- 
nlcbnL of the working and learning environment as well as increasing the 
ir+lrrcsentation of protected classes at MSU. 





11. ACADEMIC PERSONNEL -- 

The reporting categories within the academic personnel system are tenure system 
faculty, temporary faculty, continuing staff, and temporary staff. These groups 
comprise the total. academic personnel workforce. Tenure system faculty includes 
instructors, assistant professors, associate professors, and full professors in 
probationary or tenured appointments. Temporary faculty hold the same ranks 2s 
tenure system faculty but are appointed on a part-time or full-time basis for 
specified periods of time wi.thout assurance of reappointment. Continuing staff 
members include individuals appointed as specialists, librarians, field staff of 
the Cooperative Extension Service and individuals in the National Superconducting 
Cyclotron Laboratory in the applicable continuing (job security) appointment 
system. Temporary staff members hold the same types of appointments, plus other 
tltles, but are appointed on a part-time or full-time basis for specified periods 
c > f  time without assurance of reappointment. Academic administrators, including 
deans, assistant and assortate deans, chai.rpersons and directors, are included 
wlthir? the academic personnel system. Executive administrators (president, vice 
[~residents/provost, associate vice president/provost, assista~t vice president/ 
I~rovost, etc.) are processed through the academic personnel system but are not 
fnrluded in this section; they are included in the Executive Management section 

i l l  this report. 

'I'II(. 14-Step Planning and Hiring Procedures for Academic Personnel is designed to 
.lLhr;ure equal opportunity and to enhance consideration of affirmative action goals 
( 1 1  [he hiring of all faculty and academic staff, including academic administra- 
IIII!;, from both inside and outside the University. (Waivers of the procedure are 
I+C.ra\itted in such cases as short--term and/or repeat temporary appointments, 
r t 1 1 l 1 : i l d  adjunct/clinical faculty/staff, and in extraordinary circumstances.) Line 
~~l~~fnistrators must both plan and execute the appointment process in the context 
.+I orir commitment tc excellence, of which affirmative action is a crucial compo- 
t t . ' i ~ i ,  with monitoring by the Department of Human Relations prior to approval by 
t l r v  Olfice of the Provost. A modified set of procedures for hiring research 
f.t~c.iates, a type of temporary staff, permits flexibility on the part of the 

\ + *  1111'Ipal investigator whose grant funds the position while retaining procedures 
. r i l l  rncrni.toring to assure nondiscrimination and consideration of opportunities for 

4 s i  l ft~ncntive action. 

Academic Personnel System .- - -- 

1.987-88 affirmative action year, the total academic personnei 
ecreased by 11 individuals, from 4,001 to 3,990 (0.3%). With the net 
women during 1987-88, women comprise 29.6% of all academic personnel; 
ntation increased to 1,180 or by 1.8%. Similarly, wi.th the net gain 
ies in the academic personnel workforce during 1987-88, minorities 
t 11.9% of the total academic personnel system, increasing in number 

by 0.6%. Overall, on a non-duplicative basis, the number of individu- 
I I ~  otected classes, i. e .  , women and minorities., in the academic personnel 
i n  1987-88 was 1,506, 37.7% of the total faculty and academic staff. 
1 I - " I ,  11-2, 11-11, and 11-12, following this page, provide additional 

i i ~ r  [:he reporting categories within the academic personnel system for the 
- 8  Additionally, the workforce summary (Tables 11-1 and 11-2) 

I 111: percentage and numerical dist:ri.bution within reporting categories 
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Graph 11-1 
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Graph 11-11 
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Graph 11-12 
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( t e n u r e  sys tem,  temporary f a c u l t y ,  c o n t i n u i n g  s t a f f  and temporary s t a f f )  of t h e  
academic ( a s  w e l l  a s  U n i v e r s i t y  s u p p o r t )  p e r s o n n e l  sys tem by major a d m i n i s t r a t i v e  
u n i t ,  gender and r a c i a l l e t h n i c  group.  

The p a t t e r n s  of change among t h e  f o u r  r a c i a l / e t h n i c  groups were mixed: The 
number of Blacks  i n  t h e  academic p e r s o n n e l  workforce  i n c r e a s e d  from 162 t o  172, 
which i s  4.3% of t h e  t o t a l ;  A s i a n I B a c i f i c  I s l a n d e r s  decreased  from 3.39 t o  235, 
which i s  5 .9% of t h e  t o t a l ;  t l i s p a n i c s  t n c r e a s e d  f rcm 55 tr3  56$  which i s  1 .4% of 
t h e  t o t a l ;  N a t i v e  Americans d e c l i n e d  from 14 t o  10, which i s  0.3% of t h e  t o t a l .  
O v e r a l l  r e p r e s e n t a t i o n  of t h e  f o u r  r a c i a l / e t h n i s  groups  i n  the  academic p e r s o n n e l  
sys tem remained s t a b l e .  Graphs 11-3 through T I - i O ,  a t  t h e  end of t h i s  s e c t i o n ,  
p rov ide  a d d i t i o n a l  d e t a i l  by r a c i a l l e t h n i c  group f o r  t h e  r e p o r t i n g  c a t e g o r i e s  
w i t h i n  t h e  t o t a l  academic p e r s o n n e l  system f o r  t h e  p e r i o d  1985-88. 

Tenure System 

The t e n u r e  sys tem f a c u l t y ,  i . e . ,  i n d i v i d u a l s  w i t h  p r o b a t i o n a r y  o r  t enured  ap- 
pointments  w i t h  t h e  ranks  of p r o f e s s o r ,  a s s o c i a t e  p r o f e s s o r ,  a s s i s t a n t  p r o f e s s o r  
and i n s t r u c t o r ,  i s  c e n t r a l  t o  c a r r y i n g  o u t  t h e  t e a c h i n g ,  r e s e a r c h  and s e r v i c e  
m i s s i o n  of t h e  U n i v e r s i t y .  Accordingly ,  appointment and advancement of women and 
m i n o r i t i e s  i n  t h e  t e n u r e  sys tem a r e  c r u c i a l  t o  t h e  ITnl.versi tys s a f f i r m a t i v e  
a c t i o n  e f f o r t .  While t h e  g e n e r a l  t r e n d  i s  one of i n c r e a s e s  i n  numbers and 
p r o p o r t i o n s  f o r  women and m i n o r i t i e s ,  p r o g r e s s  i s  slow. 

During t h e  1987-88 a f f i r m a t i v e  a c t i o n  y e a r ,  t h e  t e n u r e  sys tem decreased by a  n e t  
of 17 i n d i v i d u a l s ,  from 2,133 t o  2,116, o r  0 .8%.  The p ropor t io r l  of women i n  t h e  
t e n u r e  sys tem i n c r e a s e d  t o  18.7% d u r i n g  1987-88 w i t h  t h e  n e t  g a i n  of 5 women, 
b r i n g i n g  t h e  t o t a l  number of women t o  396, ail i n c r e a s e  of 1.32.  The p e r c e n t a g e  
of m i n o r i t i e s  i n  t h e  t e n u r e  sys tem r o s e  s l i g h t l y  t o  9.3% d u r i n g  1987-88; t h e  
number of m i n o r i t i e s  i n c r e a s e d  by a n e t  of  2 ,  t o  a  t o t a l  of 196, an  i n c r e a s e  of 
1 .0%.  On a  non-dupl icate  count b a s i s ,  548 i n d i v i d u a l s ,  o r  25.9% of t h e  t e n u r e  
system f a c u l t y ,  a r e  members of p r o t e c t e d  groups;  t h i s  i s  a  n e t  i n c r e a s e  of 5 
i n d i v i d u a l s ,  o r  0.9X. The p e r c e n t a g e  g a i n s  by women and m i n o r i t i e s  a r e  s m a l l ,  i n  
g r e a t  p a r t ,  due t o  t h e  low number of new appointments  i n  comparison t o  t h e  s i z e  
of t h e  t o t a l  t e n u r e  sys tem which i s  s t i l l  dominated by non-minority men. 

Fi i th in  t h e  t e n u r e  sys tem,  p a t t e r n s  of change a,mong t h e  f o u r  r a c i a l l e t h n i c  groups  
were mixed: Blacks  i n c r e a s e d  from 69 t o  71, o r  3 , 4 %  of t h e  t e n u r e  sys tem;  
A s i a n I P a c i f i c  I s l a n d e r s  decreased  from 104 t o  103, o r  4 ,9% of t h e  t o t a l ;  
Hispan ics  remained a t  19, o r  0 .92 o f t h e  t o t a l ;  E a t i v e  Amerl-cans i n c r e a s e d  from 2 
t o  3 ,  o r  0.1% of t h e  t o t a l .  L ike  t h e  academic p e r s o n n e l  syscem a s  a  whole,  t h e r e  
was l i t t l e  o r  no change i n  o v e r a l l  r e p r e s e n t a t i o n  of t h e  four  r a c i a l l e t h n i c  
groups i n  t h e  t e n u r e  system, 

Within t h e  academic ranks  of t h e  t e n u r e  sys tem,  women and m i n o r i t i e s  u s u a l l y  have 
l e s s  r e p r e s e n t a t i o n  a t  each s u c c e s s i v e l y  h i g h e r  r-ank. Over t ime ,  t h e  g e n e r a l  
p a t t e r n  of i n c r e a s i n g  but  1-ower p r o p o r t i o n s  of r e p r e s e n t a t i o n  a t  each h i g h e r  r a n k  
r e f l e c t s ,  i n  p a r t ,  t h e  f a c t  t h a t  most new t e n u r e  sys tem f a c u l t y ,  i n c l u d i n g  women 
and m i n o r i t i e s ,  a r e  appo in ted  a t  t h e  a s s i s t a n t  p r o f e s s o r  rank.  Cornpared t o  
October 1987, i n  October 1988 t h e  proportioiz of women a t  t h e  v a r i o u s  ranks  
changed a s  f o l l o w s :  a s s i s t a n t  p r o f e s s o r ,  i n c r e a s e d  from 34,5% t o  35 ,8%;  a s s o c i -  
a t e  p r o f e s s o r ,  i n c r e a s e d  from 23.5% t o  24,0%; f u l l  professrsr ,  i n c r e a s e d  frorn 



11.0% t o  11.1%. S i m i l a r l y ,  t h e  p r o p o r t i o n  of m i n o r i t i e s  a t  t h e  v a r i o u s  r a n k s  
changed i n  t h e  f o l l o w i n g  manner: a s s i s t a n t  p r o f e s s o r ,  i n c r e a s e d  from 13.9% t o  
14.2%; a s s o c i a t e  p r o f e s s o r ,  i n c r e a s e d  from 10.5% t o  11.2%; f u l l  p r o f e s s o r ,  
d e c l i n e d  from 7.0% t o  6 .9%.  

New Appointments i n  t h e  Tenure  - System 

During 1987-88, t h e r e  were  80 i n d i v i d u a l s  appo in ted  i n  t h e  t e n u r e  sys tem,  i n c l u d -  
i n g  24 women (30.0%) and 16 m i n o r i t i e s  ( 2 0 . 0 % ) .  On a  non-dup l i ca t ive  coun t  
b a s i s ,  35 i n d i v i d u a l s ,  o r  43.8%, of t h e  t o t a l  appo in tments  i n  t h e  t e n u r e  sys tem 
were members of p r o t e c t e d  g roups ;  t h i s  r e p r e s e n t s  t h e  same p r o p o r t i o n  a s  i n  
1987. Graphs 11-15 th rough  11-18, f o l l o w i n g  t h i s  page ,  p r o v i d e  a d d i t i o n a l  d e t a i l  
by p r o t e c t e d  group f o r  t h e  p e r i o d  1985-88. 

+-' 

I t  i s  impor tan t  t o  n o t e  t h a t  t h e  p r o p o r t i o n  of m i n o r i t i e s  newly appo in ted  i n  t h e  
t e n u r e  sys tem d u r i n g  1987-88 (20.0%) exceeded t h e  a v e r a g e  o v e r a l l  a v a i l a b i l i t y  
l o r  m i n o r i t i e s ;  i t  a l s o  exceeded t h e  pe rcen tage  of m i n o r i t i e s  a t  t h e  r a n k  of 
:l:;sistant p r o f e s s o r  (14 .2%)  f o r  t h e  f i r s t  t ime .  The h i r i n g  r a t e  f o r  women 
! j0 .0%) ,  on t h e  o t h e r  hand,  was somewhat below a v e r a g e  o v e r a l l  a v a i l a b i l i t y  and 
1 ~ 1 1  below t h e  p e r c e n t a g e  of women a t  t h e  a s s i s t a n t  p r o f e s s o r  rank.  

A l r r o  of s i g n i f i c a n c e  i s  t h e  f a c t  t h a t  over  h a l f  (59%) of a l l  new t e n u r e  sys tem 
~ ~ l ~ p n i n t m e n t s  made d u r i n g  1987-88 were i n  t h e  C o l l e g e s  of A g r i c u l t u r e  and Na tura l  
ItcSt;ources, Bus iness ,  E n g i n e e r i n g ,  N a t u r a l  S c i e n c e ,  Human, O s t e o p a t h i c  and V e t e r i -  
rltla-y Medicine.  These C o l l e g e s  g e n e r a l l y  have somewhat lower a v a i l a b i l i t y  of 
~i11r11c)n and m i n o r i t i e s  t h a n  d i s c i p l i n e s  i n  such C o l l e g e s  a s  A r t s  and L e t t e r s ,  
r +~~nm\rn ica t ion  Arts and S c i e n c e s ,  Educat ion and S o c i a l  Sc ience .  

, . \ ; , , I  l l n h i l i t y  a n a l y s i s  s e e k s  t o  determine t h e  p e r c e n t a g e  of each m i n o r i t y  group 
T ~ ~ t t  women a v a i l a b l e  ir ,  t h e  a p p r o p r i a t e  r e c r u i t i n g  a r e a  hav ing  t h e  r e q u i s i t e  
. l ~ i l l o  and q u a l i f i c a t i o n s  f o r  p o s i t i o n s  i n  t h e  academic p e r s o n n e l  sys tem.  Tenure 
. ~ . i A ~ i c n r  f a c u l t y  a r e  r e c r u i t e d  i n  n a t i o n a l  marke t s  a c c o r d i n g  t o  s p e c i f i c  d i s c i -  

! i r I n  g e n e r a l ,  t h e  a v a i l a b i l i t y  d a t a  u t i l i z e d  a r e  t h e  pe rcen tage  of Ph.D. s 
i r lttl1~3r a p p r o p r i a t e  t e r m i n a l  q u a l i f y i n g  degrees  g r a n t e d  t o  women and s p e c i f i c  
t x  i r l a l t  l y groups i n  r e c e n t  y e a r s .  (See Appendix f o r  d e t a i l e d  i n f o r m a t i o n  regard-  

5 i . i  . r \ r , l !  1 a b i l i t y  d a t a . )  

t r l t  r lowing Col leges  were s u c c e s s f u l  i n  a p p o i n t i n g  women i n  t h e  t e n u r e  sys tem 
. k r  ,~ l ,ove  average  a v a i l a b i l i t y  d u r i n g  1987-88 ( t h e  t a b l e s  r e f l e c t  t h e  number 

.-. I 1 . 8  i )pol  t ion of new h i r e s  i n  t h e  C o l l e g e ) .  Average a v a i l a b i l i t y  i s  t h e  average  
r . % - i j t  l n h l l i t y  d a t a  f o r  i n d i v i d u a l  d e p a r t m e n t s / s c h o o l s  i n  each c o l l e g e  f o r  t h e  

* ? I 1 !  }:o;rl-set t ing p e r i o d .  It  should  be no ted  t h a t  such d a t a  a r e  a rough 
+ , . r ~ .  I I ~ I , I ~  ion  f o r  a c t u a l  a v a i l a b i l i t y  i n f o r m a t i o n ,  which i s  determined i n d i v i d u -  

8 i c-,lcll depar tment  o r  s c h o o l .  

Col lege  Women/Proportion of New H i r e s  

A r P n  & L e t t e r s  4  ( 57.1%) 
Ili~rr~nn Ecology 4 (100.0%) 
I ~ ~ I U I ~ I I L  Medicine 2  ( 25.0%) 
P j l l  J"!j ill&? 3  (100.0%) 
V1.s PI- ina ry  Medicine  3  ( 42.9) 
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The C o l l e g e s  of Educa t ion ,  N a t u r a l  Sc ience  and S o c i a l  Sc ience  appo in ted  women a t  
a  r a t e  below average  a v a i l a b i l i t y  d u r i n g  1987-88. The Col leges  of A g r i c u l t u r e  
and N a t u r a l  Resources ,  Bus iness ,  Communication Arts and S c i e n c e s ,  E n g i n e e r i n g ,  
James Madison and O s t e o p a t h i c  Medicine d i d  n o t  a p p o i n t  any women i n  t h e  t e n u r e  
system d u r i n g  1987-88. 

S i m i l a r l y ,  t h e  f o l l o w i n g  C o l l e g e s  appo in ted  ~ ~ i n o r l t i e s  i n  t h e  t e n u r e  s y s t e n  
dur ing  1987-88 a t  o r  above average  a v a i l a b i l i t y  j?;c~silher:/proportion of new h i r e s  
i n  t h e  C o l l e g e ) :  

Col lege  

Arts & L e t t e r s  
Bus iness  
Communication Arts 15 S c i e n c e s  
Engineer ing  
Human Medicine 
N a t u r a l  Sc ience  
Nurs irlg 
S o c i a l  Sc ience  
V e t e r i n a r y  Medicine 

M i n o r i t i e s  / 
P r o p o r t i o n  of New H i r e s  --------- 

'rhe Col leges  of A g r i c u l t u r e  and N a t u r a l  Resources ,  Educat ion,  I-iuman Ecolog 
James Madison and O s t e o p a t h i c  'Eledicine d i d  n o t  a p p o i n t  any m i n o r i t i e s  i n  r 
t e n u r e  sys tem d u r i n g  1987-88. 

It  shou ld  be no ted  t h a t  t h e  Col leges  of A r t s  and L e t t e r s ,  Buman Medicine ,  Nurs 
and V e t e r i n a r y  Medicine appo in ted  bo th  women and m i n o r i t i e s  a t  o r  above a v e r  
a v a i l a b i l i t y .  

Goal Achievement 

A summary o f  g o a l  achievement f o r  a p p o i n t i n g  t e n u r e  system f a c u l t y  and c o n t i n ~  
s t a f f  shows t h e  f o l l o w i n g  r e s u l t s .  For t h e  t h r e e - y e a r  p e r i o d  which ended Sep 
b e r  30,  1988, t h e  g o a l  f o r  adding women t o  t h e  t e n u r e  system was exceedec 
18.6% (goa l  of 83.5  p o s i t i o n s ,  99 women added) ;  t h e  goa l  f o r  m i n o r i t i e s  
exceeded by 39.0% (goal. of 2 9 . 5  p o s i t i o n s ,  41 n ~ i n o r i t i e s  added) .  S i m i l a r  
g r e s s  i s  expected i n  t h e  1986-89 and 1987-90 goal. p e r i o d s  which a r e  n o t  
completed.  

The h i r i n g  g o a l  achievement r a t e s  f o r  temporary f a c u l t y  and c o n t i n u i n g  : 
c o n t i n u e  t o  r e f l e c t  h i r i n g  r a t e s  at o r  above a v a i l a b i l i t y  f o r  women and m i .  
t i e s .  Goals i n  t h e s e  a r e a s  a r e  s e t  on t h e  b a s i s  of a  p r o j e c t e d  c o n t i n r ~ a t t ,  
t h e  h i s t o r i c  p a t t e r n  of r e p l a c i n g  approxfmately  one- th i rd  of t h e  temp 
f a c u l t y  and s t a f f  each y e a r ,  Appendix 1 1 - A  c o n t a i n s  t h e  i n t e r i m  g o a l  a c h i e v  
a n a l y s i s  f o r  t e n u r e  syscem f a c u l t y  i n  each Col lege  and t h e  U n i v e r s i t y  t o t a l  
t h e  o t h e r  c a t e g o r i e s  i n  t h e  Academic Personne l  System. 



Sala ry /Promot ion  Review 

A c o n t i n u i n g  a c t i v i t y  i n  t h e  U n i v e r s i t y ' s  A f f i r m a t i v e  Ac t ion  Program i s  t h e  
review of b o t h  s a l a r y  l e v e l s  and a n n u a l  s a l a r y  i n c r e a s e s  of women and m i n o r i t y  
t e n u r e  sys tem f a c u l t y  members i n  comparison w i t h  s a l a r y  l e v e l s  and i n c r e a s e s  of 
non-minority male c o l l e a g u e s .  P a t t e r n s  of  promot ions  a l s o  a r e  reviewed a n n u a l l y  
t o  a s s e s s  t h e  s t a t u s  of  m i n o r i t i e s  and women compared w i t h  non-minority male 
f a c u l t y  members. A r ev iew of  1987-88 s a l a r y  i n c r e a s e s  by t h e  D i r e c t o r  of t h e  
Department of Human R e l a t i o n s  a g a i n  focused on d e t a i l e d  r e p o r t s  provided by t h e  
deans  i n  each  c a s e  of  low s a l a r y  ad jus tment  recommendations.  The c o h o r t  s a l a r y  
a n a l y s i s  a l s o  p r o v i d e d  t h e  b a s i s  f o r  a  r e g u l a r  a n n u a l  r ev iew of s a l a r y  r a t e s  of 
i~pproxj.mately 20% o f  t h e  t e n u r e  sys tem f a c u l t y  and ,  i n  s e v e r a l  c a s e s ,  l e d  t o  a  
recommendation f o r  a  s p e c i a l  ad jus tment  w i t h i n  t h e  r e g u l a r  s a l a r y  i n c r e a s e  
p rocess .  

a- 

ll~-omotion r a t e s ,  a l t h o u g h  w i t h i n  t o l e r a b l e  l e v e l s  of d i f f e r e n c e  a c c o r d i n g  t o  
i r>deral  government r ev iew s t a n d a r d s ,  were l e s s  f a v o r a b l e  f o r  women and m i n o r i t y  
rn ru l - ty  t h a n  f o r  m a j o r i t y  males ,  a  m a t t e r  which h a s  been reviewed by t h e  P r o v o s t  
uI t l1  t h e  Counc i l  o f  Deans. The p r o p o r t i o n  of men promoted t o  p r o f e s s o r  was 
l ~ l g h e r  t h a n  t h e  p r o p o r t i o n  of t h e i r  p resence  i n  t h e  poo l  of  f a c u l t y :  8 . 8  p e r -  
r p o i n t s  h i g h e r  f o r  non-minority men and 1 . 8  p e r c e n t a g e  p o i n t s  h i g h e r  f o r  
t n l r ~ o r i t y  men. The p r o p o r t i o n  of women promoted t o  p r o f e s s o r  was lower t h a n  t h e  
l * ~ r ~ p o r t i o n  of t h e i r  p r e s e n c e  i n  t h e  poo l  of f a c u l t y :  8 . 0  pe rcen tage  p o i n t s  lower 
1 ~ 1 1 -  non-minority women and 2 .6  p e r c e n t a g e  p o i n t s  lower  f o r  m i n o r i t y  women. 

I I I I T  l ~ r o p o r t i o n  of  men promoted t o  a s s o c i a t e  p r o f e s s o r  was h i g h e r  t h a n  t h e  propor-  
r l o t \  n i  t h e i r  p r e s e n c e  i n  t h e  p o o l  of f a c u l t y :  6 . 2  p e r c e n t a g e  p o i n t s  h i g h e r  f o r  
3 1 i t r 1  r r~j t lor i ty  men and 4 . 2  p e r c e n t a g e  p o i n t s  h i g h e r  f o r  m i n o r i t y  men. The propor-  
f % i 3 r r  o f  women promoted t o  a s s o c i a t e  p r o f e s s o r  was lower t h a n  t h e  p r o p o r t i o n  of 
r 1 1 ~ f  t presence  i n  t h e  p o o l  of f a c u l t y :  9.5 p e r c e n t a g e  p o i n t s  lower  f o r  
. . i t  l r l i~ lo r i ty  women and 0.9 p e r c e n t a g e  p o i n t s  lower f o r  m i n o r i t y  women. 

1 4 d . t  1 1 1 i ~ r e v i o u s  t h r e e  y e a r s ,  t h e  p r o p o r t i o n  of  non-minority men who were  
I * q l ~ c i l ~ t  ( s t 1  h a s  been h i g h e r  t h a n  t h e  p r o p o r t i o n  of  t h e i r  p resence  i n  t h e  p o o l  of 
I 5, i t  1 t v ;  t h e  p r o p o r t i o n  of m i n o r i t y  women who were promoted has  been lower  t h a n  
t r , , .  l i r c , l ~ ( ~ r t i o n  of  t h e i r  p resence  i n  t h e  p o o l .  For  m i n o r i t y  men who were promot- 

r ,  lflril",as t h e  f i r s t  y e a r  i n  which t h o s e  promoted exceeded t h e i r  p r o p o r t i o n  i n  
1.. i ; . i t i ,  I .  'The p a t t e r n  f o r  non-minorlty women i s  mixed.  

IT- -J  c o n t a i n s  t h e  promotion a n a l y s i s  d a t a  . f o r  1988; Appendix 11-F 
t;lrc.! S a l a r y  Cohort  Ana lys i s  f o r  1987-88. 

v e  of  t h e  U n i v e r s i t y ' s  A f f i r m a t i v e  A c t i o n  Program i s  t o  i n c r e a s e  
m i n o r i t i e s  and women i n  a d m i n i s t r a t i v e  p o s i t i o n s .  The job  c a t e g o r y  
Manager" was e s t a b l . i s h e d  t o  p r o v i d e  a  framework f o r  m o n i t o r i n g  
(j t h i s  o b j e c t i v e .  Academic managers i n c l u d e  deans ,  a s s i s t a n t  and 

c h a i r p e r s o n s p  and d i r e c t o r s .  I n  t h e  t o t a l  academic work f o r c e  
d  above,  t h e s e  i n d i v i d u a l s  were counted i n  t h e i r  a p p r o p r i a t e  
p o s i t i o n  c a t e g o r y ;  i n  o t h e r  words,  t h e  f i g u r e s  d i s c u s s e d  h e r e  do 
t i o n s  i n  a d d i t i o n  t o  t h o s e  r e p o r t e d  above.  
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The t o t a l  number of  i n d i v i d u a l s  i n  t h e  Academic Manager group h a s  remained f a i r l y  
s t a b l e ,  t h e  number r a n g i n g  from 233 t o  241 between 1985 and 1987; t h e r e  a r e  
c u r r e n t l y  239 academic managers.  Graphs 11-20 and 11-22 shows t h e  p e r c e n t a g e s  of 
m i n o r i t i e s  and women who were  academic a d m i n i s t r a t o r s  s i n c e  October  1985; Graph 
TI-19 and 11-21 c o n t a i n s  t h e  numbers of peop le  I n  t h e s e  p o s i t i o n s  f o r  t h e  same 
t ime  p e r i o d .  The r e p r e s e n t a t i o n  of  women among t h i s  g roup  h a s  i n c r e a s e d  t o  20.5% 
(compared t o  r e p r e s e n t a t i o n  i n  t h e  t e n u r e  sys tem o f  1 8 - 7 2 )  d u r i n g  1987-88 w i t h  
t h e  n e t  g a i n  of 8  women, b r i n g i n g  t h e  t o t a l  number o f  women t o  49, a n  i n c r e a s e  of  
19.5%. The p e r c e n t a g e  of m i n o r i t y  academic managers i n c r e a s e d  t o  12.1% (compared 
t o  r e p r e s e n t a t i o n  i n  t h e  t e n u r e  sys tem of 9.3%) and i n c r e a s e d  by 2  (29) .  Of t h e  
12 o p p o r t u n i t i e s  d u r i n g  1987-88 t o  a p p o i n t  heads  of  academic depar tmen t s  and 
s c h o o l s ,  3  non-minor i ty  women ( c h a i r p e r s o n s ,  R e l i g i o u s  S t u d i e s  and H e a l t h  Educa- 
t i o n ,  Counse l ing  Psychology and Human Performance;  d i r e c t o r ,  Music) and 1  m i n o r i -  
t y  man ( d i r e c t o r ,  Medical  Technology) were a p p o i n t e d ,  r e s u l t i n g  i n  a  p e r c e n t a g e  
of 25.0% f o r  women and 8 . 3 %  f o r  m i n o r i t i e s .  

Of t h e  twe lve  o p p o r t u n i t i e s  t o  a p p o i n t  acade.mic managers ,  7  were i n  r e g u l a r  
appo in tmen t s ,  i . e . ,  n o t  a c t i n g ;  of t h e  7,  4 (57 .1%) i n v o l v e d  n a t i o n a l  s e a r c h e s .  

During 1987-88 t h e  O f f i c e  of t h e  P r o v o s t  committed t o  p r o v i d e  fund ing  s u p p o r t  f o r  
up t o  two i n d i v i d u a l s  t o  p a r t i c i p a t e  i n  t h e  Academic Counc i l  on Educa t ion  (ACE) 
Fel lows Program i n  Academic A d m i n i s t r a t i o n  d u r i n g  t h e  1988-89 academic y e a r .  
Nominees were  drawn from i n d i v i d u a l s  i n  t h e  t e n u r e  s y s t e m  w i t h  a  s t r o n g  f a c u l t y  
background and t h e  p o t e n t i a l  f o r  a d m i - n i s t r a t i o n .  The s e l e c t i o n  p r o c e s s  was 
conducted  by a committee a p p o i n t e d  by t h e  O f f i c e  of t h e  P rovos t  w i t h  f i n a l  
s e l e c t i . o n  by ACE based  on n a t i o n a l  c o m p e t i t i o n .  

The ACE Fe l lows  Program .provides  p r a c t i c a l ,  hands-on t r a i n i n g  i n  c o l l e g e  and 
u n i v e r s i t y  a d m i n i s t r a t i o n .  The Fel low i s  r e l e a s e d  from r e g u l a r  f a c u l t y  d u t i e s  
f o r  a f u l l  academic o r  c a l e n d a r  y e a r  i n  o r d e r  t o  o b s e r v e  and a c t i v e l y  p a r t i c i p a t e  
i n  i n s t i t u t i o n a l  a d m i n i s t r a t i o n .  A d d i t i o n a l l y ,  t h e  Program i n c l u d e s  t h r e e  
n a t i o n a l  s e m i n a r s  t h a t  d e a l  w i t h  i s s u e s  i n  h i g h e r  e d u c a t i o n .  

ACE s e l e c t e d  b o t h  i n d i v i d u a l s  (1  non-minori ty woman and 1  Black woman) nominated  
by MSU f o r  p a r t i c i p a t i o n  i n  t h e  1 9 8 8 - 8 9 ' F e I . l . o ~ ~  Program. 

Also d u r i n g  1987-88, t h e  O f f i c e  of t h e  P r o v o s t  p a r t i c i p a t e d  on a  Committee on 
I n s t i t u t i o n a l  Coopera t ion  (CIC),  which i n c l u d e s  t h e  Big Ten s c h o o l s  and t h e  
U n i v e r s i t y  of Chicago) p l a n n i n g  counmittee which i s  d e v e l o p i n g  a  seminar  s e r i e s  on 
academic a d m i n i s t r a t i o n .  The seminar s  w i l l  b e  o f f e r e d  t o  a  l i m i t e d  number of  
f a c u l t y  members from t h e  C I C  s c h o o l s  beg inn ing  i n  t h e  1988-89 academic y e a r .  The 
seminar s  w i l l  p r o v i d e  an  o p p o r t ~ ~ n i t y  f o r  f a c u l t y  members, i n c l u d i n g  women and 
m i n o r i t i e s ,  t o  e x p l o r e  t h e i r  i n t e r e s t  i n  academic a d m i n i s t r a t i o n .  

R e p r e s e n t a t i o n  P a t t e r n s  of  P r o t e c t e d  -- C l a s s e s  

A comparison of c u r r e n t  t e n u r e  sys tem appo ic tmen t  p a t t e r n s  w i t h  t h e  c u r r e n t  
e s t i m a t e d  a v a i l a b i l i t y  of m i n o r i t i e s  and women, a c c o r d i n g  t o  t h e  g u i d e l i n e s  
approved by t h e  O f f i c e  of F e d e r a l  C o n t r a c t  Compliance Programs (OFCCP), shows 
t h a t  of t h e  95 i n d i v i d u a l  academic u n i t s  i n v o l v e d  i n  t e n u r e  sys tem f a c u l t y  
h i r i n g ,  m i n o r i t i e s  a r e  u n d e r r e p r e s e n t e d  i n  57 u n i t s  (60%) and women a r e  
u n d e r r e p r e s e n t e d  i n  85 u n i t s  (89%).  L a s t  y e a r  women were u n d e r r e p r e s e n t e d  i n  83 



of t h e  95 academic u n i t s ,  o r  87%)  and m i n o r i t i e s  were under represen ted  i n  55 
u n i t s  (58%).  An a n a l y s i s  of i n t e r i m  a f f i r m a t i v e  a c t i o n  g o a l s  f o r  t h e  1987-90 
g o a l  pe r iod  ( i n c l u d i n g  on ly  u n i t s  w i t h  o p p o r t u n i t i e s  t o  h i r e )  shows t h a t  50 ,  o r  
59%, o f  u n i t s  u n d e r u t i l i z e d  f o r  women w i l l  have i n t e r i m  t e n u r e  system h i r i n g  
g o a l s ;  s i m i l a r l y ,  31,  o r  54%)  of u n i t s  u n d e r u t i l i z e d  f o r  m i n o r i t i e s  w i l l  have 
i n t e r i m  h i r i n g  g o a l s .  The number and percen tage  of u n d e r u t i l i z i n g  u n i t s  h a s  
remained r e l a t i v e l y  c o n s t a n t  o v e r  t h e  y e a r s  d e s p i t e  t h e  achievement o f  many 
h i r i n g  g o a l s  because  of l i m i t e d  h i r i n g  o p p o r t u n i t i e s ,  h i g h e r  s e p a r a t i o n  r a t e s  f o r  
women and m i n o r i t i e s  t h a n  f o r  non-minority males ,  and t h e  u s e - o f  new d a t a  each  
y e a r  f o r  t h e  d e t e r m i n a t i o n  of r e p r e s e n t a t i o n  p r o f i l e s  which i n c o r p o r a t e s  i n c r e a s -  
i n g  a v a i l a b i l i t y  o f  women and m i n o r i t i e s  i n  many d i s c i p l i n e s .  

, --Affirmative Act ion Problem Areas  .- - 
Based on d e t a i l e d  a n a l y s e s  and con t inuous  moni to r ing  of t h e  U n i v e r s i t y ' s  a f f i r m a -  
t i v e  a c t i o n  e f f o r t s ,  "problem a r e a s "  of s p e c i a l  concern i n  t h e  Academic Personne l  
System have been i d e n t i f i e d  abou t  which t h e  U n i v e r s i t y  i s  committed t o  focus  
vfgorous  e f f o r t s .  

['llc r e t e n t i o n  of women and m i n o r i t y  f a c u l t y  i s  a  s p e c i a l  problem f o r  t h e  Univer-- 
: t i ry given  t h a t  t h e  moderate s u c c e s s  achieved i n  r e c e n t  y e a r s  i n  h i r i n g  women and 
111111or i t i e s  a s  t e n u r e  sys tem f a c u l t y  i s  o f f s e t  by a h i g h e r  r a t e  of r e s i g n a t i o n  
ill,ia f o r  m a j o r i t y  men due ,  i n  p a r t ,  t o  t h e  i n t e n s e  n a t i o n a l  compet i t ion  f o r  
~ % t ~ ~ r ~ c t e d  c l a s s  i n d i v i d u a l s .  The Department of Human R e l a t i o n s  and t h e  O f f i c e  of 
r l l r .  Provost  have developed and conducted programs t o  improve t h e  r e t e n t i o n  of 
kj,,rri~+n and m i n o r i t y  f a c u l t y  members; t h e s e  programs a r e  summarized below. 

1 Rxit  I n t e r v i e w  Program - -- 
A n  E x i t  I n t e r v i e w  Program f o r  a l l  t e n u r e  system f a c u l t y ,  i n c l u d i n g  women and 
111inority f a c u l t y ,  o b t a i n s  in format ion  about  t h e  r e a s o n s  f o r  d e p a r t u r e .  By 
ntrcessing t h e  n e g a t i v e  and p o s i t i v e  a s p e c t s  of a  v a r i e t y  of f a c t o r s  t h a t  a r e  
t rapresenta t ive  of b r o a d e r  q u a l i t a t i v e  a r e a s ,  t h e  su rvey  p rov ides  i n f o r m a t i o n  
011 c a r e e r  d e c i s i o n s  of t h e  f a c u l t y .  The broad q u a l i t a t i v e  a r e a s  i n c l u d e  t h e  
l a ~ t e l l e c t u a l  c l i m a t e ,  f a c i l i t i e s  and s e r v i c e s ,  p r o f e s s i o n a l  f u n c t i o n s ,  
c ~ ) a ~ p e n s a t i o n  and personne l  o p p o r t u n i t i e s  and p o l i c i e s ,  i n s t i t u t i o n a l / s o c i a l ,  
J l~!rt i t u t  i o n a l  change and cornmunity/f amily  . A s  a  g e n e r a l  p a t  t e r n ,  t h e  
virr ylng degree  of importance of each broad c a t e g o r y  was r e l a t i v e l y  s t a b l e  
~ l ) ~ * n  cons idered  a s  a  n e g a t i v e  a s p e c t  i n  reach ing  a  d e c i s i o n  t o  l e a v e  MSU and 
r d l i t . 1 1  cons idered  a s  a  p o s i t i v e  a s p e c t  i n f l u e n c i n g  t h e  d e c i s i o n  t o  a c c e p t  a  
t tvw 1)os i t ion .  

I 1987-88, 41 t e n u r e  system f a c u l t y  members r e s i g n e d  from Michigan 
- . {  , 1 1  t. IJniveroi ty ,  i n c l u d i n g  10 non-minority women (24.4%, compared t o  a  

1 r e p r e s e n t a t i o n  i n  t h e  t e n u r e  system of 16.6%) and 11 m i n o r i t i e s  
f " l , R Y ,  compared t o  a  g e n e r a l  r e p r e s e n t a t i o n  i n  t h e  t e n u r e  system of 9 .3%) .  

I ,  I r - a s t l  (42.1%) of 38 e x i t  q u e s t i o n n a i r e s  were r e t u r n e d ;  t h e  r a t e  of r e t u r n  
Z ~ > I I I  11t1n-minority women was 50.0% (4 o u t  of 8) ,  and t h e  r a t e  of r e t u r n  f o r  

~ z f r ~ ~ v r  i t  les was 40.0% (4 o u t  of 10) .  
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The general categories of intellectual climate, professional function and 
compensation and personnel opportunities and policies were ranked as most 
important in the d e ~ ~ s i o n  to leave MSU. The specific factors most frequent- 
ly cited within these general categories are availability of peers who share 
similar research/scholarly interests; administrative co~~unitment to excel- 
lence; support for research; and salary level. 

The general category of comunity/famfly was rated as most important in the 
decision to accept a new position. The specjfic factors most frequently 
cited within this category i.nclude proximity to family, climate of area and 
recreational opportunities in the community. Factors within the general 
categories of facilities and services (e-g,, office space, classrooms, 
library, computer facilities, graduate teaching and research assistants and 
equipment for research) and institutional change were ranked lowest in terms 
of considerations in the decision to leave MSU and accept a new position. 

With respect to an overall evaluation of equal opportunity/affirmative 
action, women were considered to be advantaged compared to majority men by 
9% of the respondents, treated equally by 54%, disadvantaged compared to 
majority men by 20%, and 18% did not know or had no opinion. Sin~ilarly for 
minorities: 16%, 452, lo%, 29%, respectively, 

A review of selected factors (likelihood of initial appointment, merit 
salary i-ncreases, reappointment consideration, tenure consideration, promo- 
tion consideration, professional development opportunities, and opportunity 
for collegial relations with faculty peers) indicates that women are per- 
ceived to be treated equally; responses were mi-xed, however, with respect to 
reappointment considerations and women were vi-ewed as being somewhat disad- 
vantaged wityh respect to promotion considerations, The pattern of responses 
to these selected factors for minorities was mixed. Minorities were viewed 
as treated equally with respect to merit salary increases, professional 
development opportunities and opportunity for collegial relations with 
faculty peers; advantaged with respect to likelihood of initial appointment 
and reappointment considerations. The pattern of responses was mixed with 
respect to tenure and promotion considerations. 

2. ----- Unit Administrator an.d Faculty Workshops 

The full integration of women and miaori.ties into the academic community 
requires a close look at the campus climate. Environmental issues such as 
isolation due to small numbers, access to research groups, opp0rtunitj.e~ for 
mentoring, etc., are important concerns that must be addressed in order to 
improve the professional climate for women and minorities. As noted previ- 
ously, elements of the department/school environmental context figure 
importantly in the decfsions of women and minority faculty to leave Michigan 
State University. Et is in this regard that the following workshop programs 
have been developed, 

In Fall 1987, the Office of the Provost, in conjunction with the John A .  
Hannah, Distinguished Professor of Psychology and Management, presented a 
workshop on fostering faculty development. This program was targeted for 
deans, department chairpersons and school directors in their role of provid- 
ing opportunities for the career development of new faculty. Goals of thc 



workshop included the identification of ways that tenured faculty and 
administrators can provide career opportunities to new faculty; communica- 
tion of the views of new faculty with respect to what they feel has facili- 
tated or inhibited their career development; provide administrators with 
opportunities to share with others their practices for developing new 
faculty; and the identification of special needs of women and minority 
faculty in these regards. 

In Fall 1987, the Office of the Provost, in conjunction with the Faculty and 
Professional Women's Association, the Women's Advisory Committee to the 
Provost, the Department of Human Relations, the Black Faculty and Adminis- 
trators Association, the Hispanic and Native American Faculty/Staff Associa- 
tion and the Association of Asian/Pacific American Faculty and Staff of MSU, 
sponsored the annual workshop "How to Survive and Thrive in the Michigan 
State University Academic Personnel System." Part I of the workshop, 
"Creating a Positive Classroom Environment," was combined with the New 
Faculty Orientation Program in a successful effort to increase attendance. 
This session included a discussion of films and videos regarding the class- 
room and university environment from the perspective of women and minori-. 
ties. Part I1 of the program targeted all faculty, especially probationary 
tenure system faculty and faculty below the rank of full professor; it 
provided information on "how to make it" in the University's tenure system 
and included a focus on issues and concerns that are relevant to women and 
minorities in the various sessions. 

Also in Fall 1987, the Office of the Provost scheduled three half-day 
workshop sessions for new and/or recently appointed academic unit adminis- 
trators. In addition to such topics as budget, planning, finance, academic 
governance, and legal affairs, these sessions addressed the 14-Step hiring 
process for academic personnel and the promotion, reappointment and tenure 
process. 

During 1987-88, the Office of the Provost, in conjunction with a faculty 
111cmber in the School of Labor and Industrial Relations, began planning for a 
workshop on faculty performance review to be offered to academic unit 
~dministrators during Spring term 1989. 

A l l  these workshops are to be refined and continued in future years. 

Alflrmative Action Waivers 

\d:rJvcrs of the 14-Step Hiring Procedures for spouses of individuals whose 
~l~pntntrnents are in units underutilized for women and minorities are used as 

. t  rirc:~ns of retaining women and minority tenure system faculty members. 
 id,^ i v t > r s  are of ten accompanied by position allocations to departments, with 
I t l l t ~ l  lng from the Provost's Office on a full or part-time basis until funds 
1t1. t~vuilable in the department, school or college. While in 1987-88 

z 3 1 q r a t  ! a 1  waivers were not used for retention purposes, special funding was 
I. z ( I I I  l t l ~ l t l  in order to retain women and minority faculty . 
I 1 1  . r l l r l J  tlon, on a regular basis, the applicable dean/unit administrator is 
t , ~  1rl:rintain contact with women and minority faculty members on leave of 



absence  from Michigan S t a t e  U n i v e r s i t y  i n  o r d e r  t o  e n s u r e  t h a t  r e t u r n  t o  t h e  
U n i v e r s i t y  i s  encouraged and f a c i l i t a t e d  a s  a p p r o p r i a t e .  

4 .  Review of Uni t  C r i t e r i a ,  - S t a n d a r d s  and P r o c e d u r e s  f o r  ReappoFntment, - Promo- 
--A 

t i o n  and Tenure  

The O f f i c e  of t h e  P r o v o s t  i n i t i a t e d  a o  a s s e s s m e n t  of u n i t  c r i t e r i a ,  
s t a n d a r d s  and prsc:erlures f o r  r eappo in tmen t ,  prounoti.on arid t e n u r e  t o  e n s u r e  
t h a t  t h e  p r o c e s s  promotes  academic e x c e l l e r c e  wFt,hin t h e  c o n t e x t  of 'Michigan 
S t a t e  U n i v e r s i t y ' s  m.isston,  i s  c o n s i s t e n t  w i t 1 1  -i:he principles and c o n c e p t s  
o f  t h e  t e n u r e  sys tem and a s s u r e s  f a i r  arrd e q u i t a b l e  t r e a t m e n t  o f  a l l  i n d i -  
v i d u a l s .  To assist  u n i t s  i n  t h e i r  r ev iew,  a c h e c ' k l i s t  of i t e m s  f o r  cons id -  
e r a t i o n  w a s  p r o v i d e d ;  two o f  t h e  i t e m s  a r 2 :  1) S a f e g u a r d s  must b e  a v a i l - a b l e  
t o  a s s u r e  t h a t  s t a n d a r d s  a r e  a p p l i e d  e q u a l l y  t o  a l l  i n d i v i d u a l s  a s s e s s e d  i n  
t h e  a n n u a l  r e a p p o i n t m e n t ,  promot ion and t e n u r e  p r o c e s s ;  and 2 )  The composi- 
t i o n  and r e p r e s e n t a t i o n  of u n i t  promot ion and t e n u r e  committees shou ld  b e  
c r i t i c a l l y  examined. C o n s i d e r a t i o n  s h o u l d  be  g i v e n  t o  t h e  d e s i g n a t i o n  of a n  
a f f i r m a t i v e  a c t f o n  r e g r e s e n . t a t i v e  on promot ion and t e n u r e  commit tees  when a 
woman o r  m i n o r i t y  f a c u l t y  meinber is under  r ev iew and t h e  u n i t  i s  
u n d e r r e p r e s e n t e d ,  

Amended v e r s i o n s  of  s t a n d a r d s ,  c r i t e r i a  and p r o c e d u r e s  documents a r e  t o  be  
s u b m i t t e d  t o  t h e  O f f i c e  of t h e  P r o v o s t  by Septe-mber 1989 w i t h  t h e  under-  
s t a n d i n g  t h e y  w i l l  be  implemented i n  t h e  1989-90 reappo in tmen t ,  promot ion 
and t e n u r e  cyc1.e. 

Recrui tment  -- 

D e s p i t e  t h e  modera te  p r o g r e s s  ach ieved  by t h e  U n i v e r s i t y  i n  r e c e n t  y e a r s  i n  
h i r i n g  women and m i n o r i t i e s  in . the t e n u r e  sys tem,  t h e  number and p e r c e n t a g e  of 
u n d e r u t i l i z e d .  u n i t s  h a s  rernaimed r e l - a t i v e l y  c o u s t a n e .  The a b i l i t y  of t h e  Univer-  
s i t y  t o  advance  I . ts  a f f i r m a t i v e  a c t i o n  h l r i n g  g o a . 1 ~  c o n t i n u e s  t o  be impac ted  by a  
r e l a t i v e l y  low r a t e  of t u r n o v e r  among t e n u r e  sys tem f a c u l t y  as a whole ,  market  
c o n s i d e r a t i o n s  and budge ta ry  l i m i t a t i o n s .  Thus, i t  i s  unli1cel.y t h a t  MSU w i l l  be 
a b l e  t o  h i r e  a  s u b s t a n t i a l l y  g r e a t e r  num'ber of new f a c u l t y  iri t h e  n e a r  f u t u r e .  
For example,  as a r e s u l t  of v a c a n c i e s  o c c u r r i n g  Erom a l l  s o u r c e s ,  academic  u n i t s  
p r o j e c t  h i r i n g  a t o t a l  of  293 new t e n u r e  sys tem f a c u l t y  members, o r  14% of  t h e  
t o t a l .  t e n u r e  sys tem,  d u r i n g  t h e  1987--90 g o a l  p e r i o d ,  F u r t h e r ,  i t  s h o u l d  b e  noted  
t h a t  a b o x t  60% of t h e  p ~ o j e c t e d  t e n u r e  sys-tern va .canc ies ,  i . e , ,  176 of  293 ,  a r e  i r  
seven c o l l e g e s  which r e p r e s e n t  d i s c f p l i n e s  i n  which t h e  r e l a t i v e  a v a i l a b i l i t y  of  
women and m : i n o r i t i ~ l s  is  l o w ,  Ln t h e  l o n g e r  r u n ,  however, hiring u p p o r t u n f t i e ~  
a r e  p r o j e c t e d  t o  grow i n  r h e  1990s a s  a r e s u l t  of  i n c r e a s i n g  numbers of  r e t i r e -  
ments ;  c o g n i z a n t  of t h e  Un . . jve r s i tyss  c o n t i n u i n g  f i n a n c i a l  s t r i n g e n c i e s ,  t h i s  w i l l  
p r o v i d e  a  somewhat g r e a t e r  o p p o r t u n i t y  t o  i n c r e a s e  t h e  r e p r e s e n t a t i o n  of womer 
and m i n o r i t i e s ,  

S p e c i a l  r e c r u i t m e n t  a c t i v i t i e s  iindelrtakern d u r i n g  t h e  1987-88 a f f i r m a t i v e  a c t i o i  
p l a n  y e a r  a r e  d i s c u s s e d  below; inany a r e  or!goj.r!g ac t i .v i . t ies ,  



1. Waivers 

Efforts to facilitate the recruitment of women and minority faculty members 
by permitting waivers of normal hiring procedures continue to be permitted 
in instances in which women and minorities are underrepresented in the 
tenure system. During the 1987-88 affirmative action plan year, waivers of 
the normal hiring procedures were used in 7 of the 80 tenure system appoint- 
ments. In all cases but one, the special waiver was used in units 
underrepresented for minorities and/or women. 

2. Visiting Minority Faculty Program; Martin .- Luther Kfng, Jr.-Cesar Chavez-Rosa 
Parks Visiting Professor Program 

The Office of the Provost, in cooperation with the various colleges, contin- 

+.- ues to support the Visiting Minority Faculty Program through which MSU 
invites minority individuals from other colleges or universities, business- 
es, industries and government to accept visiting appointments at Michigan 
State. In 1987-88, the Office of the Provost provided $26,250 to be allo- 
cated on a matching funds basis to participating departments and schools. 
Three individuals (1 Black male, 1 Asian/Pacific Islander female, and 1 
Native American male) were appointed by participating units which included 
the College of Arts and Letters, Urban Affairs Programs, Supportive Services 
and Upward Bound. Additionally, funding was provided to support a faculty 
exchange program between MSU's College of Veterinary Medicine and Tuskegee 
Tnstitute. 

The State of Michigan continued to support the Martin Luther King, Jr.-Cesar 
Chavez-Rosa Parks Visiting Professor Program during 1987-88 with an appro- 
priation of $82,320. The stated purpose of this program is to increase the 
number of minority instructors in the classroom. Similar to the 
MSU-supported Visiting Faculty Program, funding from the State is condi- 
tional on an equal match of institutional funding devoted to this same 
purpose. Twenty-three individuals were supported with funds from this 
program during 1987-88. Appointments of 17 Black males, 2 Black females, 1 
1ll.spanic male, 1 Hispanic female, 1 AsianIPacific Islander female and 1 
N;itive American male were made by the Colleges of Agriculture and Natural 
l~r~ources, Arts and Letters, Natural Science (3), Social Science (3) and The 
(:raduate School (15). 

'I'l~r basic thrust of both the Visiting Minority Faculty ProgYam and the 
f1.11-t.1 n Luther King, Jr. -Cesar Chavez-Rosa Parks Visiting Professor Program 
i c i  riot to recruit faculty away from other institutions. Rather, the main 
r~l,)c~tives of these programs are to provide an expanded minority presence on 
~ l i i l - :  University's campuss develop contacts and resource persons who might be 
1 2 1  ,~ssistance in future recruitment of other minority faculty or students, 
, ~ r l d  t o  provide opportunities for these visitors to have valuable profession- 
:! I c:xperience. 

tive Action Postdoctoral - Fellowship Program 

i I I  rcscognition of the ongoing difficulties associated with recruiting U. S. 
::a[ I O T I : I : ~ .  minorities as research associates, the University continues to 
~ ~ z i ~ i : ~ t ( i r ~ t -  the Affirmative Action Postdoctoral Fellowship Program. This 
pi  rijji.r:~~~~ specifically targets the Natural Sciences and Veterinary Medicine in 
a s , &  r $ j  1-ort to increase minority access to academic careers in these 
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s p e c i a l i z e d  f i e l d s .  I n  t h e  1987-86 academic y e a r ,  e i g h t  n i n o r i t y  postdoc-  
t o r a l  f e l l o w s ,  f o u r  Black m a l e s ,  t h r e e  Black f e m a l e s  and one H i s p a n i c  male,  
have been a p p o i n t e d .  The s u c c e s s  o f  t h i s  program d u r i n g  t h e  p a s t  s e v e r a l  
y e a r s  is  expec ted  t o  b e  con t inued  i n  t h e  coming y e a r .  Through t h e  s u c c e s s  
o f  t h i s  program, Michigan S t a t e  is  h e l p i n g  t o  i n c r e a s e  t h e  number of minor i -  
t y  f a c u l t y  c a n d i d a t e s  i n  t h e s e  p r o f e s s i o n s  and i s  expanding c o n t a c t s  f o r  t h e  
r e c r u i t m e n t  of m i n o r i t y  f a c u l t y .  

4.  A f f i r m a t i v e  Ac t ion  Commit tees /Consul tants  - -- 

F i n a l l y ,  many deans  and s e p a r a t e l y  r e p o r t i n g  d i r e c t o r s  have con t inued  
programs which i n v o l v e  t h e  d e s i g n a t i o n  of a f f i r m a t i v e  a c t i o n  c o n s u l t a n t s ,  
commit tees  o r  ad hoc involvement  w i t h  a p p r o p r i a t e  f a c u l t y  and academic s t a f f  
t o  a s s i s t  them i n  t h e i r  a f f i r m a t i v e  a c t i o n  r e s p o n s i b i l i t i e s .  These c o n t i n u -  
i n g  arrangements  have r e s u l t e d  i n  c o n s u l t a t i o n  w i t h  and a d v i c e  from f a c u l t y  
and academic s t a f f  r e g a r d i n g  r e c r u i t m e n t  of f a c u l t y ,  academic s t a f f  and 
s t u d e n t s  and a  g e n e r a l  improvement i n  t h e  environment  f o r  women and minor i -  
t i e s  w i t h i n  t h e  a p p l i c a b l e  u n i t .  

O ther  s p e c i a l  e f f o r t s  by t h e  O f f i c e  of t h e  P r o v o s t  and t h e  v a r i o u s  c o l l e g e s  
r e g a r d i n g  e f f o r t s  r e l a t i n g  t o  women and m i n o r i t i e s  i n  t h e  academic p e r s o n n e l  
sys tem a r e  d i s c u s s e d  i n  S e c t i o n  VIII, S p e c i a l  A f f i r m a t i v e  Ac t ion  A c t i v i t i e s .  

5. Workshop on P lann ing  and H i r i n g  Procedures  f o r  Academic P e r s o n n e l  (14-Step 
~ r o c e d u r e s  

I n  A p r i l  and May 1988, t h e  O f f i c e  of t h e  P r o v o s t  and t h e  Department of Hurnar 
R e l a t i o n s  o f f e r e d  a  workshop t o  p rov ide  a  r ev iew and d i s c u s s i o n  of thc 
P lann ing  and h i r i n g  p r o c e d u r e s  t o  f o l l o w  i n  t h e  appointment o f  f a c u l t y  an( 
academic s t a f f  a t  MSU. I n  a d d i t i o n  t o  a  r ev iew of  each s t a g e  of thc 
"14-Steps," t h e  workshop p rov ided  i n f o r m a t i o n  on t h e  a p p r o p r i a t e  u s e  o; 
w a i v e r s  of t h e  a f f i r m a t i v e  a c t i o n  h i r i n g  p r o c e d u r e s  and on s t r a t e g i e s  fo ;  
r e c r u i t i n g  women and m i n o r i t y  t e n u r e  sys tem f a c u l t y  members. 

Changes i n  t h e  14-Step H i r i n g  Procedures  .- ..- 

During 1987-88, a  number o f  changes  i n  t h e  14-Step H i r i n g  Procedures  were i n t r o  
duced f o r  a one-year t r i a l  p e r i o d .  The Department of Human R e l a t i o n s  and t h  
O f f i c e  of t h e  Provos t  have conducted a  review and e v a l u a t i o n  of t h e  exper imenta  
changes  and recommended implementa t ion on a  permanent b a s i s .  Changes i n  t h  
g e n e r a l  lh -S tep  H i r i n g  P r o c e d u r e s  i n c l u d e  t h e  f o l l o w i n g :  1) Unit  a d m i n i s t r a t o r  
a r e  r e q u i r e d  t o  conduct a n  a f f i r m a t i v e  a c t i o n  rev iew s e s s i o n  w i t h  t h e  s e a r c h  an  
r a t i n g  committee,  f o c u s i n g  on such  i s s u e s  a s  a f f i r m a t i v e  ~ c t i o n  g o a l s  and t i m e t a  
b l e s ,  s e a r c h  approaches  and s t r a t e g i e s  and t h e  U n i v e r s i t y ' s  g e n e r a l  commitment t 
a f f i r m a t i v e  a c t i o n  (A handbook o u t l i n i n g  a f f i r m a t i v e  a c t i o n  g u i d e l i n e s ,  s e a r c  
and s e l e c t i o n  p rocedures ,  and s t r a t e g i e s  h a s  been  developed d u r i n g  1987-88 an 
w i l l  b e  a v a i l a b l e  t o  s e a r c h  committee members e a r l y  i n  1989.) ;  2 )  A copy of t h  
a d v e r t i s e m e n t  f o r  t h e  p o s i t i o n  w i l l  b e  p rov ided  t o  t h e  Department of Huma 
R e l a t i o n s  a t  t h e  t ime of t h e i r  r ev iew and a p p r o v a l  of  a p p r o p r i a t e  a d v e r t i s i n g  a r  
r e p r e s e n t a t i o n  by members of t h e  p r o t e c t e d  c l a s s e s  i n  t h e  s e a r c h  p r o c e s s ;  3 )  Ar 
changes  i n  t h e  s e a r c h  committee composi t ion shou ld  b e  submi t t ed  t o  t h e  Departmer 
of Human R e l a t i o n s ;  and 4) The s e a r c h  committee must p r e p a r e  a  r e p o r t  f o r  t l  



administrator responsible for making the personnel action recommendation which 
documents the search process, including candidates considered, special efforts to 
include women and minorities in all phases of the selection process, and a 
general rationale for the committee's recommendation. 

Changes that are specific to the hiring procedures for academic administrative 
positions include: 1) A member of the staff of the Department of Human Relations 
will conduct an affirmative action review session with the search committee; 2) A 
statement of duties and responsibilities proposed for academic administrative 
positions must be shared with the Department of Hur~ian Relations; 3) The search 
committee must prepare a report for the adminisf~~ator responsible for making the 
personnel action recommendation which documents the search process, including 
candidates considered, special efforts to include women and minorities in all 
phases of the selection process, and a general rationale for the committee's 

-"recommendation; and 4) No final offer can be made prior to the Department of 
Illiman ~elations' review of the search committee's report which must be accompa- 
,lied by the vitae of members of the candidate pool; 5) As recommended by the 
Equity Improvement Plan developed by the Women's Advisory Committee to the 
1'1-ovost, one committee member will he designated as the affirmative action 
ribpresentative on each search committee for a new dean. The affirmative action 
rrapresentative (preferably a majority male) will remind and sensitize committee 
111c.ntbers to affirmative action issues and requirements; will play an active role 
I I I  facilitating the development of a pool of candidates and interviewees and will 
*ltj~.r~rnent the af firmative action efforts. 

I . i ir !  1:-y Improvement Plan 

! l r r  Women's Advisory Committee to the Provost' (WACP), including tenure system 
?n!.r~:l t y  , academic staff , graduate and undergraduate student representatives, has 
! rS: iy t ! i i  an interactive role with the Office of the Provost to imp'rove the imple-- 
q , i h a ~ ~ t  ;tt:ion of the University's Affirmative Action Plan. To this end, the WACP 
i s : r - ~ r ~ c d  an Equity Improvement Plan (EIP), a document that was developed following 

review of the organization and practice of affirmative action in the 
faculty hiring and promotion. This document has been discussed with the 
of Deans, academic governance groups, the Office of the Provost and 

during 1987-88. Recommendations contained in the EIP have been addressed 
fol.lowing: changes in the 14-Step Hiring Procedures; designation of an 

e action representative on each search committee for the positions of 
assistant provost; workshops for new administrators (Fall 1987); work- 
the 14-Step Hiring Procedures (April and May 1988); workshop on foster- 

! ? r c t t l l  ty development (Fall 1987); "How to Survive and Thrive in the MSU 
'ersonnel System1' workshop (Fall 1987); publication of affirmative 
formance with respect to hiring; development of a handbook outlining 
selection procedures and strategies with special emphasis on affirma- 
* draft statement on release time for tenure system women and minority 
ers on probationary appointments, shared with Coul~cil of Deans and 
ty Committee on Faculty Affairs; initfation of a review of reap- 
promotion and tenure criteria, standards and procedures; proposed 
lt of a University ~istinguished Professor Program. 



Handicappers and the Academic Personnel System 

University policy on the employment of handicappers requires an affirmative 
action commitment to employ, advance in employment, and otherwise treat as 
qualified handicappers at all levels of employment and in all employment practic- 
es without discrimination based on an individual's physical or mental handicap. 
The Office of the Provost, in conjunction with the Department of Human Relations, 
has the responsibility for the implementation and monitoring of this policy for 
faculty and academic staff. All academic personnel position descriptions are 
reviewed prior to posting so that job requirements do not inappropriately limit 
employment opportunities for handicappers. Each year a survey is sent to faculty 
and academic staff who have not identified their handicapper and/or veteran 
status. Additionally, every three years all faculty and academic staff are 
surveyed to allow each individual an opportunity to review and update their 
handicapper and/or veteran status. (The results of the survey made in Fall 1987 
are reported in Appendix 11-1 the analysis of Fall 1988 survey results were not 
completed at the time this report was prepared.) Requests for reasonable employ- 
ment accommodations not addressed satisfactorily at the department or school 
level are reviewed by the Assistant Provost for Academic Personnel Administration 
and the Director and staff of the Department of Human Relations. These reviews 
involve consultation with the applicable College dean(s) in efforts to resolve 
the matter. Reasonable accommodations for handicappers are determined on a 
case-by-case basis, depending on the individual's circumstances; accommodations 
have included various cost effective alterations, adjustments, or changes in the 
work environment or terms and conditions of, employment which have enabled an 
otherwise qualified handicapper to perform the particular job successfully. 

The academic personnel system includes 78 self-identified handicappers, including 
43 tenure system faculty, 18 continuing staff, 6 temporary faculty and 11 tempo- 
rary staff. During 1987-88, there were 19 requests for reasonable accomrnoda- 
tions: 7 requests were fulfil.led, 4 requests are pending, 2 requests were 
withdrawn and 6 requests were unable to be verified. Examples of reasonable 
accommodations include snow and ice removal between parking areas and building 
entrances; relocation of work area to a smoke-free location; provisi.on of rented 
parking space, computer, interpreter services, floor mats; replacement of 
carpeting. 

Administrator Involvement 

Line administrators are responsible for implementing the University's affirmative 
action policies. The President has restated and reaffirmed the University's 
commitment to affirmative action/equal opportunity which has probided the frame- 
work for the implementation of the policies by each of t.he vice presidents. Thc 
Provost is committed to provide leadership for the i.mplementation of thesf 
policies in cooperation with the deans and other academic administrators. Dean[ 
are expected to implement the principles of nondiscrimination, equal opportunit: 
and affirmative action in the appointment, reappointment, promotion and tenure o 
academic personnel. Deans work with chairpersons and directors on specific plan. 
for implementation of policies and strategies. Appendix V I I I - R  lists examples o 
special affirmative action efforts made by individual units with and/or fo 
academic-personnel. 



Summary 

In conclusion, it is useful to highlight the following points: 

- The total academic personnel workforce decreased by 11 individu- 
als to 3,990; there was a net gain of 21 women and a net gain of 
3 minorities. 

- The tenure system decreased by 17 individuals to 2,116; there was 
a net gain of 5 women and 2 minorities. 

- There was little or no change in the overall representation of 
the four raciallethnic groups in the academic personnel system. 

- The hiring rate for tenure system minorities exceeded the average 
overall availability for minorities; it also exceeded the per- 
centage of minorities at the rank of assistant professor for the 
first time. 

- The representation of women and minorities in the Academic 
Manager group exceeded their respective proportion in the tenure 
system with a net gain of 8 women and 2 minorities. 

- The number and percentage of units underutilized for women and 
minorities has remained relatively constant over the years. 

- There are 78 self-identified handicappers in the academic 
personnel system, including 43 tenure system faculty and 18 
continuing staff. 

~ l r v  University's objective is to recruit faculty and academic staff at, and 
~~ra.Ic.r-ably above, availability and to provide an environment that maximizes 
a,l~lxo~-t-,unities for professional advancement and retention. The Office of the 
f ' r t luor ; t ,  in cooperation with deans and separately reporting directors, has made a 
s !!:st r l i  ned commitment to affirmative action in order to achieve these objectives. 
Ul.r l t ~  the intent is to continue support for the initiatives and programs de- 
* .  r l l~ald in this report, it is clear that more aggressive and innovative strate- 
air* rirc needed. In this regard, the Office of the Provost, in consultation with 
t i1+  c'ouncil of Deans, academic governance committees and a variety of campus 
p ' t a c l ~ t  and constituencies, is devel.oping a plan that will provide the framework 
" i  r ~ l l l  continuing efforts to create a pluralistic campus. 
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111. EXECUTTVE MANAGEMENT 

Executive management positions designated by Board of Trustees' action in June 
1981 incl-uded the following titles: President, Vice President/Provost, Associate 
Vice ~resident/Provost, Assistant Vice PresidentIProvost, General Counsel, 
Associate General Counsel, Assistant to the President, Assistant to the Vice 
~residentlProvost, Secretary of the Board, specifically designated director and 
other administrative titles. Additional titles have been subsequently added by 
Board of Trustees' action; a listing of all position titles are included as 
Appendix 111-A. Currently there are 79 executive management positions, of which 
15 are vacant or filled on an acting basis. The recordkeeping responsibilities 
for executive management positions are located in the Office of the Provost. 

There are 3 new executive management appointments effective during the October 
through September 1987-88 Affirmative Action Report year. These were: 

*" 

Associate General Counsel 10-19-87 non-minority woman 
Associate Director of the MSU 
Alumni Association 7-0 1-88 minority man 

Director of Major Gifts Programs 9-12-88 non-minority man 

ere are 62 individuals appointed in executive management positions as of 
tiober 1, 1988. One these, 11 (17.7%) are non-minority women and 11 (17.7%) are 
~~orities. One (1.6%) minority woman is Black; of the 10 minority men, 7 

. 3 % )  are Black, 1 (1.6%).is AsianIPacific Islander, and 2 (3.2%) are Hispanic. 
total representation of members of protected classes is 22 (35.5%), an 

-ease of 1 and up from 33.9% in October 1987. While there is some 
-rrepresentation of AsianIPacific Islanders in executive management positions, 
*i! is no longer underrepresentation of women. 

TZI-1 displays four-year trend data for numbers of members of protected 
in executive management positions. Graph 111-2 shows percentages of the 

r~tive management workforce over the same period. With the exception of women 
r e n  1987 and 19.88, the number and percentage of women and minorities have 
*g:nued in executive management positions over the period. 
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I V .  SUPPORT STAFF 

The U n i v e r s i t y ' s  Suppor t  S t a f f  job  c l a s s i f i c a t i o n s  a r e  aggrega ted  i n t o  85 job 
groups and seven  r e p o r t i n g  c a t e g o r i e s :  a d m i n i s t r a t i v e - p r o f e s s i o n a l ,  
c l e r i c a l - t e c h n i c a l  (CTU-MSU), s u p e r v i s o r y ,  p u b l i c  s a f e t y  (FOP), s e r v i c e  mainte-  
nance (1585) ,  s k i l l e d  t r a d e s  (547, 274, 999) and c o o p e r a t i v e  e x t e n s i o n .  

The "12-Step P lann ing  and Vacancy F i l l i n g  Procedure  f o r  U n i v e r s i t y  Support  S t a f f  
Personnel ' '  i s  used t o  a s s u r e  c o n s i d e r a t i o n  of a f f i r m a t i v e  a c t i o n  o p p o r t u n i t i e s  f o r  
a p p l i c a n t s  and t o  f a c i l i t a t e  moni to r ing  by t h e  Department of Human R e l a t i o n s  and 
t h e  O f f i c e  of P e r s o n n e l  and Employee R e l a t i o n s .  

f Zn a d d i t i o n ,  t h r e e  measures  a r e  u t i l i z e d  t o  a s s e s s  t h e  e f f e c t i v e n e s s  of good f a i t h  
C 
$ rirf o r t s  , in implementing t h e  U n i v e r s i t y ' s  a f f i r m a t i v e  a c t i o n  commitment : (1)  
i' 
R workforce compos i t ion ,  ( 2 )  h i r i n g  r a t e s ,  and ( 3 )  achievement of g o a l s  e s t a b l i s h e d  
1 -- ptirsuant t o  t h e  r e g u l a t i o n s  of t h e  United S t a t e s  Department of Labor,  O f f i c e  of 
C g Vcderal Cont rac t  Compliance. 
@ 

Workforce -- Composition 
& 

I,rrr-lng t h e  1987-88 a f f i r m a t i v e  a c t i o n  y e a r ,  t h e  t o t a l  suppor t  s t a f f  workforce  
l i ~ ~ ~ * r e a s e d  by 32 (0.6%) from 5,396 t o  5,364. Minor i ty  r e p r e s e n t a t i o n  r e f l e c t e d  a  
~l tbrrease  of 26 employees,  from 696 t o  670, 81.3% of t h e  t o t a l  workforce  d e c r e a s e .  

en r e p r e s e n t a t i o n  r e f l e c t e d  an a d d i t i o n  of 4  new employees from 3,575 t o  3,579. 
mber of m i n o r i t y  women decreased  by 23 (71.9%) from 512 t o  489, and t h e  
of m i n o r i t y  men decreased  by 3  (9.4%) from 184 t o  181. 

and m i n o r i t y  r e p r e s e n t a t i o n  c o n s t i t u t e  3,579 (66.7%) and 670 (12.5%) respec-  
of t h e  t o t a l  s u p p o r t  s t a f f  workforce.  M i n o r i t y  women account  f o r  489 

) of a l l  women, and 9.1% of t h e  s u p p o r t  s t a f f  workforce .  Minor i ty  men 
n t  181 (10.1%) of a l l  men and 3.4% of t h e  s u p p o r t  s t a f f  workforce .  Graphs 
rough IV-32, i t e m i z e  changes i n  t h e  workforce  from 1985-1988. 

graphs  a r e  p r e s e n t e d  by employment r e p o r t i n g  c a t e g o r y ,  f i r s t  by number and 
percen tage ,  f o r  ( 1 )  t o t a l  m i n o r i t y  employment; (2)  i n d i v i d u a l  r a c i a l / e t h n i c  
; (3)  t o t a l  employment of women; (4) employment of non-minority women, and 
11q)loyrnent of m i n o r i t y  women. 

on of t h e  s u p p o r t  s t a f f  workforce d e t a i l i n g  t h e  p a r t i c i p a t i o n  of women 
3 r i t i e s  i n  a b s o l u t e  numbers and p e r c e n t a g e s  i s  d i s p l a y e d  by u n i v e r s i t y  

, i n d  by c o l l e g e  o r  major  a d m i n i s t r a t i v e  u n i t s  i n  Tab les  1 through 39. 

: , rven r e p o r t i n g  c a t e g o r i e s ,  m i n o r i t y  r e p r e s e n t a t i o n  i n c r e a s e d  i n  2  groups  
sed i n  5  f o r  an o v e r a l l  d e c r e a s e  of 18. I n c r e a s e s  were r e p o r t e d  i n  t h e  

of p u b l i c  s a f e t y  by 1 (25.02) from 4  t o  5  and i n  s k i l l e d  t r a d e s  by 1  
m 16 t o  17. The s k i l l e d  t r a d e s  a r e a s  r e p o r t  an i n c r e a s e  o v e r a l l  f o r  t h e  
w i t h  Local  999 having an i n c r e a s e  of 1 m i n o r i t y ,  and Loca l s  547 and 274 

o change. Decreases  were r e p o r t e d  i n  a d m i n i s t r a t i v e - p r o f e s s i o n a l  by 2  
117 t o  115, c l e r i c a l - t e c h n i c a l  decreased  by 9  (3 .6%) from 260 t o  251, 
e x t e n s i o n  by 5  (10.4%) from 53 t o  48, s u p e r v i s o r y  decreased  by 1  

I 26 r o  25, and s e r v i c e  maintenance decreased  by 3  (1 .4%) from 212 t o  
f o r  i n d i v i d u a l  r a c i a l / e t h n i c  groups  a r e  d i s p l a y e d  i n  Graphs IV-5 
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Black r e p r e s e n t a t i o n  i n  t h e  suppor t  s t a f f  workforce  decreased  by 26 (7.0%) from 
400 t o  374 employees. Employment i n c r e a s e s  were r e p o r t e d  i n  t he  c a t e g o r i e s  o f  
a d m i n i s t r a t i v e - p r o f e s s i o n a l  by 1  (1.7%) and i n  p u b l i c  s a f e t y  by 1  (50.0%).  
Employment dec r ea se s  were r epo r t ed  i n  t h e  c a t e g o r i e s  of c l e r i c a l - t e c h n i c a l  by 13 
(7 .7%) ,  coope ra t i ve  ex t ens ion  by 6 (16 .2%) ,  s u p e r v i s o r y  by 1  (6 .3%),  and s e r v i c e  
maintenance by 8  (6 .6%) .  There were no changes r epo r t ed  i n  t h e  s k i l l e d  t r a d e s  
ca tegory .  

As i an /Pac i f i c  I s l a n d e r  r e p r e s e n t a t i o n  i n  t h e  workforce  decreased by 10 (13.2  %) 
from 86 t o  76 employees. Employment dec r ea se s  were r e p o r t e d  -fn t h e  c a t e g o r i e s  of 
admin i s t r a t i ve -p ro f e s s iona l  by 6  (17.6%),  c l e r i c a l - t e c h n i c a l  by 3  (10 .0%) ,  and 
s e r v i c e  maintenance by 1 ( 10.0%). There were no changes  r epo r t ed  i n  t h e  p u b l i c  
s a f e t y ,  supe rv i so ry ,  coope ra t i ve  ex t ens ion ,  and s k i l l e d  t r a d e s  c a t e g o r i e s .  

Hispanic  r e p r e s e n t a t i o n  i n  t h e  workforce i nc r ea sed  by 8  (4.6%) from 173 t o  181 
employees. Employment i n c r e a s e s  were r epo r t ed  i n  t h e  c a t e g o r i e s  of 
a d m i n i s t r a t i v e - p r o f e s s i o n a l  by 2 (13 .3%) ,  coope ra t i ve  ex t ens ion  by 1  (16 .7%) ,  and 
s e r v i c e  maintenance by 5  (7.2%). There were no changes r epo r t ed  i n  t h e  
c l e r i c a l - t e c h n i c a l ,  p u b l i c  s a f e t y ,  supe rv i so ry ,  and s k i l l e d  t r a d e s  c a t e g o r i e s .  

Na t ive  American r e p r e s e n t a t i o n  i n  t h e  suppor t  s t a f f  workforce i nc r ea sed  by 2  
(5.4%) from 37 t o  39 employees. Employment i n c r e a s e s  were repor ted  i n  t h e  catego-  
r i e s  of admin i s t r a t i ve -p ro f e s s iona l  by 1  (25 .0%) ,  s e r v i c e  maintenance by 1 
(50.0%),  and i n  sk i l l -ed  t r a d e s  by 1  (33.3%).  A d e c r e a s e  of 1  (5.3%) was r epo r t ed  
i n  t h e  ca tegory  of c l e r i c a l - t e c h n i c a l .  There were no changes r epo r t ed  i n  t.he 
coope ra t i ve  ex t ens ion ,  p u b l i c  s a f e t y ,  and supe rv i so ry  c a t e g o r i e s .  

Rep re sen t a t i on  of women i n  t h e  workforce i nc r ea sed  by 4  (0 .1%) from 3,575 t o  
3,579. Employment i n c r e a s e s  were repor ted  i n  t h e  c a t e g o r i e s  of admin i s t r a t i ve -  
p r o f e s s i o n a l  by 18 (2 .5%) and supe rv i so ry  by 4  (2.9X). Decreases were r epo r t ed  i ~ t  
t h e  c a t e g o r i e s  of c l e r i c a l - t e c h n i c a l  by 15 ( 0 . 2 % ) ,  coope ra t i ve  ex t ens ion  by 11 
(8.2%) and s e r v i c e  maintenance by 2 (0 .5%) .  There were no changes repor ted  i n  t l i v  
p u b l i c  s a f e t y  and s k i l l e d  t r a d e s  c a t e g o r i e s .  (Graphs IV-21 through IV-24). 

Rep re sen t a t i on  of non-minority women i n  t h e  workforce  i nc r ea sed  Ey 27 (0 .9%) frorc 
3,063 t o  3,090. Employment i n c r e a s e s  were r epo r t ed  i n  t h e  c a t e g o r i e s  of adminl 
s t r a t i v e - p r o f e s s i o n a l  by 21 (3 .2%) ,  c l e r - i c a l - t e chn i ca l  by 11 (0 .6%) ,  and supervl  
so ry  by 5  (4 .2%) .  Employment dec r ea se s  were r epo r t ed  i n  t he  c a t e g o r i e s  of publip 
s a f e t y  by 1  (10 .0%) ,  coope ra t i ve  ex tens ion  by i ( 8 . 0 % ) ,  s e r v i c e  maintenance by 1 
( C . 4 % ) ,  and s k i l l e d  t r a d e s  by 1  (5 .9%) .  

Rep re sen t a t i on  of m ino r i t y  women i n  t he  workforce decreased  by 23 (4.7%) from 
t o  489. Employment i n c r e a s e s  were repor ted  i n  t h e  ca t ego ry  of' s k i l l e d  t r a d e s  1 
(50.0%).  Decreases were r epo r t ed  i n  t h e  c a t e g o r i e s  of admin i s t r a t i ve -p ro f e s s  
by 3  (4 .5%) ,  c l e r i c a l - t e c h n i c a l  by 16, (7 .2%) ,  supe rv i so ry  by 1  (5 .9%) ,  cooper 
ex t ens ion  by 4  (8 , ,5%),  and s k i l l e d  t r a d e s  by 1  (0 .8%) .  The ca tegory  of pt 
s a f e t y  changed from 0  r e p r e s e n t a t i o n  t o  1. 

Represen ta t ion  of m ino r i t y  men i n  tlze suppor t  s t a f f  workforce decreased 
(1 .7%) from 184 t o  181. Employment i n c r e a s e s  were r epo r t ed  i n  t h e  c a t e  
admin is t ra t ive -prof  essiona.1 by 1 ( 2 . 1 % )  . Decreases  were r epo r  
c l e r i c a l - t e c h n i c a l  by 1  (3.6X) and coopera t ive  ex t ens ion  by 1 (50.0%).  No c 
were r epo r t ed  i n  p u b l i c  s a f e t y ,  supervisory. ,  s e r v i c e  maintenance and s 
t r a d e s .  
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Hiring Rates 

Comparing 1986-87 and 1987-88, new h i r i n g  of minor i ty  employees decreased by 14 
(4.7%) from 314 t o  300 and f o r  women by 179 (13.6%) from 1,498 t o  1,319. New 
minor i ty  h i r e s  accounted f o r  13.3% and women 58.4% of a l l  new employees f o r  
1987-88. Of the  t o t a l  minor i ty  h i r e s ,  Blacks accounted f o r  175 (58.3%), 
Asian/Pac i f ic  I s l a n d e r s  f o r  53 (17.7%), Hispanics f o r  57 (19.0%),  and Native 
Americans f o r  15 (5.0%).  In  o v e r a l l  r ep re sen ta t ion ,  t he re  was a  decrease of 2 
(1.1%) from 177 t o  175 f o r  Blacks, a  decrease of 2 (3.8%) from 55 t o  53 f o r  
As ian /Pac i f ic  I s l a n d e r s ,  a  decrease of 11 (19.3%) from 68 t o  57 f o r  Hispanics ,  and 
a n  i n c r e a s e  of 1 (7.1%) from 14 t o  15 f o r  Native Americans. 

Appendix I V  o u t l i n e s  t he  changes i n  h i r i n g  f o r  r e g u l a r ,  temporary, and on-cal l  
employees f o r  1987-88. 

+A~encv R e i e r r a l  Hires  

I 'os i t ions  open t o  t he  pub l i c  a s  we l l  a s  p o s i t i o n s  unde ru t i l i zed  f o r  m i n o r i t i e s  and 
women, a r e  l i s t e d  weekly wi th  69 community organiza t ions .  A s p e c i a l  e f f o r t  i s  
1a;1(1e by employment r e p r e s e n t a t i v e s  t o  i n t e rv i ew candida tes  r e f e r r e d  from these  
e~f:c'.ncies before  t h e i r  names a r e  given t o  a  h i r i n g  department. Applicants  a r e  
tvttnseled concerning completing e f f e c t i v e  a p p l i c a t i o n s ,  in te rv iewing  and job 
*,csr:Icing s k i l l s .  

Irilslng the  1986-87 f i s c a l  yea r ,  134 i nd iv idua l s  were r e f e r r e d  from 17 community 
cdr 'c~~cies wi th  a  t o t a l  of 19 h i r e s .  F i s c a l  year  1987-88 showed a  t o t a l  of 39 h i r e s  
wlr l c.11 r ep re sen t  a  50% i nc rease  over t h e  previous year .  Approximately one-third 
r i j X )  of t he  119 agency r e f e r r a l s  were placed dur ing  the  pas t  f i s c a l  yea r .  

achievement i s  another  measure of t h e  Un ive r s i t y ' s  good f a i t h  a f f i r m a t i v e  

8 1  a f f i r m a t i v e  a c t i o n  h i r i n g  goa ls  e s t ab l i shed  f o r  women, 67 (82.7%) were 
ed. In  the adminis t ra t ive-profess iona l  category,  27 goals  were e s t ab l i shed  
1 7  (63.0%) achieved,  t he  c l e r i c a l - t e c h n i c a l  category e s t ab l i shed  19 goals  
1 2  (63.2%) achieved, t he  supervisory category e s t ab l i shed  6 goa l s  with 6 
X) achieved, and t h e  s e r v i c e  maintenance category e s t ab l i shed  29 goa l s  w i th  
0.3%) achieved. No annual goa l s  were e s t ab l i shed  i n  the  pub l i c  s a f e t y ,  

i ve  ex tens ion  and s k i l l e d  t r a d e s  c a t e g o r i e s .  

t *  4 5  i nd iv idua l  job groups which were unde ru t i l i zed  f o r  women, 21 had no 
r.stablished due t o  low o r  no pro jec ted  oppor tun i t i e s .  Goals were met o r  

13 job groups. Goals f a i l e d  t o  be met i n  8 job groups by 1 opportu- 
i r l t l  I n  1 job group by 2 oppor tun i t i e s .  

r i t i e s ,  t h e r e  were 12 goals  e s t a b l i s h e d  wi th  13 achieved (108.3%).  I n  t he  
a t ive -p ro fe s s iona l  category,  6 were met while  only 5 (120.0%) goa l s  were 

YI the  c l e r i c a l - t e c h n i c a l  category,  5 of t he  6 (83.3%) goa l s  s e t  were 
, I n  the  se rv i ce  maintenance category the re  were no goa l s  e s t a b l i s h e d ,  

was one s e l e c t i o n .  I n  t he  supervisory a rea ,  one goal was s e t ,  however, 
e s  were h i r ed .  No goals  were e s t ab l i shed  i n  the pub l i c  s a f e t y ,  cooper- 

nsion and s k i l l e d  t r a d e s  ca t egor i e s .  
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Of t h e  37 i n d i v i d u a l  job  g roups  which were  u n d e r u t i l i z e d  f o r  m i n o r i t i e s ,  29 had n  
g o a l s  e s t a b l i s h e d  due t o  low o r  ric p r o j e c t e d  o p p o r t u n i t i e s .  However, i n  4 o  
t h e s e  j o b  g r o u p s ,  m i n o r i t y  r e p r e s e n t a t i o n  showed a n  i n c r e a s e .  Goals were met o  
exceeded i n  7  j o b  g r o u p s ,  w h i l e  g o a l  achievement  i n  5 job  g roups  f a i l e d  t o  be  met 
One a d d i t i o n a l  m i n o r i t y  h i r e  was needed i n  4 j o b  g roups  and two m i n o r i t y  h i r e s  i 
I j o b  g roup .  

Appendix I V - B  p r o v i d e s  d a t a  on g o a l  achievement  and a n  a n a l y s i s  of t h e  U n i v e r s i  
t y ' s  e f f o r t s  i n  t h i s  a r e a  d u r i n g  1987-88. 

Handicapper  and Ve te ran  Employment -- -.-. 

A s u r v e y  of a l l  employees f o r  s e l f - i d e n t i f i c a t i o n  of  h a n d i c a p p e r s  a n d / o r  v e t e r a ~  
i s  conducted  t r i e n n i a l l y .  Dur ing  t h e  1987-88 a f f i r m a t i v e  a c t i o n  y e a r ,  a l l  emplo! 
e e s  who p r e v i o u s l y  "dec l ined  t o  i d e n t i f y ' '  o r  were h i r e d  between October  1 ,  191 
and September 30,  1988 were c o n t a c t e d  abou t  h a n d i c a p p e r  and v e t e r a n  s t a t u s .  TI 
s u r v e y s  r e s u l t e d  i n  t h e  i d e n t i f i c a t i o n  of a n  a d d i t i o n a l  3  h a n d i c a p p e r s  and 
v e t e r a n s  who may q u a l i - f y  f o r  r e a s o n a b l e  accommodation o r  a f f i r m a t i v e  a c t i o n  ; 

p r o v i d e d  by U n i v e r s i t y  p o l i c y .  

Of t h e  11,296 a p p l i c a n t s  f o r  1987-88, 117 (1.0%) were s e l f - i d e n t i f i e d  a s  h a n d i c a  
p e r s .  E i g h t  (0 .8%) of t h e  1,035 s e l e c t i o n s  f o r  r e g u l a r  p o s i t i o n s  were h a n d i c a  
p e r s .  There were 1.1 t ~ a n d i c a p p e r s  h i r e d  i n  o n - c a l l  p o s i t i o n s ,  and 2 h i r e d  
temporary  p o s i t i o n s .  

R e h a b i l i t a t i o n  Committee 

The U n i v e r s i t y  i s  committed t o  t h e  c o n t i n u i n g  i d e n t i f i c a t i o n ,  e v a l u a t i o n  a 
r e h a b i l i t a t i o n  of i l l  o r  i n j u r e d  employees r e c e i v i n g  o r  expec ted  t o  r e c e i v e  LC 
Term D i s a b i l i t y  (LTD) o r  Worker 's  Compensation (W/C) f o r  t h e  purpose  of r e t u r n i  
them t o  a c t i v e  s e r v i c e .  

A R e h a b i l i t a t i o n  Committee comprised  of S t a f f  B e n e f i t s ,  Worker 's  Compensation,  c 
Employment p r o f e s s i o n a l s  and c h a i r e d  by t h e  A s s o c i a t e  D i r e c t o r ,  P e r s o n n e l  Adminl 
t r a t i o n ,  w a s  e s t a b l i s h e d  i n  t h e  F a l l  of 1987 f o r  t h e  e x p r e s s  purpose  of review1 
c a s e s  of employees r e c e i v i n g  LTD and W/C b e n e f i t s .  The committee is charged  w l  
t h e  t a s k  of  s i f t i n g  th rough  t h e  c o m p l i c a t i o n s  of o f t e n  c o n f l i c t i n g  m e d i c a l  evalr  
t i o n s  a f f e c t i n g  t h e  e m p l o y a b i l i t y  of  t h e s e  employees,  and by a p p l y i n g  t h e  combl~  
know-how of t h e  members, r e t u r n i n g  t h e  employees t o  g a i n f u l  employment whenov 
p o s s i b l e .  

Depar tments  a r e  expected  t o  reemploy r e t u r n i n g  employees and make reason,il  
accommodations u n l e s s  they  c a n  demons t ra t e  t h a t  t h e  accommodation would imposf* 
undue h a r d s h i p  on t h e i r  o p e r a t i o n s .  

Problem Areas  - 

The s u p p o r t  s t a f f  problem a r e a s  f o r  1987-88 a r e  d i s c u s s e d  i n  d e t a i l  i n  A p p c ~  
V-C. The f o l l o w i n g  i s  a  s y n o p s i s .  



Unit-Based Repor t s  f o r  AFSCME Local  1585 J o b  Groups 

Unit-based l i n e s  of  p r o g r e s s i o n  a r e  n o t  r e f l e c t e d  i n  t h e  s t r u c t u r e  of Loca l  1585 
( s e r v i c e  maintenance)  j o b  groups .  A r e p o r t i n g  system was developed a s  a  means of 
ana lyz ing  upward m o b i l i t y  w i t h i n  major  u n i t s  t o  e l i m i n a t e  t h e  need f o r  c r e a t i n g  47 
a d d i t i o n a l  job  group c a t e g o r i e s .  Some p r o g r e s s  was made d u r i n g  1987-88 i n  t h e  
n t t a inment  of g o a l s .  A new j o b  group s t r u c t u r e  f o r  Loca l  1585 has  been developed 
which w i l l  a l l o w  f u t u r e  a n a l y s i s  of upward m o b i l i t y  and i n c r e a s e  a f f i r m a t i v e  
a c t  i o n  h i r i n g .  

l iccrui tment  of P r o t e c t e d  C l a s s e s  
<"* *- 

I n s u f f i c i e n t  numbers of q u a l i f i e d  a p p l i c a n t s  from p r o t e c t e d  c l a s s e s  f o r  
~ i n d e r u t i l i z e d  p o s i t i o n s  c o n t i n u e  t o  be  a  problem. Recrui tment  a c t i v i t i e s  were 
rlc:veloped t o  i n c r e a s e  t h e  poo l  of q u a l i f i e d  c a n d i d a t e s .  Continued c o n t a c t  w i t h  

,n rn f f  members a s s i g n e d  t o  a f f i r m a t i v e  a c t i o n  a c t i v i t i e s  h a s  r e c e i v e d  p o s i t i v e  
rn:;iponse from depar tments  r e g a r d i n g  r e c r u i t m e n t  o f  p r o t e c t e d  c l a s s e s .  

itrrriaetary c o n s t r a i n t s  may impact . o p p o r t u n i t i e s ,  however, improvement i s  expected 
rlrrc t o  r e c r u i t m e n t  a c t i v i t i e s .  A computerized a p p l i c a n t  t r a c k i n g  system t h a t  i s  
I r t  development i s  expected t o  enhance r e c r u i t m e n t  c a p a b i l t i e s .  

of P r o t e c t e d  C l a s s  - - A p p l i c a n t s  f o r  P o s i t i o n s  i n  t h e  Cl-er ical -Technical  -- 

CTUMSU c o n t r a c t  w i t h  t h e  U n i v e r s i t y  p e r m i t s  a  waiver  of t h e  s e n i o r i t y  p r o v i -  
f  t h e  h i r i n g  p rocedures  i n  some c i r c u m s t a n c e s ,  i . e .  e x t e r n a l  c a n d i d a t e s ,  
, and r e t u r n  from l e a v e .  The waiver  h a s  been adopted a l s o  a s  a  means t o  
e  q u a l i f i e d  m i n o r i t y  a p p l i c a n t s  t o  h i g h e r  l e v e l  p o s i t i o n s  which a r e  
t i l i z e d .  For example, i n  1987-88, t h e  bypass  procedure  was used 15 t i m e s ,  
b e i n g  f o r  a f f i r m a t i v e  a c t i o n  purposes .  

.I: Areas of U n d e r u t i l i z a t i o n  

t o r y  of c e r t a i n  job groups  shows a  c o n t i n u a l  problem of u n d e r u t i l i z a t i o n .  
r e s u l t s  i n  g o a l  achievement were made d u r i n g  t h e  p a s t  y e a r  i n  c e r t a i n  
a r e a s  ( s e e  Appendix I V - B ) .  The r e s u l t s  i n  t h e s e  job groups a r e  a t t r i b u t -  

some r e s p e c t s ,  t o  t h e  use  , o f  t h e  a f f i r m a t i v e  a c t i o n  bypass ,  s p e c i a l  
> n t  and t r a i n i n g  a c t i v i t i e s ,  m o n i t o r i n g ,  and coopera t ion  from h i r i n g  

p r e s s u r e s  f o r  s t a t e  funding i n f l u e n c e s  t h e  U n i v e r s i t y ' s  a b i l i t y  t o  
compet i t ive  s a l a r i e s ,  which a f f e c t s  h i r i n g  and r e t e n t i o n  of r e c r u i t e d  

c l a s s e s .  
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V. STUDENTS 

This section addresses the major areas of student participation at Mi-chigan State 
University. The followirlg reports were contributed by those administrative units 
which have the responsibility to deliver services and/or monitor inf~rmation 
concerning student enrollment, recruitment and supportive activities. Tables V-l 
through V-25 are in Section V of the Appendices. Graphs follow this section. 

A. Enrollment 

Michigan State University offers its diverse student population unlimjted equal 
educational opportunities regardless of race, creed, color, gender, national 
origin, or handicap. Consistent with the University's commitmfnt to affirmative 
tiction and equal opportunity, each year a growing number of minority and women 
students are recruited and enrolled at MSU. Enrollment demographics for Fall 
term 1988 indicates a significant increase in the enrollment of minority and 
women students on the East Lansing campus. Minority student enrollment of 4,257, 
represents 10.5% of the on campus affirmative action total enrollment of 40,455 
(Table V-1) . * Women students represent 50.82 of the total student enrollment on 
campus (Graph V-12). Both represent new levels of attainmerit. 

11s illustrated in Graphs V-1 and V-2, minority enrollment increased numerically 
and in percentage from 3,873 (9.7%) in Fall 1987 to 4,257 (10.5%) in Fall 1988. 
?'he undergraduate minority student enrollment increased from 3,24 1 (9.6%) of the 
nffirmative action undergraduate enrollment in Fall 1987 to 3,617 (10.5%) in Fall 
1988. At the postbaccalaureate level, enrollment increased slightly from 632 
(10.1%) in Fall 1987 to 640 (10.4%) in Fall 1988 (Table V-2). The masters 
program level experienced a modest increase which accounted for the overall gain 
111 postbacclaureate level minority student enrollment. 

total number of Native American students enrolled at the University increased 
erically from 135 (.34%) in Fall 1987 to 145 (.36%) in Fall 1988 (Graphs V-3 
V-4). Notable increases occurred in the Colleges of Arts and Letters, 
ness, Communication Arts and Sciences, Engineering, and Nursing. As indicat- 
Jn Table V-6, Native American enrollment declined in five other collegez. 

students are the largest racial/ethnic minority group enrolled on the 
s of Michigan State University. Rlack undergraduate enrollment continues to 
it both numeric and percentage increases. As Graph V-5 indicates, Bl~ck 
lment has increased numerically from 2,498 (6.26%) in Fall 1987 to 2,703 
2). The persistent growth in Black student enr~llment makes this year's 
lment the largest since records were begun in 1970, surpassing the 1972 

---- 

ormat of tables and graphs displaying the statistical data in this section 
iffer slightly from those presented prior to Fall, 1986. In order to give 
adequate portrayal of enrollment patterns of dor.estic women and minority 

ts, nonresident alien students have been excluded from the "affirmative 
totals", but included in the "University totals". 



v a l u e s .  A t  t h e  c o l l e g e  l e v e l ,  a l l  of t h e  Col leges  w i th  t h e ' e x c e p t i o n  of Agr icu l -  
t u r e  and Na tu r a l  Resources ,  Human Ecology, Human Medicine,  James Madison, and 
Nursing,  showed numeric and /o r  percen tage  i n c r e a s e s  (Table  V-7). 

A t  t h e  g r adua t e  l e v e l ,  Black s t u d e n t  enro l lment  i nc r ea sed  nuroer ical ly  from 287 
s t u d e n t s  i n  F a l l  1987 t o  294 s t u d e n t s  i n  F a l l  of 1988. Desp i te  t h e  s i g n i f i c a n c e  
of t h i s  i n c r e a s e ,  Black g r adua t e  enro l lment  i s  s t i l l  s l i g h t l y  below t h e  F a l l  1986 
enro l lment  of 297 s t u d e n t s  (Table  V-2). 

The s u s t a i n e d  growth of Hispan ics  r e s u l t e d  i n  an  i n c r e a s e  of 17.2% above t h e  
number of s t u d e n t s  e n r o l l e d  l a s t  yea r .  I n  F a l l  1987 t h e r e  were 522 s t u d e n t s ;  
d a t a  from F a l l  1988 i n d i c a t e s  612 s t u d e n t s  e n r o l l e d  (Graph V-7). The l a r g e s t  
i n c r e a s e s  were i n  t h e  Col leges  of A r t s  and L e t t e r s ,  Bus iness ,  and S o c i a l  Sc5.ence. 
Hispanic  undergradua te  enro l lment  i s  t h e  h i g h e s t  i n  h i s t o r y  on t h e  campus of 
Michigan S t a t e  U n i v e r s i t y .  A t  t h e  g radua te  l e v e l ,  however, Hi.spanic enro l lment  
exper ienced a s l i g h t  numeric d e c l i n e  from 158 ( 2 . 5 % )  i n  F a l l  1987 t o  153 (2.5%) 
i n  F a l l  1988. With bo th  undergraduate  and g r adua t e  enro l lments  combined, 
Hispan ic  s t u d e n t s  r e p r e s e n t  1.51% of  t h e  a f f i r m a t i v e  a c t i o n  t o t a l .  

I n  t he  p a s t  decade A s i a n I P a c i f i c  I s l a n d e r s '  enro l lment  h a s  i nc r ea sed  from 345 
(.79%) of t h e  a f f i r m a t i v e  a c t i o n  t o t a l  i n  Fel.1. 1979 t o  797 (1.97%) i n  F a l l  1988 
(Graphs V-9 and V-10). Th i s  i s  by f a r  t h e  l a r g e s t  i n c r e a s e  of any m i n o r i t y  group 
on campus. A l l  of  t h e  c o l l e g e s  showed an  i n c r e a s e  i n  As i an IPac i f i c  I s l ande r  
enro l lment  w i th  t h e  excep t i on  of t h e  Col leges  of A r t s  and L e t t e r s ,  Educat ion,  and 
Human Medicine. A s i a n / P a c i f i c  I s l a n d e r s  a l s o  showed a  s l i g h t  i n c r e a s e  a t  thp 
g radua te  p r o f e s s i o n a l  l e v e l  ( s ee  Table  V-2). 

Women s t u d e n t s  r e p r e s e n t  50.8% of t he  t o t a l  s t u d e n t  enrol lment  a t  Michigan S t a t ( .  
Un ive r s i t y .  The number of women i nc r ea sed  from 21,277 i n  F a l l  1987 t o  21,694 i n  
F a l l  1988 (Graph V-11) . Minori-ty women a r e  a l s o  i n c r e a s i n g  i n  number; t h e r e  nrr 
c u r r e n t l y  2,464, comprising 11.4% of t he  t o t a l  number of women e n r o l l e d  a t  t l i ~  
Un ive r s i t y .  Numerical i n c r e a s e s  f o r  m ino r i t y  women occurred i n  a l l  r a c i a l l e t h n l t  
groups w i t h  Hispanic  women showing the  l a r g e s t  i n c r e a s e  of 19.8% over  t h e  p rev l  
ous year .  The Col leges  of Educat ion,  Er ,gineer ing,  Human Ecology, and Nursix~g 
were t h e  on ly  c o l l e g e s  showing a  numeric d e c l i n e  i n  women s t uden t  enro l lment  fr~r 
F a l l  1988 (Table V-10) , r e l a t e d  i n  p a r t  t o  d e c l i n i n g  t o t a l  en ro l lmen t s  (Ta1,lt" 
V-13). A t  t h e  g r adua t e  l e v e l ,  enrol lment  of women cont inued t o  d e c l i n e  i r t  

number, from 3,155 i n  F a l l  1986 t o  3,131 I n  Fall. 1987 and 3,073 i n  F a l l  ll!ll, 
whi le  s u s t a i n i n g  a  percen tage  o f  t o t a l  a f f i r m a t i v e  a c t i o n  enrol lment  of  50.2% 1 1 .  
both  F a l l  of 1987 and F a l l  of 1988, up from 49.4% i n  1986. 

B .  Recruitment 

Recruitment of  p ro spec t i ve  Michigan S t a t e  Un ive r s i t y  s t u d e n t s  occu r s  v i a  t u ,  
d i s t i n c t  r o u t e s .  The Of f i c e  of Admissions and Scho l a r sh ip s  b e a r s  prj.mary rer;;J,tlft 
s i b i l i t y  f o r  r e c ru i tmen t  of undergraduate  s t u d e n t s ,  whi le  the  i n d i v i d u a l  co 1 l t x p  

e s ,  s choo l s ,  and depar tments  conduct most of t h e  g radua te  r e c r u i t i n g .  

The s t a f f  of t h e  Of f i c e  of Admissions and Scho l a r sh ip s  ha s  a primary conceurl 1 2 . 8  

t h e  a f f i r m a t i v e  a c t i o n  commitments of Michigan S t a t e  I Jn ivers i ty  , and dedic:af ,=e* ii 

g r e a t  d e a l  of e f f o r t  i n  suppor t  of those  goa l s .  Within the  con tex t  oP i l l t i i s  



a s s e r t i v e  r ec ru i tmen t  a c t i v i t i e s ,  t h e  Of f t c e  of Admissions and Scho l a r sh ip s  has  
i n t e n s i f i e d  i t s  a c t i v i t i e s  t o  a t t r a c t  r a c i a l  and e t h n i c  m i n o r i t i e s .  Among t he se  
a c t i v i t i e s  have been s p e c i a l  campus v i s i t  programs, e s p e c i a l l y  t a r g e t e d  ma i l i ngs ,  
and meet ings  off  campus w i t h  s t u d e n t s  and f a m i l i e s .  Michigan S t a t e  Un ive r s i t y  
annua l l y  p rov ides  s c h o l a r s h i p s  t o  a t t r a c t  ou t s t and ing  s t u d e n t s  t o  t h e  campus. 
The Un ive r s i t y  annua l ly  sponsors  up t o  t e n  Na t i ona l  Achievement Scho l a r sh ip s  f o r  
h igh  ach iev ing  Black s t u d e n t s  i d e n t i f t e d  through t h e  Na t i ona l  Meri t  Scho l a r sh ip  
Program. I n  a d d i t i o n ,  f i v e  academic s c h o l a r s h i p s  a r e  awarded a r l n u ~ l l y  t o  top  
freshmen Hispan ic  s t u d e n t s .  Most r e c e n t l y  t h e  Un ive r s i t y  ha s  p a r t i c i p a t e d  w i th  
i nc r ea sed  suppor t  i n  t h e  N a t i o n a l  Hispanic  Scho l a r sh ip  Program. Most s i g n i f i -  
c a n t l y ,  t h e  Univers i ty  i n i t i a t e d  over  t h e  l a s t  t h r e e  y e a r s  t h e  Minor i ty  D i s t i n -  
guished Freshman Scho l a r sh ip  compet i t ion .  The compe t i t i on  prov ides  up t o  twenty 
f u l l  t u i t i o n  s c h o l a r s h i p s  t o  s t u d e n t s  e n r o l l i n g  a t  Michigan S t a t e .  The s t u d e n t s  
a r e  s e l e c t e d  on a  compet i t ive  b a s i s ,  and t h i s  program h a s  been i n s t rumen ta l  i n  

,> 
a t t r a c t i n g  a d d i t i o n a l  numbers of h igh  a b i l i t y  m ino r i t y  s t u d e n t s  t o  Michigan S t a t e  
Un ive r s i t y .  

The U n i v e r s i t y ' s  i n c l u s i v e  s t y l e  which i s  s o  much a  p a r t  of i t s  land-grant  
t r a d i t i o n  i s  c l e a r l y  i n  f ocus  a s  one t h i n k s  of t h e  Col lege  Achievement Admi.ssions 
Program. This  program p rov ide s  economically disadvantaged s t u d e n t s  and mino r i t y  
s t u d e n t s  w i t h  an oppo r tun i t y  t o  pursue an educa t ion  a t  Michigan S t a t e  Un ive r s i t y .  
S t uden t s  admit ted through t h i s  program a r e  provided w i t h  a  v a r i e t y  of academic 
suppor t  s e r v i c e s  t h a t  a r e  d i r e c t e d  a t  enhancing t h e  p r o b a b i l i t y  of succe s s  a t  
Michigan S t a t e .  Th is  long-s tanding program has  a  h i s t o r y  of g r e a t  achievement 
and remains an important  f a c e t  of t h e  o v e r a l l  admiss ions  e f f o r t .  

WJth r e s p e c t  t o  freshman admiss ions ,  a p p l i c a t i o n s  from every e t h n i c  ca tegory  
Increased a s  d id  o f f e r s  of admiss ion i n  t h e  F a l l  1988 r ec ru i tmen t  c y c l e .  Enro l l -  
ment outcomes saw an i n c r e a s e  i n  every mino r i t y  c a t ego ry .  The n e t  e f f e c t  was 
! h a t  Michigan S t a t e  e n r o l l e d  t h e  l a r g e s t  number and percen tage  of m ino r i t y  
freshmen s t u d e n t s  ever  i n  i t s  h i s t o r y .  S p e c i f i c a l l y ,  915 freshmen of m ino r i t y  
I~,qckground e n r o l l e d  a t  Michigan S t a t e ,  r e p r e s e n t i n g ,  13.25% of t h e  freshman 
r a l n s s .  An a d d i t i o n a l  78 m i n o r i t y  s t u d e n t s  who would have s t a r t e d  i n  t h e  Fall. 
Irlrrn came t o  MSU through t h e  new SUPER program i n  t h e  Summer term. Together ,  
1 $ . 7 6 %  of t h e  MSU freshmen were of m ino r i t y  background. With r e s p e c t  t c  t r a n s f e r  
14r11dents, i n c r e a s e s  occurred i n  every e t h n i c  c a t ego ry ,  and 5.48% of t hose  en ro l l - -  
! 11);  were of minor i ty  background. 

L J  1 1  11 r e s p e c t  t o  graduate  s t u d e n t s ,  i nc r ea se s  were r e g i s t e r e d  i n  every mino r i t y  
c .il t5gory w i t h  t h e  excep t ion  of Nat ive  American and Hispan ic .  The percen tage  of 
~ ~ : i ~ r n r i t y  s t u d e n t s  e n t e r i n g  g r adua t e  programs was 6 .9%. 

an S t a t e  con t inues  t o  e n r o l l  a  l a r g e  and i n c r e a s i n g  number of s t u d e n t s  from 
t y  backgrounds i n  t h e  f a c e  of s t a t e  and n a t i o n a l  t r e n d s  t h a t  a r e  moving i n  
posi . te  d i r e c t i o n .  

Campus L i f e  f o r  S tuden ts  

d e n t ' s  a b i l i t y  t o  b e n e f i t  from what t h e  Un ive r s i t y  o f f e r s  i s  enhanced by a  
environment t h a t  r e f l e c t s  concern f o r  t h e  q u a l i t y  of l i f e  f o r  a l l  s t u -  

Seve ra l  f a c t o r s  a r e  key t o  t he  q u a l i t y  of a s t u d e n t ' s  l i f e  and a r e  of 

6 2 



particular significance when considering the environment for minorities, women 
and handicappers. 

Considered in this discussion of the quality of student life are the fol.lowing 
factors: I) respect for individual worth and dignity; 2) access to educational 
opportunities; 3) opportunity for invol-vement; 4) support and encouragement; 5) 
sense of personal identity; and 6) feeling of belonging. RI.1 of these factors 
influence students' satisfaction and may ultimately determine their success at 
Michigan State University. 

Respect for - Individual . Worth and Dignity 

The stated commitment of the University to address discrimi~ation is clear. 
While the expectation is held that invidious discrimination will not be tolerat-- 
ed, reports of harassment and abuse based on racial and ethnic origin and gender 
continue. 

A concerted effort is made by Student Affairs and Services' staff not only to 
address discrimination whenever and wherever it is found, but also to emphasize 
those programs and activities which focus on increasing awareness and apprecia- 
tion for the diversity in backgrounds, attitudes and values within our student 
population. 

Staff development programs of the Student Affairs and Services Ejvision this past 
year focused on valuing differences and promoting awareness and understanding, 
Specific programs were presented on handicappers, international students, ancB 
stereotypes acd their effects on minority students, as well as a program designed 
to further understanding of homosexuality and homophobia. Staff within Univer 
ty Housing Programs, Student Life, Coordinated Minority Student Programs, and 
Counseling Center worked together to develop a plan for increasing understand 
and appreciation for diversity and for reducing and mediating conflict betw 
groups. Outreach programming and crisis intervention strategies were ho 
included in this coordinated undertaking. Examples of spec-ific programs conduc 
ed by Student Affairs and Services departments that focused on valuing 
understanding differences include: 

- Seminar on cross-cultural awareness for interns - (Counseling 
Center) 

- Student leadership training focusing or1 women and minoritjes - 
(Student Life) 

- Residence halls workshops on leadership, cultural PwGreness and 
minority/majorjty relations - (University Housing Programs and 
Coordinated Minority Student Programs) 

- Pre-employment training for resident assistant's and minority 
aides addressing the multiracial population and gender roles - 
(University Housing Programs & Coordinated Minority Student 
Programs) 

- Programming on cultural awareness for the Interfraternity Council 
and Panhellenic Council, as well as individual Greek organiza- 
tions - (Student Life) 

- Pilot program on Black-White relations - (University Housing 
Programs) 



These and o t h e r  such e f f o r t s  have  been i n  r e s p o n s e  t o  t h e  a p p a r e n t  growing 
i n t o l e r a n c e  among s t u d e n t s  f o r  o t h e r s  who may n o t  s h a r e  t h e i r  backgrounds and 
b e l i e f s .  

E f f o r t s  t o  a d d r e s s  d i s c r i m i n a t i o n  and t o  promote u n d e r s t a n d i n g  and a p p r e c i a t i o n  
zmong our  d i v e r s e  s t u d e n t  p o p u l a t i o n  a r e  under taken  t o  h e l p  e n s u r e  t h a t ,  a s  a  
world  c l a s s  p u b l i c  u n i v e r s i t y ,  we w i l l  no t  a c c e p t  second c l a s s  c i t i z e n s h i p  f o r  
members of o u r  community based on r a c e ,  e t h n i c  o r i g i n ,  gender  o r  hand icapper  
c h a r a c t e r i s t i c s .  

Access t o  E d u c a t i o n a l  --- O p p o r t u n i t i e s  

Concern f o r  a c c e s s  goes  w e l l  beyond t h e  admiss ion p r o c e s s .  Many f a c t o r s  w i t h i n  
t h e  environment i n f l u e n c e  s t u d e n t  r e t e n t i o n  and p a r t i c u l a r  a t t e n t i o n  i s  d i r e c t e d  
foward p r o v i d i n g  needed s u p p o r t  s e r v i c e s .  Examples of campus u n i t s  s p e c i f i c a l l y  
p r o v i d i n g  s e r v i c e s  f o r  p r o t e c t e d  c l a s s e s  i n c l u d e  t h e  Mul t i - -Ethnic  Counse l ing  
Center  A l l i a n c e ,  t h e  O f f i c e  o f  Handicapper Programs, t h e  Coordinated M i n o r i t y  
S tuden t  Programs O f f i c e ,  and t h e  D i v i s i o n  of Women's Programs. 

While t h e s e  u n i t s  s e r v e  r a c i a l  and e t h n i c  m i n o r i t i e s ,  hand icappers  and women, an  
o v e r r i d i n g  o b j e c t i v e  i s  t o  have u n i t s  a c r o s s  campus be  more r e s p o n s i v e  t o  t h e  
needs of t h e s e  s t u d e n t s .  For example,  a c c e s s  t o  e d u c a t i o n a l  o p p o r t u n i t y  i s  
l a r g e l y  de te rmined  f o r  many by t h e  f i n a n c i a l  r e s o u r c e s  t h e y  have a v z i l a b l e .  
T h e r e f o r e ,  i t  i s  incumbent upon t h o s e  a d m i n i s t e r i n g  f i n a n c i a l  a i d  t o  h e l p  i n s u r e  
t h a t  a l l  q u a l i f i e d  s t u d e n t s  w i l l  have an o p p o r t u n i t y  t o  b e n e f i t  from what t h e  
l l n i v e r s i t y  h a s  t o  o f f e r .  O f f i c e s  such a s  t h e  O f f i c e  of S u p p o r t i v e  S e r v i c e s  and 
1,ctarning Resource  Cen te r  p r o v i d e  i m p o r t a n t  academic s u p p o r t  s e r v i c e s  t o  t h o s e  
rr tudents who may come from e d u c a t i o n a l l y  d i sadvan taged  backgrounds and ,  w i t h i n  
111.1ny academic u n i t s ,  s u p p o r t  s e r v i c e s  a r e  p rov ided  t o  h e l p  e n s u r e  academic 
rlrlccess f o r  s t u d e n t s  e n r o l l e d  i n  t h e i r  programs of s t u d y .  

!'or many hand icapper  s t u d e n t s ,  a c c e s s  t o  educational o p p o r t u n i t i e s  i s  c o n t i n g e n t  
illion t h e  removal of b a r r i e r s .  The U n i v e r s i t y  must c o n t i n u e  t o  a d d r e s s  t h i s  
< t ) n c e r n  th rough  t h e  c o l l e c t i v e  e f f o r t  of many o f f i c e s .  

r t u n i t y  f o r  Involvement -- - 
use  a c t i v e  involvement of s t u d e n t s  i n  t h e  l i f e  of t h e  U n i v e r s i t y  i s  s e e n  a s  

p o r t a n t  dimension of t h e  t o t a l  e d u c a t i o n a l  e x p e r i e n c e ,  i t  i s  i m p o r t a n t  t h a t  
t u n i t i e s  f o r  p a r t i c i p e t i o n  be  b r o a d l y  extended.  

a r e a  of Tntramural  S p o r t s  and R e c r e a t i o n a l  S e r v i c e s  f c r  example, p a r t i c u -  
t t e n t i o n  is  g iven  t o  programs and s e r v i c e s  f o r  m i n o r i t i e s ,  women and handi-  

. Goal R a l l ,  whee lcha i r  b a s k e t b a l l  and swimming a r e  a c t i . v i t i e s  t h a t  
cappers  have enjoyed.  E x e r c i s e / f i t n e s s  and a e r o b i c s  a r e  a c t i v i t i e s  of 

~ l a r  i n t e r e s t  t o  women, and a  s p o r t s  f e s t  t o  a c q u a i n t  m i n o r i t y  s t u d e n t s  
new o p p o r t u n i t i e s  and c h a l l e n g e s  h a s  encouraged t h e i r  p a r t i c i p a t j o n .  

t L e a d e r s h i p  Development i s  a n o t h e r  program t h a t  f u r t h e r s  o p p o r t u n i t i e s  f o r  
ement. Workshops f o r  "Excel lence"  a r e  s p e c i a l l y  des igned  t o  a s s i s t  and 
age  m i n o r i t y  s t u d e n t s  t o  u t i l i z e  t h e i r  t a l e n t s  ar,d pursue  t h e i r  dreams. 

nnnual  campus Student  Leadersh ip  Conference is planned t o  i n c l u d e  t h e  



particular interests and rieeds of minority and women students. Student Affairs 
and Services staff are committed to working with student governing organizations 
and their program and service components to expand opportunities for involvement 
to include students from protected classes. Advising and consulting with ASMSU's 
Women's Council, Handicapper Council, and student organizations representing all. 
racial/ethnic minority groups provides important support and encouragement to 
those students who participate. Staff within University Housing Programs and 
Student Life also play an important role in encouraging student government 
legislative and judicial bodies to follow affirmative action plans for membership 
and to be cognizant of their responsibility to consider the interests and needs 
of all the students they represent in their decision-making processes. 

h%ile students are made aware of opportunities available for involvement through 
orientation programs, as well as through communications directed specifically to 
women, minorities and handicapper students, awareness alone is often not suffi- 
cient. The students1 peers play a key role in supporting and encouraging partic- 
ipation and leadership within the mainstream of residential and campus life. The 
minority aides and resident assistants within the living environment provide 
valuable assistance in this regard. 

In the area of Career Development and Placement, the Minority Career Program 
continues to serve as the most important catalyst between minority students and 
en~ployers. Last year an estimated 1,400 students from various disciplines talked 
with over 150 employers about employment opportunities. In addition, a number cf 
workshops are held to assist minority students in the total career development 
and placement process. 

"SUCCPSS '88--Women as Winners" was a joint effort of Career Development and 
PI-acement Services and the Counseling Center to extend opportunities fnr women. 
Special workshops such as "Women in Communication" were also held. 

Because of the many different characteristics within the handicapper populati.on, 
career devel.opment and placement services have been provided primarily throu~lr 
individual advising and through work with employers on recruiting strategies n111l 
college relatioris programs. 

Support and Encouragement - 

I~formal networks and formal groups often provide important support and enco 
agement for students from protected classes. Facilitating the formulation 
functions of support systems is a responsibility shared by faculty, staff 
students alike. Having a diverse faculty and staff to serve as role models 
mentors, as well as members of support groups, can often provide the neces 
motivation and encouragement needed for students to be successful. 

The Division of Student Affairs and Services has consist.-ently emphasized 
importance of having a diverse staff in order to better serve the interests 
needs of the diverse student population. Particular attention has been given 



the recruitment and retention of minority staff at all levels within the division 
from undergraduate assistants to executive managers. The positive results of 
this concerted effort are reflected in the following staff profile. 

As of Fall Term 1988, of the regular faculty and staff positions (227.5), 73% 
were held by women (167) and 24% by men (55.5). Racial and ethnic minorities 
held approximately 28% (6Lt) of these positions--2.6% (6) Asian American, 17.5% 
(40) Black, 6.5% (15) Hispanic/Chicano and 1.3% (3) Native American. Of the 138 
professional staff 59.7X (82.5) were women, 38.7% (53.5) men. Racial and ethnic 
minorities constituted 23.1% (32) of this group and all protected classes were 
represented. In the area of student affairs work, generally, the candidate pool 
of women has exceeded that for men. Thus, there has not been an overall. emphasis 
on recruiting women. For the higher level positions, however, the appointment of 
women remains an important consideration. 

Minority representation within the 90.5 clerical-technical group was 27.6% (25), 
with 94.4% (85.5) of this group being women. 

In recent years it has been particularly difficult tc attract and retain 
minorities as graduate assistants in spite of new initiatives that have beer! 
undertaken both on and off campus. In addition to mailings to 3,000 differe~t 
institutions and individual letters to graduate and senior minority students on 
campus, personal visits were made to campuses both in and out of state to identi- 
Ty potential candidates. Of the 87 graduate assistantships in Fall 1988, 13.7% 
(12) were held by minorities with an additional 6.8% (5) held by international 
students. 

Of the 321 undergraduate resident assistants, 15.2% (49) were minorities with an 
ndditional 43 undergraduate assistants hired as minority aides. 

!+y working together as a staff to meet common goals, the diversity within staff 
113s provided the opportunity for indi-viduals to share and to grow and to model 
1,cihavior for students. 

1;c~cognit ion of the contrFbut ions made by minorities, women and handicappers 
ciclrves to provide important support and encouragement to members of these groups. 
t.Jlli.le individuals are often recognized by their own groups, it is increasingly 
I~nl'ortant that this recognition be exte~ded by others within the University 

i ornniunity. One particular activity this past year that received considerable 
s recogriition was the dedication of a bust of Martin Luther King, Jr. which 
initiated by the Wonders Residence Hall Black Caucus. Ethnic groups share 
r culture through the many programs and activities which they sponsor. 
her it be the Cinco de Mayo festjvities highlighting Hispanic achievements, 
NAISO Powwow, a Black history celebration event, or a program for 
/Pacific Islander Heritage Week, the campus environment is enriched. The 
e of Coordinated Minority Stude~t Programs plays an important role in its 
rt and encouragement of minority students and student groups while increas- 
working with majority students to facilitate greater understanding and 



Sense of Identitv 

A senhe of one's cultural heritage is recognized to be of cbnsiderable. impor- 
tance. Beginning with orientation programs for new students, receptions are held 
by the various racial/ethnic groups. Within residence halls there are 
culture/heritage rooms. Each minority student group has a council under the 
ASMSU Programming Board which provides a visible and recognized structure f ~ r  
serving the group's interests. Additionally, there are numerous registered 
student organizations whose purpose is to be responsive to the interests of a 
particular group. 

Within the handicapper community there is a new emphasis on "Yes-Ability,'' rather 
than "disability," in an effort to help educate the community about how they see 
themselves and would like others to rel-ate to them. The President's Handicapper 
Advisory Committee has provided an important new forum through which handicapper 
interests and needs can be better understood and addressed. 

Sense of Belonging 

The five factors previously discussed are not mutually exclusive, and all con- 
tribute to a student's sense of belonging. There is increasing evidence that the 
llfittt between the individual and institution is a primary factor in retention. 

Alexander Astin, in "Involvement: The Cornerstone of Excellence," an article 
published in -- Change magazine, stated that: "It is not an exaggeration to say 
that students who get involved stay enrol-led." In many ways Ernest Boyer, in 
College, The Undergraduate Experience in America, sums it up succinctly with thic - 
statement: "We conch;de that the effectiveriess of undergraduate experience 
relates to the quality of Campus Life. It is directly linked to the time stu- 
dents spend on campus and the quality of their involvement in activities." 

It is incumbent upon members of the University community to remain diligent -111 

their efforts to improve the quality of life for all students. hTbile much ha:$ 
been done, there is much yet to do. 

D. Support Services 

In addition to its role as an affirmative act ion/equal opportunity employer, t l r ~  
University also recognizes its responsibil-ity to provide enhanced  education;^] 
opportunities for disadvantaged, minority, and handicapped students. While merry 
academic units conduct recruitment and support services as additional activirl,*r+ 
(reported in Appendices Section VIII), the following unique programs have b 
instituionalized to assist students with special needs: 

1, The Office of Supportive Services (OSS) continues to be one of Mic 
State IJniversity's most important efforts in promoting the academic su 
of minority and disadvantaged students. Institutional and federal res 
support a comprehensive network of services for students which i 
mandatory participation by freshmen in academic advising, tutorial 
tance, personal/social counseling, skill enrichment workshops, 
advising, and graduate school planning. 



Summer Research Oppor tun i ty  Program. During t h e  1987-88 y e a r ,  t h e  
A s s i s t a n t  Provost  f o r  Undergraduate Educat ion de l ega t ed  t h e  r e s p o n s i b i l -  
i t y  of coo rd ina t i ng  t h e  Summer Research Oppor tun i ty  Program (SROP) t o  
t h e  Of f i c e  of Suppor t ive  Se rv i ce s .  The SROP Program i s  a.dministered by 
t h e  Committee on I n s t i t u t i o n a l  Cooperation (CIC) which i nc ludes  t h e  Big 
Ten U n i v e r s i t i e s  and t h e  Un ive r s i t y  of Chicago. The goa l  of t h e  program 
is t h e  matching of promising mino r i t y  s t u d e n t s  w i t h  f a c u l t y  members i n  
o rde r  t o  i n i t i a t e  t h e  s t u d e n t s  i n t o  r e s e a r c h  a c t i v i t i e s  w i t h i n  t h e  
s t u d e n t s '  chosen d i s c i p l i n e .  We a r e  con f iden t  t h a t  i n  t ime SROP, a long 
w i th  o t h e r  programs be ing  developed around t h e  count ry ,  w i l l  have a 
s i g n i f i c a n t  impact on t h e  r e p r e s e n t a t i o n  of m i n o r i t y  s t u d e n t s  i n  gradu- 
a t e  educa t ion .  OSS con t i nues  t o  be  r e c e p t i v e  t o  new and e f f e c t i v e  ways 
t o  s e rve  s t u d e n t s ,  and Michigan S t a t e  Un ive r s i t y .  

Summer Un ive r s i t y  Program Encouraging Re t en t i on  (Super ) .  I n  November of 
1987, t h e  Minori ty  Equi ty  O f f i c e  informed Michigan S t a t e  Un ive r s i t y  t h a t  
a  p roposa l  submit ted by t h e  A s s i s t a n t  Provost  f o r  Undergraduate Educa- 
t i o n  would r e c e i v e  funding .  Co-Coordinators ( D i r e c t o r  of Suppor t ive  
Se rv i ce s  and D i r e c t o r  of Developmental Wr i t ing  Program) were chosen 'and 
planning f o r  r e c ru i tmen t  and s t a f f  s e l e c t i o n  began i n  e a r n e s t .  The 
o v e r a l l  program g o a l  i s  t o  i nc r ea se  enrol lment  and improve r e t e n t i o n  of 
minor i ty  s t u d e n t s  and s t u d e n t s  admit ted through t h e  Col lege Achievement 
Admissions Program. 

The program o f f e r s  e a r l y  admit ted CAAP s t u d e n t s  summer admission i n t o  a  
s t r u c t u r e d  r e s i d e n t i a l  academic program exper ience  designed t o  s t r e n g t h -  
en t h e i r  educa t i ona l  p r e p a r a t i o n  i n  s p e c i f i c  a r e a s  such a s  w r i t t e n  and 
o r a l  communication, mathematics and s c i ence .  S tuden t s  a r e  a l s o  provided 
w i th  an  o r i e n t a t i o n  t o  u n i v e r s i t y  l i f e  which f a c i l i t a t e s  t h e i r  more 
r ap id  and complete adjustment  t o  t h e  Un ive r s i t y .  

OSS Student  Computer Se rv i ce s .  The 1987-88 academic yea r  marked a  number 
of changes i n  t h e  s t uden t  computer s e r v i c e s  component of t h e  O f f i c e  of 
Support ive  Se rv i ce s .  During t h e  Summer of 1987, t h e  s t a f f  worked t o  
modify Room 130 Erickson t o  c a p a c i t a t e  t e n  Macintosh SE microcomputers 
and f i v e  Imagewriter I1 p r i n t e r s  f o r  s t uden t  u se .  During Winter and 
Spring terms of 1988, arrangements were made' t o  modify t h e  l i m i t e d  space  
f u r t h e r  t o  c a p a c i t a t e  t h e  a d d i t i o n  of twelve new Macintosh SE's and f i v e  
new Imagewriter 11's. A Lase rwr i t e r  was a l s o  acqui red  f o r  t h e  OSS 
s tuden t  computer s e r v i c e s  component, t o  a l l ow  e l i g i b l e  s t u d e n t s  f r e e  
access  t o  high q u a l i t y  computer p r i n t  p roduc t ion ,  and inval.uable t o o l  i n  
p repar ing  resumes a t  r e l a t i v e l y  low c o s t .  OSS has  been a b l e  t o  p rov ide  
s t u d e n t s  w i th  g r e a t e r  computer access  and suppo r t ;  however, l i m i t e d  
space remains a  c r i t i c a l  problem. 

The a d d i t i o n  of t h e  Macintosh SE microcomputers ha s  d r ama t i ca l l y  i n -  
c reased  s t uden t  computer u t i l i z a t i o n  a t  OSS. For Winter and Spr ing  
1987, when t he  l a b  was equipped wi th  only t h r e e  I B M  PC XT's, only  70 
s t uden t  computer usage hours  were recorded.  The t o t a l  s t uden t  computer 
usage hours  f o r  1987-88 t o t a l e d  2,135.29 hours .  Macintosh accounts  f o r  
90% of t h e  l a b ' s  s t uden t  computer usage.  Usage hours  f o r  Macintosh 
dur ing  1987-88 t o t a l e d  1,926 hours  compared t o  I B M  usage hours  of 
133.14. 



Programs f o r  Handicapper S tuden t s .  The O f f i c e  of Programs f o r  
Handicapper S tuden t s  con t i nues  t o  p rov ide  enab l i ng  s e r v i c e s  and t o  . . 

promote accommodations which f a c i l i t a t e  handicapper  i n t e g r a t i o n  i n t o  
many a c t i v i t i e s  and o p p o r t u n i t i e s  of  t h e  u n i v e r s i t y .  During t h e  1987-88 
academic yea r ,  OPHS provided a  wide range of s e r v i c e s  t o  329 s t u d e n t s  
s e l f - i d e n t i f i e d  as program u s e r s  compared t o  288 i n  1986-87. The 
l a r g e s t  group of s t u d e n t s  p r e sen t ed  i n  our  d i v e r s e  popu l a t i on  remains 
s t u d e n t s  w i t h  p e r s i s t e n t  and /or  temporary m o b i l i t y  c h a r a c t e r i s t i c s  
(176) ,  fol lowed by t hose  w i t h  l e a r n i n g  (64) ,  v i s u a l  ( 34 ) ,  hea r i ng  (15 ) ,  
and o t h e r  (40) c h a r a c t e r i s t i c s .  Twenty-four pe r cen t  were e n r o l l e d  a t  
t h e  g r adua t e  l e v e l  du r ing  1987-88. Nine p e r c e n t  r e f l e c t e d  e t h n i c  
m ino r i t y  c h a r a c t e r i s t i c s ,  i nc lud ing  a  doubl ing of o u r  Black handicapper  
popu l a t i on ,  39 handicappers  achieved g r adua t i on  i n  1987-88. E igh ty- th ree  
p e r c e n t  of  handicappers  e n r o l l e d  earned a  GPA o f  2.0 o r  above, and 44% 
earned 3.0 o r  above. Seve ra l  handicappers  a l s o  ach ieved  membership i n  
s c h o l a s t i c  honorary s o c i e t i e s ,  i nc lud ing  P h i  Kappa Ph i  and Ph i  Beta  
Kappa. 

As t h e  enro l lment  of whee lcha i r  u s e r s  and s t u d e n t s  w i t h  o t h e r  m o b i l i t y  
c h a r a c t e r i s t i c s  con t i nues  t o  i n c r e a s e ,  OPHS c o n t i n u e s  t o  provide t o  t h e  
Department of Human R e l a t i o n s '  O f f i c e  and Resource Center  f o r  Handicap- 
pe r  and Veteran A f f a i r s  c u r r e n t  in format ion  on t h e  many environmental  
b a r r i e r s  which con t i nue  t o  p r even t  handicapper  s t u d e n t s  from r e a l i z i n g  
t h e  f u l l  p o t e n t i a l  of t h e i r  p a r t i c i p a t i o n  i n  academic and suppor t  s t a f f  
a c t i v i t i e s  a t  MSU. 

T ranspo r t a t i on  s e r v i c e s  opera ted  throughout t h e  y e a r  w i th  v e h i c l e s  and 
d r i v e r s  working a t  c a p a c i t y .  During t h e  1987-88 yea r  we provided 19,350 
r i d e s  f o r  114 s t u d e n t s  i nc lud ing  emergency s e r v i c e  f o r  38 s t u d e n t s  t o  
t h e  MSU C l i n i c a l  Cente r  (no l onge r  s e rv i ced  by t h e  campus bus system) 
needing t rea tment  f o r  v a r i o u s  mob i l i t y  i n j u r i e s .  Over 34,252 pages of 
c lassroom m a t e r i a l s  were recorded i n t o  an a l t e r n a t i v e  format u s a b l e  by 
v i s u a l  l e a r n i n g  and /or  o t h e r  handicappers .  Th i s  was accomplished w i t h  
t he  he lp  of Tower Guard and o t h e r  v o l u n t e e r s  a t  a  c o s t  s av ings  of 
$34,669. There were over  1700 hours  of  s i gned  i n t e r p r e t e r  s e r v i c e s  
provided t h i s  p a s t  yea r .  The u t i l i z a t i o n  of OPHS equipm'ent f o r  deaf 
s t u d e n t s  con t i nues  t o  i n c r e a s e ,  i nc lud ing :  t h e  Telecommunications 
Device f o r  t h e  Deaf (TDD) enab l ing  deaf s t u d e n t s  t o  a cce s s  by phone 
in format ion  and/or  s e r v i c e s  on campus, and an Audio-loop and F-M ampli-  
f i c a t i o n  systemc 

OPHS i d e n t i f i e d  a l t e r n a t i v e  l e a r n e r s  a t  MSU cont inue  t o  i n c r e a s e ,  a 57% 
g a i n  from 1986-87 t o  1987-88. The number of i n q u i r i e s  r ega rd ing  
programs/se rv ices  f o r  a l t e r n a t i v e  l e a r n e r s  from p o t e n t i a l  s t u d e n t s ,  high 
school  counse lors  and r e sou rce  t e a c h e r s ,  p a r e n t s  of  p ro spec t i ve  s t u -  
d e n t s ,  c u r r e n t  MSU s t u d e n t s  and MSU f a c u l t y / s t a f f ,  con t i nues  t o  i n -  
c r ea se .  OPHS has  con t r ac t ed  w i th  t h e  MSU Psychology C l i n i c  t o  provide 
t h e  much needed s e r v i c e  of d i a g n o s t i c  t e s t i n g  of a l t e r n a t i v e  l e a r n e r s .  
Severa l  handicapper  resource  groups met weekly throughout  t h e  academic 
yea r  t o  o f f e r  a forum f o r  s h a r i n g  t h e i r  e d u c a t i o n a l ,  advocacyj s o c i a l  
and emotional  suppor t  needs .  The year  concluded w i t h  s e v e r a l  sessiorlti 
of work process ing  "hands-on" workshops. These groups have played :r 
v a l u a b l e  r o l e  i n  p rov id ing  consumer feedback t o  OPHS, 



T h i s  p a s t  y e a r ,  i n  t h e  s p i r i t  of t h e  U n i v e r s i t y ' s  o v e r a l l  r e t e n t i o n  
e f f o r t ,  a p i l o t  Handicapper Peer  Contac t  Program was i n i t i a t e d  and 
modeled a f t e r  s i m i l a r  m i n o r i t y  a i d e ,  women mentor programs. OPHS h a s  
recognized  t h e  need f o r  such a  program f o r  sometime based on t h e  obser-  
v a t i o n  t h a t  hand icappers  new t o  campus and /or  new t o  t h e  hand icapper  
e x p e r i e n c e  o f t e n  need e x t r a  o r i e n t a t i o n  and a t t e n t i o n .  There were a l s o  
hand icappers  who expressed  f e e l i n g  i s o l a t e d  from s o c i a l  c o n t a c t  oppor tu-  
n i t i e s .  A number of  handicapper  s t u d e n t s  g e t  involved i n  s e v e r a l  pee r  
r e s o u r c e  groups a v a i l a b l e  on campus, o r  hand icapper  advocacy a c t i v i t i e s .  
However, t h e r e  a r e  o t h e r s  who have n o t  y e t  developed t h e  s e l f - c o n c e p t  o r  
p o s i t i v e  group i d e n t i t y  n e c e s s a r y  t o  p r o v i d e  t h e  o p p o r t u n i t y  f o r  one- 
on-one m e n t o r l f r i e n d  r e l a t i o n s h i p s  between handicappers  w i t h  s i m i l a r  
c h a r a c t e r i s t i c s .  During t h e  y e a r ,  f o u r  s t u d e n t s  were employed a s  peer  
c o n t a c t s  and a s s i g n e d  a  l i s t  of s t u d e n t s  who shared  s i m i l a r  hand icaps .  
S t a f f  r e c e i v e d  p o s i t i v e  and t~e!pfu l  feedback and hopes t o  enhance n e x t  
y e a r ' s  program. 

OPHS c o n t i n u e s  t o  p r o v i d e  s u p p o r t  and advocacy and t e c h n i c a l  a s s i s t a n c e  
t o  u n i t s  a c r o s s  campus r e g a r d i n g  accommodations f o r  handicapper  s t u d e n t s  
w i t h  v a r i o u s  c h a r a c t e r i s t i c s .  It h a s  sponsored Academic o r i e n t a t i o n  and 
Welcome Week Programs and pub l i shed  3 i s s u e s  of OPHS Harbinger  Newslet- 
t e r .  OPHS con t inued  use  of USOE S p e c i a l  S e r v i c e s  funds  t o  s e r v e  
low-income, f i r s t  g e n e r a t i o n ,  and hand icapper  s t u d e n t s ,  and i t  co- 
sponsored employment a c t i v i t i e s  f o r  hand icappers  w i t h  Placement Servi-c- 
e s .  Honors were awarded t o  h igh  a c h i e v i n g  s t u d e n t s ,  a l u m r ~ i ,  and 
f a c u l t y / s t a f f  making s i g n i f i c a n t  c o n t r i b u t i o n s  t o  hand icapper  
o p p o r t u n i t i e s .  

I n s e r v i c e s  and workshops invo lved  f a c u l t y / s t a f f  of OPHS a s  w e l l  a s  
numerous o t h e r  MSTJ depar tments .  OPHS L i b r a r y  of books / p e r i o d i c a l s ,  
f i l m s / v i d e o s ,  and o t h e r  e d u c a t i o n a l / a w a r e n e s s  i n f o r m a t i o n ,  a s  we11 a s  
i n d i v i d u a l  c o n s u l t a t i o n s  r e g a r d i n g  v a r i o u s  r e s e a r c h  p r o j e c t s  and t h e i r  
i m p l i c a t i o n s  f o r  hand icappers  were made. 

The O f f i c e  of Progroms f o r  Handicapper Servj .ces d i r e c t o r ,  a l o n g  w i t h ' t h e  
Department of IIuman Re la t io r i s  c o o r d i n a t o r  of t h e  O f f i c e  of Kesource 
Cen te r  f o r  Handicapper and Veteran A f f a i r s ,  se rved  on t h e  Techn ica l  
Advisory Board of t h e  Michigan Corlsortium on Enabl ing Technology funded 
by t h e  S t a t e  L e g i s l a t u r e  t o  i n v o l v e  KSU, U n i v e r s i t y  of  Michigan and 
Wayne S t a t e  U n i v e r s i t y  r e s e a r c h  z b i l i t i e s .  

OPHS respondecl t o  nany r e q u e s t s  from corninunity o r g a n i z a t i o n s ,  s c h o o l s ,  
and o t h e r  c o l l e g e s  f o r  in fo rmat ion  o r  p r e s e n t a t i o n s  regard ing  handicap-  
p e r s .  OPHS s t a f f  p a r t i c i p a t e d  i n  t h e  A s s o c i a t i o n  of Handicapped S tuden t  
S e r v i c e  Programs i n  Post-secondary Educat ion,  and p resen ted  a t  t h e i r  
,July annual  meeting.  OPHS and DHR s t a f f  se rved  a s  founders  and o f f i c e r s  
In t h e  Michigan A s s o c i a t i o n  on Handicappers i n  Higher Educat ion.  OPHS 
and DHR con t inue  t o  work vrith t h e  Alumni A s s o c i a t i o n  t o  deve lop  a  
llandicapper Alumni Resource Group 2s w e l l  a s  o t h e r  progrklms t o  b e n e f i t  
( 1  l umni . 



Upward Bound Program. Upward Bound (UB) i s  a  f e d e r a l l y  funded,  
p re -co l lege  program designed t o  s e r v e  low income, p o t e n t i a l  f i r s t  
g e n e r a t i o n  c o l l e g e  s t u d e n t s  from Lansing Area h igh  s choo l s .  Upward 
~ o u n d ' s  miss ion  i s  t o  mo t iva t e  disadvantaged young people  who have 
academic p o t e n t i a l  and t o  a s s i s t  them i n  deve lop ing  s k i l l s  necessa ry  t o  
succeed i n  a  post-secondary i n s t i t u t i o n  of educa t i on  and s ecu r ing  
f i n a n c i a l  a s s i s t a n c e .  

During t h e  1987-88 academic y e a r  Upward Round provided a v i a b l e  suppo r t  
f o r  75 Lansing h igh  s choo l  s t u d e n t s .  Included i n  t h i s  program were: 
b a s i c  s k i l l s  i n s t r u c t i o n ;  t u t o r i n g ;  p e r s o n a l ,  academic,  and c a r e e r  
counse l i ng ;  c a r e e r  e x p l o r a t i o n ;  c u l t u r a l  activities; s p e c i a l  programs; 
and a c t i v i t i e s  designed t o  expose s tude.nts  t o  c a r e e r s  under represen ted  
by t h e  disadvantaged popu l a t i on .  Wel l - t ra ined ,  exper ienced ,  and commit- 
t e d  personne l  were engaged t o  work w i t h  t h e  summer and acadeclic y e a r  
program. Program goa l s  and o b j e c t i v e s  were achieved.  

O r i e n t a t i o n  f o r  new s t u d e n t s  du r ing  t h e  academic summer inc luded :  a  
d i s c u s s i o n  of t h e  r u l e s  and r e g u l a t i o n s  of t h e  program and t h e  program's 
h i s t o r y ;  a  pane l  of program s t u d e n t s  who d i s cus sed  t h e  s t r u c t u r e  and 
b e n e f i t s  o f  t h e  program from a s t u d e n t ' s  p e r s p e c t i v e ;  an  i n t r o d u c t i o n  t o  
an a s s igned  b i g  s i s t e r  o r  b i g  b r o t h e r  i n  t h e  program who bef r iended  t h i s  
s t u d e n t  and a s s i s t e d  w i t h  t h e  ad jus tment  t o  t h e  program; throughout  t h e  
cou r se  of t h e  p roba t i ona ry  p e r i o d ,  t h e  d i r e c t o r ,  counse lo r ,  academic 
coo rd ina to r ,  and t u t o r  provided in format ion  t o  t h e  s t u d e n t s  and devel-  
oped i n d i v i d u a l i z e d  p l a n s  based on the  needs assessments .  



The "Contact  Hours" c h a r t  p r o v i d e s  a d e t a i l e d  list of s e r v i c e s  
p rov ided  f o r  t h e  s t u d e n t  and t o  what d e g r e e .  

CONTACT HOURS FOR 1987-85 .--- 

Summer Academic Year 
--. - .. -. . - .. - 

i/ of c o n t a c t  // of Contac t  
S t u d e n t s  Hours S t u d e n t s  Hours -- - 

1 .  Bas ic  S k i l l s  58 5 , 4 7 8  7  0  4 , 6 8 7 . 5 0  
I n s t r u c t i o n  

2 .  T u t o r i n g  5 8 2 , 0 8 8  7  0 4 ,6P7 .50  

3 .  Counse l ing  

A. P e r s o n a l  5  8 3 48 7 0  2 , 1 8 7 . 5 0  
B .  Academic 5  8 174 7  0 937 .50  
C .  Caree r  5  8 348 7  0  2 , 3 4 3 . 7 5  

4 .  C a r e e r  E x p l o r a t i o n  58 580 7  0 3 , 3 0 5 . 0 0  

5 .  C u l t u r a l  5  8 5 2 2  7  0  2 ,493 .75  

6 .  S p e c i a l  Programs 5  8 23 2  7  0 1 , 6 9 2 . 0 0  

7 .  C a r e e r s  
Underrepresented by 
Cisadvantaged 5  8 1 , 3 4 2  7  0 7 7 0 . 0 0  

- -- - .. , 

TCTALS 5  8  1 1 , 1 1 3  7  0 2 3 , 1 0 4 . 5 0  



E .  Graduate and Graduate Professional Programs 

The affirmative action plan for graduate and graduate professional students 
at Michigan State University has been based on a commitment to increase 
enrollment of minorities and women at the graduate level and to provide them 
with quality education, Adequate financial support is crucial to the 
success of underrepresented students, as well. as in their retention and 
degree completion. Three main categories of graduate fi-nancial support are 
covered under the graduate affirmative action plan: 1) departmental/school 
teaching and research assistantships, 2) f el lowships and scholarships, and 
3) funds administered by the Affirmative Action Graduate Financial Assis- 
tance Program and specifically targeted for women and minorities. All 
recipients must be I J . S .  citizens or permanent residents to be considered for 
financial support. 

The specially targeted funds include the Equal Opportunity Program (EOP) 
Fellowships, the Minority Competitive Doctoral Fellowships (MCDF), 
Programmatic Funding (PF), the Affirmative Action Graduate Assistantships 
(AAGA), and the Patricia Roberts Harris Graduate and Professional Study 
Fell.owships. A brief description of each of these programs follows. 

Equal Opportunity Program (EOP) Fellowships 

Equal Opportunity Graduate Fellowships for Disadvantaged and Minority 
Students were initiated in 1970-1971. This program provides fellowshir 
awards based on a needs analysis done by the Office of Financial Aids, witl- 
the exact award varying (not to exceed $1,200, plus $200 for each dependent, 
per term) for each student, depending on financial need. Policies anc 
procedures for the selection of EOP Fellows are determined by the Affirma- 
tive Action Graduate Financial Assistance Policy Committee. EOP recipientc 
must be either racial/ethnic minorities or women receiving puhlil 
assistance. 

Min~rity Competitive Doctoral Fellowships (MCDF) 

The Minority Competitive Doctoral Fellowship Program was initiated I 
1979-80. New raciallethnic minority doctoral candidates are nomincited b 
participating colleges and brought to campus to perticipate in i l  

expense-paid visit. Fellows are guaranteed three years of support. Tllc* 
are provided $9,000 plus compensation for out-of-state tuj-tion charges t l )  
first year, and the difference between $9,000 and the income from or1 
half-time assistantship for the second and third years. 

Programmatic Funding (PF) 

Programmatic Fundtng was developed in 1979-80 to encourage academic units I 
seek external funds for supporting minority graduate students. Programmatl 
funds are available to departments/schools/colleges on a matching basis, i 

as to increase the total available financial resources targeted for minorfl 



graduate students. Currently, the participating uni.ts incl.ude the School of 
Labor and Industrial Relations and the Coll.ege of Veterinary FIedicine. 

Affirmative Action Graduate Assistantships (AAGA) 

Affirmative Action Graduate Assistantships are used to fund graduate study 
in areas where women and/or racial/ethnic minorities are underrepresented. 
Eligible units are those units having a percentage of women and/or minority 
enrollments below the University's total enrollment percentage .of women 
and/or minorities. This program was initiated in 1976-77. To encourage 
recruitment and enrollment, the first-year assistantship is supported by 
AAGFAP1s graduate assistantship fund, with the department agreeing to 
continue funding thereafter in accordance with unit procedures for evaluat- 
ing graduate students. Eligible underrepresented graduate students receive 
quarter-time or half-time assistantships. 

Patricia Roberts Harris Graduate and Professj.ona1 Study Fellowship Program 

The Patricia Roberts Harris Fellowship Program (formerly Graduate and 
Professional Opportunity Program) is administered by the U.S. Department of 
Education to provide support to underrepresented groups. Graduate and 
professional opportunity grants are awarded annually on the basis of a 
national competition. Michigan State University has participated in the 
program since 1979-80. In 1987-88, fellowships were provided for graduate 
students in the Departments of Accounting, Biochemistry, Botany and Plant 
Pathology, and Statistics and Probability. Each student received a stipend 
of up to $10,000 plus $5,000 for tuition and fees. 

AAGFAP Expenditure Trends 

Since budget year 1977-78, total AAGFAP expenditures have i~creased each 
year with the one exception of h 5 .0  percent decline in 1984-85. From 
1977-78 to 1987-88, AAGFAP total expenditures increased by nearly one 
million dollars (from $334,869 to $1,304,709), an increase cf 289.6 percent. 
For specific AAGFAP programs, EOP expenditures increased from $221,806 in 
1977-78 to $628,290 in 1987-88, or by 183.3 percent; AAGA expenditures 
increased from $113,063 in 1977-78 to $427,288 in 1987-88, or by 277,9 
percent; MCDF expenditures increased from $43,941 in 1979-80 to $188,989 in 
1987-88, or by 330.1 percent; and PF expenditures declined from $89,022 in 
1979-80 to $60,142 in 1987-88, or by 32.4 percent. 

Expenditure increases have been far greater for the MCDF and AAGA programs 
than for the need-based EOP program. Each year since 1977-78, EOP expendi- 
tures as a. percentage of AAGFAP total expenditures have declined. Although 
EOP expenditures have constituted the largest share of the total expe.ndj.- 
tures for all AAGFAP programs, EOP expenditures declined from 66.2 percent 
of al.1 AAGFAP expenditures in 1977-78 to 48.2 percent in 1987-88. It is 
important to note that this decline does not represent a decrease in the 
percentage of graduate minority students who qualify for need under the EOF 
guidelines. Instead, the decline represents the fact that EOF budget 
allocations have not kept pace with EOP needs. 



Trends  i n  t h e  Number of Awards t o  Women and Minor i ty  Graduate  S t u d e n t s  

From 1977-78 t o  1980-81, t h e  number of  EOP f e l l o w s h i p s  awarded t o  women and 
m i n o r i t i e s  d e c l i n e d  from 137 t o  107. From 1980-81 t o  1985-86, t h e  number of 
EOP f e l l o w s h i p s  awarded i n c r e a s e d  t o  228. From 1985-86 t o  1987-88, t h e  
number of  EOP f e l l o w s h i p s  awarded d e c l i n e d  from 228 t o  165. T h i s  d e c l i n e  
was due t o  a  necessa ry  i n c r e a s e  ad jus tment  of t h e  maxim~im EOP award l e v e l  
(recommended and approved by b o t h  t h e  AAGFAP P o l i c y  Group and t h e  AAGFAP 
O p e r a t i o n s  Committee), and t o  t h e  expansion of t h e  AAGA, and MCDF programs. 
A s  e d u c a t i o n a l  c o s t s  have con t inued  t o  r i s e ,  AAGFAP's a b i l i t y  t o  p rov ide  EOP 
need-based f e l l o w s h i p s  t o  a l l  g r e d u a t e  s t u d e n t s  who q u a l i f y  has  become 
ex t remely  p rob lemat ic .  I f  g r a d u a t e  m i n o r i t y  needs  a r e  t o  b e  met i n  t h e  
f u t u r e ,  an  i n c r e a s e  i n  AAGFAP's EOP budget must be  made soon. The needed 
EOP budget  i n c r e a s e  should n o t  be  one t h a t  d e c r e a s e s  AAGFAP's commitment t o  
AAGA, MCDF, o r  PF programs. 

AAFGAP Tables  and F i g u r e s  

The d e s c r i p t i o n s  and d i s c u s s i o n  of t h e  v a r i o u s  AAGFAP programs show t h e  
range  of suppor t  f o r  women and r a c i a l / e t h n i c  m i n o r i t y  g r a d u a t e  s t u d e n t s  a t  
Michigan S t a t e  U n i v e r s i t y .  A summary of e x p e n d i t u r e s  f o r  t h o s e  programs 
funded by t h e  U n i v e r s i t y  from 1977-78 t o  1987-88 is p r e s e n t e d  i n  Tab les  V-15 
and V-16. Tables  V-17 th rough  V-20 i n c l u d e  a c t u a l  y e a r l y  e x p e n d i t u r e s  f o r  
t h o s e  programs, t h e  number of swards each y e a r ,  and t h e  r n c e / e t h n i c  and 
gender  breakdowns of t h o s e  awards.  I n  a d d i t i o n ,  a  f i g u r e  (graph)  h a s  been 
p rov ided  f o r  each t a b l e .  



C c a p h  7 - 1  

MICHIGWJ STATE UNIVERSITY 
MINOR1 TY ENROLLMENT 

FGLC TERMS 
1 9 7 9 - 8 8  

7 9 8 0  8 1  8 2  8 3  8 4 8 5  8 b  8 7 8 8 
YEAR 

0 LJOMEN MEN 

Craph V-2  

MICHIGAN STATE U N I V E R S I T Y  
M I N O R I T Y  ENROLLMENT AS A PERCENT OF TOTAL ENROLLRENT 

AND A F F I R M T I V E  A C T I O N  TOTALS 
FRLL TERMS 

1 9 7 9 - 8 0  

7 9 B 0 81 8 2  83 8 4 8 5  8 b  87 8 8 
YEAR 

% OF TOTAL ENROLLNENT 0 AAFFIRt-MTYVE ACTION X 



MICH IGfi'4 STATE U N I V E R S I T Y  
FQTIVE WER I C A N  ENROLLMENTS 

F A L L  TERMS 

YEAR 
[ (WOMEN MEN 

HICHIGAN STATE U N I V E R S I T Y  
N A T I V E  AMER ICAV ENGOLLMENT AS A PERCENT OF TOTAL ENROLLMENT 

b A;; IRYATIVE ACTION TOTALS 
FALL TERMS 

YEQR 

Z OF TOTOL ENROLLMEHT 0 A F F I R M n T I V E  A C T I O N  % 



MICHIGAU STATE UNIVERSITY 
BLACK ENROLLMENTS 

F A L L  TERPlS 
1 9 7 9 - 8 8  

7  9 6 2 8 1 8 2 8 3 8 4 8 5 8 b  6 7 8 8 
YEAR 

0 WOMEN MEN 

MICHIGAU STATE UNIVERSITY 
BLACK ENXOLLMENT AS A PERCENT OF TOTAL ENROLLMENT 

AND A F F I R Z A T I V E  ACTION TOTALS 
F A L L  TERMS 

. . 
7 9  8 3  8 1  8 2 8 3  84 8 5  8 b  8 7 8 8 

YEAR 
% OF TOTAL ENROLLMENT [ AFFIRYATIVE A C T I O N  X 



HISPANIC 

C r a p b  V - 1  

nICHIC!&N STATE U N I V E R S I T Y  
HISPf iVIC ENROLLI-1ENTS 

FALL TERHS 
1979-83 

61 . B 2 8 3 8 4 8 5 
YEAR 

0 WWClEN MEN 

Crspb F-8 

KICHIGGV STATE UNIVERSITY 
EN2OLLKENT AS A PERCENT OF TOTAL 

AND AFFIRWTIVE ACTION TOTQLS 
FALL TERMS 

1 9 7 9 - 8 8  

ENROL LRENT 

YEAR 
% OF TOT< EF42OLLKENT Lj AFFIRT?ATIVE ACTION % 



MICHIG&V STATE UNIVERSITY 
ASIA ' \J /PACIF I C  I SLWDER EEJ~OLLP~ENTS 

F A L L  TERMS 
1 9 7 9 - 8 8  

7 9 0 0 8 1 8 2 8 3 8 4  8 5  8 b  8 7 8 0 
YEAR 

0 IWoEN a MEN 

M I C H I G A N  STATE UNIVERSITY 
A S I A N / P I  ENROLLMENTS AS A % OF TOTAL ENROLLMENT 

AND A F F I R M A T I V E  ACTION TOTALS 
F A L L  TERMS 

1 9 7 9 - 8 8  

79 8 0  8 1 8 2 8 3 8 4 8 5 8 b  8 7 8 8 
YEAR 

X OF TOTAL ENROLLMENT A F F I R Y A T I V E  A C T I O N  X 



Graph V - 1 1  

MICHIGAN STATE I JN IVERSI  TY 
FEMALE ENROLLMENTS 
( INCLUDING FOREIGN) 

FALL  TERMS 
1 9 7 9 - 8 8  

7 9 8  8 8 1 8  2 8 3 8 4 8 5 '  8b 8 7  
YEAR 

MINCIRITY m]] NON-MINORITY 

Graph V - 1 2  

MICHIGAN STATE U N I V E R S I T Y  
FEMALE ENROLLMENT AS A PERCENT OF TOTAL ENROLLMENT 

( INCLUDING FOREIGN)  
FALL  TERMS 

1 9 7 9 - 8 8  

8 3 0 4 8  5 Bb 8 7 0 11 
YEAR 

I T Y  



D
O

LL
A

R
S

 I
N

 T
H

O
U

S
A

N
D

S
 

D
O

LL
A

R
S

 I
N

 T
H

O
U

S
A

N
D

S
 



Graph V - 1 5  

A4GA AWARDS 
--t- TOTAL 

Graph V - 1 6  

PROGRAMMATIC FUNDING AWARDS 
TOTAI. 



Graph V - 1 7  

EOP FELLOWSHIP AWARDS 

(2, .- N c ' e l n ~  a3 
b 8 c 3 a o 3 a a a  0 

I I I I I I 
' 0 ,  I co b. . - N f i *  I vr I tD ' h  
b h (O O c o r O * a c o  03 03 b. 

Graph V-18 

MCDF NEW AWARDS 

TOTAL 

TOTAL 





V I .  AFFIRMATIVE ..-. ACTION I N  PROCUREMENT PROGRAM 

Michigan S t a t e  Un ive r s i t y  con t i nues  t o  be committed t o  t h e  i d e a l  of p rov id ing  
o p p o r t u n i t i e s  t o  m i n o r i t i e s  and d i sadvantaged  segments of our  s o c i e t y  i n  a l l  
phases  of i t s  o p e r a t i o n s ,  i nc lud ing  t h e  p r o v i s i o n  of goods and s e r v i c e s .  The 
Af f i rma t ive  Act ion  i n  Procurement Program pursues  t h i s  i d e a l ,  and t h e  a c t i v i t i e s  
and programs o u t l i n e d  below r e a f f i r m  t h e  U n i v e r s i t y ' s  comn~itment t o  an  e f f i e c t i v e  
a f f i r m a t i v e  a c t i o n  program. 

Emphasis i s  s t i l l  on t h e  fo l lowing  t h r e e  major comporlents of Michigan S t a t e  
U n i v e r s i t y ' s  Af f i rma t i ve  Act ion i n  Procurement Program: (1)  pe r sonne l ;  ( 2 )  
p rocedures ;  and ( 3 )  ou t r each .  

Michigan S t a t e  u n i v e r s i t y ' s  Minori ty  Procurement Coordinator o f f i c i a l l y  ove r see s  
and moni tors  t h e  U n i v e r s i t y ' s  Af f i rma t i ve  Act ion i n  Procurement Program. The 
coo rd ina to r  and i n d i v i d u a l s  from t h e  Bookstore,  Food St.ores,  Cyc lo t ron  and 
L i b r a r y ,  who have been des igna ted  t o  r e p r e s e n t  t h e i r  r e spec t i ve  a r e a s  on m a t t e r s  
concerning mino r i t y  procurement,  meet on a  r e g u l a r  ba s i s .  

The Minor i ty  Procurement Coordinator  a l s o  works c l o s e l y  w i th  Phys i ca l  P l a n t ,  
Housing and Food S e r v i c e s ,  and o t h e r  campus departments i n  an e f f o r t  t.o i d e n t i f y  
and t e s t  new p roduc t s  d i s t r i b u t e d  by m i n o r i t y  vendors,  and t o  l o c a t e  and t r y  new 
mino r i t y  c o n t r a c t o r s  who can b i d  on Un ive r s i t y  cons t ruc t i on  and maintenance work. 

Procedures  

A s  r epo r t ed  i n  p rev ious  y e a r s ,  Michigan S t a t e  Univers i ty  Purchasing personne l  
reviewed and changed some purchasing procedures  t o  a l low more Minority-owned 
Business  E n t e r p r i s e  (MBE) and Women-owned Business En t e rp r i s e  (WEE) p a r t i c i p a -  
t i o n .  One of t h e  most e f f e c t i v e  changes was t o  include an MBE/WBE p a r t i c i p a t i o n  
c l a u s e  i n  c o n s t r u c t i o n  bid  documents. Due t o  t h e  l a rge  amount of c o n s t r u c t i o n  on 
campus t h e  p a s t  few y e a r s ,  t h i s  c l a u s e  ha s  enabled us t o  i n c r e a s e  MRE/WBE f i g -  
u r e s .  Table  VI-1 t h a t  d i s p l a y s  Michigan S t a t e  Univers-i.tyVs minor i ty -  and 
woman-owned bus ine s s  procurement p a r t i c i p a t i o n  over the  l a s t  four  y e a r s ,  f o l l ows  
t h i s  s e c t i o n .  

Although t h e  percen tages  have decreased s i n c e  1986-87, t h e  actual .  d o l l a r s  awarded 
have i nc r ea sed  s ign i f ican t1 .y .  The percen tage  decrease i s  a t t ~ i h ~ r t e d  t o  t h e  
s i g n i f i c a n t  i n c r e a s e  i n  t he  p o t e n t i a l  d o l l a r s  ava i l ab l e  t o  m ino r i t y  and woman- 
owned bus ine s se s .  

We a n t i c i p a t e  some d i f f i c u l t y  i n  main ta in ing  t h i s  high d o l l a r  l e v e l  of MEE/WBE 
p a r t i c i p a t i o n  f o r  t h e  1988-83 f i s c a l  y e a r .  Th is  i s  because t h e  c c n s t r u c t i o n  jobs  
now on campus a r e  on-going p r o j e c t s  whose d o l l a r s  f o r  p ro t ec t ed  c l a s s e s  have 
, ~ l r e a d y  been counted.  Since few new c o n s t r u c t i o n  p ro j ec t s  a r e  a n t i c i p a t e d ,  more 
of t h e  d o l l a r s  w i l l  have t o  be found i n  t h e  supp l i e s  and s e r v i c e s  a r e a .  

$j.nce many of t h e  o r d e r s  i n  t he  s u p p l i e s  and s e rv i ce s  a r e a  a r e  f o r  smal l  dol. lar  
rlmounts, new methods of p rocess ing  smal l  d o l l a r  orders  w i l l  be explored t o  he lp  
i.lnprove t h e  u n i v e r s i t y ' s  Aff i rmat ive  Actior! i n  Procurement Progrum. 
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Another way t o  improve p r o t e c t e d  c l a s s  p a r t i c i p a t i o n  i s  w i t h  i n c r e a s e d  communi- 
c a t i o n  between buying p e r s o n n e l .  The move i n t o  t h e  new U n i v e r s i t y  Servi .ces 
B u i l d i n g  h a s  p u t  a l l  purchas ing  p e r s o n n e l  i n t o  one b u i l d i n g ,  making i t  e a s i e r  t o  
exchange i n f o r m a t i o n  and t o  work more c l o s e l y  w i t h  t h e  Minor i ty  Procurement 
Coord ina to r .  

Michigan S t a t e  U n i v e r s i t y  c o n t i n u e s  t o  a d v e r t i s e  b i d s  th rough  a l l  known m i n o r i t y  
s o u r c e s .  These i n c l u d e  t h e  D e t r o i t  Minor i ty  Business  Development C e n t e r ,  Busi- 
n e s s  Development Center  of F l i n t ,  G r e a t e r  Lansing M i n o r i t y  Bus iness  A s s o c i a t i o n  
and Michigan Minor i ty  Bus iness  Development Counci l .  The A s s o c i a t i o n  of  M i n o r i t y  
C o n t r a c t o r s  of D e t r o i t  and Muskegon, which we p r e v i o u s l y  u t i l i z e d ,  h a s  gone o u t  
of b u s i n e s s .  The Minor i ty  Procurement Coord ina to r  c o n t i n u e s  t o  s e a r c h  f o r  o t h e r  
o r g a n i z a t i o n s  where o p p o r t u n i t i e s  f o r  t h e  m i n o r i t y  community can be expanded. 

We c o n t i n u e  t o  u s e  t h e  o t h e r  t h r e e  s p e c i a l  t e c h n i q u e s  which were o r i g i n a t e d  t o  
expand p a r t i c i p a t i o n  by p r o t e c t e d  c l a s s  f i rms .  

1. To ex tend  e x i s t i n g  c o n t r a c t s  w i t h  m i n o r i t y  f i r m s ,  p rov ided  t h e  
e x i s t i n g  c o n t r a c t  was awarded on t h e  b a s i s  of open c o m p e t i t i o n  
and t h a t  t h e  e x t e n s i o n  p e r i o d  i s  r e a s o n a b l e ;  

2 .  To n e g o t i a t e  c o n t r a c t s  d i r e c t l y  w i t h  p r o t e c t e d  c l a s s  f i r m s  up 
t o  a  predetermined a u t h o r i z e d  d o l l a r  amount. That a u t h o r i z e d  
d o l l a r  amount is c u r r e n t l y  $2,500; and 

3. To b i d  o n l y  p r o t e c t e d  c l a s s  f i r m s  when t h r e e  o r  more q u a l i f i e d  
f i r m s  can be i d e n t i f i e d .  

Outreach 

The purpose  of t h e  Outreach Program is t o :  

1. c r e a t e  a  b e t t e r  r a p p o r t  w i t h  t h e  Minor i ty  Bus iness  Community; 

2 .  p rov ide  more u n d e r s t a n d i n g  of t h e  U n i v e r s i t y ' s  purchas ing  
f u n c t i o n ;  and 

3. s t i m u l a t e  more m i n o r i t y  vendor p a r t i c i p a t i o n  i n  U n i v e r s i t y  
b u s i n e s s .  

I n  a d d i t i o n ,  t h e  Minor i ty  Procurement Ccord ina to r  s t r i v e s  t o  a s s i s t  i n  minor i ty  
b u s i n e s s  development and growth t o  h e l p  i n c r e a s e  t h e  p o t e n t i a l  f o r  more d o l l ; ~ r : ~  
t o  b e  s p e n t  w i t h  m i n o r i t y  vendors .  

The fo l lowing  a r e  some of t h e  h i g h l i g h t s  and r e s u l t s  of  t h e  p a s t  y e a r ' s  Outrenc~l~ 
a c t i v i t i e s  w i t h  regard  t o  Michigan S t a t e  U n i v e r s i t y ' s  A f f i r m a t i v e  Ac t ion  l r i  

Procurement Program. 

Michigan S t a t e  U n i v e r s i t y  worked w i t h  t h e  Kichigan Department 
of Commerce, O f f i c e  of Minor i ty  Business  E n t e r p r i s e ,  and t h e  
Michigan Minor i ty  Bus iness  Development Counc i l  t o  p r e s e n t  t h e  
Seventh Annual Michigan Minor i ty  Procurement Conference.  T h i s  
event  was h e l d  a t  The Lansing Center  i n  Lansing,  Michigan, 
Kay 18-19. Over one thousand people  a t t e n d e d  e v e n t s  d u r i n g  
t h e  confe rence .  The h i g h l i g h t  of t h i s  y e a r ' s  confe rence  was 



that Michigan State University was recognized as "The Corpora- 
tion of the Year." The Vice President for Finance, Personnel 
and Operations accepted the award for the University. 

The Minority Procurement Coordinator took part in trade shows 
and/or dialogue sessions at Wayne State University, The Grand 
Rapids Chamber of Commerce Minority Week Program, and the 
Fifth Annual Conference of Woman Business Owners in Flint, 
Michigan. 

The Minority Procurement Coordinator also attended National 
Minority Conferences both in Pittsburgh, Pennsylvania and 
Las Vegas, Nevada. These conferences give us an opportunity 
to discuss, share and compare Michigan State University's 
procurement program with nationally recognized affirmative 
action programs. 

Maintaining close contact with minority- and women-owned businesses and business 
organizations is a major part of the Outreach Program. The Minority Procurement 
Coordinator was actively involved in the following activities: 

He serves on the Board of Directors of the Michigan Minority 
Business Development Council and the Board of Directors 
Planning and Membership Committees. Additionally, he is a 
member of Michigan State University's Minority Advisory 
Council, Lansing Chamber of Commerce Minority Advisory Commit- 
tee, Advisory Board of the Urban League Development Corpora- 
tion of Lansing, and an affiliate member of the Greater 
Lansing Minority Business Association. 

In the past year the Minority Procurement Coordinator has made 
twenty-three trips to Detroit, four to Grand Rapids, two to 
Ann Arbor and two to Flint. LTenever possible, other purchas- 
ing personnel accompany him. These trips give the purchasing 
staff an opportunity to talk to minority and women business 
owners about providing their goods and services to the 
University. 

The Minority Procurement Coordinator continues to receive 
requests to consult and share our program with other state 
supported institutions. The Coordinator also meets regularly 
with the Michigan Department of Commerce and other private and 
public minority business leaders. 

L;ummary, Michigan State University's Affirmative Action in Procurement Pro- 
n's success can be attributed to: 

(A) the personal contact and assistance provided through Outreach 
activities; 
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( R )  t h e  v a r i o u s  p rocedures  e s t a b l - i s h e d  t o  promote more p r o t e c t e d  
c l a s s  b u s i n e s s  p a r t i c i p a t i o n ;  and 

( C )  t h e  d e d i c a t e d  e f f o r t s  o f  t h o s e  p e r s o n s  a f f i l i a t e d  w i t h  t h i s  
program. 



TABLE V I - 1  

12 Months Ended: June 30, 

Affirmative Action in Procurement Program 
Four Year Trend 

Minority-owned Business 

P o t e n t i a l  Do l l a r s  $16,498,271 
Actual Dol la rs  Awarded 1,999,509 
Percent  Actual of P o t e n t i a l  Do l l a r s  1 2 . 1 %  

Floman-owned Business 

Po t en t i a l  Dol la rs  $14,975,509 

Actual Dol la rs  Awarded 2t678,971 
IJf?rcent Actual of Po t en t i a l  D c l l a r s  17.9% 





V I I .  DEPARTMENT OF HUMAN R.ELATIONS 

The Department of Human R e l a t i o n s  a d m i n i s t e r s  and m o n i t o r s  U n i v e r s j t y  e q u a l  
oppor tun i . ty ,  n o n d i s c r i m i n a t i o n  and a f f i r m a t i v e  a c t i o n  p o l i c i e s  on v e t e r a n s ,  
handi-cappers ,  women and m i n o r i t i e s ,  as w e l l  as c o u n s e l i n g  programs f o r  U n i v e r s i t y  
employees and t h e i r  f a m i l i e s  when p e r s o n a l  problems a f f e c t  employee performance.  
Human R e l a t i o n s  s t a f f  reviews h i r i n g  a c t i o n s  f o r  conformance t o  t h e s e  U n i v e r s i t y  
p o l i c i e s  and a s s i s t  e,mployment d e c j s i o n  makers i n  e f f e c t u a t i n g  them. T h i s  s.ezves 
t o  s s s u r e  t h e  1 J n i v e r s i t y  t h a t  i t s  h i r i n g ,  promotion and t r e a t m e n t  of employees 
compl ies  w i t h  Michigan and f e d e r a l  g u i d e l j n e s  and p r c c e d u r e s  as we11. 

Human R e l a t i o n s  co-sponsors ,  w i t h  t h e  A s s i s t a n t  Vice P r e s i d e n t  f o r  P e r s o n n e l  and 
Employee Relation::,  an  a n n u a l  b r e a k f a s t  meet ing of U n i v e r s i t y  s t a f f  w i t h  communi- 
t y  agency s t a f f ,  t o  d i s c u s s  h i r i n g  of indj.vidua1.s from t h e  c o n s t i t u e n t  g roups  
i s t o  t h e  KSU workforce .  The Department a l s c  a-ddresses  t h e  needs  of c o n s t i t u e n t  
indi .vi .duals i n ,  o r  seek ing  t o  e n t e r ,  t h e  MSU workforce  by conduc t ing  workshops on 
a b i l i t y  and e q u i t y  and by a s s i s t i n g  t h o s e  p e r s o n s  t o  g a i n  p a r t - t i m e  employment. 
Workshops a r e  al.so h e l d  t o  a d d r e s s  stress management and communication s 1 c i l . l ~  f o r  
MSU employees.  

During 1987-1988, t h e  Department made p r e s e n t ~ ~ t i o n s  on a f f i r m a t i v e  a c t i o n ,  eqtw1 
o p p o r t u n i t y ,  n o n d i s c r i m i n a t i o n  and employee a s s i s t a r l c e  t o  s u p e r v i s o r y  s t a f f .  
These programs focused on p r o p e r  p e r c e p t i o n  o f ,  and b e h a v j o r  toward a b i l i t y  and 
e q u i t y  i n  t h e  wcrkp lace  and t h e  need and methods f o r  r e f e r r i n g  employees w i t h  
p r o f e s s i o n a l  o r  p e r s o n a l  problems f o r  a s s i s t a n c e .  P r e s e n t a t i o n s  t o  acadernic 
depar tments  focused  on s t r a t e g i e s  t o  i d e n t i f y ,  r e c r u i t ,  and h i r e  v e t e r a n ,  handi--  
c a p p e r ,  women and m i n o r i t y  f a c u l t y .  Human R e l a t i o n s  s t a f f  a l s o  coord!r~ated 2 2  
TJnited Way t r a i n i n g  s e s s i o n s  d u r i n g  t h e  1987 campaign, r e a c h i n g  786 v o l u n t e e r s  a t  
16 d i f f e r e n t  campus l o c a t i o n s .  

With t h e  O f f i c e s  of P e r s o n n e l  Resource  Systents and Academic Personne l  Records ,  
the  Human R e l a t i o n ' s  s t a f f  r e v i s e d  t h e  Veteran and Handicapper ernpl oyee  
t ; e l f - i d e n t i f i c a t i o n  su rvey  form. I n  October  1988, t h i s  i n s t r u m e n t  was s e n t  t o  
c.mployees having a  change i n  employment s t a t u s  s i n c e  t h e  p r e v i o u s  s u r v e y .  A 
r-csponse was r e q u e s t e d  o n l y  i f  a change i n  v e t e r a n  o r  l landicapper i d e n t i t y  had 
~ ~ c c u r r e d ,  o r  i f  a  r e q u e s t  f o r  r e a s o n a b l e  accommodations was t o  be made. Conse- 
~ l r i e n t l y ,  t h e  t o t a l s  f o r  v e t e r a n  and hand icapper  employees a r e  v-ow 1,266/186,  up 
I r-om 1,260/176 l a s t  y e a r .  These i n c r e a s e s  a r e  a lmos t  e n t i r e l y  due t o  t h e  i m -  
i,uoved su rvey  i n s t r u m e n t .  Nine teen  r e q u e s t s  were r e c e i v e d  f o r  r e a s o n a b l e  accom- 
r l ~ ~ ) d a t i o n ,  of which 7 have been f i l l e d ,  4 a r e  pend ing ,  2 were withdrawn, and 6 

s t o r s  now e i t h e r  deny hav ing  made a  r e q u e s t  o r  were u n a v a i l a b l e  f o r  c l a r i f i - -  
on nf r e q u e s t  s t a t u s .  Examples of r e q u e s t s  f i l l e d  a r e :  a )  snow/ice  c o n t r o l  

m p a r k i n g  t o  b u i l d i n g  e n t r a n c e ,  b)  r e n t e d  p a r k j n g  n e a r  b u i l d i n g  e n t r a n c e ,  c )  
r mats  i n s i d e  b u i l d i n g  e n t r a n c e ,  d )  c e r t i  f  i e d  American Sign T,anguage i n t e r -  
rs ,  e )  computer,  f )  smoke f r e e  work s t a t i o n ,  g) c o n s i s t e n t ,  t i g h t ,  

tment s t a f f  a l s o  f a c i l i t a t e d  t h e  r e l o c a t i o n  and r e o r g a n i z a t i o n  of the: 
gan Consortium on Enabl ing Technology from t h e  U n i v e r s i t y  of Michigan t o  
gan S t a t e  U n i v e r s i t y  and conducted a  v a r i e t y  of c o n f e r e n c e s ,  workshops and 

a c t i v i t i e s  t o  c o o r d i n a t e  and advance Univers i ty-wide e f f o r t s  f o r  v e t e r a n s  
a n d i c a p p e r s .  F u t u r e  e f f o r t s  f o r  v e t e r a n s  and har id icappers  w i l l  a l s o  f e a t u r e  
am r e s t r u c t u r i n g  i n i t i a t i v e s  towerd more e f f i c i e n t  s u p e r ~ ~ i s o r y  and s t a f f  



training, monitoring of hiring process and construction/alteration projects, and 
communicatIor~ with veterans and handicappers both on campus and in the 
extra-university community. 

Department staff provided 119 programs for women during the year, with a total of 
5,912 attendees. Thirty-five "Personal Safety" programs were conducted for a 
wide variety of campus and community groups, wFth over 1,551 attendees. The 
MSU Woman ~ewsletter, with a circulation of 4,000, was published bimonthly. - 
Also, approxjmately 5,700 fact sheets on women's issues, and cver 300 sexual 
harassment booklets, were distributed. In addition, The Division of Women's 
Programs provided staff support to three University-wide Women's Advisory Commit- 
tees to, the Provost, the Vice President for Student Affairs and Services, the 
Vice President for Finance and Operations, as well the the Women's Coordinating 
Council. 

The Diwi.sion of Women's Programs staff participated in 3 3  campus/community 
organizations, attended 14 conferences, seminars or programs, handled 3,000 
(estimate) phone contacts, 2nd provided 175 one-to-one counseling sessions. The 
~ivision's goal as it relates to women is to maintain cllrrent commitments despite 
resource reducti.ons at Michigan State University. 

During 1987-88, the Division of Minority Programs provided a series of programs 
directed at improving and enhancing understanding between the MSU and minority 
community. More than 37 presentations on cross cultural communication ant1 
education were made to 840 faculty and support staff. In co-sponsorship wirh 
other units on campus, the Division hosted five Hispanic Heritage Cultural 
Programs during Semana de la Raza in October and Chicano History Week in February 
and three cultural programs for Native Americans and two for Asian Pacific 
Americans. In addition more than 12 programs were held during Black History 
Month in February and three in commemoration of Dr. Martin Luther King. 

The newsletter A Minority Presence published by the Division of Minorj.ty Program:. 
which contains information about minorities is distributed on a monthly basii, 
during the academic year for all minority faculty, staff and students. St;,fl' 
al.so respocded to more than 206 consultant requests and more than 1800 telepho~lti 
inquiries by min0ri.ti.e~ experiencing sane concern or problem in the wcrk 
living environment. A major responsibi.lity of the Division involved provi 
staff support to the Vjnority Advisory Council, a standing committee wh 
advises the President and the University administration on matters of inte 
and concern to the University minority community. 

Division staff provided public service by serving in a liaison capacity fo 
University with several minority community organizations such as the 
League, Cristo Rey, and the Hispanic Scholarship Fund es w 
annual conference planning committee fcr two statewide mino 
tion conferences. Professional development of staff involved participation 
instate and MSU based seminars and conferences. Presentations on minority 
in higher education were made at three national conferences and four 
conferences. Requests from several Michigan post-secondary education ins 
tions to speak on minority issues or as an advisor on re 
matters were honored. 
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Campus program activities and faculty, staff and student consultations have 
helped support efforts by the minority community in becoming accepted as equal 
partners in the overall MSU community. Public service efforts have resulted in 
sensitization of the off-campus population of the presence, contributions and 
concerns of the expanding state and local minority community. 

The Department of Human Relations' staff continues to serve as the University's 
liaison to federal and state civil rights agencies as its representative for 
responding to agency discrimination charges. 

Human Relations staff also intervene in informal discriminati~n complaints, 
providing 268 consultations for concerns related to: 

1. general employment and adjustment 
2. referral issues 

d 
3. student adjustment and orientation concerns 
4 MSU orientation for prospective students and their parents 

human Relations staff provides staff support for several groups including the 
Anti-Discrimination Judicial Board (ADJB), Minority Advisory Council (MAC), 
l'mployee Assistance Advisory Committee, Women's Advisory Committee for Finance, 
I'ersonnel, and Operations (WACFPO), President's Handicapper Advisory Council 
(PHRC), Women's Advisory Committee to the Provost (WACP) and the Employee Assis- 
tance Program Advisory Committee. 

'Cl~e Department's Employee Assistance Program provides confidential counseling 
services for MSU employees and members of their immediate families regarding 
personal, family, substance abuse, emotional, psychological, medical, Legal, or 
financial problems that may impact employee work performance. 

Sl~ccific services include: assessment, crisis intervention counseling, referral 
to professional psychotherapy services, counse1.ing related to specific 
work-related problems, education in the areas of parent education, substance 
jrl)use prevention, stress management, communication skills, and facilitative help 
tt)r employees wanting to develop self-help and support groups. 

fiscal year 1987-88, the Department's Employee Assistance Program staff 
nseled 621 individuals. An additional 635 individuals sought out help through 
or more of the 33 educational. programs offered during the year. A "Resource 
e to Attorney Services" and a "Guide to Counseling and Psychotherapy'' were 

book for faculty searches with special reference to affirmative action was 
nred by an affirmative action consultant to the Department of Human Rela- 
s. The faculty consultant was a professor in the Department of Agricultural 





V I I I .  SPECIAL ACTIVITIES 

Each year  t h e  Department of Human Re l a t i ons  su rveys  s p e c l a l  i n i t i a t i v e s  by 
i n d i v i d u a l  depar tments  and u n i t s  on beha l f  of p r o t e c t e d  c l a s s e s .  Survey r e s u l - t s  
i n d i c a t e  t h a t  most a c t i v i t i e s  f a l l  i n t o  one of t h e  following c a t e g o r i e s :  

Academic S t a f f  Development: workshops and mee t ings  f o r  academic s t a f f  
members designed t o  i n c r e a s e  s e n s i t i v i t y  t o  problems of p r o t e c t e d  
groups ,  t o  f u r t h e r  t h e  c a r e e r  development of members of p r o t e c t e d  
groups,  and t o  r e c r u i t  members of p ro t ec t ed  groups .  

I n s t r u c t i o n :  c r e d i t  o r  non-c red i t  programs, c o u r s e s  o r  a c t i v i t i e s  w i th  
s u b j e c t  ma t t e r  d e a l i n g  d i r e c t l y  w i th  t h e  concerns  and /or  exper iences  of 
p r o t e c t e d  groups;  i n s t r u c t i o n  i n  t h e  h i s t o r y  of Thi rd  World c o u n t r i e s  
a s s o c i a t e d  w i th  p r o t e c t e d  mino r i t y  groups.  

Pub l i c  Se rv i ce  A c t i v i t i e s :  on o r  off--campus programs f o r  members of - . .-. . - 
t h e  g e n e r a l  p u b 1 . i ~  designed s p e c i f i c a l l y  t o  s e r v e  members of p ro t ec t ed  
groups o r  d e a l i n g  s p e c i f i c a l l y  w i th  i s s u e s  o r  problems of p r o t e c t e d  
groups.  

Research Programs o r  A c t i v i t i e s :  programs sponsored o r  supported by 
t h e  u n i t  which address  t h e  problems o r  f u r t h e r  t h e  c a r e e r  development 
of members of p r o t e c t e d  groups .  Research of an i n d i v i d u a l  member of a  
p r o t e c t e d  group would -- no t  be a  s p e c i a l  e f f o r t  u n l e s s  t h e  u n i t  has  
extended e x t r a  suppor t  beyond t h a t  a f fo rded  o t h e r  s t u d e n t s  o r  s t a f f  
members t o  f u r t h e r  t h e i r  c a r e e r  development. 

Support S t a f f  Development - --- r workshops and meet ings  f o r  suppor t  s t a f f  
members designed t o  i n c r e a s e  s e n s i t i v i t y  t o  problems of p r o t e c t ~ e d  
groups,  t o  f u r t h e r  t h e  c a r e e r  development of members of p ro t ec t ed  
groups,  and t o  r e c r u i t  members of p ro t ec t ed  groups.  

Student  Support  Se rv i ce s  and E x t r a c u r r i c u l a r  A c t i v i t i e s :  r e c r u i t i n g  , 
o r i e n t a t i o n ,  t u t o r i n g ,  counse l ing ,  c u l t u r a l ,  and a s l e t i c  a c t i v i t i e s  
d i r e c t e d  p r i m a r i l y  a t  p r o t e c t e d  groups.  

The survey responses  were extremely v o l u m i ~ ~ o u s  and t h u s  a r e  no t  p resen ted  h e r e  i n  
e n t i r e t y  ( consu l t  Appendix Sec t i on  V I I I  f o r  a  d e t a i l e d  l i s t  of t h e s e  a c t i v i t i e s ) .  
The fo l lowing  examples, e x t r a c t e d  from each a r e a ,  p rov ide  some concept ion of t h e  
many s p e c i a l  i n i t i a t i v e s  under taken by t h e  v a r i o ~ ~ s  c o l l e g e s  and o t h e r  admin is t ra -  
t i v e  d i v i s i o n s .  

ACADEMIC STAFF DEVELOPMENT 

The Of f i c e  of t h e  A s s i s t a n t  Provost  & A s s i s t a n t  Vice P re s iden t  f o r  Academic Human 
Resources hos ted  s e v e r a l  wo-ricshops f o r  f a c u l t y  development.  A ma jo r  focus  of t h e  
workshops was on ways t o  enhance t h e  development of new f a c u l t y .  Other workshops 
were d i r e c t e d  a t  t echn iques  t o  a s s i s t  minor i ty  and women f a c u l t y  i n  a d j u s t i n g  and 
ach iev ing  succe s s  i n  t h e  academic environment. The Department of Human R e l a t i o n s  
a l s o  provided enrichment s e s s i o n s  on c r o s s  c u l t u r a l  communication t o  f a c u l t y .  A 
v ideo tape  "Minor i t i es  i n  t h e  Col lege Classroom" develnped by t h e  department w a s  



used i n  d e p a r t m e n t a l  mee t ings  t o  h e l p  f a c u l t y  e f f e c t i v e l y  c r e a t e  a  b i a s  f r e e  
c lass room and l e a r n i n g  env i ronment .  

C o l l e g e  of A g r i c u l t u r e  and N a t u r a l  Resources  

The C o l l e g e  made h i r i n g  a  major  a f f i r m a t i v e  a c t i o n  i n i t i a t i v e  d u r i n g  t h e  p a s t  
y e a r .  Three  m i n o r i t i e s  and s e v e n  women were h i r e d  i n  Coopera t ive  E x t e n s i o n  
S e r v i c e  (CES) p o s i t i o n s .  Nine women were promoted t o  h i g h e r  l e v e l  CES academic 
p o s i t i o n s .  Other  a f f i r m a t i v e  a c t i o n  a c t i v i t i e s  i n c l u d e d  twenty  county  e x t e n s i o n  
o f f i c e  u n i t s  which p a r t i c i p a t e d  i n  t h e  CES C i v i l  R i g h t s  Compliance Review Program 
and f i v e  CES s t a f f  who r e c e i v e d  t h e  CES Equal Oppor tun i ty  Award i n  r e c o g n i t i o n  
f o r  t h e i r  noteworthy achievement i n  a f f i r m a t i v e  a c t i o n .  

C o l l e g e  of  Arts and L e t t e r s  

Women's S t u d i e s  co-sponsored t h e  Museum e x h i b i t ,  "Daughters of t h e  D e s e r t :  Women 
~ n t h r o ~ o l o ~ i s t ~  and Na t ive  American sou thwes t ,  1880-1980". 

C o l l e g e  of Educa t ion  

I n  c o l l a b o r a t i o n  w i t h  t h e  M u l t i c u l t u r a l  and S o c i a l  S t u d i e s  s e c t i o n s  of  t h e  
Michigan Department of Educa t ion ,  t h e  Department of  Teacher  Educa t ion  hos ted  
t h r e e  c o n f e r e n c e s  r e l a t e d  t o  t h e  new s o c i a l  s t i j i e s  g o a l s  and o b j e c t i v e s ,  
m u l t i c u l t u r a l i s m ,  and t e x t  book s e l e c t i o n .  

A s  a  p a r t  of t h e  Holmes Group, r e s e a r c h  on "Planning f o r  Tomorrow's Schoo l s , "  
p r o p o s a l  a c c e p t e d  by t h e  Ford Founda t ion  l a s t  January ,  f a c u l t y  have begun work or) 
d i v e r s i t y ,  e q u i t y ,  and t h e  o r g a n i z a t i o n  of s c h o o l s  a s  t h e i r  pr imary researe l l  
f o c u s ,  examining t h e  widening gap i n  s c h o o l  performance between h i g h  and low risk 
s t u d e n t s .  A seminar w i l l  be  p r e s e n t e d  on how t h e  s t r u c t u r e  of s c h o o l s  and the  
p r a c t i c e  of  t e a c h i n g  can be  changed t o  b e t t e r  s e r v e  h i g h  r i s k  s t u d e n t s .  

A depar tment  f a c u l t y  member h a s  been g iven  r e l e a s e  t ime  t o  l e a d  t h e  P r o v o s t '  
Task Force  f o r  an  Hispanic-American I n s t i t u t e .  Resea rch  on t h i s  f i v e  y  
program w i l l  be  d i r e c t e d  towards  t h e  mid-western H i s p a c i c  e x p e r i e n c e .  T 1 1 ~  

proposed i n s t i t u t e  i s  expec ted  t o  h i r e  n l n e  new m i n o r i t y  f a c u l t y  over  t h e  nc.xr 
f i v e  y e a r s .  

To r e a l i z e  a  commitment t o  r e c r u i t  m i n o r i t y  t e a c h e r s  i n t o  
A l t e r n a t i v e  Undergraduate Program, t h e  Col lege  h a s  devc1.o 
P r o j e c t  which i s  c u r r e n t l y  i n  p l a c e  i n  s e v e r a l  l o c a l  p u b l i c  h i g h  s c h o o l s .  Th 
p e r c e n t  of  t h e  secondary mathemat ics  mentors r e c r u i t e d  f o r  t h e  p r o j e c t  a r e  B 1  

James Madison Col lege  

A m i n o r i t y  was appointed a s  a p o s t - d o c t o r a l  King-Chavez-Parks f a c u l t y  meml 

L i b r a r i e s  

A number of  female s t a f f  members were suppor ted  t o  a t t e n d  f o u r  p r o f e s  
development confe rences  i n  t h e  a r e a s  of a r c h i v a l  a p p r a i s a l  
s t a n d a r d s  and t h e  annua l  meet ing f o r  t h e  S o c i e t y  of American A r c h i v i s t s .  
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Nursing 

Faculty development activities included a workshop addressing faculty stereotyp- 
ing of minority students. Two minority faculty have recently been hired by the 
College. 

Vice President for Research and Graduate Studies 

As the affirmative action representative for the search committee for the Assis- 
tant Provost for Lifelong Education, the Dean of the Graduate School conducted a 
seminar on the role of affirmative action in executive search procedures and 
assisted the committee in developing an action plan to expand the pool of minori- 
ty candidates. 

Assistant Provost for Undergraduate Education 

As a way to provide minority students with international study experience, the 
Office provided financial support for a Black male to attend an international 
conference on "The First Year Experience" in Cambridge, England as well as a pre- 
conference workshop at Oxford, England. 

INSTRUCTION 

College of Agriculture and Natural Resource 

Thirty-nine high school students were invited to MSU for a seven week career 
cxposure program sponsored by the Minority Apprenticeship Program. 

College of Arts and Letters 

1)epartment of American Thought and Language administrators have continued tc 
,-<view t6i curriculum of the three-term sequence "American Minorities." The 
l~dministration has also met regularly with those teaching in its other courses to 
ensure that the requirement be maintained that in every course taught, attention 
Ir; paid to the history of minority people in the United States and to their 
contributions to American life and experience. 

Tn support of its commitment to include courses in the college curriculum dealing 
with the history and experience of minorities and women, the English Department 
ilrveloped and implemented the following new courses: 

Theory and Practice of Feminist Literary Criticism 
Advanced Afro-American Literature 
African and Diasporic Literature 
Historical Experiences of American Slaves I and L L  
Graduate courses in Afro-American Literature and the 
African and Diasporic Literature. 

~1 uew program developed by the Department of History, "Black History in Compara- 
f I v e  Perspective", will combine Afro-American History and African History and is 
I,-pccted to attract minority students nationally. 



The School of Music hosted a visiting professor from Nigeria, to teach a course 
in Afro-American music. 

During the summer, the Department of Theatre provided a 10-week theatre program 
for visiting high school scholars sponsoredby the King/Chavez/Parks College Day 
Frogram. 

College of Business 

The Department of Economics redesigned an examination for a student with severe 
visual impairment. In addition, courses on comparable worth, affjrmative action 
and discrimination policy j.ssues have been developed. 

More than 200 loth, llth, and 12th grade students were brought to campus by the 
King/Chavez/Parks College Day Program and received instruction by the Minority 
Business Program. 

College of Communication Arts and Sciences 

Five academic departments offered a variety of courses and class activities 
relating to the experience of minorities, women and handicappers. The Department 
of Advertising offered four undergraduate and three graduate courses which 
included ethnicIracia1 and gender issues. Audiology and Speech Sciences offered 
eleven undergraduate and 26 graduate courses relating -to the handicapper experi- 
ence in American society. Telecommunications offers five undergraduate and one 
graduate class with focus on the underrepresentation of minorities and women in 
the telecommunications industries. 

College of Education 

Teacher Education has six courses available which emphasize the promotion of' 
equity in education. Recognizing a need for more work and socialization in this 
area, the Mentor Teacher Project in the Academic Learning Alternative Under- 
graduate Program has concentrated on working with diverse po~ulations in 
class-rooms. 

The task force for Reform of Teacher Education and MSU have developecl goals ant1 
recommendations to improve and reform both the teaching profession and this 
preparation of teachers. One of its goals is to "assure the development of 
teacher candidatesq abilities to promote equity and social justice in thelr. 
classrooms and schools". 

College of Engineering 

Several non-credit workshops for driver and special education teachers welt- 
convened for the purpose of developing methods and procedures for driver edu 
tion instruction for physically and mentally impaired public school studen 
Training is already underway for occupational therapists and driver train 
staff to work with this population group. 

Assistant Provost for General Academic Administration 

Proposed changes for both the Description of Courses and 
sections of the University catalog were monitored to ensure that gender spec 
language was used for all generic references. 



College of Human Ecology 

S p e c i a l  cou r se s  were developed and implemented t o  f ocus  on t he  exper ience  of 
handicappers ,  m i n o r i t i e s  and women. Family and C h i l d . E ~ o l o g y  .- provided one c l a s s  
on "Minority Fami l ies  i n  America"; a  second c l a s s  i nco rpo ra t ed  t he  exper ience  of 
handicappers ,  "Human s e x u a l i t y " ;  a  t h i r d  c l a s s ,  "Parent  Education Class"  was 
d i r e c t e d  t o  f a m i l i e s  w i t h  handicapper  members. Human and Family N u t r i t i o n  
provided a  c l a s s ,  " I n t e r a c t i o n  of N u t r i t i o n  and Cu l tu r e "  which d i scussed  s p e c i a l  
h e a l t h  and food needs of women, and t he  importarice of a  c r o ~ ~ - c u l t u r . z l  perspec-  
t i v e  i n  add re s s ing  n u t r i t i o n a l  needs i n  t he  U.S .  and abroad .  

Col lege o f  Human Medicine 

Seve ra l  c l a s s e s  r e l a t i n g  t o  m i n o r i t y  and women's concerns  were o f f e r e d  by the  
Dean ' s  o f f i c e .  A p r e - c l i n i c a l  course  on "Women's Hea l th  I s sue s , "  another on 
"Hispanic ~ e l i e f s , "  and one on "Health Problems of Black Women" a r c  represen tam-  
Live of  the  c l a s s e s  made a v a i l a b l e  t o  medical s t u d e n t s .  

I n t e r n a t i o n a l  S tud i e s  & Programs 

An i n t e r n a t i o n a l  conference on women, development, and h e a l t h  was convened by the  
Women i n  Development Of f i c e .  

James Madison Col lege 

v ine  univers i ty-wide seminars  on mino r i t y ,  human r i g h t s  and t h i r d  world issues 
were sponsored by t he  Col lege  du r ing  t he  academic y e a r .  Seminar t o p i c s  inc luded :  

L i t e r a t u r e  and P o l i t i c s  i n  South A f r i c a  
Japan  and t he  World Economy 

E thn i c  C o n f l i c t s  and Third World P o l i t i c s  
Human Righ ts  and World P o l i t i c s  

Ideology and P o l i t i c s  i n  Afr ican Development 

I n  a d d i t i o n ,  s t u d e n t s  have been ass igned f i e l d  expe r i ence  placements i n  v a r j . ~ ~ ~  
o f f i c e s  which focus  on t h e  exper iences  of m i n o r i t i e s  and o t h e r  protected groups,  
The Women's Equi ty  Act ion League, American C i v i l  L i b e r t i e s  Union, People r s  

Campaign f o r  Choice, O f f i c e  of Se rv i ce s  t o  t he  Aging, Nati.ona1 Organizat ion fo r  
Women, and t h e  E th iop ian  Community Assoc ia t ion  of Chicago a r e  examples of t h e  
d i v e r s i t y  of placements.  

L i b r a r i e s  

A s p e c i a l  course  on r e sea r ch  i n  women's s t u d i e s  was desreloped and taught  during 
w in t e r  term. 

M i l i t a r y  .Science 

Department f a c u l t y  members who se rved  i n  t he  Vietnam war p a r t i c i p a t e d  i n  several .  
Vietnam forums sponsored by s t u d e n t  o rgan i za t i ons  on campus wi th  the  purpose of  
i n c r e a s i n g  i n t e l l e c t u a l  awareness of t he  exper ience and a f f e c t s  of war on peoples  



A f a c u l t y  member made a  p r e s e n t a t i o n  about  ROTC and e n g i n e e r i n g  o p p o r t u n i t i e s  i n  
t h e  Army t o  s t u d e n t s  e n r o l l e d  i n  t h e  M i n o r i t y  Eng ineer  Seminar.  I n  a d d i t i o n ,  one 
two-year and one th ree -year  f u l l  t u i t i o n  s c h o l a r s h i p s  were awarded t o  m i n o r i t y  
s t u d e n t s  p u r s u i n g  e n g i n e e r i n g  d e g r e e s .  

C o l l e g e  of N a t u r a l  S c i e n c e  

A non-c red i t  f i l m  s e r i e s  d e a l i n g  w i t h  t h e  th i rd -wor ld  a g r i c u l t u r e  and involvement 
of women i n  a g r i c u l t u r a l  p r o d u c t i o n  i n  t h i r d  world c o u n t r i e s  was sponsored by t h e  
Department of Entomology. 

Co l lege  of Nurs ing 

Nursing f a c u l t y  t a u g h t  s e v e r a l  c o u r s e s  on t h e  s p e c i a l  h e a l t h  f a c t o r s  of women and 
m i n o r i t i e s .  A non- -c red i t  c o u r s e  on "Women and Chron ic  Diseases"  and "Women a s  
Family Care  ~ i v e r s "  r e p r e s e n t  two of seven c o u r s e s  produced.  

Co l lege  of O s t e o p a t h i c  Medicine 

Two academic u n i t s  i n  O s t e o p a t h i c  Medicine o f f e r e d  c o u r s e s  r e l a t i n g  t o  the 
e x p e r i e n c e  of m i n o r i t y  p o p u l a t i o n s .  Cont inuing V e d i c a l  Educat ion o f f e r e d  n 
c o u r s e  f o r  p h y s i c i a n s  e n t i t l e d  "Management of t h e  Female P a t i e n t .  " 
Family Medicine p rov ided  a  c o u r s e  on t h e  Black Chi ld  and Family.  Admissions and 
S tuden t  A f f a i r s  hos ted  a  workshop f o r  m i n o r i t y  s t u d e n t s ,  "Shar ing Succes:: - 

S t r a t e g i e s . "  

O f f i c e  of t h e  P r o v o s t ,  ( A s s o c i a t e  P r o v o s t )  

The O f f i c e  of t h e  Provos t  h a s  p rov ided  a d d i t i o n a l  fund ing  f o r  s e v e r a l  collegc!r 
and academic depar tments  t o  c o n t i n u e  o r  s u p p o r t  appo in tments  of m i n o r i t y  f a c u l t y ,  
women o r  hand icappers .  Departments which r e c e i v e d  fund ing  i ~ c l u d e d  t h e  Depart 
ments of J o u r n a l i s m ,  Microb io logy ,  Pa tho logy ,  t h e  C o l l e g e  of Educat ion,  and t l ~ r s  
Urban A f f a i r s  Programs. 

Co l lege  of S o c i a l  S c i e n c e  

Twelve new c r e d i t  c o u r s e s  on t h e  e x p e r i e n c e s  of m i n o r i t i e s ,  women and t h i r d  
people  were added t o  t h e  l i s t  of a v a i l a b l e  c o u r s e s  i n  t h e  
pology.  Examples of t h e s e  c o u r s e s  i n c l u d e ,  "Third World Wo 
"Anthropology,  E t h n i c  h i s t o r y ,  and t h e  Study of t h e  America 
r y  of t h e  I n d i a n s  of t h e  G r e a t  Lakes ."  

A c o n t i n u i n g  T i t l e  V I  g r a n t  p e r m i t t e d  t h e  O f f i c e  of Women i n  I n t e r n a t i o n a l  De .- 
opment t o  n o d i f y  t h r e e  c o u r s e s  by i n c o r p o r ~ i n e  gender - - i s sues .  --- 

For t h e  w i n t e r  q u a r t e r ,  Cr imina l  J u s t i c e  made a v a i l a b l e  f o r  t h e  f i r s t  t i n ~ ~ .  
course  on " S p e c i a l  I s s u e s ,  M i n o r i t i e s  i n  Cr imina l  J u s t i c e . "  

During t h e  p a s t  acadezni c  y e a r ,  t h e  Labor Program S e r v i c e  p r e s e n t e d  over  
d i f f e r e n t  seminars  concern ing  m i n o r i t y ,  and/or  women's i s s u e s  i n  t h e  F i e 1  
l a b o r  management. Of t h e s e ,  f o u r  Hispan ic  l e a d e r s h i p  i n s t i t u t e s  a t t r a c t e d  
200 c o n f e r e e s .  I n  a d d i t i o n ,  over  100 r e g i s t r a n t s  a t t e n d e d  t h e  confe rence  t i  



"The C o n s t i t u t i o n  and Black Americans" and 192 p e r s o n s  a t t e n d e d  t h e  "Winter 
School  f o r  Women Workers," a  th ree -day  confe rence  h e l d  on campus. 

A "Psychology of Women" c o u r s e  o f f e r e d  d u r i n g  w i n t e r  and s p r i n g  t e rms  a t t r a c t e d  
over  250 e n r o l l e e s .  

Courses  o f f e r e d  through t h e  Schoo l  of S o c i a l  Work con t inued  t o  i n c l u d e  m a t e r i a l  
r e l a t e d  t o  t h e  s o c i a l  w e l f a r e  of women and m i n o r i t i e s  and t h e  consequence of 
d i s a d v a n t a g e d  p o s i t i o n s  f o r  a c c e s s  t o  o p p o r t u n i t i e s .  

Vice P r e s i d e n t  f o r  S tuden t  A f f a i r s  and S e r v i c e s  D i v i s i o n  

Three  s p e c i a l  s e c t i o n s  of EAD 414, "Student  L e a d e r s h i p  T r a i n i n g "  were o f f e r e d  
f o c u s i n g  on m i n o r i t i e s  i n  l e a d e r s h i p .  About 75 s t u d e n t s  e n r o l l e d  i n  t h e s e  
s p e c i a l  s e c t i o n s  d u r i n g  1987-88. 
*) 

PUBLIC SERVICE 

C o l l e g e  of A g r i c u l t u r e  and N a t u r a l  Resources  

E f f e c t i v e  o u t r e a c h  e f f o r t s  by t h e  Col lege  r e s u l t e d  i n  i n c r e a s i n g  t h e  number of 
m i n o r i t i e s  on CES a d v i s o r y ,  p l a n n i n g  and program development commit tees .  There  
a r e  now 453 m i n o r i t i e s  s e r v i n g  on such c o u n c i l s  o r  commjttees i n  A g r i c u l t u r e ,  
N a t u r a l  Resources ,  Home Economics, and 4-H. 

A s  a  r e s u l t  of o t h e r  e f f o r t s  t h e  number of m i n o r i t i e s  i n  4-H Youth Programs and 
a c t i v i t i e s  i n c r e a s e d  by 222, and 44% f a m i l i e s  were reached by t h e  CES Expanded 
Food and N u t r i t i o n  Educat ion Program. The 4-H Mainstream P r o j e c t  and t h e  4-H 
Ilorseback Rid ing  Program were expanded t o  i n c l u d e  hand icappers .  L a s t  y e a r  2,458 
hand icapper  you th  and 170 hand icapper  v o l u n t e e r s  p a r t i c i p a t e d  i n  t h e s e  programs. 

MSU Alumni A s s o c i a t i o n  

A commitment t o  i n c r e a s i n g  t h e  p a r t i c i p a t i o n  of m i n o r i t i e s  i n  t h e  a lumni  a s s o c i a -  
t i o n  h a s  been achieved th rough  o u t r e a c h  e f f o r t s  which i n c l u d e d  h o s t i n g  s e v e r a l  
mee t ings  w i t h  t h e  P r e s i d e n t  and l e a d e r s  of t h e  MSU Black Alumni A s s o c i a t i o n .  The 
MSU N a t i o n a l  Alumni Board of D i r e c t o r s  h a s  now i n c r e a s e d  t h e  board  membership t o  
25% m i n o r i t y .  

e r  e f f o r t s  have inc luded  sponsor ing  t h e  second a n n u a l  Handicapper Alumni 
Aw;+rds meet ing and recogniz i r ig  t h e  achievement of alumnus Miguel Agosto,  P r e s i -  
$ lent  of t h e  P u e r t o  Rican S e n a t e .  

t ; r ) l lege  of Arts and L e t t e r s  

;Z v a r i e t y  of e x h i b i t s  and p r e s e n t a t i o n s  were made by t h e  Rresge A r t  Museum t o  
fiaprove unders tand ing  of and s e n s i t i v i t y  t o  t h i r d  world peop le .  A s p e c i a l  
t Y i . l ~ i b i t i o n ,  "Blacks i n  America: A Photographic  P o r t r a i t "  was on d i s p l a y  f o r  one 
n~t~r i th .  John P a t t e r s o n  made a  s p e c i a l  p r e s e n t a t i o n  a t  t h e  Museum. A s p e c i a l  
1 1-cyruitment i n i t i a t i v e  f o r  t h e  "Docent-Volunteer Guide" program r e s u l t e d  i n  t h e  

l t i f i c a t i o n  of s e v e r a l  Black,  Hispan ic ,  Asian and hand icapper  s t u d e n t s .  



I n  a d d i t i o n ,  t h e  Museum r e c r u i t e d  mino r i t y  and non-English speaking c h i l d r e n  from 
t h e  Lansing s choo l s  i n  g rades  fou r - s i x  f o r  a  week long summer s choo l  program. 

The Department of Thea t r e  produced "Song of t h e  1 , u s i t a n i a n  Bogey" which drama- 
t i z e d  problems of c o l o n i z a t i o n  i n  t h e  Af r i c an  Nat ion of Angola and f e a t u r e d  
mino r i t y  a c t o r s .  

Col lege  of Bus iness  

Execut ive  Programs, a  u n i t  w l t h i n  t h e  Col lege  of Bus iness ,  has  en t e r ed  i n t o  ar, 
agreement w i t h  t h e  Minor i ty  Technology Counci l  of Michigan (MTCM) t o  waive - 
program f e e s  f o r  a l l  m i n o r i t i e s  nominated by t h e  MTCM. Ph i  Beta Sigma, a busi- -  
ness  s o c i e t y ,  was a s s i s t e d  by t h e  Minor i ty  Gusiness  Programs i n  development and 
implementat ion of a  summer bus ine s s  school  program f o r  m ino r i t y  youth i n  t h e  
g r e a t e r  Lansing a r e a .  The program i s  in tended  t o  p rov ide  unde rp r iv i l eged  minori-  
t y  j u n i o r  h igh  school  s t u d e n t s  w i t h  t h e  oppo r tun i t y  t o  become more knowledgeable 
about  t h e  v a r i o u s  c a r e e r s  i n  bus ine s s .  

Col lege  of Communications Arts and Sc iences  

Radio Broadcas t ing  produces and r e c e i v e s  a  number of Spanish-language programs of 
music and i n fo rma t ion  which a r e  b roadcas t  on WKAR-AM, "Ondas En Espanol" t o t a l i n ) ;  
more t han  200 hours  annua l ly  and "Enfoque Nat iona l"  a  weekly h a l f  hour  news 
magazine program f o r  Hispan ics  i n  Spanish.  

More t h a n  1,500 v i s u a l l y  and /or  p h y s i c a l l y  handicapped a r e  provided f r e e  o l  
charge ,  24 hours  a  day, read ing  of newspapers, magazines,  nove l s ,  and varioucd 
news, i n fo rma t ion  and en t e r t a i nmen t  programs by t h e  Radio Talking Rook Of f i c e ,  

F ive  programs on women's i s s u e s ,  "Roe v s ,  Wade," "Day Care," "The Nursi* 
Shortage ," i n c lud ing  a  l i v e  i n t e r v i e w  of f e m i n i s t  Sonia  Johnson, was produced o l r  

t h e  L i s t e n e r  P a r t i c i p a t i o l i  Radio Telephone Ca l l - In  Program. Three programs o f 1  

handicapper  concerns:  "Handicapper Concerns a t  MSU and State-wide , I '  "Dwarf i s m  ," 
and " S e l e c t i o n  of Gal laude t  Col lege P r e s i d e n t , "  were b roadcas t  a s  a p a r t  of t l ~ i * .  
program. Minor i ty  i s s u e s  b roadcas t  c o n s i s t e d  of 1 2 ,  one-hour programs wh.lrtli 
inc luded  such t o p i c s  a s :  "Racism on Campus," "Health I s s u e s  f o r  Blacks ,"  ijnti 

"Rac ia l  I n t i m i d a t i o n .  I f  

I n  t h e  news f e a t u r e  and r e p o r t  a r e a ,  numerous s t o r i e s  and r e p o r t s  on mino r i  
women, handicapper ,  and Vietnam e r a  v e t e r a n s  were used i n  l o c a l  newscasts  du 
t h e  p a s t  y e a r .  Eleven b roadcas t s  were made on i s s u e s  r e l a t i n g  t o  women. To 
inc luded  m a r i t a l  r ape  l e g i s l a t i o n ,  a  four -par t  s e r i e s  on aay c a r e  and a  pro 
of a  woman who won t h e  "Michigan Ent repreneur  of t h e  Year" award. E igh t  f e a  
r e p o r t s  on such mino r i t y  t o p l c s  a s  "Native American, I n t e r t r i b a l  Counc 
"Aff i rmat ive  Act ion and Alleged Racism a t  Lansing Community Col lege and a t  
"Field  S a n i t a t i o n  f o r  Migrant Workers" and "Minority I n f l uence  i n  t h e  DL 
Campaign" were a l s o  a i r e d .  Other programs f e a t u r e d  handicapper  concerns  i 
a r e a ,  horseback rSding programs f o r  t h e  handicapped, and drop--in cen te r , ,  
menta l ly  r e t a r d e d  a d u l t s .  

I n s t r u c t i o n a l  and Pub l i c  T e l e v i s i o n  produced over 151 programs of which 16 
ded ica ted  t o  t h e  i s s u e s ,  concerns  and i n t e r e s t s  of women, m i n o r i t i e s  and 
handicapped.  I n  a d d i t i o n ,  50 programs and 46 s e r i e s  were b roadcas t  
cap t ioned  f o r  t h e  hear ing- impaired.  U t i l - i z i ng  s a t e l l i t e  technology,  
t e l e c o n f e r e n c e s  were b roadcas t  on i s s u e s  r e l a t i n g  t o  t h e  exper iencr  
m i n o r i t i e s .  



C o l l e g e  o f  Human Ecology 

F a c u l t y  of  t h e  Department of Human Family -. N u t r i t i o n .  have p a r t i c i p a t e d  i n  t h e  
B r e a s t  Cancer Suppor t  Group Seminar S e r i e s ,  as v o l u n t e e r s  f o r  t h e  b r e a s t  s c r e e n -  
i n g  p r o j e c t  f o r  t h e  American Cancer Sot-iety, and a s  S p e c i a l  Touch F a c i l t t a t o r s  
a l s o  f o r  t h e  American Cancer S o c i e t y .  P r e l i m i n a r y  d i s c u s s i o n s  a r e  c u r r e n t l y  
b e i n g  h e l d  w i t h  Mott C h i l d r e n ' s  C e n t e r  a d m i n i s t r a t o r s  f o r  p o s s i b l e  j o i n t  programs 
i n  s u p p o r t  of  women and m i n o r i t i e s .  

Co l l ege  of  Hunian Medic ine  

Var ious  d e p a r t m e n t s  i n  t h e  c o l l e g e  s u p p o r t e d  and pa r t z fc ipa ted  i n  o u t r e a c h  a c t i v i -  
t i e s  d i r e c t e d  a t  h a n d i c a p p e r s ,  m i n o r i t i e s  and women. The -- Department of Family 
P r a c t i c e  completed  a co lmuni ty  h e a l t h  a s sessment  of Benton Harbor ,  p r o v i d e d  

m e d i c a l  s u p e r v i s i o n  f o r  S p e c i a l  Olympics, and s u p p o r t e d  a f a c u l t y  member i n t e r -  
e s t e d  i n  l e a r n i n g  s i g n  l anguage  a s  a  s e r v i c e  t o  t h e  C o l l e g e ' s  p a t i e n t  p o p u l a t i o n .  
An I n t e r n a t i o n a l  H e a l t h  Seminar s e r i e s  which emphasized s p e c i a l  h e a l t h  problems 
and i s s u e s  of A f r i c a n s  and t h e  r e l a t i o n s h i p  t o  Nor th  Americans was s u p p o r t e d  h p  
t h e  Department .--- of Phys io logy .  

I n t e r n a t i o n a l  S t u d i e s  d Programs 

A s p e c i a l  workshop on A f r i c a n  awareness  w a s  h e l d  by t h e  A f r i c a n  S tud3es  C e n t e r  - 
f o r  v i s i t i n g  s t u d e n t s  from t h e  D e t r o i t  a r e a  who p a r t i c i p a t e d  i n  t h e  
King/Chavez/Parks C o l l e g e  Day Program. 

James Madison C o l l e g e  

S t u d e n t s  from t h e  M a r t i n  L u t h e r  King,  Jr .  High Schoo l  of D e t r o i t  were i n v i t e d  t o  
p a r t i c i p a t e  i n  a  summer i n s t r u c t i o n a l  "camp1' f o c u s i n g  on i n t e r n a t i o n a l  r e l a t i o n s  
which was sponsored  by t h e  C o l l e g e .  

Col lege  of N a t u r a l  S c i e n c e  

'T'n f o s t e r  a n  exchange of f a c u l t y  and g r a d u a t e  s t u d e n t s  i n t e r e s t e d  i n  s t i m u l a t i n g  
n n  u n d e r s t a n d i n g  o f  o t h e r  e t h n i c  and r a c i a l  g r o u p s ,  t h e  -..- Department - of Phys io logy  
!;igned a c u l t u r a l  l i n k a g e  agreement w i t h  Addis Ababa i n  E t h i o p i a ,  

Other P u b l i c  S e r v i c e  a c t i v i t i e s  c a r r i e d  o u t  i n  t h e  C o l l e g e  inc luded  s p o n s o r s h i p  
ol '  "Science  Day 88" f o r  a  s e l e c t  number of Michigan Upward Bound Program s t u d e n t s  
, \nd I n n e r  C i t y  S c i e n c e  and Math S t u d e n t s .  Recru i tmen t  e x h i b l t s  f o r  t h e  "Minor i ty  
Access Resea rch  Cen te r s"  confe rence  and t h e  "Minor i ty  Biomedical  Research Syrnpo- 
*+lumt1 were developed by t h e  C o l l e g e  t o  inform i n t e r e s t e d  s t u d r c t  s aboi.it t h e  scope  
of s c i e n c e  r e l a t e d  academic programs o f f e r e d  a t  MSIT. 

( : o  Ll ege  of Nurs ing  

b f l ~ ~ o r i t y  h e a l t h  i s s u e s  r e p r e s e n t s  one a r e a  of s e v e r a l  which t h e  c o l l e g e  s u p p o r t e d  
i l ~ r o u g h  p u b l i c  s e r v i c e  r aclio programming. 



O f f i c e  of  t h e  P r o v o s t ,  ( A s s o c i a t e  P r o v o s t )  

S p e c i a l  f u n d i n g  was p rov ided  by t h e  O f f i c e  of  t h e  P r o v o s t  t o  m a i n t a i n  a n d / o r  
c o n t i n u e  s p e c i a l  o u t r e a c h  a c t i v i t i e s .  Examples of  t h e s e  a c t i v i t i e s  a r e  t h e  
Benton Harbor P r o j e c t ,  t h e  G r e a t e r  Lansing Area Mar t in  L u t h e r  King,  Jr. Hol iday 
Commissio~l Annual Luncheon, t h e  1988 Michigan H i s p a n i c  Educa t ion  Conference ,  a  
Human S e x u a l i t y  Colloquium, and t h e  Black H i s t o r y  C e l e b r a t i o n  Caucus i n  obse r -  
vance of B lack  H i s t o r y  month. 

Performing A r t s  F a c i l i t i e s  and Programs 

Performing A r t s  o r g a n i z a t i o n s  t h a t  c o n s i s t  of o r  a p p e a l  t o  p r o t e c t e d  g roups  a r e  
encouraged t o  u t i l i z e  t h e  f a c i l i t i e s .  An example of groups  which have performed 
a t  t h e  c e n t e r  a r e  t h e  Pashami Afro-American Dancers .  

Vice P r e s i d e n t  f o r  Research and Graduate S t u d i e s  

A p r o p o s a l  on " I n s t i t u t i o n a l  I n f r a s t r u c t u r e  Programs f o r  Minor i ty  I n s t i t u t i o n s , "  
be ing  c o n s i d e r e d  by t h e  N a t i o n a l  Sc ience  Founda t ion ,  was reviewed by t h e  Assis- 
t a n t  Dean of t h e  Graduate  School .  - 

S e v e r a l  I n d u s t r i a l  Developnlent I n s t i t u t e  a c t i v i t i e s  a s s i s t e d  m i n o r i t y  and hand i -  
capper  i n d i v i d u a l s  i n t e r e s t e d  i n  l aunch ing  a  b u s i n e s s .  Midwest a p p a r e l  manufac- 
t u r e r s  were a s s i s t e d  by t h e  I n s t i t u t e  i n  p r e p a r i n g  a  b u s i n e s s  p l a n  f o r  a  m i n o r i t y  
l o a n  program i n  Jackson ,  Michigan.  S i m i l a r l y ,  "CAP", w i t h  t h e  a s s i s t a n c e  of t h e  
I n s t i t u t e  developed a n  o u t l i n e  of a  b u s i n e s s  p l a n  and e s t a b l i s h e d  a  d i r e c t i o n  f o r  
a  consor t ium of hand icapper  computer programmers. 

An e n t r e p r e n e u r i a l  development c l a s s ,  sponsored  by t h e  G r e a t e r  Lansing Urban 
League, r e c e i v e d  s u p p o r t  from t h e  T n s t i t u t e  th rough  MBA c a n d i d a t e s  a s s i g n e d  ar; 
mentors .  E f f o r t s  a t  deve lop ing  a  r e l a t i o n s h i p  between t h e  M i n o r i t y  Technology 
Counci l  of  Michigan and t h e  MSU Department o f  Bus iness  A d m i n i s t r a t i o n  r e s u l t e d  i n  
t h e  d e f e r r a l  of r e g F s t r a t i o n  f e e s  f o r  m i n o r i t y  b u s i n e s s  p e r s o n s  f o r  execut ivr .  
management c o u r s e s .  

S t a f f  from t h e  Technology T r a n s f e r  Cen te r  a s s i s t e d  women- and minority-owned 
Michigan b u s i n e s s e s  t o  improve and expand c a p a c i t y  and e f f i c i e n c y .  Three minori  
t y  f i r m s  r e c e i v e d  a s s i s t a n c e .  A D e t r o i t  m i n o r i t y  f i r m  was a s s i s t e d  i n  d e s i g n j ~ ~ p  
a s t r u c t u r e  t o  a n a l y z e  t h e  market  p o t e n t i a l  f o r  a  p roduc t .  Another m i n o r i t y  fir111 
was p r e s e n t e d  t o  a  l o c a l  procurement o f f i c e  a s  a  c a n d i d a t e  f i r m  t o  assemble 
e l e c t r o n i c  c i r c u i t  boards  a s  a  s u b c o n t r a c t o r  f o r  a  major c o r p o r a t i o n .  S t i l l  
a n o t h e r  r e c e i v e d  t e c h n i c a l  a s s i s t a n c e  i n  e s t a b l i s h i n g  computerized o f f i c e  opcs.r 
t i o n s  i n c l u d i n g  t h e  development of a  d a t a  b a s e  and o t h e r  o f f i c e  sys tems.  

E i g h t  (8) women-owned b u s i n e s s e s  r e c e i v e d  h e l p  i n  v a r i o u s  a s p e c t s  of  developmcn 
p lann ing  and implementa t ion of a  b u s i n e s s .  Examples of such a s s i s t a n c e  i n c l u  
s e t t i n g  up a  b u s i n e s s  o p e r a t i o n  t o  d e s i g n  and manufacture  p r e - n a t a l  supp 
garments f o r  women, a c c e s s  t o  an  e l e c t r o n  t r a n s m i s s i o n  microscope f o r  m a t e r l  
a n a l y s i s ,  a s s i s t a n c e  w i t h  f o r m u l a t i o n  and t e s t i n g  o i  a  new f r o z e n  p r e s  
p roduc t  l i n e ,  t e c h n i c a l  i n f o r m a t i o n  on p h y s i c a l  t h e r a p y  p rocedures  and 
b u s i n e s s  s t a r t  up a s s i s t a n c e ,  and campus based  t e c h n i c a l  r e s o u r c e  a s s i s t a n c e  
d e s i g n i n g  a  new i n t e r a c t i v e  v j d e o  t r a i n i n g  sys tem u s i n g  a  l a s e r  f i l m  v i d e o  d i s k ,  



R e q u e s t s  f o r  a s s i s t a n c e  by h a n d i c a p p e r  owned b u s i n e s s e s  were a l s o  r e c e i v e d  by t h e  
C e n t e r .  The Michigan Hand icappers  Small  Bus iness  C e n t e r  r e q u e s t e d  and r e c e i v e d  
a s s i s t a n c e  f o r  t h e i r  c l i e n t  f i r m  i n  a s s e s s i n g  i s s u e s  r e l a t i n g  t o  t h e  development 
and m a r k e t i n g  of a  s p e c i a l  p r o d u c t .  A s t a t e  h a n d i c a p p e r  a s s o c i a t i o n  r e q u e s t e d  
i n f o r m a t i o n  on t e c h n i c a l  a s s i s t a n c e  t h a t  would a s s i s t  t h e  dea f  and h e a r i n g  
impa i red .  

C o l l e g e  of S o c i a l  Sc ience  

A f a c u l t y  member of  t h e  Schoo l  of S o c i a l  Work s e r v e s  a s  a c o n s u l t a n t  t o  t h e  
League of Women V o t e r s  p r o j e c t  on hand icapper  v o t e r s .  Another f a c u l t y  member 
sponsored a n  on-campus brown bag s e s s i o n  f o r  t h e  C r i s t o  Rey s t a f f  t o  promote an  
u n d e r s t a n d i n g  of N a t i v e  American I n d i a n  c u l t u r e .  

, . A s s i s t a n t  P r o v o s t  f o r  Undergraduate  Educa t ion  

Through t h e  O f f i c e  f o r  -- Undergraduate  Educa t ion ,  MSU p r o v i d e d  a s s i s t a n c e  and 
f i n a n c i a l  s u p p o r t  t o  t h e  G r e a t e r  Lans ing  Area J a c k  and J i l l  program a d m i n i s t r a -  
t o r s  i n  t h e  d e s i g n  and implementa t ion  of a  r e g i o n a l  c o n f e r e n c e  which b r o u g h t  ove r  
300 Black male and female  t e e n a g e r s  and t h e i r  p a r e n t s  from t h e  Midwest t o  t h e  
campus. 

A t  t h e  r e q u e s t  of  t h e  Ingham I n t e r m e d i a t e  School  D i s t r i c t ,  t h e  O f f i c e  c o o p e r a t e d  
i n  t h e  e s t a b l i s h m e n t  of  a  program impac t ing  h i g h  r i s k  y o u t h .  Approximate1.y 
f i f t e e n  s t u d e n t s  were employed a t  MSU d u r i n g  t h e  summer under  t h i s  program. 

For t h e  t h i r d  c o n s e c u t i v e  y e a r ,  t h e  U n i v e r s i t y ,  t h r o u g h  t h e  O f f i c e  of Undergradu- 
a t e  Educa t ion ,  p a r t i c i p a t e d  i n  and p rov ided  f i n a n c i a l  s u p p o r t  f o r  t h e  
K g / c h a v e z / ~ a r k s  MsU/High Schoo l  S c h o l a r s  Program f o r  9 t h ,  l o t h ,  and 1 1 t h  g r a d e  
h i g h  s c h o o l  s t u d e n t s  and p a r e n t s  from s e l e c t e d  h i g h  s c h o o l  d i s t r i c t s .  I n  addi-  
t i o n ,  t h e  O f f i c e  provided a  week-long campus v i s i t a t i o n  program f o r  t h e  s t u d e n t s  
ciuring t h e  summer, t o  h e l p  p r e p a r e  rnfnor i ty  and d i s a d v a n t a g e d  h i g h  s c h o o l  s t u -  
d e n t s  t o  become a c a d e m i c a l l y  c o m p e t i t i v e  t o  a t t e n d  h i g h e r  e d u c a t i o n  
I n s t i t u t i o n s .  

The O f f i c e  was a l s o  s u c c e s s f u l  i n  o b t a i n i n g  c o n t i n u i n g  f e d e r a l  fund ing  f o r  
S p e c i a l  S e r v i c e s  f o r  Disadvantaged S t u d e n t s :  $133,395 f o r  t h e  O f f i c e  of Suppor t -  
i v e  S e r v i c e s ;  $127,143 f o r  t h e  O f f i c e  o f  Programs f o r  Handicapper S t u d e n t s ) ,  
$209,475 f o r  t h e  Upward Bound Program which s e r v e s  low income and f i r s t  genera-  
t i o n  underg radua te  s t u d e n t s  and h igh  s c h o o l  s t u d e n t s  from t h e  G r e a t e r  Lans ing  
Area. The program s e r v e d  Asian-A~P-erican,  B lack ,  H i s p a n i c ,  Na t ive  American, 
l lnndicapper and non-minori ty s t u d e n t s .  

A! ;s is tant  Vice P r e s i d e n t  f o r  U n i v e r s i t y  R e l a t i o n s  

! ; ~ ; ~ f f  produced an  a u d i o  news f e e d  on "Black Michigan" and a s s i s t e d  t h e  O f f i c e  of 
t l ~ e  Vice  P r e s i d e n t  f o r  Research and Graduate  S t u d i e s  i n  t h e  p u b l i c a t j - o n  of a  
I , rochure on g r a d u a t e  s t u d y  o p p o r t u n i t i e s  a t  MSU f o r  m i n o r i t y  s t u d e n t s .  

V i c e  P r e s i d e n t  f o r  F inance  and O p e r a t i o n s  

pol-icy developed and i n s t i t u t e d  by t h e  D i v i s i o n  o f  P a r k s  and P lann ing  s e v e r a l  -- --- 
rs ago r e q u i r i n g  t h e  c o n s t r u c t i o n  of pathramps and g r a d e  l e v e l  e n t r a n c e s  where 



pavement a n d / o r  u t i l i t y  r e p a i r s  o c c u r r e d ,  r e s u l t e d  i n  t h e  c o n s t r u c t i o n  of numer- 
ous  new pathramps i n  t h e  l a s t  f i s c a l  y e a r .  F u r t h e r ,  t h e  G i v i s i o n  h a s  r e p l a c e d  
many more pathway road c r o s s i n g s  w i t h  pathramps a l o n g  w i t h  r e s u r f a c i n g  of r o a d s  
and p a r k i n g  l o t s .  One hundred new pathramps and f o u r  g r a d e  l e v e l  e n t r a n c e s  
c o s t i n g  $30,406.24 were c o n s t r u c t e d  w i t h o u t  s p e c i a l  f u n d i n g  f o r  pathramp 
c o n s t r u c t i o n .  

Housing and Food S e r v i c e s  i n i t i a t e d  a  program w i t h  Ingham Medical  Cen te r  f o r  
i n d i v i d u a l s  handicapped by h e a r t  problems.  The Kel logg C e n t e r  - .- food s e r v i c e  s t a f f  
h a s  been i n s t r u m e n t a l  i n  d e v e l o p i n g  r e c i p e s  and menu p r e s e n t a t i o n s  t h a t  enhance 
p h y s i c a l  t h e r a p y  s t r a t e g i e s  f o r  t h e s e  i n d i v i d u a l s .  Four two-bedroom a p a r t n e n t s  
i n  Cherry  Lane were comple te ly  renova ted  t o  accom~nodate hand icapper  r e s i d e n t s .  
Concrete  ramps and s i d e w a l k s  were i n s t a l l e d  t o  p r o v i d e  w h e e l c h a i r  a c c e s s i b i . l . i t y .  

I n  a n  e f f o r t  t o  i n c l u d e  m i n o r i t y  vendor  o p p o r t u n i t i e s ,  Housing and Food S e r v f c e s  -- 
were a b l e  t o  purchase  o v e r  $100,000 of m a t e r i a l s  from m i n o r i t y  vendors  and 
c o n t r a c t e d  o v e r  $135,000 of b u s i n e s s  w i t h  m i n o r i t y  owned f i r m s  i n  t h e  a r e a s  of 
e l e c t r i c a l ,  i n t e r i o r ,  b r i c k  c l e a n i n g  and c a r p e t  i n s t a l l a t i o n .  

P e r s o n n e l  and Employee R e l a t i o n s  implemented a  new r e c r u i t m e n t  program t h a t  -- -..- 

i n c l u d e d  h i r i n g  s p e c i a l  i n t e r p r e t e r s  t o  a s s i s t  i n  t h e  i n t e r v i e w i n g  p r o c e s s  f o r  
dea f  a p p l i c a n t s .  T h i s  i n t e r p r e t a t i v e  a s s i s t a n c e  i n c l u d e s  t h e  i n t e r v i e w  and any 
r e l e v a n t  t e s t i n g .  I n  a d d i t i o n ,  t h e  O f f j c e  co-sponsored t h e  annua l  community 
agency b r e a k f a s t  w i t h  t h e  -- Department of Human R e l a t i o n s .  Fol lowing t h e  agency 
b r e a k f a s t ,  P e r s o n n e l  ~ d m i n i s t r a t i o k  a r ranged  a m e e t i n g  b e t w e e n  s e v e r a l  community 
a g e n c i e s  and v a r i o u s  u n i v e r s i t y  depar tments  t o  i n c r e a s e  t h e  s e n s i t i v i t y  and 
awareness  of m i n o r i t y  a v a i l a b i l i t y  t o  v a r i o u s  depar tments .  S t a f f  from t h e  O f f i c c  
a l s o  a t t e n d e d  t h e  annua l  H i s p a n i c  S c h o l a r s h i p  Fund Recogn i t ion  Banquet and 
e s t a b l i s h e d  a  networking sys tem w i t h  Hispan ic  l e a d e r s  f o r  f u t u r e  r e c r u i t m e n t .  

A s  a  r e s u l t  of  t h e  P h y s i c a l  P l a n t ' s  a l t e r a t i o n  from "handse t  o n l y  devices ' '  t o  
"speaker  t e l e p h o n e s , "  h a n d i c a p p e r s  working and s t u d y i n g  a t  MSU w i l l  be  a b l e  t o  
communicate more e f f e c t i v e l y  i n  t h e  f u t u r e .  Telephones  a l t e r e d  i n c l u d e  t h o s e  in 
t h e  Union B u i l d i n g .  

I n  o r d e r  t o  f a c i l i t a t e  t h e  U n i v e r s i t y ' s  commitment t o  hand icapper  a t t e n d a n c  
f o o t b a l l  games, t h e  hand icapper  p a r k i n g  a r e a  on t h e  g r a s s  a r e a  of t h e  run  
t r a c t  was moved t o  Lot 52,  s o u t h  of t h e  Communications A r t s  and Sc iences  Bu 
i n g .  T h i s  r e s u l t e d  i n  a  g a i n  of 350 s p a c e s .  A c c e s s i b l e  v e h i c l e s  were l e a s e d  t ,  
p r o v i d e  t r a n s p o r t a t i o n  f o r  h a n d i c a p p e r s  t o  and from S p a r t a n  Stadium. 

Vice P r e s i d e n t  f o r  S tuden t  A f f a i r s  and S e r v i c e s  D i v i s i o n  

The --- S e r v i c e  Learn ing  Center  c o o r d i n a t e d  v o l u n t e e r s  f o r  community s j t e s  spec3 
tally des igned  t o  h e l p  hand icapper  c h i l d r e n  and a d u l t s  i n  t h e  
were;  Michigan School f o r  t h e  B l i n d ,  Michigan School  f o r  t h e  D 
and R e c r e a t i o n ,  S e n i o r  Daytime C e n t e r ,  4-H Horseback Rid ing  
E a s t e r  S e a l  S o c i e t y ,  Moore L i v i n g  C e n t e r ,  Michigan A s s o c i a t i o n  f o r  Deaf Hea 
and Speech S e r v i c e s ,  Beekman C e n t e r ,  Lansing A s s o c i a t i o n  of C e r e b r a l  P  
S p o r t s ,  WKAR Radio Ta lk ing  Book, A c t i v i t y  Therapy Program, S p e c i a l  Olympics, 
8 ,  and Michigan S o c i e t y  f o r  A u t i s t i c  Ch i ld ren .  
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The C e n t e r  a l s o  c o o r d i n a t e d  community i n t e r n s h i p  p lacements  which s e r v e  p rFmar i ly  
m i n o r i t y  and unemployed p o p u l a t i o n s  w i t h  j o b  c o u n s e l i n g  and r e f e r r a l :  Youth 
Development C o r p o r a t i o n ,  Refugee S e r v i c e s ,  Urban League,  Michigan S t a t e  AFL-CIO 
Appalachian  C o u n c i l ,  and P r o f e s s i o n a l  Job  Club Development, Another a c t i v i t y  
c a r r i e d  o u t  by t h e  c e n t e r  was c r e a t i o n  of "I-Care" i n  Michigan I n t e r n s h i p .  The 
new program s e r v e s  t o  s t i m u l a t e  community development and empower s e l f - h e l p  
g roups .  Some of  t h e s e  p r o j e c t s  i n v o l v e d :  Black Family and C h i l d  I n s t i t u t e ,  
Warren/Conner Development C o a l i t i o n ,  Women's Concerns of South  C e n t r a l  Michigan,  
Saginaw County CAP, and Michigan L i t e r a c y  Counc i l .  Four i n - s e r v i c e  t r a i n i n g  
programs were conducted  by t h e  Counse l ing  C e n t e r  f o r  t h e  Saginaw I n t e r - T r i b a l  
A s s o c i a t i o n .  

RESEARCH 
d 

Col lege  of  B u s i n e s s  

F a c u l t y  i n  t h e  Department of Economics -- a r e  encouraged t o  coriduct r e s e a r c h  and 
s t u d y  i n  a r e a s  r e l a t i n g  t o  m i n o r i t i e s  and women. L a s t  y e a r ,  a r t i c l e s  and p a p e r s  
were w r i t t e n  on  t h e  " H i s t o r y  o f  t h e  Committee on  t h e  S t a t u s  of  Women i n  t h e  
Economics P r o f e s s i o n , "  "Solving t h e  B lack  Youth Unemployment Problem," " I n h e r i -  
t a n c e :  The Treatment  of Women," "What Do We Know About Worker Disp lacement , "  and 
"Geographic V a r i a t i o n  i n  Employment and E a r n i n g s  f o r  Blacks  and Whi tes ."  

Co l l ege  of Communications A r t s  and Scier ices  

Two d e p a r t m e n t s  i n  t h e  C o l l e g e  r e p o r t e d  s u p p o r t  of  r e s e a r c h  p r o j e c t s  r e l a t i n g  t o  
m i n o r i t y ,  women, and hand icapper  i s s u e s .  Adver t i sLng conducted  a r e s e a r c h  
p r o j e c t  on "Educa t iona l  Resources  f o r  Deaf S tuden t s"  i n  K t .  P l e a s a n t .  
Audiology -- and ---- Speech S c i e n c e s  .- - sponsored  r e s e a r c h  p r o j e c t  on n e u r o l o g i c z l  communi-- 
r a t i o n  impairment  among m u l t i - c u l t u r a l  a d u l t s .  

Co l l ege  of  Human Ecology 

Hesearch i n  t h e  a r e a s  of p a r e n t i n g  and soc ia l .  s u p p o r t  f o r  young mothe r s  i s  b e i n g  
oxpanded by t h e  I n s t i t u t e  f o r  Family & C h i l d  Study.  A f a c u l t y  member from t h e  
Iluman Family N u t r i t i o n  was g r a n t e d - a  s a b b a t i c a l  f o r  r e s e a r c h  emphasis  d f r e c t e d  a t  
i ~ n d e r s t a n d i n g  N a t i v e  Americans,  t h e i r  c u l t u r e  and s p e c i f i c  c h r o n i c  d i s e a s e s  w i t h  
, I  f o c u s  on a t t e m p t i n g  t o  r e s o l v e  s e r i o u s  h e a l t h  problems.  

(Tollege of  Human Medicine 

'l 'l~c Department of Physiology -- p a r t i c i p a t e d  i n  a worksllop f o r  t h e  I n t e r n a t i o n a l  
: :oc ie ty  o i  Hyper tens ion  i n  B lacks .  

Archival  m a t e r i a l s  r e l a t i n g  t o  t h e  h i s t o r y  of women a t  MSU were r e t r i e v e d  and 
n l i i d c  a v a i l a b l e  f o r  d i s p l a y  o r  p u b l i c a t i o n .  Three  pho tographs  of women a t  WSU and 
t l l a o  pho tograph  of Mary Mayo h a s  been p l a c e d  on permanent d i s p l a y  a t  t h e  Michigan 
t . l~>~aen's  Nal.1 of Fame i n  Lansing.  



C o l l e g e  of  O s t e o p a t h i c  Medic ine  

F a c u l t y  members a r e  i n v o l v e d  i n  c l i n i c a l  r e s e a r c h  on c r i p p l e d  c h i l d r e n  and on 
i s s u e s  of  women i n  m e d i c i n e .  

Vice P r e s i d e n t  f o r  Resea rch  and Gradua te  S t u d i e s  

The MSU Museum s p o n s o r e d  a number o f  a c t i v i t i e s  d i r e c t e d  a t  p r e s e r v i n g  t h e  
c u l t u r a l  background ,  and h e r i t a g e  of  r a c i a l  m i n o r i t i e s  and t h e  c o n t r i b u t i o n s  of 
women t o  Mich igan  l i f e .  Black ,  N a t i v e  American and women who c a r r y  on f o l k  
t r a d i t i o n s  were  acknowledged th rough  a "FIichigan H e r i t a g e  Award" by t h e  Museum. 
F ie ldwork  was conduc ted  on t h e  r o l e  o f  t h e  pow-wow i n  N a t i v e  American l i f e  i n  
Michigan.  R e s u l t s  were p r e s e n t e d  a t  t h e  F e s t i v a l  o f  Michigan F o l k l i f e .  S i m i l a r  
f i e l d w o r k  w a s  a l s o  c a r r i e d  o u t  on  t h e  Afro-American q u i l t  making h i s t o r y  of  
Michigan.  N a t i v e  American,  As ian  American and B lack  t r a d i t i o n a l  f o l k  a r t i s t s  
were i d e n t i f i e d  and were  awarded a p p r e n t i c e s h i p  g r a n t s .  

A commitment t o  p r o v i d e  r e s e a r c h  e x p e r i e n c e s  and o p p o r t u n i t i e s  f o r  women ant1 
m i n o r i t i e s  by t h e  O f f i c e  f o r  R e s e a r c h  Development r e s u l t e d  i n  f u n d i n g  f o r  s i x  
women and two m i n o r i t i e s  by t h e  Biomedica l  Resea rch  Suppor t  Gran t  Program arltl 
e i g h t  women and f o u r  m i n o r i t y  i n v e s t i g a t o r s  f o r  a n  A l l - U n i v e r s i t y  Research  
I n i t i a t i o n  G r a n t .  

C o l l e g e  o f  S o c i a l  S c i e n c e  . 

A f a c u l t y  member i n  t h e  Schoo l  o f  C r i m i n a l  J u s t i c e  e d i t e d  a  r e s o u r c e  g u i d e ,  
Teaching About Women i n  C r i m i n a l  J u s t i c e  and Cr iminology Courses ,  f o r  t h e  Divl  
s i o n  o f  Women and Crime o f  t h e  American S o c i e t y  o f  Cr imino logy .  Another  f a c u  
member s t u d i e d  and produced a r e p o r t  on "The S t a t e  o f  P o l i c e  Educat ion:  C r i t i  
F i n d i n g , "  which  a d d r e s s e d  t h e  e f f e c t  o f  e d u c a t i o n  on  t h e  employmerit of  r a c i a l  an111 
e t h n i c  g roups .  

I 
Resea rch  i s  c u r r e n t l y  b e i n g  conduc ted  by t h e  -- Schoo l  of  Labor  and I n d u s t r l t i i  
R e l a t i o n s  o n  t h e  economic s t a t u s  of women i n  p e r s o n n e l  and l a b o r  r e l a t i o n s  woyk, 

Vice  P r e s i d e n t  f o r  F inance  and O p e r a t i o n s  

Through t h e  I n t e r c o l l e g i a t e  A t h l e t i c  Depar tment ,  MSU i s  p a r t i c i p a t i n g  i n  a 
Ten sponsored  s t u d y  by t 6 e  Advisory  Committee t o  d e t e r m i n e  t h e  q u a l i t y  of  
t h e  m i n o r i t y  s t u d e n t  a t h l e t e s  a r e  e x p e r i e n c i n g  on Big Ten campuses. The pu 
of  t h e  s t u d y  i s  t o  improve s t u d e n t  l i f e  For m i n o r i t i e s  a t  Big Ten I n s t i t u t i o  

Vice  P r e s i d e n t  f o r  S t u d e n t  A f f a i r s  and S e r v i c e s  D i v i s i o n  I 
S t u d e n t  and L e a d e r s h i p  Development Programs s e r v e d  as t h e  campus contac t :  
r e c r u i t m e n t  b a s e  f o r  L e a d e r s h i p  America,  a  h i g h l y  c o m p e t i t i v e  summer o p p o r t  
which sough t  a p p l i c a n t s  from d i v e r s e  s t u d e n t  p o p u l a t i o n s ,  e s p e c i a l l y  minor  
and women. 

STUDENT SUPPORT SERVICE, EXTRACURRICULAR ACTIVITY 

The O f f i c e  o f  Admissions,  c o n t i n u e s  t o  s u p p o r t  a  v a r i e t y  o f  i n i t i a t i v e s  d i r  - 
a t  i n c r e a s i n g  t h e  number o f  m i n o r i t i e s  r e c r u i t e d  and e n r o l l e d  a t  MSU. L a s t  
s p e c i a l  m a i l i n g s  were p rov ided  t o  e v e r y  h i g h  s c h o o l  i n  t h e  S t a t e  of  M i  



n o t i f y i n g  them of  t h e  e d u c a t i o n a l  o p p o r t u n i t i e s  a v a i l a b l e  a t  MSU, and emphasiz ing  
t h e  i n t e r e s t  i n  m i n o r i t y  s t u d e n t s .  

S p e c i f i c  v i s i t s  were  made t o  h i g h  s c h o o l s  h a v i n g  10% o r  more m i n o r i t y  s t u d e n t s .  
Tn a d d i t i o n ,  t h e  s t a f f  made i n f o r m a t i o n a l  and r e c r u i t m e n t  v i s i t s  t o  a l l  comniunity 
c o l l e g e s  i n  t h e  S t a t e .  

O the r  e f f o r t s  i n c l u d e d  e x p a n s i o n  of  t h e  M i n o r i t y  D i s t i n g u i s h e d  Freshman S c h o l a r -  
s h i p ,  s p o n s o r s h i p  of a  " S p e c i a l  Donation" conduc ted  by MSU m i n o r i t y  s t u d e n t s  f o r  
newly a d m i t t e d  m i n o r i t y  s t u d e n t s ,  a p p l i c a t i o n  f e e  w a i v e r  p o l i c y  m o d i f i c a t i o n  t o  
make t h e  a p p l j c a t i o n  p r o c e s s  s i m p l e r  f o r  low income s t u d e n t s ,  and o n - s i t e  admis- 
s i o n  e x p e r i m e n t a t i o n  i n  s e l e c t e d  h i g h  s c h o o l s .  

Again las t  y e a r ,  t h e  O f f i c e  p rov ided  f i n a n c i a l  s u p p o r t  f o r  t h e  "High School 
S c h o l a r s  Program" d i r e c t e d  a t  encourag ing  n i n t h  g r a d e  s t u d e n t s  i n  s e l e c t e d  h i g h  
gchoo l s  i n  Michigan t o  t a k e  s t r o n g  c u r r i c u l a r  c o u r s e s  and t o  c o n s i d e r  c o n t i n u a -  
t i o n  t o  h i g h e r  e d u c a t i o n  beyond h i g h  s c h o o l .  Through p a r t i c i p a t i o n  i n  t h e  s t a t e  
sponsored  "King-Chavez-Parks C o l l e g e  Day Program," MSU h o s t e d  28 c o l l e g e  v i s i t a -  
t i o n  day programs f o r  2,330 Mich igan  you th .  

Aerospace  S t u d i e s / O f f i c e  of  t h e  P r o v o s t  

Aerospace  s t u d i e s  h o s t e d  a  " J u n i o r  ROTCs' day aimed a t  m i n o r i t y  h i g h  s c h o o l s  i n  
t h e  D e t r o i t  a r e a .  The c a d e t s  were  t r a n s p o r t e d  by b u s e s  t o  t h e  MSU campus f o r  a 
f i e l d  day of a c t i v i t i e s  which  i n c l u d e d  a t h l e t i c s ,  i n t e r a c t i n g  w i t h  s e n i o r  ROTC 
c a d e t s ,  and h e a r i n g  a b o u t  e d u c a t i o n a l  o p p o r t u n i t i e s  which  MSU and t h e  A i r  Fo rce  
ROTC cou ld  p r o v i d e  f o r  them a s  young Americans.  

C o l l e g e  of  A r t s  and L e t t e r s  

7'0 e n s u r e  m i n o r i t y  achievement  i n  g r a d u a t e  programs,  t h e  Department of  H i s t o r y  -- 
i n s t i t u t e d  a  s u p p o r t  program t o  r educe  t h e  TA workload f o r  a f f i r m a t i v e  a c t i o n  
~ ; r a d u a t e  a s s i s t a n t s  from one-ha l f  t o  one -qua r t e r  a s s i g n m e n t s  w i t h  no r e d u c t i o n  i n  
 tipen end. The r ema in ing  o n e - q u a r t e r  t ime was a l l o c a t e d  t o  men to r ing  s e s s i o n s  w i t h  
l , l c u l t y  members. 

c:o l . lege of  B u s i n e s s  

'J'l~e Department of Economics sponsored  s e v e r a l  r e c r u i t m e n t  a c t i v i - t i e s  which 
l i lcluded s e n d i n g  l e t t e r s  t o  m i n o r i t y  s t u d e n t s  i d e n t i f i e d  by  t h e  "Minor i ty  Gradu-- 
. l tc  S t u d e n t  R o s t e r , "  r e c r u i t i n g  t h r e e  new a f f i r m a t i v e  a c t i o n  g r a d u a t e  a s s i s t a n t s ,  
! t ~ l t l  s e n d i n g  a s t u d e n t  t o  t h e  AEA summer 1988 program f o r  m i n o r i t i e s .  

e r a 1  o u t r e a c h  e f f o r t s  were  c a r r i e d  o u t  by t h e  S c h o o l  of H o t e l ,  R e s t a u r a n t  and 
i n  s u p p o r t  of m i n o r i t y  r e c r u i t m e n t  and e n r o l l m e n t .  A 

s c h o o l  met w i t h  t h e  F l i n t  Urban League f o r  t h e  pu rpose  of 
a t i n g  m i n o r i t y  s t u d e n t s '  i n t e r e s t  i n  h o s p i t a l i t y  management c a r e e r s .  I n  
i o n ,  t h e  s c h o o l  h a s  e s t a b l i s h e d  a  c o o p e r a t i v e  I i a i s o n  w i t h  McDonald's and 

V a r r i o t t  C o r p o r a t i o n  d i r e c t e d  a t  i n c r e a s i n g  m i n o r i t y  p a r t i c i p a t i o n  i n  h o s p i -  



The Management Department h a s  worked c l o s e l y  w i th  t h e  Urban A f f a i r s  Programs i n  
r e c r u i t i n g  d o c t o r a l  s t u d e n t s  f o r  management programs. A minor i t y  g radua te  
s t u d e n t  is c u r r e n t l y  be ing  suppor ted  by t h e  depar tment .  

During t h e  p a s t  y e a r ,  t h e  MBA O f f i c e  h a s  p a r t i c i p a t e d  i n  s e v e r a l  m ino r i t y  out-  
reach  a c t i v i t i e s .  P r e s e n t a t i o n s  and appearances  made a t  t h e  MSU Minor i ty  Busi- 
n e s s  Program c r e a t e d  a summer i n t e r n s h i p / s c h o l a r s h i p  program wi th  t h e  o b j e c t i v e  
of a t t r a c t i n g  mino r i t y  s t u d e n t s  t o  t h e  m a t e r i a l s  management program and even tua l -  
l y  t o  Honeywell f o r  r e g u l a r  f u l l - t i m e  employment. 

An a d v i s o r  t r a i n i n g  program hos ted  by t h e  Undergraduate O f f i c e  -- inc luded  a  
half -day s e s s i o n  about  handicapper  s t u d e n t s .  

Co l l ege  of Communication A r t s  and Sc iences  

There have been a  number of s p e c i a l  i n i t i a t i v e s  implemented and d i r e c t e d  a t  
i n c r e a s i n g  t h e  numbers of m i n o r i t i e s  i n  communication programs. Hispanic  re-. 
c ru i tmen t  w i l l  be suppor ted  by a  $100,000 g r a n t  rece ived  by the  
School of  Journa l i sm from t h e  Gan r~e t t  Foundation.  I n  con junc t i on  with  
Placement S e r v i c e s ,  t h e  f i r s t  "Minor i t i es  i n  Communications Arts and Sciences  
Mid-West Conference" was h e l d  i n  November. A f a c u l t y  member r e g u l a r l y  a t t e n d s  
t h e  Howard Un ive r s i t y  Communication Convocation t o  r e c r u i t  s t u d e n t s  and p o t e n t i a l  
f a c u l t y .  

I n  t h e  a r e a  of s t uden t  o r i e n t a t i o n  and ad jus tment ,  s e v e r a l  u n i t s  have implemented 
programs which should h e l p  mino r i t y  r e t e n t i o n .  S i x  m i n o r i t y  Commucications 
Forums were sponsored by t h e  O f f i c e  of t h e  Dean which i n v i t e d  speakers  t o  i n t e r -  
a c t  w i th  mino r i t y  s t u d e n t s  i n  t h e  Col lege .  Two mino r i t y  s t u d e n t  o rgan i za t i ons ,  
Foca l  Po in t  and Black Notes,  w i t h i n  t h e  Col lege have been r e - ac t i va t ed  and hold 
meet ings  on a  monthly b a s i s .  Development of an e a r l y  warning system t o  f a c i l l -  
t a t e  s t u d e n t  r e t e n t i o n  which i nc ludes  t u t o r s  and networking techn iques  has  beer) 
accomplished and i s  i n  o p e r a t i o n .  

Col lege  of Human Ecology 

Family and Chi ld  Ecology sponsored mino r i t y  r e c ru i tmen t  t r i p s  t o  Howard Univer- 
s i t y  and t h e  Un ive r s i t y  of t h e  D i s t r i c t  of Columbia i n  a d d i t i o n  t o  ma i l i~ l~ r ,  
packe t s  of g radua te  program r ec ru i tmen t  m a t e r i a l s  t o  s e v e r a l  key predomi.nately 
m i n o r i t y  u n i v e r s i t i e s .  

Col lege  of Human Medicine 

A "Women i n  Science' '  seminar  s e r i e s  was j o i n t l y  i n i t i a t e d  by t h e  D 
Physiology and t h e  Col lege of Na tu r a l  Science.  P r e s e n t e r s  se rved  a: 
--.- ---- 
f o r  women s t u d e n t s  i s t e r e s t e d  jn c a r e e r s  i n  s c i ence .  

Seve ra l  seminars  were designed by t h e  Co l l ege ' s  Of f i c e  of Admissions s p e c i f i c a  
t o  encourage and prepare  p a r t i c i p a n t s  of  SEEK (Science,  Educat ion,  Enrichment a !  
Knowledge Program) f o r  a  c a r e e r  i n  medicine.  

S tuden t  A f f a i r s  provided s p e c i a l  a s s i s t a n c e  t o  a  s t u d e n t  developing a  handi  
Readers were h i r e d  and s p e c i a l  equipment was purchased t o  a s s i s t  t h e  s t uden t  



b o t h  s t u d y i n g  and t e s t i n g .  Counsel ing was a l s o  provided t o  t h e  s t u d e n t  and 
spouse  t o  e n a b l e  them t o  d e a l  w i t h  t h e  new hand icap .  

L i b r a r i e s  

L i b r a r y  s t a f f  t a u g h t  a  non-c red i t  l i b r a r y  o r i e n t a t i o n  s e s s i o n  f o r  r e s i d e n c e  h a l l  
m i n o r i t y  s t u d e n t s .  

Co l l ege  of N a t u r a l  Sc ience  

A supplementary  i n s t r u c t i o n  program f o r  newly admi t t ed  medica l  s t u d e n t s  e x p e r i -  
encing academic d i f f i c u l t y  and a  non-c red i t  c o u r s e  were j o i n t l y  s u p p o r t e d  by t h e  
Departments of Physiology and Chemist ry .  - -- -- 

Lyman Br iggs  o f f e r e d  s e v e r a l  p r o f e s s i o n a l  development programs i n  m i n o r i t y  and 
",__ 

women r e l a t e d  a r e a s .  Program a r e a s  covered  s t r e s s  management f o r  worren, s e l f  
d e f e n s e  f o r  women, m i n o r i t y / m a j o r i t y  r e l a t i o n s  and t h e  n a t u r e  of s t e r e o t y p e s  and 
p r e j u d i c e s .  S p e c i a l  b u l l e t i n  boards  were des igned  t o  inform t h e  s t u d e n t  body of  
a c t i v i t i e s  d u r i n g  Mar t in  Lu ther  King Day, Black H i s t o r y  Month and on s p e c i f i c  
women's i s s u e s .  

Under l e a d e r s h i p  of t h e  Col.lege, MSU became a  c h a r t e r  member of t h e  N a t i o n a l  
Consortium f o r  Minor i ty  D o c t o r a t e s  i n  Sc ience .  M i n o r i t y  s t u d e n t s  and freshman 
women w i l l  be  ].inked w i t h  mentors  i n  t h e  s t u d e n t ' s  major d i s c i p l i n e  a s  a  r e s u l t  
of a  Mentor Program developed by t h e  C o l l e g e .  

Col lege  o f  Nursing 

K f f o r t s  d i r e c t e d  a t  i n c r e a s i n g  t h e  number of  minorities i n  n u r s i n g  by t h e  Col lege  
r e s u l t e d  i n  t h e  purchase  of space  i n  a  s p e c i a l  High School  Guide which i s  t a r g e t -  
ed a t  m i n o r i t y  s t u d e n t s  i n  D e t r o i t .  F a c u l t y  a l s o  made p e r s o n a l  follow-up c a l l s  
and v i s i t s  w i t h  p r o s p e c t i v e  m i n o r i t y  g r a d u a t e  s t u d e n t s .  Two N a t i v e  American 
s t u d e n t s  have a l s o  been h i r e d  a s  g r a d u a t e  a s s i s t a n t s .  

Col lege  of O s t e o p a t h i c  Medicine 

Family Medicine e s t a b l i s h e d  a n  Ad Hoc Col lege  Committee t o  combat r a c i a l ,  e t h n i c ,  
:Ad re1 ig ious -b ias  i n  t h e  Col lege  and made a  p r e s e n t a t i o n  t o  SEEK program p a r t i c -  
i p a n t s  on " R e a l i t i e s  of Medicine f o r  M i n o r i t y  Physic i -ans ."  

r :nrc inogenesis  implemented t h r e e  i n i t i a t i v e s  d i r e c t e d  a t  m i n o r i t y  r e c r u i t m e n t  and 
,ccademic s u c c e s s .  One i n i t i a t i v e  invo lved  s e c u r i n g  a  d o c t o r a l  c a n d i d a t e  under  
I lle N I H / N C I  Minor i ty  I n v e s t i g a t o r  Gran t .  Another inc luded  h i r i n g  m i n o r i t y  
;r-udent workers  a s  l a b  a i d s  t o  enhance s u c c e s s f u l  r e t e r l t i o n  e f f o r t s .  

i ldmissions . and S tuden t  A f f a i r s  were s u c c e s s f u l  i n  t h e  r e c r u i t m e n t  of m i n o r i t i e s  
i n t o  t h e  Col lege  SUPER program. F u r t h e r ,  s t a f f  made p e r s o n a l  t e l ephone  c a l l s  t o  
in inor i ty  a p p l i c a n t s  who had n o t  completed t h e  p r o c e s s  of a p p l i c a t i o n .  

. . t uden t  Suppor t  S e r v i c e s  sponsored s e v e r a l  informal. s o c i a l s  t o  p r o v i d e  networking 
c lppor tun i t i e s  w i t h  m i n o r i t y  upper  c l a s s  p e r s o n s ,  s t r e s s  r e l e a s e ,  p e r s o n a l  s u p p o r t  
.~ t ld  c o l l e g i a l  i n t e r a c t i o n s .  



Per fo rming  A r t s  F a c i l i t i e s  and Programs 

Per fo rming  A r t s  Programs s u p p o r t s  s e v e r a l  i n i t i a t i v e s  d i r e c t e d  a t  r e a c h i n g  
m i n o r i t y  and h a n d i c a p p e r  a u d i e n c e s .  A t  a l l  p u b l i c  e v e n t s ,  s p e c i a l  s e r v i c e s  t o  
h a n d i c a p p e r s  a r e  p rov ided  by t h e  house  manager and s t u d e n t  u e h e r  c o r p s  s u p e r v i -  
s o r s .  Tours  a r e  a l s o  a r r a n g e d  f o r  groups  of  s t u d e n t s  of m i n o r i t y  e x t r a c t i o n  and 
t h e i r  f a m i l i e s .  I n  a d d i t i o n ,  a  r e c r u i t m e n t  program h a s  r e s u l t e d  i n  s e v e r a l  
m i n o r i t y  s t u d e n t s  b e i n g  h i r e d  f o r  p o s i t i o n s  a s  u s h e r  c o r p s  and d e p a r t m e n t a l  
a i d e s .  

O f f i c e  of t h e  P r o v o s t  

I n s t r u c t i o n a l  Media r e c r u i t e d  t h i r t e e n  (13) m i n o r i t y  s t u d e n t s  t o  l e a r n  t h e  
o p e r a t i o n  of a u d i o v i s u a l ,  g r a p h i c s  and t e l e v i s i o n  equipment i n  c l a s s rooms  and 
s t u d i o s .  

~ e g i s t r a r / O f f i c e  of  t h e  P r o v o s t  

S p e c i a l  r e g i s t r a t i o n  accommodations were d e s i g n e d  f o r  new hand icapper  s t u d e n t s  
p r i o r  t o  F a l l  r e g i s t r a t i o n  t o  a v o i d  any b a r r i e r s  t o  a c c e s s i b i l i t y .  

A s s i s t a n t  P r o v o s t  f o r  Undergraduate/University D i v i s i o n  

A N a t i v e  American a d v i s e r  was added t o  t h e  s t a f f  of SAA a s  p a r t  of  t h e  ongoinp 
e f f o r t  t o  p r o v i d e  s e r v i c e s  t o  m i n o r i t y  d i s a d v a n t a g e d  s t u d e n t s .  

A g r a n t  from t h e  S t a t e  M i n o r i t y  E q u i t y  O f f i c e  p e r m i t t e d  t h e  O f f i c e  of  Suppor t ivv  ." 
S e r v i c e s  and t h e  Developmental  W r i t i n g  Program t o  deve lop  and implement,  SUPER n 
Summer U n i v e r s i t y  Program Encouraging R e t e n t i o n .  The program g o a l  is  t o  inc rea : ,~ .  
e n r o l l m e n t  and improve r e t e n t i o n  of m i n o r i t y  s t u d e n t s  a d m i t t e d  through t l ~ r b  
Co l l ege  Achievement Admission Program. 

Upward Bound, a  s p e c i a l  program f o r  h i g h  s c h o o l  s t u d e n t s ,  sponsored two rnajl ,~ 
programs d u r i n g  t h e  p a s t  y e a r .  A t h r e e  day t r i p  t o  Washington D . C .  p rov ided  
l i v i n g ,  l e a r n i n g  e x p e r i e n c e  f o r  s t u d e n t s  w h i l e  s i m u l t a n e o u s l y  b u i l d i ~ g  p o s i t i  
r e l a t i o n s  between s t u d e n t s  and s t a f f .  To encourage  s t u d e n t s  t o  c o n s i d e r  s c i e  
f i e l d s  a s  a  c a r e e r ,  a  s p e c i a l  program "Robot ics  Workshop" was des igned  t o  mo 
v n t e  t h e  s t u d e n t s  t o  l o o k  a t  s c i e n c e  r e l a t e d  c o n c e p t s .  

Recogniz ing t h e  need of h a n d i c a p p e r s  new t o  campus f o r  e x t r a  o r i e n t a t i o n  
a t t e n t i o n ,  t h e  -- O f f i c e  of Programs f o r  Handicapper S t u d e n t s  i n i t i a t e d  2 p  
Handicapper P e e r  Con tac t  Program. Four s t u d e n t s  were employed a s  p e e r  c o n t  
and a s s i g n e d  a  l i s t  of s t u d e n t s  who s h a r e d  s i m i l a r  hand icaps .  

Vice  P r e s i d e n t  f o r  Research and Gradua te  S t u d i e s  

M i n o r i t y  Recru i tmen t  a c t i v i t i e s  conducted  by t h e  Graduate  School  i n c l u d e d :  

P r o v i d i n g  s u p p o r t  f o r  a  m i n o r i t y  g r a d u a t e  r e c r u i t m e n t  f a i r ,  

* s u p p o r t i n g  af: o r i e n t a t i o n  program sponsored by t h e  Black Graduate  
S t u d e n t  A s s o c i a t i o n ,  
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* economic s u p p o r t  f o r  f a c u l t y  members p a r t i c i p a t i n g  i n  g r a d u a t e  
r e c r u i t m e n t  f a i r s  d e s i g n e d  t o  a t t r a c t  m i n o r i t y  g r a d u a t e  s t u d e n t s ,  

* s p o n s o r i n g  1 2  f a c u l t y  members from h i s t o r i c a l l y ,  black.  c o l l e g e s /  
u n i v e r s i t i e s  t o  v i s i t  MSU f o r  2 d a y s . ,  

* h o s t i n g  a two day  Gradua te  S t u d e n t  V i s i t a t i o n  Conference  which 
i n v o l v e d  110 p r o s p e c t i v e  g r a d u a t e  s t u d e n t s .  

* p a r t i c i p a t i o n  i n  t h e  F i r s t  Annual Gradua te  and P r o f e s s i o n a l  School  
C a r e e r  F e s t i v a l  h o s t e d  by P r a i r i e  View A & M U n i v e r s i t y  and ,  

* began t h e  devel-opment of a  b rochure  f o r  r e c r u i t m e n t  of m i n o r i t y  
g r a d u a t e  s t u d e n t s .  

A s p e c i a l  v i s i t  was o r g a n i z e d  by t h e  I n d u s t r i a l  Development I n s t i t u t e  f o r  13 
m i n o r i t y  s t u d e n t s  from t h e  J a c k s o n ,  Michigan h i g h  s c h o o l s .  S t u d e n t s  were  t a k e n  
on t o u r s  of t h e  C o l l e g e  of Bus iness ,  E n g i n e e r i n g ,  and A g r i c t ~ l t u r e  and N a t u r a l  
Resources .  MSU m i n o r i t y  s t u d e n t s  were h i r e d  t o  d r i v e  campus t r a n s p o r t a t i o n  t o  
g i v e  h i g h  s c h o o l  s t u d e n t s  a n  o p p o r t u n i t y  t o  a s k  q u e s t i o n s  a b o u t  campus l i f e .  

C o l l e g e  of S o c i a l  S c i e n c e  

S ~ e c i a l  a f f i r m a t i v e  a c t i o n  e f f o r t s  e x ~ a n d e d  bv t h e  Schoo l  o f  Lzbor and I n d u s t r i a l  
L - -  

R e l a t i o n s  r e s u l t e d  i n  p a r t i c i p a t i o n  i n  t h e  GRE M i n o r i t y  L o c a t o r  s e r v i c e  and t h e  
M i n o r i t y  Graduate  Recru i tmen t  F a i r .  O the r  e f f o r t s  i n c l u d e d  h o s t i n g  t h e  f i r s t  - 
u n i v e r s i t y - w i d e  a n n u a l  program "Careers  and Gradua te  Programs i n  Labor I n d r ~ s t r i a l  
K e l a t i o n s . "  A f a c u l t y  member c o n t i n u e s  a s  a b o a r d  member of GOALS, a s p e c i a l  
n a t i o n a l  Counc i l  c r e a t e d  s p e c i f i c a l l y  t o  encourage  more m i n o r i t i e s  t o  pur sue  a  
c a r e e r  i n  LIR. 

T o l i t i c a l  Sc ience  a c c e p t e d  a  b l a c k  g r a d u a t e  s t u d e n t  who was awarded a  CIC Minori-  -- 
ry  Fe l lowsh ip  t h e r e b y  commit t ing  t h e  Department t o  a  t h r e e  y e a r  a s s i s t a n t s h i p  
a f t e r  t h e  t e r m i n a t i o n  of  t h e  two y e a r  C I C  f e l l -owsh ip  p e r i o d .  

In c o o p e r a t i o n  w i t h  t h e  rtSU N a t i v e  American I n d i a n  A s s o c i a t i o n ,  t h e  I n t e r n a t i o n a l  
Committee of t h e  Schoo l  of  S o c i a l  Work sponsored a  symposium on c r o s s - c u l t u r a l  
l .ounsel ing  w i t h  d i v e r s e  p o p u l a t i o n s .  

A!;sistant  P rovos t  f o r  Undergradua te  Educet ion  

,f Department of Chemis t ry  f a c u l t y  member and t h e  A s s i s t a n t  P r o v o s t  f o r  Undergra- -- 
clu,lte Educat ion  worked c o o p e r a t i v e l y  w i t h  s t u d e n t s  t o  deve lop  a =dent c h a p t e r  
of t h e  N a t i o n a l  O r g a n i z a t i o n  of Black Chemists  and Chemical  E n g i n e e r s .  

g r a n t  from t h e  S t a t e  O f f i c e  of Minor i ty  E q u i t y ,  coupled w i t h  $132,000 i n  MSU 
t c h i n g  funds ,  p e r m i t t e d  t h e  MSU O f f i c e  f o r  Undergraduate  Educat ion  t o  deve lop  

c o o r d i n a t e  t h e  SUPER program (Summer Undergraduate  P rogran  Encouraging 
t i o n ) .  Th i s  a l lowed  t h e  U n i v e r s i t y  t o  e n r o l l  80 m i n o r i t y  s t u d e n t s  i n  ar. 
s i v e  academic and r e s i d e n t i a l  summer e x p e r i e n c e .  

!ilrri.ng t h e  academic y e a r ,  t h e  O f f i c e  completed t h e  development of a  2 + 2 program 
enhance m i n o r i t y  s t u d e n t  t r a n s f e r s  from two y e a r  i n s t i t u t i o n s  t o  f o u r  y e a r  



i n s t i t u t i o n s  t o  comple te  b a c h e l o r ' s  d e g r e e s .  The O f f i c e  a l s o  a r ranged  f o r  a 
campus v i s i t  by D r .  Arnold Mitchem, Execu t ive  D i r e c t o r  f o r  t h e  N a t i o n a l  Counc i l  
of E d u c a t i o n a l  O p p o r t u n i t y  A s s o c i a t i o n s .  

A s s i s t a n t  P r o v o s t  f o r  Undergraduate  Educat ion 

I n  c o n j u n c t i o n  w i t h  t h e  MSU Gradua te  School and t h e  Committee on I n s t i t u t i o n a l  
Coopera t ion ,  t h e  O f f i c e  c o o r d i n a t e d  t h e  Summer Resea rch  Oppor tun i ty  f o r  under-  
g r a d u a t e  m i n o r i t y  s t u d e n t s .  The program was des igned  t o  encourage m i n o r i t y  
s t u d e n t s  w i t h  academic p o t e n t i a l  t o  c o n s i d e r  r e s e a r c h  and g r a d u a t e  s t u d e n t s .  
Twenty-four s t u d e n t s  worked on r e s e a r c h  p r o j e c t s  w i t h  MSU f a c u l t y  members i n  t h e  
ten-week summer program. 

Vice P r e s i d e n t  f o r  F inance  and O p e r a t i o n s  

Housing and Food S e r v i c e s  worked w i t h  m i n o r i t y  s t u d e n t s  i n  making them aware of 
e m p l o y m e n t / p r o ~ o t i o n a l  o p p o r t u n i t i e s .  A s  a  r e s u l t  of  t h i s  i n i t i a t i v e ,  s e v e n  
m i n o r i t y  s t u d e n t s  were h i r e d  by C e n t r a l  Bakery,  and Food P r o c e s s i n g  i n c r e a s e d  t h e  
number of m i n o r i t y  s t u d e n t  employees t o  20 p e r c e n t .  

Over 400 pe r sons  a t t e n d e d  a  s p e c i a l  Mar t in  Lu ther  King J r . ,  t r i b u t e  sponsored by 
Housing and Food S e r v i c e s  i n  c o n j u n c t i o n  w i t h  Union A c t i v i t i e s  Board and t h e  
Committee t o  Commemorate Mar t in  Lu ther  King, J r .  Other  programs sponsored by t h e  
HFS O f f i c e  w i t h  t h e  c o o p e r a t i o n  of t h e  Union A c t i v i t i e s  Board i n c l u d e d :  

Sexual  A s s u a l t  P r e v e n t i o n  
Lesbian/Gay Counci l  Pane l  

Sel f -Defense  Demonstra t ion 
S t r i c t l y  Sax 

Hispan ic  E t h n i c  Dancers 
F i l i p i n o  S t i c k  Dancers 

I n t e r c o l l e g i a t e  A t h l e t i c s  Department i s  i n  t h e  p r o c e s s  of h i r i n g  a  Learning 
Language A r t s  s p e c i a l i s t  t o  h e l p  i n  t h e  r e t e n t i o n  and g r a d u a t i o n  of s t u d e n t s  from 
p r o t e c t e d  groups  t o  supplement t h e  t u t o r i n g  program. 

To make t h e  campus more a c c e s s i b l e  f o r  h a n d i c a p p e r s ,  P h y s i c a l  P l a n t  D i v i s i o l ~  
regraded  t h e  main e n t r y  and p rov ided  a  snow m e l t i n g  system a t  Raker H a l l  froa) 
drop-off  t o  b u i l d i n g  and upgraded e l e v a t o r  c o n t r o l s  and res t rooms .  

To demons t ra te  a  commitment t o  a f f i r m a t i v e  a c t i o n ,  t h e  MSU Union h i r e d  f jvr .  
m i n o r i t y  s t u d e n t  s t a f f  a s s i s t a n t s .  

SUPPORT STAFF DEVELOPMENT 

Col lege  of Agr icu l . tu re  and N a t u r a l  Resources  

The Col lege  sponsored t h e  p a r t i c i p a t i o n  of two m i n o r i t y  women and 
non-minority woman i n  a  s p e c i a l  CES Non-Academic S t a f f  Development Opport 
Program. Sponsorship  involved p r o v i d i n g  f l e x i b l e  work s c h e d u l e s ,  r e l e a s e d  
and f i n a n c i a l  a s s i s t a n c e  i n  t h e  pursuance of a  b a c c a l a u r e a t e  degree .  
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College of Communication Arts and Sciences 

Several academic units in the college supported staff participation in profes- 
sional development programs. Radio Broadcasting sponsored nine women employees 
who attended a total of 17 workshops, seminars, or advanced educational programs 
for professional development. Programs included, Coaching and Counseling Skills 
for Managers, Public Telecommunicati,on Financial Management, Public Development 
Conference, 'Improving Professional Relations, Marketing Strategies for Public 
Relations Professionals, and Improving Production Techniques and the Radio Sales 
University. Two minority employees attended a total of five workshops or semi- 
nars in the area of management skills for secretaries, managing multiple priori- 
ties, success in a service economy, how to manage conflict, criticism and anger, 
managing secretarial stress, basic supervision, and dealing with difficult 
people. 
9, 

Iristructional and Public Television sponsored nine women to attend a total of 
five workshops in the areas of acquiring professi~nal skills, the power of 
communication and how to be a successful supervisor. 

College of Education 

A major project of the doctoral subcommittee of the department's -- Academic Program 
and Policy Committee will be to investigate procedure and support functions to --. 
provide minority students academic support. Two Elack graduate students are 
being mentored by department faculty. 

The Teaching in Heterogeneous Classrooms Alternative -- Undergraduate Program has 
actively sought to recruit mlnority students to its programs. In cooperation 
with the Undergraduate University Division, the program has also sought schools 
with large minority populations in which to place its student interns and student 
teachers. Another recruitment initiative has resulted in the admission of ten 
additional minority students. 

College of Human Ecology 

Staff of the Institute for Family and Child Study have continued to explore 
policy options leading toward the development of IFCS research programs in 
support of women and minorities. 

Vice President for Finance and Operations 

Aclrninistrative Information Services hired a total of three females and one 
minority as a part of the university's commitment to equal opportunity. Again, 
:IS an expression of commitment, four females and three minorities were granted a 
promotion. 

One ha1.f of the registration fee for AP and CT employees was provided by the 
I r>ntrollers Office to attend the MSU Business Women's Tnstitute on February 16, 

> .- 
1988. Nine female and two minority employees took advantage of this opportunity. 

hired and trained several minorities to work in Univer- 
e summer of 1988 under the Michigan Youth Corps program. 

her, the Office facilitated seminar attendance and special job training 
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d u r i n g  t h e  p a s t  y e a r  f o r  170 f e m a l e s ,  36 m i n o r i t y  f e m a l e s  and 16 m i n o r i t y  males  
on  v a r i o u s  management s k i l l  t o p i c s .  The O f f i c e  a l s o  h o s t e d  a r e c e p t i o n  f o r  t h e  
H i s t o r i c a l l y  and Predominant ly  Black  C o l l e g e s  and U n i v e r s i t y  H o s p i t a l i t y  Manage- 
ment Consor t ium ' s  annua l  meet ing i n  A t l a n t i c  C i t y ,  New J e r s e y .  

Through t h e  I n t e r c o l l e g i a t e  A t h l e t i c s  Department,  MSU became a  member of t h e  
Black Coaches A s s o c i a t i o n  which i s  des igned  t o  improve t h e  employment oppor tun i -  
t i e s  o f  m i n o r i t y  coaches  and a d m i n i s t r a t o r s  i n  i n t e r c o l l e g i a t e  a t h 1 e t i . c ~ .  The 
a s s o c i a t i o n  a l s o  p roves  s u p p o r t  i n  e f f o r t s  t o  i n c r e a s e  t h e  o v e r a l l  s e n s i t i v i t y  t o  
problems of m i n o r i t i e s  whi le  p r o v i d i n g  c a r e e r  development f o r  Black coaches  and 
a d m i n i s t r a t o r s .  

P e r s o n n e l  and Employee R e l a t i o n s  e s t a b l i . s h e d  a  " R e h a b i l i t a t i o n  Committee" t o  work 
w i t h  d i s a b l e d  employees i n  a n  a t t e m p t  t o  b r i n g  them back a s  p r o d u c t i v e  employees 
i n  t h e  MSU workplace .  

A female  s t a f f  member from P h y s i c a l  P l a n t  D i v i s i o n  p r e s e n t e d  a paper  a t  a  r eg ion-  
a l  a s s o c i a t i o n  mee t ing ,  mak.ing h e r  t h e  f i r s t  fema1.e from MSUss P h y s i c a l  P l a n t  
D i v i s i o n  t o  have e v e r  achieved such d i s t i n c t i o n .  

P u b l i c  S a f e t y  i n c r e a s e d  p r o t e c t e d  c l a s s  employment by h i r i n g  f o u r  women i n c l u d i n g  
one who i s  Black and one Hispan ic .  Two women f i r s t  l i n e  employees were a s s i g n e d  
t o  a  schoo l  f o r  f i r s t  l i n e  s u p e r v i s o r y  t r a i n i n g  w i t h  t h e  o b j e c t i v e  of a s s i s t i n g  
i n  c a r e e r  development and p r e p a r a t i o n  f o r  p o s s i b l e  promot ion.  Another woman, 
a l r e a d y  a n  o f f i c e r ,  was a s s i g n e d  t o  a  week--long s c h o o l  t o  become a S t a t e  c e r t i -  
f i e d  p o l i c e  d r i v i n g  i n s t r u c t o r .  

Vice  P r e s i d e n t  f o r  S tuden t  A f f a i r s  and S e r v i c e s  

The A l l  S tuden t  A c t i v i t i e s  Off i c e  s t a f f  reviewed and d i s c u s s e d  an o f f i c e  s t a t e - -  
ment on c u l t u r a l  awareness  and-goals f o r  t h e  O f f i c e  i n  e f f o r t s  t o  f u r t h e r  s t a f f  
and s t u d e n t  c u l t u r a l  awareness .  S t a f f  development s e s s i o n s  on minor i ty -major i ty  
r e l a t i o n s  were conducted f o r  a l l  s t a f f  d u r i n g  t h e  y e a r .  

A commitment t o  . i n c r e a s e  t h e  number of  m i n o r i t y  g r a d u a t e  s t u d e n t s  r e s u l t e d  i n  thri 
i n i t i a t i o n  of  an  a g g r e s s i v e  r e c r u i t m e n t  program which i n c l u d e d  n a t i o n a l  contact ! ;  
and a t t e n d a n c e  a t  n a t i o n a l  c o n f e r e n c e s  where placement exchanges  e x i s t .  

Black,  H i s p a n i c ,  Asian P a c i f i c  American, and Na t ive  American a i d e s ,  who arc3 
members of  t h e  UHPO C u l t u r a l  Awareness Committees f o r  t h e i r  r e s p e c t i v e  complexes,  
a s s i s t e d  i n  c r o s s - c u l t u r a l  programming w i t h i n  t h e  r e s i d e n c e  h a l l s  sponsored by 
t h e  Coordinated Minor i ty  S tuden t  Programs O f f i c e .  -- 

Each q u a r t e r ,  t h e  Coordinated M i n o r i t y  .- Studen t  Programs O f f i c e  sponsors  s e v e r a l  
s p e c i a l  d i n n e r s  f o r  Hispan ic ,  Asian P a c i f i c ,  Na t ive  American, and Black s tudent  
h a l l  s t a f f ,  w i t h  t h e  o b j e c t i v e  of p r o v i d i n g  o p p o r t u n i t i e s  f o r  s t a f f  and s tuden t  
i n t e r a c t i o n  and t o  a c q u a i n t  s t u d e n t s  w i t h  off-campus m i n o r i t y  p r o f e s s i o n a l : . .  

An example, of one of many a c t i v i t i e s  sponsored by t h e  O f f i c e ,  inc luded  spons  
i n g  t h e  annua l  NAISO Pow Pow where Na t ive  Americans th roughout  Michigan and 
Grea t  Lakes meet t o  c e l e b r a t e  I n d i a n  c u l t u r e ,  l i t e r a t u r e ,  music and dancc., 
Proceeds  from t h e  annua l  Pow Wow a r e  donated t o  t h e  John Winchester  S c h o l a r s i ~ i l .  
Fund f o r  Na t ive  American s t u d e n t s  a t  KSU, Another a c t i v i t y  c o n s i s t e d  i n  a s s i s t  



i n g  w i t h  t h e  c o o r d i n a t i o n  of p l a y s ,  f i l m s ,  s p e a k e r s ,  workshops and a l l  p h a s e s  of 
program p l a n n i n g  throughout  t h e  y e a r  f o r  t h e  Black H i s t o r y  C e l e b r a t i o n  he ld  
d u r i n g  February  of each y e a r .  The S i x t h  Annual Hispan ic  V i s i t a t i o n  day was 
h o s t e d  by t h e  Admissions O f f i c e  a s  a  means of informing Hispanic  you th  of t h e  
advan tages  of a  p o s t  secondary e d u c a t i o n .  S t i l l  e n o t h e r  a c t i v i t y  i s  r e p r e s e n t e d  
by t h e  -CMSPO M u l t i - c u l t u r a l  Newsle t t e r  which i s  d i s semina ted  throughout  campus 
f o r  s t u d e n t s  t o  r e c e i v e  r e l e v a n t  i n f o r m a t i o n  about  m i n o r i t y  s t u d e n t s  and o t h e r  
s t u d e n t  groups .  

Two r e l a t e d  a c t i v i t i e s  co-sponsored by t h e  O f f i c e  invo lved  a s s i s t i n g  i n  t h e  
c o o r d i n a t i o n  of t h e  E i g h t h  Symbolic March and commemorative program f o r  D r .  
Mar t in  Lu ther  King, Jr.  and c o o r d i n a t i n g  t h e  Bust  Dedica t ion  Ceremorly f o r  D r .  
Mar t in  Lu ther  King Jr .  

- A s  a commitment t o  o u t r e a c h  f o r  a l l  m i n o r i t y  group,  t h e  O f f i c e  added f o u r  Asian 
American a i d e s  t o  t h e  s t a f f  t o  perform t h e  f u l l  range of s e r v i c e s  t o  Asian 
American and o t h e r  m i n o r i t y  s t u d e n t s .  

Caree r  Development and Placement S e r v i c e s  sponsored t h e  l a r g e s t  M i n o r i t y  C a r e e r s  
Program confe rence  s i n c e  t h e  program began i n  1966. A t o t a l  of 126 i n d i v i d u a l  
u n i t s  r e p r e s e n t e d  p r i v a t e  s e c t i o n  b u s i n e s s ;  11 government a g e n c i e s ,  f o u r  human 
s e r v i c e / n o n - p r o f i t  o r g a n i z a t i o n s ;  f o u r  p u b l i c  s c h o o l s ;  11 e d u c a r i o n  
p r ~ ~ r a m / ~ r a d u a t e  s c h o o l s ;  and 4 b ranches  of t h e  m i l i t a r y  p a r t i c i p a t e d .  An 
e s t i m a t e d  1,400 s t u d e n t  i n  v a r i o u s  d i s c i p l i n e s  t a l k e d  w i t h  r e p r e s e n t a t i v e s  about  
summer, permanent i n t e r n s h i p  and co-op employment a s  w e l l  a s  g r a d u a t e  schoo l  
o p p o r t u n i t i e s .  Another program sponsored by t h e  -- Placement O f f i c e  was t h e  "Suc- 
c e s s  '88 - Women a s  Winners," h e l d  a t  t h e  Kel logg Cente r .  Mari lyn Moats Kennedy, 
a no ted  Career  S t r a t e g i s t  se rved  a s  t h e  confe rence  keynote  speaker .  

Handicapper s t u d e n t s  and s t a f f  a t  MSU a r e  provided w i t h  a  s p e c i a l  placement 
i n i t i a t i v e .  During t h e  y e a r ,  t h e  Handicapper --- Placement Program c o n t i n u e s  t o  
conduct i n d i v i d u a l  a d v i s i n g  s e s s i o n s ,  p r o v i d e  a c c e s s  t o  v ideo taped  resume op- 
t i o n s ,  s e r v e s  a s  consul . tant  t o  employers on e f f e c t i v e  r e c r u i t i n g  s t r a t e g i e s .  
g a t h e r s  c o l l e g e  r e l e v a n t  i n f o r m a t i o n  f o r  t h e  Career  In format ion  C e n t e r ,  and 
s e r v e s  a s  l i a i s o n  w i t h  t h e  O f f i c e  of Programs f o r  Handicapper S t u d e n t s .  

Through p a r t i c i p a t i o n  i n  t h e  Minor i ty  Aide O r i e n t a t i o n  Program, t h e  F i n a n c i a l  
Aids O f f i c e  was a b l e  t o  s e c u r e  t h e  s u p p o r t  o f  m i n o r i t y  a i d e s  i n  i d e n t i f y i n g  
-" 

s t u d e n t s  w i t h  f i n a n c i a l  a i d  probl.ems and a  commitment f o r  r e f e r r a l  of t h e s e  
s t u d e n t s  t o  t h e  f i n a n c i a l  a i d s  o f f i c e r .  

S e r v i c e  Learning Center  p u b l i c i z e d  l e a d e r s h i p  involvement and i n t e r n s h i p s  f o r  
m i n o r i t y  s t u d e n t s  through t h e  O f f i c e  of t h e  S p e c i a l  A s s i s t a n t  t o  t h e  Vice P r e s i -  
d e n t ,  t h e  D i v i s i o n  of Women's Programs and t h e  O f f i c e  of Women's S t u d i e s .  

F i n a n c i a l  and s t a f f  suppor t  were provided by t h e  Campus L i f e  O r i e n t a t i o n  O f f i c e  
f o r  r e c e p t i o n s  h e l d  d u r i n g  MSU Welcome Week f o r  n e r ~ l a c k ,  Asian pacifidS-Ameri- 
can ,  Hispanic /Chicano,  and Nat ive  American s t u d e n t s .  The O f f i c e  a l s o  
co-sponsored a  f e m i n i s t  t h e a t r e  group w i t h  ASMSU "Great I s sues ' '  programs. 

Other examples of Student  L i f e  a c t i v i t i e s  inc luded  p rov id ing  a s s i s t a n c e  t o  many 
women/minority and o t h e r  p r o t e c t e d  c l a s s  campus groups .  Examples of t h e s e  groups  
inc luded  t h e  North American Student  O r g a n i z a t i o n  w i t h  t h e  purpose of becoming 
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b e t t e r  acqua in ted  w i t h  Un ive r s i t y  s e r v i c e s  and t o  broaden awareness of c u l t u r a l ,  
p o l i t i c a l  and academic a c t i v i t i e s  r e l a t i v e  t o  t h e  America11 I n d i a n ,  and t h e  
Handicapper Counci l  which has  t he  o b j e c t i v e  of i n t e g r a t i n g  handicapper  and non- 
handicapper  l i f e s t y l e s  and t o  encourage expansion of a c c e s s i b l e  Un ive r s i t y  
f a c i l i t i e s .  

I n t r amura l  Spo r t s  con t inued  t o  schedule  Goal B a l l ,  a  game played by uns igh t ed  
p a r t i c i p a n t s .  Regular  weekly p r a c t i c e  and games i nc lud ing  t h e  Michigan Champion- 
s h i p s  were played i n  Demonstration H a l l  Arena. Improvements of two h y d r a - l i f t s  
i n  t h e  In t r amura l  Spo r t s  West Indoor  and Outdoor poo ls  f o r  handicapper  swimmers 
were completed du r ing  t h e  academic y e a r .  I n  a d d i t i o n ,  a  new f i t n e s s  a c t i v i t y ,  
wa te r  a e r o b i c s ,  i n  J en i son  pool  was accomplished by t h e  In t r amura l  Spo r t s  O f f i c e .  
Th is  a c t i v i t y  i s  open t o  p h y s i c a l l y  cha l l enged ,  women, m i n o r i t i e s ,  and 
handicappers .  

Un ive r s i t y  Housing Programs implemented a  s p e c i a l  p i l o t  program on d i s c r i m i n a t i o n  
and b l ack jwh i t e  r e l a t i o n s h i p s  developed by CORE, t h e  Committee on R a c i a l  Explora- 
t i o n .  F i f t y  pe r cen t  of  t h e  r e s idence  h a l l  f l o o r s  i n  t h e  Brody Complex od over  
400 persons  p a r t i c i p a t e d  i n  t h e  p r e s e n t a t i o n s .  "We a r e  One" -. a group of i n t e r -  
e s t e d  s t u d e n t  l e a d e r s  and UHP s t a f f  designed and presen ted  a  s e r i e s  of v i g n e t t e s  
on human awareness j s sue s .  These programs were conducted i n  several .  r e s i dence  
h a l l s  and s e v e r a l  l o c a l  h igh s choo l s .  The Housing O f f i c e  a l s o  sponsored "Cam-. 
paign Against  Bigotry"  - group of i n t e r e s t e d  i n d i v i d u a l s  from UHP,  t h e  R e l i g i o u s  
Advisors Assoc i a t i on ,  and Student  L i f e  met s e v e r a l  t imes  dur ing  t h e  y e a r  t o  
d i s c u s s  i s s u e s  of b i g o t r y  and d i s c r i m i n a t i o n .  A p i . lo t  program was conducted by 
t he se  groups i n  t h e  Spr ing  w i th  r e p r e s e n t a t i v e s  from s t u d e n t  o r g a n i z a t i o n s .  The 
p i l o t  program proved t o  be  s u c c e s s f u l  and w i l l  be conducted aga in  nex t  y e a r  on a  
u n i v e r s i t y  wide b a s i s .  
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